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Abstract

Background & Aims: Psychological and organizational empowerment of employees is one
of the important goals in every organization and society. The need for management in guiding
organizations and the importance of appropriate and good leadership in the success of
educational organizations to achieve goals is undeniable. In this regard, a lot of research has
been done, which shows the importance of the role of managers in guiding educational
organizations. Although research in this field has shown the relationship between leadership
styles and organizational climate to some extent, it is not always clear how managers should
lead in different situations to improve the organizational climate. Effective leadership should
provide a way to direct the efforts of all employees to achieve the organization's goals. Without
choosing an effective and efficient leadership style on the part of management, the link
between individual and organizational goals may be weakened or broken. Therefore, the
current research aimed to investigate the effect of organizational climate on knowledge
management with the mediating role of psychological and organizational empowerment
mechanisms of employees to provide a model in education departments of Mazandaran
province.

Methods: The combined research method and the research design is also a type of exploratory
mixed research design (qualitative-quantitative). The statistical population of the research in
the qualitative part includes the selected experts of Mazandaran Education Organization with
experience in management and policy making, in order to reach a consensus in the Delphi
method. In the quantitative part of the statistical population, there are 1929 employees of
education departments in 32 regions and cities of Mazandaran province. The sample size in
the qualitative section was determined by considering the saturation law of the number of 20
people. In the qualitative approach, the purposeful sampling method of "samples containing
rich information" was used, and the researcher selected those from the range of potential
people for observation, who could enrich the required data treasury in the process of collection.
In the quantitative part, the sample size was determined to be 320 people according to the
statistical population and based on the table of Karjesi and Morgan. A simple random sampling
method was used to select the sample. According to the stages of the research, the most suitable
method for gathering the required information was interviewing experts (20 experts selected
from Mazandaran Education Organization with management and policy-making experience).
The reason for choosing this method as an information-gathering method is to increase the
accuracy and reliability of the final research model. In the quantitative part, according to the
objectives of the research and its nature, the most suitable method to collect the required
information, to determine the final model of the research, is to use the completion of closed
questionnaires among the selected samples from among the members of the target community.
The reason for choosing this method as an information-gathering method was the necessity of
the research goal and the need to obtain valid information. The measuring tool in the
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quantitative section includes a researcher-made questionnaire, the questions of which were
taken from the data obtained from the interview. To analyze the data, the structural equation
modeling method of SPSS and LISREL software was used.

Results: The findings showed that organizational climate has a significant effect on
knowledge management with the mediating role of psychological and organizational
empowering mechanisms of employees. Also, the results showed that 74% of knowledge
management is dependent on the dimensions and components of the organizational atmosphere
with the mediating role of the psychological and organizational empowerment mechanisms of
the employees. In other words, the elements and components of the organizational atmosphere
with the mediating role of the psychological and organizational empowerment mechanisms of
employees are 74% effective in knowledge management. In Table 2, the effect of
organizational climate on knowledge management with the mediating role of psychological
and organizational empowering mechanisms of employees is shown through the estimation of
standard path coefficients (t value) along with the factor loading of each of the variables, and
as itis known, all the loadings A factor has a favorable condition and has the ability to measure
dimensions. The results of Table 2 show that based on the results of the structural model, the
organizational climate variable on knowledge management with the mediating role of the
organizational empowerment mechanisms of employees has a significant path coefficient of
0.72. Which has a t value of 13.29 (according to the rule of one percent error in rejecting the
null hypothesis for values above 1.96 in each model parameter), above 1.96 was calculated.
Considering the significance and positivity of these coefficients, it can be stated that the
organizational climate has a positive and significant effect on knowledge management with
the mediating role of psychological and organizational empowering mechanisms of
employees.

Conclusion: Results showed that Mazandaran province's education department should act step
by step and gradually according to a road map and long-term strategic plan and in order to
implement it, developing a letter Operation is necessary. Investigating the effect of
organizational climate on knowledge management with the mediating role of psychological
and organizational empowerment mechanisms of employees in the current research shows that
the variable "organizational climate™ has six dimensions: 1. care and attention, 2. rules and
regulations, 3. criteria, 4. instrumental, 5. efficiency, 6. independent. The variable "knowledge
management” has three dimensions: 1. Knowledge creation, 2. Knowledge application, 3.
Knowledge preservation. And the variable "psychological and organizational enabler of
employees"”, has four dimensions: 1. Individual characteristics 2. Citizenship skills are 3.
decision-making 4. cooperation. Having a paradigmatic approach with a local and regional
perspective also helps to realize it. Of course, these variables are not among the linear
variables, therefore, in the field of providing a comprehensive model, this issue has been
investigated, and the model presented by experts in the field of management, such categories
are distantly related, and the model presented by experts in the field Management and training
have a direct relationship with the citizenship of the organization, in some cases it is necessary,
in other places it may have an indirect effect on the citizenship behavior of the organization
due to the variable of leadership. In some cases, in some concepts, these variables may overlap.

Conflicts of interest: None
Funding: None

S 9 ($59y9

Cite this article as:

Noruzi M, Usefi Saeidabadi R, Taghvaee Yazdi M. Investigating the Effect of Organizational and Psychological
Climate on Knowledge Management With the Mediating Role of Employees' Organizational Empowerment

Mechanisms to Provide a Model. Razi J Med Sci. 2023;30(6): 416-426.

*This work is published under CC BY-NC-SA 3.0 licence.

YA

http://rjms.iums.ac.ir VEY g e P o)led 0 oyss gil) xS js mglealan



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-8181-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-06-21 ]

3 el gleslw s laie 4y Sledlbl
Cadd> 5 il o bl a0 Gudsd Coen
o ygebe plol gl baplel oo o 5 lojles 4o
sl alle 5 mlin lyls 09> Glaal 4 Sbews
Gaox 5l o leslas plod (gl il ail oo Sasine
ohicelo a5 (5 sbay ol b ol)ls 5 alie )]
5 D9 g @l iRl 1) s o poe e
S 0 ryleslw Golds Gy jmaie o S gallS
Ol ils o390l (V) sl oo bl 206, o
3 ol LS sl e g anl eols, sl
KV ( (/\) Sl 00 Gd) LQuLo)l_m (_g).:..\.:wls)
gl (Al 4 Gl drngs Gl ojlgen aplejl
oMisgr Slojlw SBlaal a4 Sboews jolaie o
shas ojls 1y SUlgs cpl Juls o IS jebay auS oo
Slacaaine & Glailns cmlie sFEly Gk
2 3% b s sl 5 ) e
b ylojlw a5 cl pl Slo aale i il pon
Old o i 058> 40 (6l Ao s Jlis @) dig
Ol Sl e 4z ol pe st 9 canS 0wl )b

) 85,5 iy 1, ) o
9 Sl slas oS peaai g b a0l 50 s
Oydemidy 3255 g dlis Jo gy 6,50k ( SaSU
el 0ol o sl o Shls oS il
S pde B89 (§jlmosly e la) g5l ladd
O Lo olpae 23 o) 6 I8k 1w g8 pl Lilo
b oyloslas tg,00) 5l casl 00,8 bas Slal an e S
5o oils bl g Jlasl o ST sl gl |y Jawse 3L
Sl i sl 48 g &gl D929 4 043 cliacl L
Glwooly sl p slwaaily slapille olwlil g
O ) 35550 lolw yo ails Co paw slaas]
Sl gl o8l B guid cime 4y )81 g 5lsaiailes
ool cudld 5 a8 conl olos mS puenal jo i
b oog—i ool ol 8l gl oload oy ol jige
e ol wn Bl 1) s sleon! sy
3 8 seansS Gle jaie (giluaiaily S pas
O ol FSGey ausle Slaal ol e slss

14

e 9 (S59y9

doddo
Sl g Lolojl—w calaa o Capas a5l
sloplolw Cuddge ;0 05> g cwlio 0,
Pl 6 el iBlanl 4 Sbocws cya —bjgel
Sl o plaeil ol ladms Lawly fen jo ol
Calae o lpoe w8 Caesl goadas L _is aS
onl 0 Olidss ax 51.0V) sl (bigel slogylojl
9 5 Sr2) SS—w Gl bl o> U a4
A S gy adoad Lol Wlools las 1) Slesl
57 Ognte Sk o AlSe slacadse o olpas
Sl fse 6y LS G0y Wb 48 Sl
@ slp QLS5 dan 05 Colas Sz j0 1) (6 e
ol e .0)5] wo2l,8 ol sl Blaal Hasles ) alox]
OSen o pde Bib 5l asllS g e 60y S
5 63,8 Jlaal by 393 g0 Jasl dil> ol
Slojlw 92 (V) 098 a3 | cans ( Slojl
Lo 5l LSS STol 4 a5 cosl oty gl
el 51 e 5 ous DUl lajlas ;3 5 goges

Slvgaz 3l lacgamma «Joolw jebas (V) cul
5SS 5l bl pled coge a5 ol JSls
il sz 8l 56 bl slacl Jld) jo g oad
lgs o Loy lojls G 52 @Bly 50 95 g0 oaals
5?..‘ .ﬁfowm;)ﬁ)dduju ..“ c o
92 cplplo (F) cal 08 4 Conases oo olosli 4
Gy 5y 5 o 038 oo Joe by e a3 & Slejls
29908 18 lejlw ugme 5 e slaais
sl oo @8ly LSS LS, o LS Gk
5 Sl s @ losls 05l 92 23 L Ol s
Copde J—ol Bpdy sl o lojlw axwgs
3o g ogllae Glosls 92 )3 09 Hlganel (5 )L
390 edlie g aionil ol u|)> o ol ladso
anwgi b Ll o8 sla)ld) 5 5150 5 BB
Q) el wlys o 1) lesle
Slojls 92 3i 0 Wlgi oo o5 (ol piie 51 (S5
03 y0] sl LIS e S gl ] i
5 Slez! Olllas jo (o> 5 Ll Cupus
Oloslw j0 CdNS ol g Col Sgpin Slojlw
POAWORIWIS I\ v--000) 0] S| RO F] CRSURLINE: ) ' =P L&)



https://rjms.iums.ac.ir/article-1-8181-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-06-21 ]

SIS iy, s 5lmiallys Lol S35 1,0 5
J e 4 cal glojlu 5 (68,8 SBlaal (10 5 guen
9 S degazme oS )0 Gle e 1) (5ilaiadlys
Hlao ], (LS, L8, )] SeS 4y oS ceils ol
Lls 6 axg LB ojlo co 06 1) oyl cosges yuss
G900 < o |y el (sod slacdled LJG
= 3l he pelse 51 SO0 Bkl auS colas
9 2le (Sl 695 (2559 Slalazms jo (Slojlw
5500 51 lejlas 92 sy oo Ll 4 (F) ol wal I8
ol Slwaiailys slap e 5 J5e sloaidlse
Cod e Slojlw g2 il Sldlas b 5 0l
ayonl 5 S se 5B ol slul s (uils Cupae 5l
O Slp (e B ogDioe (a9 (0l o
Slosles 5 Sy, omiailys slapsilse 5o Jolse
sl 5 glojl—w 5> lo e G,k 5l (LSS

Ded (ygdd iy S pae

ST
2 aS Gl 60,5 «Baa Ll Sl e,
L ool axl ool al3l olSiils gIMS 0S¢y gunaS
Sy o gl & IRIAU.SARILREC.1402.071 o5
Tk &9 3l 38 e Tk g oS GRegkh by,
axolr el (oo — S Bt Al 3adow
woiie o5y Jel (S iy 50 Ghaghy ]
ails b oyl Gl (395 5 Gl ol
009y 3 8 Bl Cz (o)l Cwl g o o
Jolb s lol asnl> oS isn jo il o A
Obw e g 4ibaia YY ()90 9 (b5g0] lylol LSS
> Sl o 2V AV slaws 4 oljassle bl
4 el gl 285 Hlai o b (S 25u )0 diged
0P 3 S 9,89, 4 Sl (S 58 Ve ol
"t Oledbl sl sladiges aisdan (5 S aiges
sl ogdll o3l b I X
Al s ailys oS 0,5 sl |, LS wanlis
5 amles e 5l 0,50 slaosls dilis (s ygls 5
Solel dnols oloay s az gy L digel oo oS iSu

B9 g oolas__!

http://rims.iums.ac.ir

£Y .

ohen 5 o)
O3l (69l polae @l closs Sgupy (5 e
Slr s, Gl SB35 cws 15 5 G50
Gl sboly a5 wel alys cows 4 olololw
O wilasl Lasls I8 cole oy sl
slabze sly Gonazr S me gl waally
9SS 4 e oS Sl w ) b o Slejlw
Ay Jdo 4 K0 Bk 5l oo 5 e LSS i
Rl ez 5 )5 Canle yodl 5 555l
(Jelin jo 5055 MalS slaolKiws g la bl daasll,
Slaplejlw dnwgs sl p e 68708, (55lmaiaslys
IR s B Sl L Gl cz o il
ol Sldllas s (1Y) ol baplols ol e
5 QB Sy silwaiaily sloadlie (o oS ol
NS OVY) 50 0929 e alaly Slejlw agas
Ol—is 0g5 aslllas ;o (Y+VA) ) Ken 5 (Klassen)
50 0550 g (g 5lwataily Slojlw Julse 4 aisls
O @l iz w)ls (A QLSBT agas A8
S ole, 5 caie Sy g Sl x| as wos 0
35 4 e o] i 5 i Gl slaasir
Ul (nl s ge (s 457090 oo (6 5VL (Slojl
(Y) 05 g0 bgy o IS 4y a4 cnl i)l G il
Ol co  _amgh (V41) o ) Sen 5 (Afeli) L
plal LI Joeo 5o Sy, gilwaialys 5 00, S50
L o505 Sl Sen a5 ol i s adols
3,18 0929 oyl (gaiailys loa s S o mhw g oo,
aglllas o (Y+10) o) Kan g (Karmen) o 8.V +)
clie Sy, gilwaiailss oloul yu aS ols lis o>
S99 oz bl (LS (Lid o Shee 5 S
Sl mle iluansilys sloadlse G iz 9,0
axdllas gl (F) o)l 0gzg blo,l Jab o Slae b
o a8 ol iz (Y-19) o) Sen o (Tucci) So
ably Jod cols) 5 LB Sy, oslwanallys
ol Jlesmt ag aiailes LSS iz on 20400 0e2g
ol &S Ko e il ) 0 5SS sl
P JrsS 5 )8 b wiS oo S5 o] @ 50
Sle ly oY Gl ,lpe g Luils g 00,8 S ]
Q) 25j0l Cawd 4y b i bajls 4y (S,

VEOY e ,es P oslad Fhooygs E]l]hsﬁ.lﬂpg.l.:nln.n


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-8181-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-06-21 ]

bwsio lIR) Jl5—w 2 2LL (CV) S50 2LL
Sy ey 55T (AVE) (sl bl
Gl (ASV) S e il s asgie 5 (MSV)
Jae olsl (i) 1,515 5 1500 2lg) (et
O SY g b8 ol Jow @las 5 ol

Lasl

Sl 5 €l 529 it AlE gz ol 4y
Sy So O Sl el g i S ad> e
S gy Jolis a5 000 5 adlol Max g g il o
Sl 5o & glojlw 92» e 8 o olal 5o
P TCR P SUETRUHE N TE
xio 8, Loz olel 5ol aw e ol aST 0o )5
T da 98 g al> 2o (LG 50 K lojlw 92»
Sl a5 o aslsl Mol " g Ml jhe g puslgd”
o & Slojlw 2P st Colyd o 0l am id
ol al e 55 (A (S SESS Al e 4 plal
Al g S £ oS

9 s S adly Ll po Kl Capar pite 4y
TRl G gt w5 el
Gl ST ol ol ae K ol a8 w0 )5 asl s
Ao SO g Al LG o &l Cq e st
90 Jolis a5 w8 wslol " ils 6.5 ,5 4" 7 iy
5 &Ll Capae? e ailS g0 ol 5ol oy
SIS g B 7y am G g ol LG
Coles 50 0d am dw Jold a5 0,5 aslol " sl
S5 adly aw plal 5o &« isls Capao? s
SIS ¢ (og—al g puo—ad) p)lez Wl jo Ao &S
AR SO0 S CRP VIR PR T E I g SV C T W
BRSO RN W S W W] RYP ] RS KW SR -2
ol 5o« QLS Slosl—w 5 Sy, slwasaily»
das 90 45 0305 aBl bl K6 1S pae—a? S i
P VR EERWR IR % JEUPL O H L PR P I BV 3

\FoY )}‘."J@":’ 4 O)Ls..ir Al 092 lsjljus.lj.lj-l?'ﬂdﬂﬂlﬂ.-ﬂ

5 Sloy sileially slapislse (2obe (85 L il Copte p Slojlo g il oy

£Y)

VY olass @ (890 5 (e )5 Jgur Wbl 25
SrSaiged by 3l adged Ol gl b (s
dole damgi bcul ool oolawl oolw JSolas
bl (55518,5 Slp by cn oo (Guiios plox]
w3 QB 53 V) G S b abas Gls 90
ailw b olwile (bl Goyep 5 Ghjeel olejl
GAS u,«...?u )Q g.,‘_..u‘ 009.3 (6)‘..\5 u_ul.a_u 9 g.,u).n.\.o
ot Sl ol 850 Sledbl 5 ls 5 sl s,
loaslii sy JoST 5l ool vl (b old Jow
azol> slacl o 5l onss Sl ladiges (pu di
Saolaie da yhgy opl Gl cde .a il oogs Buo
po3) 5 ipgi Sue lamdl (oMbl (5 5laex s,
(3 gl Jos eb 0 ptee SAM]
ot b il capoe p Sbjlw o> Sl )
LS;L‘)L“’ 9 gss‘ﬁ) )L“’"\"“’"‘ﬁ‘ LEL‘:’P}?;&“ g,s?"’L"A
T W Rls s,

Yoo da b e« gloslw g2 e
Y il Bl s v A sl & usls
Dl ge (il (6,10 g Laas Y Sl 6,58
shls « s )5 glojlow 5 Slg, slavaieile e
sl lee Y608 sla Sy ) iz y—io om )l
S0lge ()50 ¥ (65 F peaal Y gy e
Jolis G0ge;] 1,5 500 Sledbl Jol i 45 oges
Joe Gub p (Guizs Jow olal g e s 5l SOy
Al g0 00 &Sl a4l

Wby 4 sl 59,9 9 bosls (5,51 ez 5l e

SPSS |5381e, 5 Jy5ed sla)l38 g5 51 eolaiaal b aosls
bl s 61 SPSSj18le 5 5l ada b s
Cols o g o a3 5 00 ol ele Jdsw pl!

http://rims.iums.ac.ir



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-8181-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-06-21 ]

bgiye (Gl oyt (plple Seslosg JLu Y- U
Slald bl bl oo Jo 0 3l yieS Cwas ailn 4
FI0) a5 VY aS ol s bgS el (Jass S0
SIS TEN IR} NI T
S5 PV ¢ eilacd S jae glla(ams )0 YY/A) a5 YYY
I8) Y g il 399 S y0e lyls (s ,0 VATY)
yodle .Cwl 00y (6550 (L st S (a0
Syde a8 el (nl Sl Gebos ol mlis ol
@S el 03gy il DlgSuly o 251 (Liwas
Y aS sl i (lsSEly o
YAU Y. o oltow (0mo,o YY) bsSo byl
WY o Fe B Y o (0oys VYY) i )oY oL
FIF) ,aVF o Jw O BFY o (a—o,0 FV/P) i
o cawloog Jlw £ B OY o oLd o (0o
G5 Jlw FA-00 o 09,5 0 Jlgl8 n pin
5l a0 YOA plase il ggs Jlas 51 0,08
5 YR g e, plasia o (9o, A 1) 555y
(Ao P YIY) 8V g Slew plasiwl (0o 0 4/Y)
plo Jaoina(auo,o V) ;a3 YFg sols 1,8 slasel
OlsSi—wly Slsl3 (n it alply adossy 5 lse
ol 033 comny plasinl (LSS 4y bgs e

o3e3l 9 9l I 5 asld ) ol gl O a0
@l oad (plulid g 35290 laasls 55, <)L
2,5 eaal e plgioe 1) Sregh Joo slapite
31 55,5 (KMO) (asls el caws a5 gl wlul
Qo oo i 1) G 4y oo Lo a5 polie g oogs /F
slagasld Wbl » dged pn> WliS I S oS
Solosine gl 09 Sole Judow gl 0ads (o lulid
0992 e odaa00las 5 2l a3l sl /e o)
g ele Jolow ln gl e

S 9 ($59y9

T s S ey ad> e (LU e (LS LS
Gl a ool 5laus )3 aslsl € guig s slacs lgo»
>0 5bl Ho LS, (Slojlaw jluwaiaily juiia
Cole )0 0,5 alol (g, Sem? 7 1y day S ipgun
aw plol lam & LSS Sl sluacesle® s
9 o) il al> e )0 (Ao (A SSS al> e
Y08 sl Shs ) gt v )z sl (cugas
&5 ¥ (g S pre—ailV (g 2 sl s
e (a5 ol Jow ) S5 48 il e
sl 00l oly lid
ORen LD Cmex oy i o
3 Ehe—azd e (o i) 2l ole e

b Slajle 3 i kil
Shid e Yeoi S )
Y

N

—

IS S g
:@'hju [ed
AR IR

¢ s b )
s 5;)1.( A
S5 by

=

Folalpo Yooy
Joa & D)

5 (sg5) o3 Jaa =) S

S50 (plaseul g5 5 (s
LSl o Syl Sl ad 5 )8 )
arbgrye Joaz nl 5o Slgld npi—ian ol s
ObsXwly ] ;s VE as ols lid b eSFwly Cwons>
VWY ,a Y8 (J—wo Ve B8 s (0o )0 VYIA) ya
O Qo0 V4 /) @ YO (JLu VO UV o (0o
YOUYY o (oo YA/Y) a5 OA (Jw YV VP
Y8 o oliseds sl (dus )0 YAIA) Ha3 £+ 5 Jlu

PR d..a.)LMJ

<l s (ol 1) ool @l ) Jgoe

@W 095!
+/330 (KMO) (¢ 84905 coliS oy
VEYDR5) 5 55 S5 O b G copae p Slojl g 3l )
o o S5 as s O il Sy, ;'ijss slopjile (ol
w0y & olixe o e slee

http://rims.iums.ac.ir

Yy

VEOY e ,es P oslad Fhooygs E]l]hsﬁ.lﬂpg.l.:nln.n


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-8181-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-06-21 ]

5 Sloy sileially slapislse (2obe (85 L il Copte p Slojlo g il oy

A oo i ¥V Jeax gl iyl 1) olal (5,50 5lul
» bl 92 e gzl Jow mls ulul 5 as
iy lapslse (mlee G L (2l o o
SIVY Globixe s g i sl (LSS Slejlw

O G s 00l &Sl o o aSol 4y 4z b
5% i (5 5550 Jelge (3092 Sge les b e

IS e t%‘)“"vﬂséﬁt‘)b%sy‘ﬁ Vs
el syl W yusie

Individual |[=+0.565 Skill - 0.78

Decision

[——(0.30 'Cmperatiun ~=a— (.34

o]

0.96—+={ attention

0.80—~

0.85—

0.92-0=

51
0.89-={PErfOrmanc:
0.78 —= Independent

T e ‘\0.59 0.?2/

creation |- 0.88

Deployment jeee= 0.92

{Miaintenance = 0.69

Chi-Square=34 91, dif=11. P-value=0 00026. RMSEA=0.050

hole (sla)ly ez s

2 ik )l Jae =Y JSUS

—a-1159 ’Cnuperatiun ~=4-3.03

Individual |=+9.96 Skill =+-10.28{ Decision
83 9.95
3.20-e={ attention
B.75-=
13.20
11.9} 13.59
470
O] Terms
5 W07
11907
1019 Tools |
121
11.59
g.50-=1"er formanc
8.8 Independent]

|
B.GQ/ 9.59/

=3 50

i 29
3.2
knowledge )= 1, 5o Deployment pee-5.98
10.q.

fWaintenance --10.51

creation

Chi=-Square=34 91, df=11. P-value=0 00026. RMSEA=0.050

ol cdls s imgh (o)lisbo Joe =Y JSS

s gl sasls 5L) VWIYA L luie (gl,ls a5 .cun
s 0 VAP YL polie glp yao B30, B asy
a5 b sl 00t apaslos VAS (W o( e yol b
Ol OlFer cal o (nl 039 Sute g o 4
ol B L 1S Co pde g Glojlw g2 45 3503
A6 QLSS Sl 5 s, slanailss slap il

L il Capoe p Gloslw g2 LY Jgaz 5o

ol 5 Slo, slwsials GlapsilSe (2ol A
b joe 3 bl ol )2 5550 G5k 5 GUS,E
ol=id b e 1SS o Jale [bol e 4 @ JIR)
plod el ot ie a5 jghailen § Cl oui oolo
Sl 5 009 510,55 psllae ondg I Jele sla

AR

VFeY Ho 60 F oyled 0 09 Ejljus.l.i'.lj..l:'ﬂgll:ﬂlﬂ..ﬂ

http://rims.iums.ac.ir



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-8181-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-06-21 ]

S 9 ($59y9

018 3yl (sl yrall (615 (ime g adlllan 3y90 joane ul s =Y Joua

Cundg & holxe t-value oo L pd

)*MAA

u.,)),\) ofe e EE WY A <---4?939C4.¢§|).p

3Ry AR MR VAN -I¥¥ <=l yie g opled

Doy eV ey -J¥Y <--Ljss

Sl >

Spde YTy /%o <=3

oy Aoy -I$0 <mmm S

oy feeeyE V1/0% . /0 <o s

Grk e M -Is% Lo 3l <--

oird SRR LR B9/ 23 -I5Y IS (g5 S 4 <---

B3N R R W2 -[5 i o) g bads <--- > Sy e

Sopdy ey /a5 -I50 63 S Shy <=

Sipdy oo oo VEE /a0 el ENg e Sl )lpe <---

Y ofeeeyE s < IvY 6 325 ond <= Slojle g gy slwialys

oy YRR R V/S} <Iv¥ & S <--- ol
A VE/V- -5 O o e <omm lasls o
deenym e Wiva - IvY GBI Cu e Smm LS Slejle g () slesiedlyy <mom Slojle s>

bl Jae bl (Jele w56 Jso (5l (2686 sla padls =Y Jgua

) Jsd JB jlade 0l S )Mo oSl
Jod GFI>90% -[ay (U35l 295) GFI
Jod AGFI>90% -y (048 adss bjl (295) AGFI
Jod 0.90<CFlI<1 -[a5 (a8l Jyass Sl 0)CFI
Jsd Y5l S ade VYA CMIN/df
Jsd RMSEA<0.1 [+AD (5905 slas :Sike iy ) RMSEA
ey lr 255 Gle el o)l (gl pixe 5 Cte

Sonde p Glojle 92 23U lyie ot fagh ()l

5 ) laiadlys lap sl (bee 285 L 2l
5 ol Sl s Je ailyl cgz LS, Slesl
sl (ool iy s hassle bl (o0
Jole Gl oo i b Joo costde w9z )z
Jelos Vlsw 25k b 9)95 5k ol )l pllas 5 (2l !
Slosl 92 556 (6 5 Gleo (w0 D (o p
sloprlSe il il L s Copas
shasiasd, ) QS Gloslow 5 Sly; jlawaiadlss
oy Sl oozl Sl regty aiion 9 Olodl

wibee (i L 1ls Capae p Glojlw s> il
50 oS Slejlw g Sy, slawaiailys slap julSe

http://rims.iums.ac.ir

ol ¥ Jgaz o ol Jaw wlal  Jale 0l Jow
ol il Jae mls el 5wl oo oslo
a4 o0l zlydwl (g lislw ol axlllas 5,50 digal

D AplgS 55 7 b

atmosphere, R2 = .. 72* knowledge, R? = .. 74*

ol 28 L Slejlw 92 slaadlge 5 olal 4y (sl
o b Slojlw o> laaddge g ,olie Silear b
3 oS slejlaw slwaiailys slappuilSe il

Sl yige duo,0 YT uils o o

VEOY e ,es P oslad Fhooygs E]l]hsﬁlﬂpgl:nln.n


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-8181-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-06-21 ]

e aiz Gl pealde (B 5o 8)lge 5l sl o
130,85 oo Glgie Liwly e (o lolgainy

B s Ceas pes slatsel )1 )
slacc bls g0l jelate 4y calisie laolS,LS
92 Oy50 4o Cpudglae (il pae 4 -V LS IS gldd >
Slop il (il (18 b Giils o e Glejlw
595 ools JalS BT LSS Slojlus jluwacallss
aydzg Y aiyS 8 g o Lagl it
ShlL QLS8 Slejle 5 Sy, slusiailys slapsilie
Sleslaiwl L - pglae olds)l ipgh sl o518
imils i Slojl—wg (69,8 (gue aABMe g
) 65 ISd s Hlgi e sl 48> sloo s
Ll ay (LSS o 1) gow ol a8 g ol pl i
ail)l Jow aSol arazrg L-0 040 5, cowl Koy
Lol oo @V el s pllialo Hh jleass
5 il g ol K8 50 Jas ol 2]
Glop5ilSe omiloo (25 L 2ils Zupae » Slosl
ety dgate 1) QLSBT Slejle 5 Sy, sluaseilys

FYGPEKYRE

szl 5l og Oyle bz (pl Coogasme A w
L oly acziai 51 OBlyoul 4y i wilgs o a5 09l ax g0
Sl g b mlis 39— SBlasl 4 oumw, jo 506
e Sldes alip glyzl s (pgad gl 5LS 559
2 NS 5l lodaliyy o tsn il 5 cudS Al o
70 bzl Gladsly Cudbge g b pdy el
BRICE PRGN IR GO T-YISC g R | IS PSSR IR IR
DS Ceoglio b g ol pors Ol s L JolS”

Ololpiuioy

phite b 0 b o9l JSas ol yaisle Goy9 9 Gojge]

\FoY )}‘."J@":’ 4 O)Ls..ir Al 092 lsjljus.lj.lj-l?'ﬂdﬂﬂlﬂ.-ﬂ

5 Sloy sileially slapislse (2obe (85 L il Copte p Slojlo g il oy

¢Yo

L Sbojlw 92 e aSams oo Lis ol Jiaghy
5 ol Y caxgi g Cule ) iz o dwm il glle
SEERS TSR P THIR SO TR K P
izt Qs a hilo Sl Co pae e bl s
Gl g Laas Y il (6,55 4 Y (isls 5l )
Slesbe 5 (So) slosiailys » piie gl oo il
slaSiy ) i wm Jlex shls « (LSS
F ST (gt oo )lee V53,8
5u9) otig) dalllas gl b azily ol a3l o (o,San
5 (Tao) $ili «(A) (Y- YY) o, 5ea ¢ (Unda-Lopez)
Sy ilwasailss .l guen (V) (Y- 7)) ) Ken
Gl jshate 4 a5 cul iz by, (LS,
5 Olesbew @ QLS wens Sl ol 5l ()90 4
Gl g 9xS e JB Olnoe esliiul 3,50 S
5 Sepde JolS Sy o o5 Col gaies ) 550t
(§3loaiallys 35 o S8 G5l QLS Jes 03]
5 ol ,%00%s L ol oIS sl Sslite ol
i S ) e i3 s o] ol G
Gslwaiailys ((VY) cal (o5 lie JLSl 4y so 2 g
Sl Sy AL gy S oS e e
ol sl 53 4y a3¥ () il e 5 Jlab 5]
onl 385 slwsly 5o oy laisle bl Gygy 5 G5!
goly il S A azgi by 4 g plapls WYshe
ssbieds g abled Jroe Bawslis SGl ol aslin
hkos asli 5 G (oo o padligy Jusasls
(V) o,lo &yg,8

5 sladhie 5 gogr oS L (ool 0,505, il
51 Lo i ol 4zl (0) 0sS e S ] w4
adlyl 039> o lad o g e sle e ales
W0y g9—dge (nl sy 2 4 el el (s
0355 il b g sd s 1, Joe 5 Ceul
08 12 b (5590 bl DY sie cws cul 5l o
9 S pae 0js> Llicalo b oad &l Joe
331 pleslas (gaig s b padiimne bl )| (35901
Gazrsi b oSee S0 lar po Loasdl s jloe (S
S8y 2 5 e e JSh A (6, e
OF) ail azsls 36 lejle (i 4

http://rims.iums.ac.ir



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-8181-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-06-21 ]

undergraduate students attending different educational
forms. Procedia Soc Behav Sci. 2015;187:45-9.

7. Klassen RM, Klassen JRL. Self-efficacy beliefs of
medical students: a critical review. Perspect Med
Educ. 2018;7(2):76-82.

8. Unda-Ldpez A, Osejo-Taco G, Vinueza-Cabezas
A, Paz C, Hidalgo-Andrade P. Procrastination during
the COVID-19 Pandemic: A Scoping Review. Behav
Sci (Basel). 2022;12(2):38.

9. Tucci M, Tong K, Chia K, DiVall M. Curricular
and Co-curricular  Coverage of Leadership
Competencies and the Influence of Extracurricular
Engagement on Leadership Development. Am J
Pharm Educ. 2019;83(2):6535.

10. Afeli SA. Academic accommodation strategies
for pharmacy students with learning disabilities: What
else can be done? Curr Pharm Teach Learn.
2019;11(8):751-756.

11. Matteucci MC, Soncini A. Self-efficacy and
psychological well-being in a sample of Italian
university students with and without Specific Learning
Disorder. Res Dev Disabil. 2021;110:103858.

12. Janke KK, Nelson MH, Bzowyckyj AS, Fuentes
DG, Rosenberg E, DiCenzo R. Deliberate Integration
of Student Leadership Development in Doctor of
Pharmacy Programs. Am J Pharm Educ. 2016;80(1):2.

13. Commodari E, La Rosa VL, Sagone E, Indiana
ML. Interpersonal Adaptation, Self-Efficacy, and
Metacognitive Skills in Italian Adolescents with
Specific Learning Disorders: A Cross-Sectional
Study. Eur J Investig Health Psychol Educ.
2022;12(8):1034-1049.

http://rims.iums.ac.ir

S 9 ($59y9

AT Sl yiasd 5 (gm0 |y SOl aelyy 28y,
9 (50151,@& LSLQOO‘Q )‘ oolaz_ul l.: w‘y‘so 09;)5 U"‘
aeliy ool 9 35t Sln p3Y slaplS oo 5551
Sas cenl ol pgo slpicing WS jasein |y Sldes
9 bl (3590l slop il asle (ng5 slacs sl
sl 5@3 65X Glr ojan Canse bl
5 690500 bl Linl3dl el LIS ol Logsh ooliid

i welgs b el il gl 1o Cas s

=

L) Slojlow 9> oS aos oo lis Gudow gl
Slop sl 3,k 5l sl ol Ll sls il ca o
4 dgase Sl QLSBT (Sloslus 5 Sl Sluaialys
Sl 5 Sly, Blad 5 QLSS (B Ko o le
S P A5 i Al co (Slojlw g2 g b oo aiailys
Q_Al Al assls ool 5o ui..;la o 9 gy 4O
ool (5590, 9 il JUal sloosT)d Senge 4yl
S oSS

References

1. Guo J, Meng D, Ma X, Zhu L, Yang L, Mu L. The
impact of bedtime procrastination on depression
symptoms in Chinese medical students. Sleep Breath.
2020;24:1247-55.

2. Stegers-Jager KM, Cohen-Schotanus J, Themmen
AP. Motivation, learning strategies, participation and
medical  school  performance. Med  Educ.
2012;46(7):678-88.

3. Tao X, Hanif H, Ahmed HH, Ebrahim NA.
Bibliometric Analysis and Visualization of Academic
Procrastination. Front Psychol. 2021;12:722332.

4. Grunschel C, Patrzek J, Fries S. Exploring reasons
and consequences of academic procrastination: An
interview study. Eur J Investig Health Psychol Educ.
2013;28(3):841-61.

5. Svartdal F, Dahl TI, Gamst-Klaussen T,
Koppenborg M, Kilingsieck KB. How Study
Environments Foster Academic Procrastination:
Overview and Recommendations. Front Psychol.
2020;11:540910.

6. Karmen D, Kinga S, Edit M, Susana F, Kinga KJ,
Réka J. Associations between academic performance,
academic attitudes, and procrastination in a sample of

VEOY e ,es P oslad Fhooygs E]l]hsﬁlﬂpgl:nh.n


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-8181-en.html
http://www.tcpdf.org

