http://rjms.iums.ac.ir VEY 30550 D ojlad O o555 15l pSaisji gl alan

B ki ) ‘f'vw"""efm" e

g 3 o ] %,

Y

2

[ Downloaded from rjms.iums.ac.ir on 2025-08-02 ]

oy

by o290 i Ll pis 39 Flojlu & ;Shos Juloxi Juo 431,

-l el el Sl3T olRizsly «liine g pole dnly ¢ Fod oo 09)5 (5> (gormiil 1 \LiE] ally no

e.kamalirad@Kkherad.ac.ir (Jgiuws oriwwy #) oyl aadgr o5 Jle (bjgel dumge (g3 o e 09,5 bkl 31y  JloS Juzoww!

Ol g ¢ )b gl olSily wliaidl g )5 5 S 0SSl ¢ ixio S e 095 Hluish 1 Jloa LS poME

o8

Lo jlgaals’
9o pb gl
(slojls 3 Slos

wlisedly (g9

VA= 995"

A RATARVAL R TPC P
Wev/eova ol &l

ol Bam il gyl laglejlos 1 @ly M S (S Wlgiee (pmmsiip)drge s yo—i> oy 1BAD g Ao
2 (esin)azge pé s9a> 2 45U L Glojls 3 Shes Jilod g slis 03l (6595 jl atwls (S Juo S &) g
Al (F9> ledlejle o Ug)S (2geriz il

loasl s 08 51 i ) L a5 lwdess slaanlocs bl L (s 0305 (39)) (&S ey xS 4 L 1)1 hg,
o0 oalizl g uSlo (ol l5blp 5 5 Lo (clrosly i 5 4505 (gl sl 43,5 &g (oo slislels ol cim
Db sloolind & Cund (FEEY (o s (Wb 9 gSuiS )y e (il 03y LB 43S (o0 bans s anlas o]
wnlas I gyl caslnol b oS wiols |y anlas Lo ojlel (Buss anlas 5l ool 235 bl (5auS 8 i s
@ @l e gox S Sl laanlias (535S I Gy 23,5 Jiie (515 oz 133 o5 4 ite JSS 4 0)l5e
435 plol (5l g (5570 3l AT 09 & aosly Julod (L 38 Jitte (JuST)

4o > 93 4y 50 glusy e slos g Wlygie g (S (il Agho A 4y o B o Tesy o (i gl sl
Olosd Jolgs diod gy 4y b ySalilie o Jaore g (glojlu o Jad Jolos diwd aw a4 (gldinej byl <633 5 Jlojlo Jolos
ol 2ol slasaly 5 lojlo cllis o plnl g slazs] (gl ¢ alisin] (Kaugls cond (oUS)8 ojloiailys o sslon]
5 ol o (b)) Sl I35 ()90 e (Jid (el (il (Jad (ol ] (S5 9 ) o Jols
00,5 (Al Al Cute g (shie dwd 93 & ately 5 LS,

g go (gaudiwd ae g Slojl ( Jad Jolge dtwd du & i (slaise) byl yd a5 3y lis bl 1 g S dei
d 3 4 sy 1B S Ne 0050 Dlodl gy 5 dbdinliae (e 100 gl il (slaon) 4 ISG1 L g3, ol 2
e 85 ol s gl g slazel (gl b ¢ ol | Stugld can S (S, (il siallyy cslain] Sloss Lolgs

IR TE W)

FOM PSR g éﬁlm ooy
2y Jlo ols 005 S los 2ako

lio oyl 4 ol gl

Afsharnasab S, Kamalirad E, Jamali G. Presenting the Organizational Performance Analysis Model in Multi-
Wave Conditions of Corona. Razi J Med Sci. 2023;30(5): 267-274.

sl 4383 < 3940 CCBY-NC-SA 3.0 by Galao ST o yiand w3 390043 allie oyl plibisl™

A%


http://rjms.iums.ac.ir/
http://rjms.iums.ac.ir/
https://orcid.org/0009-0006-9492-2111
https://rjms.iums.ac.ir/article-1-8344-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-08-02 ]

W 0 Aysianun ueyy

Razi Journal of Medical Sciences. 2023;30(5):267-274. http://rjms.iums.ac.ir

Original Article

Presenting the Organizational Performance Analysis Model in Multi-Wave

Conditions of Corona

Sedigheh Afsharnasab: PhD.student in Department of Public Adminstration, Research science Unit ,Islamic Azad

University ,Tehran, Iran.

Esmaeil Kamalirad: Assistant Professor, Department of Public Adminstration, Kherad Institute of Higher Education,

Bushehr, Iran. (*Corresponding author) e.kamalirad@kherad.ac.ir

Gholamreza Jamali: Associate Professor, Department of Industrial Management, School of Business and Economics, Persian

Gulf University, Bushehr, Iran.

Abstract

Background & Aims: The phenomenon of unjustified presence (presenteeism) can be one of
the common problems in today's organizations. This phenomenon is defined as the person's
ineffective presence at work due to illness or long working hours. During the coronavirus
pandemic, this phenomenon has appeared more. Organizations' inattention to the phenomenon
of presenteeism can disrupt the organization's performance. Past studies show the fact that the
phenomenon of presenteeism has a significant effect on the organization's performance. The
purpose of this research is to provide a qualitative model based on data theory to analyze
organizational performance with an emphasis on unwarranted attendance (presenteeism) in
multi-wave conditions of Corona in government organizations.

Methods: By using the qualitative method (database method) by conducting semi-structured
interviews with 11 experts and faculty members of government organizations. The current
research aims to provide a model for analyzing organizational performance with an emphasis
on presenteeism in multi-wave conditions of Corona in government organizations, so it can be
said that this study is in the category of developmental research. The current research is
exploratory because it seeks to discover variables, limitations, and relationships in a model.
The research strategy used in this study is the use of theory based on data. The main plan for
formulating the theory arising from the data in this research is the systematic plan. First, an
initial list of potentially qualified people for interview (about 18 people) was selected and
coordinated with them through e-mail or in person. Also, at the end of the interview, while
sending the edited text of the interview, they were asked to present their suggestions and
introduce people who have better and more information with them in this field. Finally, using
the saturation rule, 11 people (including 9 faculty members and two organizational experts)
were interviewed. The data collection tool in this phase of the research was face-to-face and
in-depth interviews that were conducted with open questions between 30 and 45 minutes. Max
Kyuda software was used for qualitative data analysis. The interviews are recorded so that by
re-implementing, reviewing the conversations, and analyzing, a more detailed examination of
the views of the participants can be done. A number of the interviewees did not allow the
recording of the interview, so by taking notes from the interview, the items were transferred
to the software in text form for coding. After coding the interviews, the information was
transferred to Excel for final summarization. In the end, data analysis was done using open,
central, and selective coding.

Results: The results showed that the main phenomenon of presenteeism is divided into three
categories: avoidance, attitudinal, fraudulent, and dramatic, the originators into two categories
of organizational and individual factors, the background conditions into three categories of
job, organizational, and environmental factors, and the intervenors into five categories of
social service factors. , empowering employees, acquiring employment competence, an
atmosphere of trust and respect, and organizational justice and reduction strategies, including
work-life balance, job pathology, job training needs assessment, remote work management,
and increasing communication skills between managers and employees, and the consequences

Keywords
Unjustified Presence,
Organizational
Performance,
Data-Based Theory,
Covid-19

Received: 13/02/2023
Published: 20/08/2023

268



http://rjms.iums.ac.ir/
https://orcid.org/0009-0006-9492-2111
https://rjms.iums.ac.ir/article-1-8344-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-08-02 ]

Afsharnasab S., et al.

are divided into two categories. Negative and positive were classified. In the discovered
categories, two main activities have been carried out. First, the main concepts were extracted
from the above codings and then these concepts were classified based on their relationship
with similar topics, which is called categorization. The selected title for the categories is
mainly chosen by the researcher (by looking at the research literature). Table 4 shows the
concepts and open codes of the subset of each concept. In the stage of selective coding and
presentation of the qualitative model of the research, after 11 interviews with professors and
experts familiar with the phenomenon of presenteeism in order to provide a performance
analysis model in the conditions of COVID-19, based on the foundation's data method, it was
released. The steps of selective coding are not clearly separated from each other and are done
through an interactive process, along with open and axial coding. In a nutshell, the data
analysis procedure that leads to the creation of a theoretical model; they include causal
conditions, main phenomenon, background, intervening conditions, action/reaction strategies,
and consequences; which explain the phenomenon of "presenteeism in multi-wave conditions
of Corona in government organizations".

Conclusion: The findings showed that the background conditions of presenteeism are
classified into three categories occupational, organizational, and environmental factors. In this
research, relying on the ideas extracted from the text of the interviews, and reviewing the
literature on presenteeism interventionists, they were divided into five categories: social
service factors, employee empowerment, employment competency acquisition, trust and
respect environment, and organizational justice. As another component of the designed
qualitative model, strategies to reduce presenteeism include work-life balance, job pathology,
job training needs assessment, remote work management, and increasing communication skills
between managers and employees. The findings showed that the consequences of the
presenteeism phenomenon are in two categories negative consequences, including burnout,
absenteeism, client dissatisfaction, job alienation, depression, health deterioration, and an
increase in the organization's costs, and positive outcomes, including a reduction in errors and
occupational accidents, a decrease Contamination of the work environment and prevention of
disease transmission, increasing performance/productivity, improving health, honoring
clients, creating a positive brand image of the organization and creating individual satisfaction.
The existing literature has focused mainly on the negative consequences of the reduction of
productivity and performance caused by unjustified attendance. The negative consequences of
unjustified presence for companies and organizations include the need to correct defective
products, provide inappropriate services, handle customer complaints, and experience a weak
organizational image. According to executives surveyed in the United States; the productivity
and cost impacts of companies experiencing presenteeism (as well as absenteeism) have been
particularly high in businesses with a high amount of team production, high requirements for
on-time product delivery, and substantial difficulties in replacing absent workers.
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