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Abstract

Background & Aims: Islamic Azad University has a great capacity to improve the higher
education system in the country, whose scope has gone beyond the borders. This huge
university complex is responsible for about 0.60% of the country's higher education in various
fields of science and more than 0.40% of medical education. The field of medical sciences has
been the main encourager and supporter of specialized fields of medicine and dentistry since
its establishment and has made efforts to introduce these fields to people over many years, this
scientific effort made by faculties, medical and dental communities, and specialized
associations in This field is carried out, it is a fundamental and necessary move towards the
scientific growth and knowledge of medicine, dentistry and harmony with the world today in
our country, and among the active people of this leap, there are faculty members with a high
level of knowledge who are promising. They are a good future. The experiences of the past
seventy years reveal one truth and that is that whenever there has been consensus, unity of
opinion, attachment, and empathy among the academic staff members of the field of medical
sciences, they have been able to implement their scientific and service programs in a better
way. In times when hypocrisy narrow-mindedness and lack of dependence have ruled in their
relationships, this profession has been hurt, so the main and important factor is the attachment,
unity, unity, and consensus among the academic staff members of this field. Therefore, the
general purpose of this research was to investigate the job attachment status of the medical
faculty members of Tehran Islamic Azad University and provide a model to improve it.
Methods: This research was conducted with a practical purpose a mixed approach (qualitative
and quantitative) and an exploratory design. The statistical population of the qualitative part
included 30 members of the medical faculty of Islamic Azad University of Tehran, while the
statistical population of the quantitative part included 1400 members of the faculty of these
fields in the same university in the academic year of 2022-2023. In the qualitative part, 15
people were selected from the purposeful sampling method and according to the saturation
law. In the quantitative part, using Cochran's formula, 300 people were selected by stratified
random sampling according to the type of faculty. Semi-structured interviews and Delphi
design were used to collect qualitative data. In the quantitative part, a researcher-made job
attachment questionnaire with 70 questions and 10 dimensions was designed and used. Data
analysis was done using SPSS21 and AMOS version 26 software.

Results: The results showed that from the point of view of the respondents, there are 3 main
dimensions of "professional development and job satisfaction”, "noir, research, and social
interaction", "work environment and well-being" and their components in the job attachment
status of faculty members of Azad University of Medical Sciences. The results showed that to
improve the level of job attachment of the faculty members of Islamic Azad University of
Medical Sciences, it is necessary to focus on three important and main factors which include
"professional development and job satisfaction”, “environment Work and welfare" and
"innovation, research, and social interaction" should be given special attention and these
factors had a favorable fit. The general measurement model of the research variables to check
the validity of the constructs is given in Figure 1. The indicators together with each other
confirmed their respective constructs according to the structure desired by the researcher
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because the current model was correctly implemented using the confirmatory factor analysis
method and no significant interference was observed. Considering that the value of the square
root of the estimated variance of the RMSEA approximation error for the initial model is
reported to be less than 0.08, the design of the above structural model is acceptable. The results
of Table 6 show that the goodness-of-fit index (GFI) is 0.98, which indicates the acceptability
of this value for the optimal fit of the model. The modified goodness of fit index (AGFI) is
equal to 0.94, which is greater than 0.9, so the model has a good fit. Also, the second root of
the mean square of the remaining error is 0.39, which is less than the absolute value of 4 and
indicates the perfect fit of the model. The value of the root mean square error of estimation
(RMSEA) is 0.01, which is acceptable considering that it is less than 0.05 and indicates the
approval of the research model. Also, the comparative fit index (CFI) is 0.92 and the
normalized parsimony index (PNFI) is 0.616, which all indicate the good fit of the model.
Conclusion: The general conclusion is that job attachment is not only an individual issue but
is also influenced by organizational, professional, and social factors. Therefore, universities
should pay attention to all three dimensions with a comprehensive and integrated approach to
designing policies and programs. This can help to strengthen the job attachment of faculty
members and achieve educational and research goals. The importance of this model and its
components in job attachment comes from the fact that job attachment goes beyond a simple
feeling towards work and refers to a combination of satisfaction, commitment, and motivation
for deeper involvement in tasks and responsibilities. This model has achieved a comprehensive
understanding of the factors that affect people's behavior, attitudes, and emotions by
considering various aspects of the job, from individual needs to social interactions and
organizational conditions. The components of this model are related to job attachment from
three main aspects.
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