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Abstract

Background & Aims: The growth of environmental concerns means the need to pay
attention to issues related to environmental pollution in supply chain management activities
along with industrial development, which has led to the emergence of the green concept.
Today, the development of societies has caused excessive use of natural resources,
destruction of the environment, creation of various pollutions, etc., which is a threat to the
sustainable development of these societies. Therefore, it is necessary for organizations, as the
largest members of societies, to recognize the effects of their behaviors on the environment
and to take measures to reduce the negative effects of these behaviors on natural ecosystems.
To help the environment, organizations have become greener. "Green organization" is an
organization that defines its missions, goals, and tasks based on the preservation of the
environment and scarce and limited environmental resources so that they can be used
optimally. Undoubtedly, the current world is the world of organizations and the custodians of
these organizations are humans. The people who breathe life into the body of the
organization set it in motion, and manage it. Organizations not only have no concept without
human resources, but also their administration will not be possible. One of the concerns that
organizations pay attention to today is compliance with environmental issues in their
activities, in other words, green management. One of the ways to realize environmental
management is to pay attention to this issue in human resource management, or other words,
green human resource management. Overall, fundamental momentum has been created and
the world is entering and experiencing the green economy. An economy where human power
and capital as the main axis in economic growth shows its superiority over physical capital,
and the necessity of survival in it will be attention to the demands of consumers and the
future changes of jobs, which are the issues of the environment. Biology and sustainable
development are among the priorities of these changes. Green supply chain due to factors
such as the increase in the regulations of governmental and non-governmental organizations
and the pressure of customers to comply with environmental issues have caused
organizations to examine the necessary measures regarding the application of green supply
chain management to improve environmental and economic performance. Therefore,
considering the importance of preserving the environment at the global level, it is necessary
to be able to provide models for the implementation of these goals and use them to achieve
sustainable production and supply, which are up-to-date and in many responsive to the latest
decisions and recent developments. Therefore, according to the said content, we can
understand the importance of preserving the environment and the impact of human resources
on its management. Therefore, trying to identify and develop the characteristics and
capabilities of human resources in organizations in a way that leads to the creation of a green
organization, green management, green human resources, and green supply chain
management, in the realization of environmental goals. It is necessary. Therefore, the main
question of this research is: Is there a positive and significant effect between the components
of green human resource management on green supply chain management in North Khorasan
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production units?

Methods: This research is correlative in terms of nature and content, which was approved by
the Code of Ethics IRIAU.SARI.REC.1403.098 in the Code of Ethics Commission of
Islamic Azad University, Sari branch. The statistical population and statistical sample
include employees of production units in North Khorasan province. The cluster sampling
method was used in this research. The total number of production companies in North
Khorasan in 2017 was about 248 active production units. The sample size was determined
using the Karjesi and Morgan table of 151 production units and was considered as a
statistical sample using a simple random method. The collection tool was Tang et al.'s green
human resource management questionnaire (2018) and Lotfi et al.'s supply chain (2018).
Structural equation modeling and multivariate regression methods were used to analyze the
data.

Results: The results showed that there is a positive and significant effect between the
components of human resource management on green supply chain management in North
Khorasan production units with a path coefficient of 0.527 and a T-statistic of 2.079.
Conclusion: The results of the research showed that there is a positive and significant
relationship between the components of green human resource management on green supply
chain management in the production units of North Khorasan, and green human resource
management helps in increasing green supply chain management. It is suggested to
production units: Production units should attract and select volunteers who have green
awareness by using a series of tests to ensure that all employees have a positive opinion
about environmental issues. To attract green human resources that use green criteria to select
the organization. Managers use green branding to attract green employees and the
organization hires employees who have green awareness. According to the obtained results,
it can be said that there is a positive and significant relationship between green training and
green supply chain management in the production units of North Khorasan and it is
suggested to the production units that: training is one of the activities that It helps managers
in doing green activities. So the success of green management, followed by the green
management of human resources, depends on the existence of green education. Managers of
production units should create training programs regarding environmental management to
strengthen employees' environmental awareness, skills, and expertise. Managers should have
comprehensive training and green knowledge management to create emotional participation
of human resources in environmental management and link environmental education and
knowledge to behavior to create preventive solutions. According to the results obtained from
the research, it can be said that green performance management has a positive and significant
relationship with green supply chain management in the production units of North Khorasan
and it is suggested to the production units that: production units should have a systematic
method for Identify the implementation of green performance management. Therefore,
adopting a common standard of green performance management for different types of
companies is urgent. Green performance indicators should be used in the performance
management system and evaluations. Production units for managers and employees to
determine green goals, objectives, and responsibilities. Managers set goals to realize the
green results included in the evaluations, and the performance management system, a
negative score is considered for non-compliance or non-fulfillment of environmental
management goals.

Conflicts of interest: None
Funding: None

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

[ DOI: 10.47176/rjms.30.217 ]

Cite this article as:
Seyedalangi SOK, Khorasani Torughi H, Samanian M. Investigating Green Human Resource Management and
Explaining Its Impact on Green Supply Chain Management. Razi J] Med Sci. 2024(18 Mar);30.217.

Copyright: ©2024 The Author(s); Published by Iran University of Medical Sciences. This is an open-access article distributed under the

terms of the Creative Commons Attribution License (https://creativecommons.org/licenses/by/4.0), which permits unrestricted use,
distribution, and reproduction in any medium, provided the original work is properly cited.

*This work is published under CC BY-NC-SA 4.0 licence.

v

VELY Ll YA VIV d g o 5les O 053 151l) g Baisju ogle alan http:/rjms.iums.ac.ir



http://dx.doi.org/10.47176/rjms.30.217
https://rjms.iums.ac.ir/article-1-8283-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

[ DOI: 10.47176/rjms.30.217 ]

St Sl Layloslw oo cely o C
SLelol sy s golazdl 5 ae s o Slas
uml—’ 0y Capie 615 LS 4 ogas o 03y
WY g amme Hglols € pgphe (B) 35510 1 e
A8 sl ey daore b5l slapinens daany] )3
N3 50 e 1) LSy S 4y bgr e slacJles
= lagleln ;0 aS o SE asdaag L aes oo
30 a3l P5w g oo oolaiwl Bua b (5,90 40
ey L i g cnlonds glojle Glaal glil,
s y50 8 Al 5 o il 45 U3
5 cmwlin il g adlias o)l ae G
3 eblas g golaidl ul ) ailfgs Claal o axill
5 $90 -t lae) tn 93 (nl plesl 5 Cons ) Lanms

(7)) cml Coal Pl ((Haare sy o bla>
e Cunj gla Sogll S 5 65Kty ol
Uil ad g o] )8 04 4 0les e Caio
Sz slalib 4 oltws g (Gae wily 0) 2305w
ol Js sy e 4 cos S oS
Lias conl 4 49 L1 (V) oS SaS wilonsss
O olenas el i Slem mlaw jo sy laoe
Slacal ol g5lwosly gz jo olasSl sasl )]
adye 5 Ay A ey Sz o gl Sl g cSls
Sl 6l )0 5009 j9, A aSdges colaiul Llasl
Coetl 4 Glg oo ood S Clas 4 4z g b onl ol
O Consms p Gl mlie ;30 5 Gy j Lapmo Lai>
A LS ysb 4y (obd ks 45 LT J1L(A) oy
Iy e sl L8, sladl mls o poe by bLS )|
u_>‘ J_A.AS.: Lg‘)—’ Lg«bl_u UJ).L; 9 ..\.;looﬁ.o...; axdlao
ao boye Juloe asllas (1) 5,0 5929 Sladss
Sy Sl mlie o pae 9,509, 5l o sl L3,
3820 Cids 0wl A8 18 Sdss cpl as g
3 5 Shyol oloml 4y bt s Sl i C o
il GO 0 e sla)ls) Cule) ol ol
sloadlge oolod S adow S0 B,k 5.(Ve)
mo gy Sape 2 o1 Al e Sl gl Co o
g odis plaml J 4 B sled oy 1)y o el s

FShaoBauo b g wlools 1,8 axg5 090 1) s Sl

Ohlen 5 (Slapw ptls pl odpw

dodio

D)9 e ame Sy o SIS 0,

3 Sy b (Sogdlan bgye Plae 4y azgs
drogi L oo (el 0,005 Co i slacollad
sl 00 jorie jaw pogde Heob 4 a5 Cewl Sio
&l 5l ang ) ooliiwl o craly dxugi 04l
sla Sosdlslonl iy ba oo o 25 (mnb
Sl oS 993 Jsle ml 45 0l g (155LeS
S92 9301 510) ol galsz ol Sy dnngs
eslyr sbael (05855 plse 4 baglojle ol
o gaslis cewn) o o) 0> slo)lis, ol
SlapieasST » o)k, cpl die Ol 51 LalS
bl 3o Lol s 3l |, Sleloadl apels
by GRS 005 e s ) S Japome 4SS
aS ol Slojlaw Gw floslwn (V) aslos 5
o Lias ol | 0s 5 cinlly o Cilanl dac sels
Sgame g oloeS mlie § Sy lar oo 5l il
yeb 4o Loyl sleola ol U woled o iy Jaua
SLd ( F9=5 slsds S Dl Djgmo Al
Lo oyt Lo pylo sl ol ldgin 5 sl o ylo sl
s oo 79y Obosle WS s a8 sl s
Lo ylosle .osuS co o,l0l 4 v\;')jlso WS mal gl
ALy )l sastie L & Sl (5955 S99 9
aS olvacacs 5l SO og waleds juns i byl o)l
Flwe ole) il oo laglojlu 4z g5 3,50 05l
e S e i Sole 4 g latdlad o arme Co
S S ppde 3825 b1 ol 51 (S (F) wily oo
Sl o Co e 50 ged90 (nl 4 az g Jans
9y wdboo o Slail lie Copae o Sile a L g
3 ol g Cwl oud sl cwlul &S > a8 o2
9 950 45 oobatl.Cunl jow olail a2 5 399 JI>
wgoladl ady jo ol jeme lsie 4y Slasl ayle s
Ol (a5 sl aloy blie 3 1) 995 vt 55 2
B an Sy an axgi ] 0 Ly gaeiY g o2 0
aS dg0 dales el gouul Ol sy g oS
ol sladglhsl il anwgi g (s baoes cols
Jdo s s el 0y () wtln Dl i
5 g sbagleluw &l ie ali3l 9o (elge
Fls Cley s iom ol Lt 5 (g0 b


http://dx.doi.org/10.47176/rjms.30.217
https://rjms.iums.ac.ir/article-1-8283-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

[ DOI: 10.47176/rjms.30.217 ]

50 00 0322055 Capde g2 o1 586 Gl g e (Sl @lie S o oy

iad Slyie & 0ol 3ol g b 5 (ess (S0l
=S OB o 6y9le)S Il el a8 S L e (o]
= T A deliiun g0 Juls a5 col asliiw
Al o

doliiw (Tl olio Co ko dolidiw p
g (Tang) SSU vy jumw Sl mloe <o pas
3 oe cnl yo il s oL (Y4VA) ) Sen
e wlde .cowl oo oolaiwl ol Jlsw VYV 5,3
il 03,5 & Jolld 5 sl e s
38k Ca prke s Sojgel s i3S 5 plasei)
ol G &8 e G il g B s
oS g plaseal Jole (VYY) lo S5 casl Jole
Lo lis e (90l Jale (FOF) slo I t5
Gl i w0, Sae Co pae Jule (YAARN )
e Jlgus s 3ol g clsyy ele (NAYAY)
g i3l o o &8 L Jale (VENBNFAY)
7 e Sl gl Zo poe dslidw 0L
A e g SOB lawg Flsg,S Wl bl
Sl 00l 58

VO p,d 5l adlie ool )0 ol o0 i dolisiew
OhSes g (ol (rels 0oy dolictin (Sl
oo el e .ol 00 ooliul (Y+VA)
i 3 3 el 00,5 T ol s (sl 022255
Ol sl G (g0 Ay G a8 G (> ib
AXYS) sl i el Jole § 5 ot dseus
bl Jle OFNA) slo Sl 5 2,5 ole
Sawidadgd Jale (AN NVAY) sl i s
o s Gy Ay Jole (VYO F0) (gla g
] 0l ] ldeliin a5l @ az g b aiiils
0 awul (A 5 > L5 Slllas o o] g,
O 9 Hslie g Lol (lobial S0 (sgm )
Llod a1y deliiw p bl 5 Co paw laases 5l o5
el ailesls 13 0 ul o )50 adlie ol jo s,
Aol B g ) soxe Olllas o baaslica 5,
el e 030 alie (al )3 e ol o
Sl el Flbs,S Il oo anlxe dnlidus
S8l e SeS 4 hagh (ol dslidn (oLl Cod
A ol oas Flig S slall anulxe 4y pludl SPSS

VELY Ll YA VIV d g o 5les O 053 151l) g Baisju ogle alan

o

S0y S e Sl mlie Co e S
s (V) cnl oois (o) axdllas o (el
) 6l il 35 gz g S, e 5 pald
$lm QBaS B man 0l 4 ) LS 5 are
pLos S el 0,55 s o SV game e
L pls oole al> o 51V by b o o slocclles
Ol Gezred 5 2l QS S pa0 4V Jigou
sl S ey )3 1) 0y sl jo SleMb
“Jlo 53 e el 035 S ke Wi pogde Sl
et 5z a0 0 45 el oad 5 sla
Capie (VY el bbb 5l e
S o slmoged ool ol s (sl 022255
shae Canm Jlaws b 1o lomo b (i (rals 050265
blsy 5 O) Gloslw a2 (6 S pwedd polaio &
a5 b o V) wbly e FALS el b Soroaily
Sl &S oy o0 4 (nl @ ST 398 Dl o
oy il & S Glojles LS, SThal alsl
Sl @loe Co o gboadlys 2 (liee o has
aangi 5 glwlid gl S 10T oged 5 03 e
i Laplaj 5o Sl mlie glacollB 5 b S5s
e S e Slojle Slml 4 i a5 glaigS
3 e el 5028y S e g e Sl mile
Wt 6590 Sl e Can ) Slaal 3i>S
3 e 5 lse 2 ol ol Jlgms iz (10)
o o ol polie o ke sloailge oy LT S|
s slaaly o e (el © e S e

§,l0 8925 (5 lolins 5 coio 30 Jlods Lul >

SLETIY
ot oy g Cople ;A I gty
S sla SU_ a4 sa sl
A yge—mroS ;0 IRIAU.SARLREC.1403.098
gl 4o (6l axly oDl ol5l oSiils S
LSS ol s el digas 5 o5 ylel dxals wia,
5 il e Js Glul s sl gadgs slaasly
A oolaiwl glabies (6 S diged g, 5l Budow oy
Jbw o i plul > o slaes o S slaws
oo il b g0 oy YEA 50 YAV

http://rjms.iums.ac.ir



http://dx.doi.org/10.47176/rjms.30.217
https://rjms.iums.ac.ir/article-1-8283-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

[ DOI: 10.47176/rjms.30.217 ]

slasly GLSH Bl Canon (gl psiio duoyd g dluss -) Js.&?
gy 2 oSS 8 Jlod gl gliul sl

(ey3) Sl 5 e

(QF/V)VFY 3y o>
(o) A O

(V-15) 18 Juo¥ebye s 05,5

(BVI0) N Y Jlo £

(YV/3) Y YU 4 Jlo ¥

(WY)W od 363 hass gblis

(-/%) Vs il

(FA/Y) OA AV el 35

(Yv/0) v¥ Jlo o by S aile

(V815) Yo Juts

(Fo/+) SA Jlo ¥+b )Y

(V0/3) Y¥ YU 4 Jlo ¥

SxS5oiul slaae il -V Jgae

AVE  spabl -l e
(CR) ges
<[AYY ofaey A0 e Sl plie Cope

<[ASY <[ANF <[ass e (ol 030505 Cay e

15515 (2loy (o3 9 (Sirot g yilo = Jgu>

gleCople  opjuple
sl ol
Ol 00285 Ca e - IVED +/AYA

NG I P SUER PO KPS L P

w‘)_.o 9 P-value ).lél_bc l) ‘)..o.b 0 r(,.a.m).: JJ.A
PRSE-N UL"‘"’ aS ol ool ) o)l.o..i} JS....» o o)‘..\.}l.’;.w‘
Sl mle o o it sloadlge a7 ail oo oyl
S (slaasly 43 o el 0y Cu e 2 e
8550 5 loline g e i e oLl

) L;‘)—’ ‘;L'>o|) PLS J..\_A )é GOF ua.‘>Lm
900 )8 So U o (g 00 Joe IS 551
Jocs o S i S S o S polis
L Sl 0392 3390 3039,0 950 (Sl piite (S
Ol 4 GOF (gl odal s Jladie 4 a5 b s

http://rjms.iums.ac.ir

1

Ohlen 5 (Slapw ptls pl odpw

3 e el olimen 81 3T sl st ol
3,90 9 wedlae el gljls baaslics , il +/Ve
il Joud

o Lo s, 51 Sledll Luliger 5
0 —tie Wi (g S5 5 SHLELw DYl e
3leolaiwl L Laosls Jdo g as o .00 Seolaiul
A ploil SmartPLS 15816 5 9 SPSS 3816 3

sl
ol o ;5 i ) ojled Jou 4 az i b

g abligo Jlo To-VY v 09,5 4 bg e (1 FV/D)
JoSis (L ASIY) Gloya |y BouS S 1o oy i
3 ez ablie e o B asmogwly sl
Aiges ol 81 in g Wauo )T Sl calize (slog 5
JE¥ W) RUTRR SO Py GAYARYA 1 R CO3 L S SR PR pAKY
o booye (o8 Cn it s Cwas dile e
03g: 5,18 aml JLo VY-V 5l i b (es Auly
O3l o ol (B slaesls yge3l I

0a>le bl jlaw jleslatul b (6,05 o5lail sla Jow
215y {CR) (S 5 bl 5 2lis S sl al,2)
Sel b aoVise Jele b lanl ogh o axslo | Xan
Jas ol plid bl ad 3 18 w05 b
a b mls plu o)l jLae o) o canlin
21508 sy 5 oS5 bl oS SWl a2
72 AVE jiz calic d Sy 2ls) (own sl

slgaion Lojlu hu (Swead ol polas Lol
BE, AJLWAS)ASAJGA LCD‘)L:.&Q u;‘w‘ 0
ails hog3 sladdpae G yo |y (i SS T
O5—Se yusin o AVE (g Lol Lassl ol plo ol
e ol (Soro p99 Ol 23V 5l iy 90l
Jj..\_?- d—“‘b WOy 0 yfo L@M l_gAVE );\_?-
)‘ 0d—al G — G’L_AJ wLM:‘ )_:\N o)l.o_,.i'a

VELY Ll YA VY a0 )bt O oy55 15l ieTasja ogle alan


http://dx.doi.org/10.47176/rjms.30.217
https://rjms.iums.ac.ir/article-1-8283-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

[ DOI: 10.47176/rjms.30.217 ]

Jeo ol 030285 S 2 Ol U (e 9 e (Sl @lie Cupde ()

plasul

N

- 0.810 (0.014) /‘
Ll - 0.939 (0.005)
Sl
0,891 (0.004) ¥
— 0.938 (0.001)
e 4——0574 (0.002 (0.527 (0.000)—M |
& 0002 —— (0.000) 0942 (0.002) _y,
L
0,884 (0.001)
— il gy Lin g e ool s o e 0911 (0.006)
bt 0.750 (0.023)
sl

i sl (¢l 3,5kl olps g P-value polis b lyen od pawy Jao =) JSU0

Jae Uil IS slagasls - Joas

R?  Communalities

ey e

- NS
- OV¥ -[P¥Y
-JovE .Is55

IEVA

o Sl il g 0
o (ol 02255 Ca e
oSke
GOF

5 o ¥nb alas (gl |, (omlin Ll 5 ISl
el 3 8 e L 5 o5l e ol )58 ayla oo
5 Oloslw shusme Conys o Slos Sgug (ol Loasl
) saedgs glabasly lly arwgd ol 4 azgs
0ol Cawd 4 gl 4 axg b anled B3 045 sl
Blie Copa sloadlge a5 0,5 e Gz (g
Soazly 53w (el 030205 S e e Sl
S92y ()l g Lo ably ok luly> udys
Copde giali 8l o L_s_;L.,..;‘ lie Co e g 35l
oy slaasly @ g WS oSS u.,.,ab 0y
S sl a1y Al i 45 520 sleii
(OlgB A Sl A AS saone pwaige b 2lb
0058 Gl il (0,5 Bras Caw o b dacalew
9 4y Srac czge Byb (o g Wed el g
gl G ) daome ( Sogll als § mlie diedan
5 2hlS 4o o a Sl o odle Lo Jled ol
OESLE G )5 sbml daasy o rals oo
Sl ete (83 pgal slml cage el oe sk g
gy g Ghpdn e g dnalx sl s plosle

VELY Wil YA (VY a0l O 0555 5l 1o Salsjs ogle alan

s

el YU Sy 2 45 b ol e (F Jpaz)
&3 Jos (33l (ot Sl 55l R?
Lo yeite dy bgye R Col,o ais s oo guins
A azg bas Col Jae (i) sy 0950 Ol
oM el gllas R? olie codel Cows 4 gulis
oo Sl F Jgaz ;0 Lasols yeel 4y bgs o gl
]

eyl eslatwl b (g LS le Yol (g5le Joo bl
yoaS by olii O oyleds Jga> ,o Smart PLS 53l
G825 b iie G il 00 )0 A0 (liebl mhas
Wigdse 3l

3 ’ y
2 Sl e 4 Gldl e 2o pas Loy, ol
Sz slal (g g Cslond had (Supas 9l
g Sl alopr 2 35 505 b Sl wlis < p ke @l

9 P ) e Sl lio o pae g3 slac Il

http://rjms.iums.ac.ir



http://dx.doi.org/10.47176/rjms.30.217
https://rjms.iums.ac.ir/article-1-8283-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

[ DOI: 10.47176/rjms.30.217 ]

Ohlen 5 (Slapw ptls pl odpw

o a3 (g3l 4ods 0 Jgan

059)"] Aol d)‘.)l.i:.n C.Ia.w T o)La] o 0 o

s

EWESEIW ofees Y/-va -Javy
FWESEW ofees VF/AAA N
dud b Al ofons ‘2% Nintd
FWESEW ofees ‘AN S </VaA
whsyl <J¥¥0

4,_‘0)5_,\»_1[J ofees

EWESRWIY ofoes WASY <[¥¥0

23 310 (el 0255 S e 2 Sl gilie Copte sloailsa

2,5 3555 (gybolixe g Cuto )A;b S pllys e slassly

g Slo1ol5 53 jrw (el 05 Cappe e 390l O
303 339 (6 laline g Cue 1l o ol 5

Sl )3 s el 020 e 2 e (AR g phSKl e

01 395 (g)blize 5 oo ):jt" Sl ol 3 gadgs

Slosly 3 jaw (el 02285 Cupde o 3Sos Sy e (g

313 3939 (5 )bles g Cute b Sl lol3 cadgs
Ol slassly 5 s el 0285 oo 1 sa GEBL o
) 353 (holins g Cuto il o

S5 sasly )3 o el 050055 S pae o s &S lde

)1 353 6 bline 5 e 3l i lul3

Szl 6l e 2310 sy g gl 03900 (sl
g daome Copae (o L_,>_3l_.*..3| s Sl oS )liv
oly ol Jloas L8, a4 Jame (25ls g (ybg0] g
Cwd 4ol an am g b aasl &l ) iy slo >
S piee 45 0,5 ol iz Olgiss i 5l on]
2 e a5 0225 S s 3 o 35 Shoe
g o adly Jlod plly> gudsi glan=ly
- o= Sl sude slaasly 4 g 05l (5 ol
lp Seilatans (cBg) b adg slaasly aSosl
(onl bl asS olulld o 0 Slas Co o 2
Gl e 0, 8les o pie S i o lasliel S Sl
sloarls ol cuy98 S les b s gyl
sloaly)l 59,5 Copae gl 53 o 5,Slos
5 Olpae gl (godsi slaa >l 0ei solai il
Oam®S yu Slaiad gt g dolie (Slaal (lass IS
59 03 0usluS jw bl BRow gl p lpae WS
Co pde o )8 g S s | Blaal da b5
Slacal gaow pae L ciyllas poe gl o, Slos

5 48,5 a5 33 e el e o e

S o LSL‘“—U?" O as olo uL...; O @L_,

2 e el 0y Copae 2 e Slsl ol
§ Ciin L]agb ‘_;‘Lo_w QLJ)_& (_g..\_Jy ‘_gl.mwlj

30 e Sl milie Co e g 0400 8929 (5 lolne
AJGA&QSWUML o).a..?U) w).n.\.c wlﬁ\

http://rjms.iums.ac.ir

A

ol eyad ;3 sdal Cawd 4 bl 0gd oo Lloix]
Bl Zopds G i3S g plasiul (o alal,
S0a>ly 53 o (el 00265 Co e p aw Sl
3923 5 loline g Cuta abaily s Glul > oy
(Lee) J ol mli b iogh cpl soaidl o)l
o) g (Straker) ,S1 ol (VF) (VYY) Ken 4
$9dgi slaasly an o il o gmnar (V) (Y-Y )
ool L ool sodsi ooy iogd oo slgaion
Iy syl s BT a5 Sldbgls daygesl (5w S
ploed aS 0 uS yemay L oS Gl § wis
e 5 e ey g s 3 Saze)lS
Sl aS S Caa 1) G Sl b a5l
Oy oS solaiwl e slo,lre 5l e sl Sbed]
ool wl e a5 i (glp e (g3l ]
2T aS WS plaseial 1) Sloie, 5 lojle g oS
Oloss wdsl s mls 4 azg b aslo
ore) Cappdoe yt jrw Ghigel &5 25 0l iz
alyl, Jlods plol iz gods slaasly 1o 5 uals
Sy Glaasly a5 0)ls 092 (5 loline 5 Zute
Sl placolad alox 5l b90] 105098 oo Sleiiy
Sl s b plail o lnae Sk oS
Saypre O JUS @ 5 G Capoe S 4 (5 5b
o slabigel 052y 4 atuly  Sladl gl s
3 —jgel Glaasly sadg slaasly ol pae .ol
5 Oylee ( BT L oS sl lasee Co pie pgas
Ol S Coai | Hlaine IS e aass

VELY Ll YA VY a0 )bt O oy55 15l ieTasja ogle alan


http://dx.doi.org/10.47176/rjms.30.217
https://rjms.iums.ac.ir/article-1-8283-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

[ DOI: 10.47176/rjms.30.217 ]

References

1. Straker N. The Treatment of Cancer Patients Who
Die. Psychodyn Psychiatry. 2020;48(1):1-25.

2. Marshall VK, Given BA. Factors Associated With
Medication Beliefs in Patients With Cancer: An
Integrative Review. Oncol  Nurs Forum.
2018;45(4):508-526.

3. Frere C, Doucet L, Farge D. Prophylaxis of venous
thromboembolism in cancer patients. Expert Rev
Hematol. 2016;9(6):535-9.

4. Korna$ A, Betkowska-Korpata B. [Cancer patients
expectations of their doctors]. Przegl Lek.
2016;73(11):841-4.

5. Henman MIJ, Butow PN, Brown RF, Boyle F,
Tattersall MH. Lay constructions of decision-making
in cancer. Psychooncology. 2002;11(4):295-306.

6. Murakami M, Ono K, Takebayashi Y, Tsubokura
M, Nomura S. Comparing the risks of environmental
carcinogenic chemicals in Japan using the loss of
happy life expectancy indicator. Environ Res.
2022;251(Pt 1):118637.

7. Maindet C, Burnod A, Minello C, George B,
Allano G, Lemaire A. Strategies of complementary and
integrative therapies in cancer-related pain-attaining
exhaustive cancer pain management. Support Care
Cancer. 2019;27(8):3119-3132.

8. Kitamura Y, Nakai H, Hashimoto T, Morikawa Y,
Motoo Y. Correlation between Quality of Life under
Treatment and Current Life Satisfaction among Cancer
Survivors Aged 75 Years and Older Receiving
Outpatient Chemotherapy in Ishikawa Prefecture,
Japan. Healthcare (Basel). 2022;10(10):1863.

9. Giannitrapani KF, Holliday JR, Miake-Lye IM,
Hempel S, Taylor SL. Synthesizing the Strength of the
Evidence of Complementary and Integrative Health
Therapies for Pain. Pain Med. 2019;20(9):1831-1840.

10. Zhang CQ, Leeming E, Smith P, Chung PK,
Hagger MS, Hayes SC. Acceptance and Commitment
Therapy for Health Behavior Change: A Contextually-
Driven Approach. Front Psychol. 2018;8:2350.

11. Maronge JM, Hoel S, Victory A, Stowe ZN,
Cochran A. Mobile Acceptance and Commitment
Therapy With Distressed First-Generation College
Students: Microrandomized Trial. JMIR Ment Health.
2023;10:e43065.

12. Whittingham K, Douglas P. Optimizing parent-
infant sleep from birth to 6 months: a new paradigm.
Infant Ment Health J. 2014;35(6):614-23.

13. Aydin D, Sahiner NC. Effects of music therapy
and distraction cards on pain relief during phlebotomy
in children. Appl Nurs Res. 2017;33:164-168.

14. Lee SH, Cho SJ. Cognitive Behavioral Therapy
and Mindfulness-Based Cognitive Therapy for
Depressive  Disorders. Adv  Exp Med Biol.
2021;1305:295-310.

15. Warren JM, Smith N, Ashwell M. A structured
literature review on the role of mindfulness, mindful

Ohlen 5 (Slapw ptls pl odpw

eating and intuitive eating in changing eating
behaviours: effectiveness and associated potential
mechanisms. Nutr Res Rev. 2017;30(2):272-283.


http://dx.doi.org/10.47176/rjms.30.217
https://rjms.iums.ac.ir/article-1-8283-fa.html
http://www.tcpdf.org

