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Abstract

Background & Aims: Classroom management has always been one of the major
concerns for instructors, as managing and controlling the classroom is a prerequisite
for creating an effective learning environment to achieve educational objectives.
Designing and organizing the classroom facilitates its management. This activity
should be planned in a way that provides more learning opportunities while fostering
students' social skills and cooperation. Among the elements of the classroom, the role
of the instructor and their managerial style is fundamentally important in achieving
educational goals and training students suited to the contemporary world. Classroom
management is the first level of educational management, serving as the foundation
for higher levels, and plays a crucial role in shaping the structure of education, the
teaching process, the development of students' character, and their mental, emotional,
educational, and training processes, thus enhancing the quality of the educational
system. Although the effectiveness of instructors is based on their attitudes,
objectives, and personalities on the one hand, and their comprehensive skills in
empowering students on the other, instructors still require skills and techniques that
enable them to create an optimal environment that transforms the classroom into an
attractive, joyful, and positive space to maximize interaction for achieving learning.
Transformational leadership, as a type of leadership inclined toward change and
innovation, can have positive or negative effects on classroom management and
knowledge sharing. However, these effects are not fully understood, and some
aspects may remain ambiguous. Classroom management methods in universities are
often directly influenced by the leadership styles of instructors. Instructors
recognized as transformational leaders possess unique abilities that can significantly
impact their classroom management. A transformational leader may be able to utilize
positive and motivational psychology to encourage students to participate more
actively and effectively in classes. Therefore, considering the significance of
transformational leadership with a psychological approach in classroom
management, this study aims to examine the role and impact of transformational
leadership with a psychological approach on classroom management by presenting
an analytical model, ultimately providing strategies for developing transformational
leadership with a psychological approach. Accordingly, the main research question
of this study is: What is the impact of transformational leadership with a
psychological approach on classroom management among university instructors in
Mazandaran Province, and how can a model be presented in this regard?

Methods: This research is fundamental-applied in terms of its objective and
exploratory in nature, utilizing a mixed-methods (qualitative-quantitative) approach.
In the qualitative section, the grounded theory method was employed, while in the
quantitative section, a descriptive-survey method was used. The statistical population
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in the qualitative section consisted of 25 experts and faculty members from
universities in Mazandaran Province. In the quantitative section, the population
included 1,477 faculty members from universities in Mazandaran Province. For the
qualitative section, a non-random purposive sampling method was applied, and based
on the saturation rule, 12 participants were selected. For the quantitative section,
using Cochran’s formula, 305 participants were selected through stratified random
sampling based on gender. Data collection in the qualitative section was conducted
using semi-structured interviews, while in the quantitative section, data were
collected using a researcher-made Transformational Leadership with a Psychological
Approach Questionnaire containing 73 items, and the Classroom Management
Questionnaire by Koushan (2014) containing 25 items.

Results: The results indicated that the impact of transformational leadership with a
psychological approach on classroom management and the knowledge-sharing
process among university instructors in Mazandaran Province is positive and
significant. Additionally, the proposed model demonstrated a good fit.

Conclusion: The findings of the study revealed that the impact of transformational
leadership with a psychological approach on classroom management among
university instructors in Mazandaran Province is positive and significant. This can
be explained by the fact that transformational instructors, by creating an environment
where students become intrinsically motivated, can enhance students' active
participation in the classroom. This participation may manifest in discussions,
projects, and even in the practical resolution of scientific problems. When students
are intrinsically motivated, they require less external supervision, and the classroom
environment naturally moves toward positive interactions. Additionally, instructors
can encourage deeper thinking and analysis by posing challenging questions,
stimulating intellectual curiosity, and presenting complex topics. This approach
prevents students from limiting themselves to surface-level information and instead
engages them in the processes of critical thinking and problem-solving. As this
approach contributes to the intellectual growth of students, the classroom
environment evolves toward creativity, innovation, and interactivity. Furthermore,
instructors can strengthen positive classroom interactions by using their
communication skills and creating an environment where students feel more
comfortable expressing their opinions and questions. Overall, transformational
leadership, by focusing on enhancing intrinsic motivation, developing self-
awareness, and creating a supportive and encouraging environment, can contribute
to improving the quality of education and increasing classroom efficiency. From the
classroom management perspective, transformational leadership can assist
instructors in establishing an organized and effective learning environment by
utilizing psychological techniques such as fostering a sense of responsibility and
enhancing students' self-confidence.

Contflicts of interest: None
Funding: None

Cite this article as:
Nasiri Ghadi S, Khatirpasha K, Taghvaie M. The Impact of Transformational Leadership with a Psychological Approach on
Classroom Management among University Professors in Mazandaran Province. Razi J Med Sci. 2025(17 Mar);31.204.

Copyright: ©2024 The Author(s); Published by Iran University of Medical Sciences. This is an open-access article distributed under the terms
of the CC BY-NC-SA 4.0 (https:/creativecommons.org/licenses/by-nc-sa/4.0/deed.en).

*This work is published under CC BY-NC-SA 4.0 licence.

v

VEY LGl YV Yo F a gy o)les Y 605 g5jl) xS jo ogle alan http://rjms.iums.ac.ir


http://dx.doi.org/10.47176/rjms.31.204
https://rjms.iums.ac.ir/article-1-9112-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.204 ]

olBzils iy g (g0l (sloais] 8 dgugs 5 S
oL _iils oy 8l oo (g0, amld gugy |,
5 OPgel Sk )] )3 6 pSein S5 Wl o
sl 5 ol iils o o —idu 5l slay (g S ol
Slisdon 5 IS dawg 6l gy 5 Sdo anee
Sl b sl gm et €5 ol oz 355 i
O Sleiel woaS clabloe Gjgel Lo SO
O 0dd il Olbls )l g aums oli8l ]y 09,5 gloael
ailgs oo Jolse (pl (V) aiiS Cogis | 05,5 (sloac!
A s S aslal
Flo 3 odes il (S dian o DS o)l
U"’)é u,..,)lf J).A.«S 9 o)‘é‘ Y sCA_w‘ 0\39.3 ..\.ul_m‘
Sy Gisu il 680l e SO Lo i o)lgen
Sobelly 5oy oIS o lol ¢y WIS pailo;lus
lasogs b slags 4wl s ) oS o
9955 wol B 6yt 6 S0k slaces B ol 3 )b
g 03, sbgm il 5 len 5 claixl o ,les
oliwl (il ¢y oS jolie b 31.(A) Wb <l )
5 oo Dl 590l Olexr b cliie (Sbigme il
e SV sl a5 col (djsel g e
ailyd g oigel sl 4 pols S 0 g o0
Pl (&S Sl ,1 g phgzmasls (S g (590!
oW o e sl K 505 Sl Gligil
oW e b S | Sl Ll 5 a5l
Sl jelaie av cade g ol Ol e 4y
Sr2) () oS 3l s 5ol 385 lp Juls
5 et 4 45 S0 £95 S Olye (0 81 o0
2 e b St 3l g e o ls Jaled (55019
sl a sl ils Sl il g s (oS Co pase

OHer g (3B (¢ yma |)lo

doddo

5 O SXtegh )l b sl oS Sl (29ud90 (508,

olade b cwl oo S (> 055 4 1) 00 0 pgas
2288 a5l 6y ol ol Sl sl B 5290
Olda—zils 3)lge ST 15 510 5g2g ol 8l des Sad;
Az ol poasilon b adlea 565 (g L3, pgle
24 Ll o)l gl bo)lid) do oUg (2l S
O » 8l pe2) g Caadse il olo 4z 4z
1) 3 Gt Dlgion |y (o095 Slaal 3ix5
sl b olSwils Glpae 5 Luwg; 0590l (B5b
J975 Gy 4 Sl g (olol LS LB 5l gouae
Ay (obsS S pin o Slowdl b Co s S
9 S gl g (RIS (S8 Sage pglad g sl
shol la )l o9 9 (2o S5 allsls Jgou
loolBizsls (V) wlaxlge o] b, b adds ol8isls
5 J978 et 4sS 5 (ol O] o et 5l (S0
Sle Gijgel 0513 5,k 5l ol atdl 5 eloz]
6[.%&)»5) 9 (SA-A-A-AJ )L.D-Lm La GLQOL?.ML) | w&‘)ﬁ
oY Ol 4 0855wl p3Y g5 3,0 Gl
S elBlisls aS cl aldl ases o (V) Wiyl |,
5 bolSatils anils B g claglosl clo S
4 Wigd () 9 Lupde sS4 L oSl
Oloie a4 (6,50l g &5\l (5 lmaiailys olozel
(5) ol jo ddlyg, slocled b i g Sin )b
Sl 957y &3S ol jac )5 cele Lab
b clite | Lol _iils asles B o ls oy 31 Jooos
A8 calae g o Slee G dr 095 slosls
loanlp sli)l 85 b 8l U925 )
[P} 4.\.‘) QL.S)lS J.Js.aso W& _ails B Sloos
Sy (B) 05 a5 IS coasS 5 STl ol
gl 050 (2 50 AT Sl galp 3T Joos
3 e olaml G,k 5l QLS glos Sles 5 Lol
9ol b la)lid) (555 ploseen rllaal (3l (109,
Gy sl L) el o i3, I b S Jo—ol
Wl e gole tem sloel g ol pae on BT Joou
u.u.»ljs‘ ‘) LQ)T o)..i.J PR PLQ’” uLLsM‘b A
ol Ol Slagss g ‘r{:.’)'}ni sl B wins


http://dx.doi.org/10.47176/rjms.31.204
https://rjms.iums.ac.ir/article-1-9112-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.204 ]

oo oW Cupe Ll 3,509, b o8l S5 (6 pemy b

lronisd axlae o b a5 ks )5 gl
Al sl el s 4 gauaz WS VY 5 VYW ol
P OIS e bl (08 (A5 p0 9 205
33 O=/0 (66503l slas 5730 lveb] mbaus
e Sl (Solal (g S Wged Sy, b 8 140
ot ol (5Ll diged lyie 4 S

S obssy ol (S G 5o osls (510,53
Ao 45 5 0 ooliil aily Ll des cloa>las
aS 09 ael iy 90 5l oolaiwl Jolls yiogh oS
55 80y 45 Bims a5l 5 e
Sapoe aslih sy o 3Ll 9,805, b 0 8]
Gie asli iy (VYAT) LS ujs oS
SHlily; 9,509, b o 31 Js g 0y a3l
pledl 555l Glo,T 398 ams A g Jlg— VY (sl 1
($39,° 055N 2l (698 Az gl o6 S8 G 25 (A
bl 5 GHld Gl guiaily Cushi (Gl ige
$lan 30 b o as ol o « O 5,0,
Gl (b 9 0k chwgio oS o (L) &5
NS0y B LY 5lcod 4 g oo a5 g (b
L5 ()3 S S e dali sy 095 o0
(oijgel Capaa? d ¥ g Jla—uw YO lils (VYY)
Gl T F b j0 5 «lis, Capas g ol8l Capoe
Col 00 >yl (aiad 5 Ygars (slo3lls 55 1)
P9y M se )T 0y T L Gl 5 4 a8
4855 5 65 (6,150 (S i 5o laosls Julow
oS R o g ok ools (g5l pay i b,
5 Blassl Lle Jodoo (ol ele Jodos
SPSS- (sl 3l 5l esliiul b (g,LLs ¥oles
5 453 5 0,4y LISREL8.5 23

aisly
R E I R FRUVE S IR P PR
@ oy JSb 4o al i p o Lles oS
3,555y b (31 J5o8 (6 oy deliioms p Slasl (oo 2
S Aalias y olal 4y (251 03l 00 (Sl
ol aS caS lgi oo el 00l ped ) Jgu> o
yob pled .l 4565 VY g o A glls del sy

VEY LGl YV Yo F a gy o)les Y 605 g5jl) xS jo ogle alan

o]

5 Gt patiie JolS b 4y il Ll (V)
Copde sla g, il pes Sl o (69,90
5l eomis U el ol _iils jo o WIS
Ol ar oS gaslul aiyls ailul (5 0925
Sl gl wig—b g0 w3l 31 o o s,
2SSty 2l Sl o 45 0ls (63,8 4 juais
2, SO LOV0) sl ails sl wys WS o e
5 St moliily Sl il Cossl (Sae o 31 Sy
a8 i ) gz iils b S eolitul 555
Gilple OF) S B9t LS 50 5 g0 9 5 e
355055 b oAl U5 sy Vb Senl 4 argi L
duad gl (nl s NS Cu e (Sl
Gy il g i el Jow Sy 4l L b sl
O S e gLl 9505, b Bl S5
arwg Glp Sloladlaz s o g 0iS )y p 1y o0
oo il (Slsilyy 9,50, b on Bl Js s ey
55U S Cl ol yile gl (Lol Jlgw ool
Supde p Sltilyy 9,550, b on 8 Js s e
O ohassle el slaoliils aslil jo s WIS

Sl w3652 oo @] jslace

BLIETY
— ) atSel w0ols £55 e E9% (B9,
B axeS Sl p5 g 09 (SLauST g9 5l (o5
a I 05 L 5 (5, aly oDl ol3T oSl
—ug—a’ & IRTAU.SARI.REC.1404.171 4wl
hS iy il gy (5 bl anelr )
Ul 5 cadled & oo ol _iils alusl Jaloss
Slp sliel Lold oS s yo 599 VE Y-V FoY
S VTVY slaws a4 sk bl slaclisls ol
S G 0 G5 s sl G cnl 5o e
aloas SLl sl (B AelS 6 S 0ges (2,
ol e i YO (ko] dmelz g s ooliciasl loonigds
il aly Ghsy cnl o 0B azs)F Sl o fasy
slodos aazy b X tagh lwg aiged 5)lse
Sl )53 @ oY il lainl gaiow Coole g asdlae
J—ol @ az g bonig 8 ambias V¥ fagh (ol 5o

http://rjms.iums.ac.ir


http://dx.doi.org/10.47176/rjms.31.204
https://rjms.iums.ac.ir/article-1-9112-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.204 ]

Bily) 2,805 b o 8l U5 sy Sl (:Sike uglio ) Jgo

OHer g (3B (¢ yma |)lo

ole cglts (g xe o PO to)lol e Blpul ke ol X slayl
a3l Jreo

<o ofeee yo¥ VV/ovy </AdA vios Y. RTI1 o)l 3485

-I¥¥ oo Yo¥ a/ryy -1AYD vi¥f  v-o  RT2 isu pledl o5l

<[00 oo Yo¥ VV/ATE AV vioo Y- RT3 PSCCRE e

-/o- ofoes Yo¥ a/yay -[aa- v/o- v.0 RT4 EILETeS

-18¥ ofeee Yeo¥ WY V/--5 vise  v-o  RT5 S99 0553l 2l

A ofeee AR \RAYas V-0 \iZa} v.0 RT6 Sl ign

oI55 ofoes Yo¥ \¥/-8Y <AYY viss  ve0  RT7  Lable 5 5Li slagaaily cosis

-I¥ ofeee veo¥ AA0A - [AAA vi¥a  v-o RTS8 WS (g pum)

o oM e dlayl (Sl dunlio - T Joua

ool oglés Shiire mdaw  llasyy ol slzre Gyl oke ol psaesS sl
-IAY ofees Yo¥ WA -lavs Al oo MKID (58l copie
N ofeen yo¥ WAV -Ivyy ¥/-A v.o  MK2 NJEFCTEW
-I¥Y ofees Yo¥ /05 <IAY- YAy v.o  MK3 Sy o e

69§'” d:\])‘ o‘).o.‘b ‘uul)u)u Ql" | GL‘MK als
L Lo yiio o Laly, ol Jolate g 4z LS,
A b a wlee Jy5d 1580 ey 5l eolan !
d;LLLo u_..u‘ 03— 43‘)| Y de} 9 Y 9 \ 6[.&)‘.)5@4
L sbaiily, 0,00, b op 8l Jsod (5, €Y logad
ol o 40 uioen 0500 (g lolire 5 i
Lgryo o laibical o o 2 YL 02,81 J926 5 1o,
oyt (S 5 (1Y) Gide pldl 55500 s 4
‘_}»9& 9 ‘5\9)0 a)..i_v‘ .)L?u‘ .bLu‘ d.x..'oy).o O)L)u.l.._..u‘
oW S i olal o o ol CFY) Gl

ds dy bgy e o Jalinl Cu s cp ieS g (¢/AY) o 3
oaidd s yol plaS .ol (/A-) (L8, o paw
929 bl )| g sla psite Slaal (e sl (]
RPN

99y 00 dusls t-value Jlaie ¥ jloges gillas
g lily; 0,509, b op 8l Joou (s ey it
Pk a5 0l e VEIVY ply oy0 oS o e
O Pl adal) 3529 n (2lsS g el VAT
] o yuiin

http://rjms.iums.ac.ir

-

RS W S-NVE ¢ DO PN P N UR I B PR E L
b yo Sl G o 0 1aS Y Sae Loy o8
o Sl (eSS g VD Jade LFe Jlow 4y
15l P e LY Ve gla Jlom 4 gy o
slr )loline i cabiion p ol sl S (ls
057 9 Lol 00 drsslms </ 0 5 568 by JI5es a0
a2 ol oo 5 Y 5l YL b Jlg—w adS . Sle
Al Bas a5l Jlgw

0900 IS Capae daliiy slal 4 LSS L
ool aS caS el co el ol 3 ¥ Jgu> 0 aS
yob pled w4455 YO g o ¥ glyls el i
3 S gt oaSiln 9 n oapo ¥ Jgiz 53 45
Oy i A5 S (dawg ) YO sae 5l baaygS
o yeS g VIOV Jlade LY Jlgw s by o Kle
sl YIVY e LYY g 4 bogy o o 5u5iea
Sylobixe o ol iy ol olol 4 S™ L o
g Sl 00l diilore /0 5l 565 W Jl5as dor (gl
sl 00 YID 3 5V o g S 1 Silie 52
Wi Ba> del i 5l Jlgw e

LRl Jyo sy 5l gl e by Jos
Sl )3 Gopd (S Lo pae  (SSLdly, 9,50,

VEOFLaul TV (Yo F a0 )les Y oy55 15jl) g Baisju ogle alan


http://dx.doi.org/10.47176/rjms.31.204
https://rjms.iums.ac.ir/article-1-9112-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.204 ]

09 M Cape  (BLsly; 3,509, b )3l U556 b

0,19+ RT1
0.1+ RT2
0.19+=" RT3
0.69+1 RT4
0.7¢+ RT5
0.78=1"RT6
0,73 RT7
0.75-=1B8RI8

MK1  [=0.32

0,84 ] MK2 020

\ MK3  [=0.36

Chi-Square=102.95, df=43, P-value=0.00000, RMSEA=0.068

Jae 3 3,55kl ol pd 3915 =Y 13500

546+ R

7.50%  RT2

46+ RT3

12.00m  RT4

12.14m RIS

.15»1 RT6

12.09m  RT7

12.10m RIS

MK1  [=o.15

MK2  [=s.é0

MK3  [=9.71

Chi-Square=102.95, df=43, P-value=0.00000, RMSEA=0.068

JAA ).}t u’c)] wl)w .))91)4 -y ),390.3

sl S G35 Al gl oo plpls (B2V/AF)
Copie p Slailyy 9,800, b 8l Jsos s,
hyiile il sloolSils a5l 3 oo LS
SOl ge Hloline 5 Cule
ololr Sl Jo ol (Ssln slagasls
el c—wloab )l ¥ Jgazr 30 J)5d 95

VEY LGl YV Yo F a gy o)les Y 605 g5jl) xS jo ogle alan

\¢

alpo bl g ¥ Jgaz 5 ¥ 9 ) sla,loges llae

Js75 632 g r 05Se e (e 0 lail il
Boss® O3Se e b (3biily) 9,505, b (8]
el 3 A ole )l (oo DS s ypie)
5ol gl 4 207 laebl mhaw )5 oz
Al dwloee V/AF 5l 55,5 t-value lade wi=+/+0

http://rjms.iums.ac.ir


http://dx.doi.org/10.47176/rjms.31.204
https://rjms.iums.ac.ir/article-1-9112-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.204 ]

OHer g (3B (¢ yma |)lo

o Jelo goasdly | Jol> gls =V Jo

O9ejl dou Slilisl oy tojlal [PYVES
Wb <IN VY hssle bl (laolKisly aslul (3 oy oM o pie p (Blislgy 3,59, b oy 8l S0 (s pumy 556

[+ gyholine o )5 (65503l Jao slaadly | ol ls -£ Js»

O9el 4B o dslxe ylade sl )ik el
KW Y/¥a <y/e- (XHDF) ol ) 1 9355 Capuss 351
KW o[-EA <e/-A (RMSEA) 5515 (sl xy0 (pSbo ai
b o[-a¥ >./a. (GFT) 35y (055 adls
Al A\l >. /4. (NFI) Jao pjlp pasls
Al [0 >/ (CFI) Lk il asls
a0t A\l >./a. (AGFT) oss Joas5 (il (055w Ladls
b AN >./a. (IFT) Laalil 350y paslo
Al AN > /4. (RFT) s 31y (2l

Al s’ e lg o 4Bl cpl s o 0il o
3 olesmtils o1 5 o b olol b s 31 Jou
1y LT Jled 8 e il s iiS gy 03655 (50
5o wdlgy oo a8 i ol o iolidl WIS
oo (ole s Jo (S g Loy oo
S S g i8035 Slagtils g bl
lad g ol sialys g sl 4y 5l
Sete SMelel o dr (ab joboan (y0 WIS
ook b adilgioe asll (Byb 51(7) 09,000 (i
rlon a5 5,55 Sy oSl tlly V5
Fdres Julow 5 S an |) ooz —2ils wonzmy
Oligztils a5 05 o ezge IS (pl ALS 3905
5 0S5 LazST omla o ledll (g0l 4y L
) osiy s Bs o 5 S5 4515 5,0 o] sl
S8 plgztils (6,58 ad; 40,805, ol &S L]
PROGTI RO ERUNEDHRVIY, (L gy et pReLgpet
oolaiwl b aslul cpiomas 89, 00 i 09 sholws
ol o as l—ad olul g 055 bl sl s 5l
de Y5 g Ol ol 4 geely g asls
Sl |) A 50 Cate Dbl )| wsils o il
Q) wS
ans oo 1y el cpl Glgartils 4 lbls )l oyl

http://rjms.iums.ac.ir

a0 i ¥ Jgazr 9V 5 ) slalogas yo (a5l
5 FY olyl am )0 5V VA0 go 5 oylel lade S
VYA L ply goll azys 595 S 051
Ol ¥l S Jlade jaslis ol jo ez il oo
3590 Jao cplplis ol Jow 09 cwlin caimo

s iz e oo Lt ) (ormlie (Bl
a8 Sl /PN 350 sl x e Silee ai
OO wslio ko ToA Sl 58 polie a3l )l
ol Jow og o slo mr Ll sl ccul Jow
e (B3l et cIAY B3l 688 el
55 L A0 s (bl sl oA
=iml38 Sassly sl /A salls fass sl
Gaed j bl oo /AN pd 3l el g ¢ /QF
oauds Hlas /2 oYU polie wais S5 sl sl
ol a1 Jow cplplo o Jae el i3l
5 St ;R00S0 L o jeiie (0 b3l 005 ol

el loliae

3 - y
J975 ey i 1S ols L Jhegjy asily

00° O S ey Bl 0 K05, b oA
Solire ¢ cudie oljaisle bl slaollisls aslul o

VEOFLaul TV (Yo F a0 )les Y oy55 15jl) g Baisju ogle alan


http://dx.doi.org/10.47176/rjms.31.204
https://rjms.iums.ac.ir/article-1-9112-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.204 ]

oo oW Cupe Ll 3,509, b o8l S5 (6 pemy b

ol g/ ey lio
dlas g bul g g dlie o) K5 Lok pdas & peg.S
a1y Laools ‘sa‘g.a.a 0 9 a Gl sage p |

0,5 s |y ooty (g0l (5 yuai Lo o Judo

References

1. Leithwood K, Jantzi D. Transformational school
leadership for large-scale reform: Effects on students,
teachers, and their classroom practices. Sch Eff Sch
Improv. 2006;17(2):201-27.

2. Bogler R. The influence of leadership style on
teacher job  satisfaction. Educ Adm Q.
2001;37(5):662-83.

3. Sun J, Leithwood K. Transformational school
leadership effects on student achievement. Educ Adm
Q. 2012;48(3):387-420.

4. Ross J, Gray P. Transformational leadership and
teacher commitment to organizational values: The
mediating effects of collective teacher efficacy. Sch
Eff Sch Improv. 2006;17(2):179-99.

5. NgKY, Ang S, Chan KS. Personality and leader
effectiveness: A moderated mediation model of
leadership self-efficacy, job demands, and job
autonomy. J Appl Psychol. 2008;93(4):733-43.

6. Marks HM, Printy SM. Principal leadership and
school  performance: =~ An  integration  of
transformational and instructional leadership. Educ
Adm Q. 2003;39(3):370-97.

7. Griffith J. Relation of principal transformational
leadership to school staff job satisfaction, staff
turnover, and school performance. J Educ Adm.
2004;42(3):333-56.

8. Pounder JS. Transformational classroom
leadership: The fourth wave of teacher leadership?
Educ Manage Adm Leadersh. 2006;34(4):533-45.

9. Walumbwa FO, Wu C, Ojode LA. Gender and
instructional outcomes: The mediating role of
transformational leadership behaviors. Leadersh
Organ Dev J. 2004;25(1):34-46.

10. Harris A. Distributed leadership: According to
the evidence. J Educ Adm. 2008;46(2):172-88.

11. Leithwood K, Mascall B, Strauss T, Sacks R,
Memon N, Yashkina A. Distributing leadership to
make schools smarter: Taking the ego out of the
system. Leadersh Policy Sch. 2007;6(1):37-67.

12. Gumus S, Bellibas MS, Esen M, Gumus E. A
systematic review of studies on leadership models in
educational research from 1980 to 2014. Educ
Manage Adm Leadersh. 2018;46(1):25-48.

13. Kaya E, Azmi M, Karakoc M. Transformational
leadership and teacher job satisfaction: The

VEY LGl YV Yo F a gy o)les Y 605 g5jl) xS jo ogle alan

q

Joles Lyl 5 sl 13 azgi 5 pli>l 550 4
dlgs 895 Sl 6, 1A8 ST il ¢ Jelas 4 (g i
0 N Za e St w2 ge ol (e g Bl
S 1S C85 g8 oo uizred ((A) a3 als>
a sloel vn.t.}‘b 50).54‘ ol_ml l_x UJJBT J5.’>u SR,
10 Caite OMalas g 08,5 SIS (6 S0k a8 g
Ca e Sgute o ge ol (e 9 WS o gl 1) (IS
b enAldgs aslonl (B 5l og—bige ()0 o
ol a1y bzl ( 55500 g sable bLS )| sl
U575 6, S 5l oolawl b sl .(V9) NVSLpo
omii 4 olazel 5 ol STogs o iilgi o ys 8l
ot a4 gasge opl S auS Coali |y lgmils
el aily, slajls » asT L T fimmon
lap)] s 5 caldy Ghalidl oz se 45T WS o ol
wzge 3l al ded 4T 355 e 55 S Ok al b

(V) ol algs o edlS o i Sguge

L o BlU9mS () Sy oo 53 an S job 4y
9 B log5 dxwgi (S50 (55Kl Sgnp p 35 e
Sgrte dx Mg oo (Fo—ivo 9 Nolex arme ool
S wy0 SN o) )l &)'9*"—‘ CodS
22195 S papy N Eopae il asS
slesla Wl Ll ass SaS ool 4y il oo
ool s wsile gl il slasiss
@2bad (lgmtils (i @ slozel W) g Cedgians
QS ol (6 S0l sl Hhe g plate

N wllis o

o ppde &) )0 (6555 b 5l ans )5y allie (]
sl o1 ol8zils B ateS Sl 5 g (590l
s A L g )l sl
Sl 428 5 olxl IRIAU.SARLREC.1404.171

http://rjms.iums.ac.ir


http://dx.doi.org/10.47176/rjms.31.204
https://rjms.iums.ac.ir/article-1-9112-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.204 ]

mediating role of trust and job autonomy. Educ Sci
Theory Pract. 2022;22(2):57-72.

14. Hallinger P. A review of three decades of
doctoral studies using the Principal Instructional
Management Rating Scale: A lens on methodological
progress in educational leadership. Educ Adm Q.
2011;47(2):271-306.

15. Sagnak M. The empowering leadership and
teachers' innovative behavior: The mediating role of
innovation climate. J Educ Res. 2016;109(6):622-33.

16. Nir AE, Hameiri L. School principals'
leadership style and teachers' self-efficacy: A new
look at an old issue. Educ Manage Adm Leadersh.
2014;42(4):1-17.

Ol)lg.o.msdsté Sy \)L.:


http://dx.doi.org/10.47176/rjms.31.204
https://rjms.iums.ac.ir/article-1-9112-fa.html
http://www.tcpdf.org

