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Abstract

Background & Aims: Universities have a special place in the knowledge-based economy.
Today, intellectual capital measurement is available in higher education systems as a suitable
tool for designing, planning and using resources. In fact, higher education institutions should
use the intellectual capital evaluation framework as an innovative tool to face the challenges
of managing and expanding intellectual resources to the society. Intellectual capital is
knowledge, experience and information that provides value creation in the organization. Also,
the evaluation of academic intellectual capital can provide good information for educational
management and leadership. Previous studies have shown that knowledge translation has led
to a reduction in costs and, as a result, faster completion of projects. Therefore, explaining
these issues in identifying the ambiguities and gaps in the process of organizational knowledge
management, providing suitable solutions to strengthen and expand the process of knowledge
translation in industries, and informing and clarifying the importance of implementing
knowledge translation for academic researchers who have questions It will be a lot, and on the
other hand, paying attention to the intellectual capital of the university to create innovation
and gain a competitive advantage is an unavoidable necessity because intellectual capital
should be considered as intellectual material that has become stronger to generate wealth
through the production of assets. One of the challenges of using knowledge translation in
health issues is transferring the generated knowledge to practical practice and solving health
system problems. In order for knowledge translations to be effective, they must be able to be
used as a guide for decision-making in policies related to the health system. Cultural and
organizational governance is also important for accurate and efficient translation and transfer
of knowledge. In general, this issue depends on the minimization of organizational walls
between researchers, policy makers and health managers and requires more cooperation and
coordination in this field. Therefore, to solve this problem, there is a need to spread knowledge
translation in the scientific community and health organizations. This can be done by holding
training courses and conferences, providing practical guidance and developing a suitable
organizational culture for knowledge transfer. Also, providing virtual infrastructure and
suitable electronic tools for sharing knowledge translation can improve. Finally, it is necessary
for faculty members to actively participate in the process of knowledge translation, and by
achieving this skill, it is guaranteed that they will be able to improve the knowledge they need
and use it in the future. Therefore, the current research was conducted with the aim of the
effect of knowledge translation on the intellectual capital of faculty members of universities
of medical sciences in the first region to present a model.

Methods: The present study method was mixed (qualitative and quantitative) with an
exploratory design. The statistical population in the qualitative department was specialists,
experts, and professors of Mazandaran University of Medical Sciences, 20 people were
identified using the purposeful sampling method, and based on the saturation law, 10 people
were determined and selected as a statistical sample. In a small part of the comments, 1,851
professors of the academic faculties of the universities of medical sciences in the health sector
of the country were used, and according to the Cochran formula, 320 people were selected as
a statistical sample using a stratified random sampling method based on the faculty. The study
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tool was the questionnaire made by the researcher and the Bontis intellectual capital
questionnaires. Data analysis was done using MAXQDA, SPSS, and PLS software.

Results: The findings of the research showed that the most important dimensions of the
knowledge translation questionnaire based on the ranking of the components are the research
environment component, human resource development, knowledge production, knowledge
sharing, research content, organizational culture, knowledge application, and the component
Knowledge-centric strategy. Also, it showed that the effect of knowledge translation on
intellectual capital is positive and significant on the intellectual capital of faculty members of
medical sciences universities in Region 1, and the predictive power of the model in the final
structure has a moderate structural fit.

Conclusion: In a general statement, it can be stated that the translation of knowledge in various
categories such as organizational culture, knowledge production, research environment,
development of human resources, and core knowledge plays an important role in influencing
the intellectual capital of the organization and to the development of knowledge, creating The
culture of learning helps to promote research and development, improve human resources and
promote valid and usable knowledge in the organization and supports the increase in
productivity and overall performance of the organization. In the interpretation of this topic, it
should be mentioned that knowledge translation plays an important role in influencing the
intellectual capital of organizations and their employees and overall organizational culture.
Intellectual capital refers to the set of knowledge, experiences, skills, and ultimately human
capabilities in the organization, which leads to added value and organizational capabilities.
Knowledge translation helps to increase the intellectual capital of the organization by
transforming individual knowledge into organizational knowledge. He effectively shares the
experiences, knowledge, and information that the members of the organization have, and this
brings this knowledge to the maximum increase the productivity and organizational
performance. Knowledge translation also plays a fundamental role in creating a collaborative
culture and knowledge development in the organization. Knowledge translation provides an
environment where organization members benefit from each other's experiences and share
knowledge. These interactions and knowledge exchanges help to develop organizational
intellectual capital. Also, knowledge translation is responsible for turning knowledge into
usable resources for strategic and management decisions, which also helps to improve the
organization's intellectual capital. Finally, by facilitating the process of converting knowledge
into value, knowledge translation helps to strengthen the organization's intellectual capital and
improve its performance and competitiveness. In the face of continuous changes in the
business environment, intellectual capital has become one of the critical assets of
organizations. Knowledge translation by facilitating the process of aggregating, organizing,
and transferring knowledge is one of the main ways to increase the value of intellectual capital
in the organization. Knowledge translation plays an important role in creating a learning
culture in the organization, which helps to sustain the intellectual capital of the organization.
Encouraging the members of the organization to exchange knowledge and personal
experiences, create cooperative teams, and facilitate the process of training and continuous
education, helps to strengthen the intellectual capital and the ability of the organization to
manage knowledge. Knowledge translation not only helps to create, manage, and share
knowledge in the organization but also plays a key role in the creation and development of
organizational intellectual capital. Facilitating knowledge interactions, encouraging continuous
learning, and creating a collaborative culture, contribute to organizational excellence and sustainable
development of the organization.

Conflicts of interest: None
Funding: None

Cite this article as:
Khazaeie Kouhpar Z, Gholamhosseinzadeh M, Zameni F. The Effect of Knowledge Translation on the

Intellectual Capital of Faculty Members of Medical Sciences Universities. Razi J Med Sci. 2024(24 Apr);31.16.

Copyright: ©2024 The Author(s); Published by Iran University of Medical Sciences. This is an open-access article distributed under the terms
of the Creative Commons Attribution License (https://creativecommons.org/licenses/by/4.0), which permits unrestricted use, distribution, and
reproduction in any medium, provided the original work is properly cited.

*This work is published under CC BY-NC-SA 4.0 licence.
Y

VT Cigu )10 OF a gy o)les ) 055 1§jl) 1o Saisja ogle alan http://rjms.iums.ac.ir



http://dx.doi.org/10.47176/rjms.31.16
https://rjms.iums.ac.ir/article-1-8067-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.16 ]

s Al o )0 sl e JU g g B 0 a5
Josd Jlu )l stagsy S ool ol S a5,
59 S oo aalgd adgr s pladl (ol Fala wly Cil>
5 ol —iogh Hlew Wedan o lad ale) o3
ol b 5 Jled Lzl b g pal3 1, sl
P 999 632 sl Shy 4 a2 b aal
aBlo 1) 0t Cn e GRBo% ol 5l (8 S e
9 Ol —tagh o a8k g0 blslanls cuadl
ill 85 el Eedls ol ) e g il
5 LS Sl slajls @ 4z b o) Sty ]
9 ool r:L?u‘ ‘_g.b).g)ls LQLQQ*"QﬁJ" oM [aUa; U‘J.u)uo
(A) 35 oo ol
)9.7:.@&);2..3‘0 olazdl 59 LS“’}.’.S oli{L?- Lgb‘o olKiaslo
o ] Q¥ S 5O c;L.o )‘ oolai_wl 9 ‘_g).'fulaf
b oozl 5lal Jle (hgel Sl e 2dly
b 2ssbs) slr bl il plee 4 (6,58 ale ,—
ansl> 4 Syime @lie (B g S pie la il
Sl 5 25 ¢ il (6,56 dyle S 0alit_l
WS oo o2l 31 5l e Ay lesle o aS cl
Wi oo (2IRLNS (6,58 ladslo s (23] izren
aS Cewl ool ul.AMJ u...m..u 6L°g5~”))-’ (ﬂ) £S w.a:l)s
a0 g baie el 4 e b Glez s
S5, 5 g0 slaeds 5 il lulis o blus
5 ali—o )0 il plez 5l iy o5 g Cugis
ol oV¥lgw Bl Bl ol Kaagh gl il
G lale,wa axg Bkl o aals
LS""LS) <o o ;_MS 9 6)9—‘93 olng.‘ LS‘)" oKl

Ohen g agS Jl5 |y

dodlo
O e 5 (et 3 (S ARl dxale
JSisly ple adgs 5o jei S 5 Sluil sladsle
9 Laol S sl G,Q.l_c WOV ‘51 acl o 2 o
V) s s gue g oo il Sle daoaSiin 2

O5ly ye—am ( obls 5 mls 33, P L plKen
Jesl cisls co pae yudai o cpl o s s
(Y) 3! Seg dy uils las 3 il STyl T ils
IS Gloz i o isls 45 52 BuS @y Jlge 51 (S0
sloasly o )5 5 i (ol slise 4y a5 o )ls ol
O DLl loduzmy pin pw dlaw |y 40 g
Ozl uils 5l B asSeolaiw | g ol Kiagh
09 9 S b Jlo ydgl jo loblS (S gy Sliass
9 GBSy Bl 0,5 S8 Ll ol oy yas
MS;JXM (Ot 3 AW Ja.wb‘J&wde‘.m
@ g Jola wadgr ol sl ojle il Glaz 5 ()
50 &S el SIS a5l uils o (6,58
5 O a2s% Olee Lo 1S w2 5l odizmy slagbele
Slons 9 uYs»AZA 43‘)‘ Lel swbs).s QL?AAAS d)aAA
33 (F) 0gdi o0 ymie (pgh slapllss Cugdi g 5 55e
o oy b5 JUaml il a3 51 pslie ol
yob o 2l das 5l o] ably oola il o
(ouils adgi e dld Koo oS cowl (gai] )3 c0gally
(B) 9,5 0y ], uils sheolaiwl g sl Jlal
bli,l db jo ils o )5 L ils les 5 pagie
glyy cdls psle slagsd go 0 115l 5 0l (Soos
4> > Ay GmouL._m ‘(53‘9313 3 S Lo )l dﬁ-i—“‘-‘-’
(oM o8l pllas Co gl ¢ Joe 4 il baus
bl syl 4 5ls (gl Baw 09,5 519,955k S
sl s st ogh slaglejle jo (il plaz 5 anl
e 3l e abgr e (Slejs g (18 Ty Sless ST
Syg0 4o S | QSM 4\56)9..44 (?) é}w(sn U""L‘“‘>‘
sJos 4 2L Ll ol il sl ad> e
25— ol 45 ams e s s Glez 5 0924


http://dx.doi.org/10.47176/rjms.31.16
https://rjms.iums.ac.ir/article-1-8067-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.16 ]

oM Sasp ple claolKisly ale cla slac] (6,58 Glop p il oles i b

Gs a5 o paiske il (K psle olEitils alul 5
5 Lo WY VL o5 il 16555 (s S e
L, Ve olawd a4 wog YL g )Ll ol a0
30 5 elwld diedan (S digel by, 5l eolaiul
B 8 Lie Sl 45 Ws )5 Iy g anlllas
ANl (2 s 41 (s b b AT sy 5o
QBT Sl 5l g o plosl oy 050 0300 9550 50
gy sleslai—wl b a8 5w jo a5 eolax
Bt s (555 L85 3 g simban (5 Saiged
Wa b ol gile] dged lgie 4 ya5 Ve slass
25 3lee Jold addllae (&S (23u )0 ol 3l 09,9 SO
5 420 g a—ass KLii oS OMaxd dlgie g,
ol,8l )15 a2 1 6,15y ol 08 s e
Lol Ll ay,5 5 S Ulgs sacaailis il 5,50 059> 5o
LB 1o 4y alie Glojg ;o NS 5,8 45 Jy90 )0
Aidg dslllas 45 84,9 gl (glan ;5 il

wole Sl wslul Jolds a8 s o bo] ansls
Oinlel G ddlaie (DS S_ip pole slaolK_zsls
S5 VA0 olaws 4 58 Cudlw idu Jle jbge]
gh ;0 O1SS Jse B bl 2 (005 i )3 09
Y- olans Q=10 g Soll glhas o790 el
3>y o> il (Bolad g pSaiged by, b i
Wa b sl g bl @ ges lgie 4 R _isls
plzsl Bosb 90 5l legsy ool yo Laesls (5y5ls 5

Eo—= 5l o3 B o islai S b, (G
@ axzlpe 5l 35U Ry (Lo—dge 390 )3 Shagh
Soslaaz Sloby, pryres 3l (S Dl 4 aills
(oo (nl 5o g sals> sele agh (sl Sl
2 9 S Sl (S 50 ALRLS )
GBgR A (g 9 i loo sleelSus
on b B g 0B osliiul gl £9b9e (3ol
lacole 5 balbuliS 1o 5 oo 5 sliw | 4 axs e 5
sy gt ol ‘5)31&0.? @ alisee

50 Sl g, 4 ool (5,910,5 : Slawe b, (@
Saleez sl i plail Al o 50 55 iaghy
o ol BaS iy 0 8.5 slooesl

VT Cigu )10 OF a gy o)les ) 055 1§jl) 1o Saisja ogle alan

]

68 aloyw oS 1> ool olasl JB,e 55,0
slml Gl a5 28,5 o b 658 olse (lgie @
(Vo) cwlons S 5sed ol oy &b 5l gy
Slegsge yo il Glaz 5 5l eolai il gla il
= g o 0, Sloe 4 oas adgy mils Jlal ccwod
Olgie 4 adilen b wig i é_'é|9 Phe ailgn il
56?...«»)5 S > (\\)"\’9‘*’ oolaw | Ceadlw rnUa'J
Jsla> & Jl e Ol e S ysb 4 (YY) o)l Coenl
‘U‘)L‘“'Q’ﬂ)" O ‘S’lﬁ)Lﬁd Lgl.b o)‘%o uAJ LMJ)
ki gyl Gi..“u s ol e g ) HlaCw Lew
OY) oylo 1y aey ool jo i si..:z,l.@ PR O¥:)
30,5 Shd sl @l cpl Jo 6lp oonlplis
cdl ool 5 ools analr 55 ils ooz 3
9 rm)yc] Lgl.cw)so L;)‘)f)’ l) ..\4‘5460 L)"‘ u_m|
35S &g iils Jl gl calin (Slojle Sim 8
5 Silme slacSlwpj (0,5 ol 8 iz .(VY)
@IS ST il 4y gl cnlin (S iSdl sla 3]
Y oled 5o iy dep Wil e Ll lez
anld o b & go o sole Ol psliel el
Oyl ol s Sliwo b g oS a8 b (uils de 5
3L 0,90 Judls auslgn o.).;.‘aj 49 LQ.ﬂ aS Sg o0 Colews
JA D) xS gyl po s ol 5l g dues dgupn |y g5
Bloymw p il Glez 5 00 Gaa b ol i
S pole laolkiils ke ol slacl o S8

el oo plosil Jaw @3] jalaie 4y G adlaie DS

OB e,

b a5 el 6,5 o L5 5 sl hme
plosl (SL225T 25l L (o5 5 (h5) el 3,50,
IR.JAU.SARI.REC.1402.009 M= oS b as o
31y oMl ol B _ils G108 ygusaS o
Sy gl 4 (55l

OB 3 laasine Joli oS (isu 5kl drl>

http://rjms.iums.ac.ir



http://dx.doi.org/10.47176/rjms.31.16
https://rjms.iums.ac.ir/article-1-8067-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.16 ]

gl oo (6550, B LY Sl i 4y aS cunloas

Je o sla gesl 5l b sols Julow g a0 jo5 (sl
SYolas g ol ole Jolow ¢ BlzasT Lile
PLS 5 SPSS sla 38l a5 5l ool b (g lisls
A eolawl

b asdly
St 55 ey 33 Gl b o
dilie M S psle sla oSy sole wln
ool Jolrie 5 4> LSS (6631 &Sl ol jo 40 S
o Lo Jg» sV ) e loged jo b i (s Lalg,
FB Y o,lels jloges jlas jehailen . loas aSl)1Y
loaise s R? yolie g s ol cal oomlice
Z97 ) 6 wlo w5 b Oz 5 sle e
oLz R polie .l oswl cway PLS l331 0 5
pla ol Jlake a5 s e e 90y alayl,y caias
Jeiin 99 Cpl Cpo ymns oy i g aib oo /YY)
Ot o 2 u‘ﬁﬁ@. S ablos TPV ply 5
g Ladlse b gi ()58 ayloy s il sloasl i

—= 0797
@ 0887
= \\\\‘!EE’
,.u\
-

0.834
0.6 saylp  0.765
lgine

0.771 0362 —

=,
j o olez )i
Et 0790 WP
@ o
o N
/

"’9”// /L,m,u\ \\

o

\\_\\m‘\\\\ \

OhSen 5 oS SI35 1aj

> b B o all sl e sbhaslas
zhiel sl jlae ol o5 i jo alb el
Sione 4l b S Al e o
658 lo s b pn py g Ml Gloz 5 Sl
SLei 0y50 loosls (g5l pozr gz (Vo NA) sy
90 3l oS itm 4o S jeb a4 b esla il
0 oolaiwl b3 78 4y ael i

gl axs ¥ og Jlow B0 sl Aol iy
od el 0 157 e ils W gs) adlge A 5 € Slejle
Elie dawg (gl Lase (g g (il
(Slojlow Sin b 9 (5597 (Ul o3l ( Slow]
BESNC SIS IOR KNP SRt R
Slowiy agond (2hb (b (s g0k caw g
D9l o6 (5,050,035 O L)

Sl (Sl an ¥ g Jlow FY (slyls anl i 5
il SUIS) & (glasn 35 B i 3 5 (bl 3
b (pilge MalS” g 88lge plas (6,15 (il

_g_g

//'////

\/

wdbuil

0.714

lo
56
0.731\
- DN
= / \ o

o o 3,0kl (0055 b 53 (6,58 Aylo gy 2 ez 3l o)kl Jae =Y 5500

http://rjms.iums.ac.ir

1

VE Y g3 )0 OF wn sy o )led ) oy 15l iy Tuja ogle alan


http://dx.doi.org/10.47176/rjms.31.16
https://rjms.iums.ac.ir/article-1-8067-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.16 ]

S (Ss s pele claolSisly Lole @l clacl (6,56 Glopu p il oles i b

otz 8 PNYY) t-value Jlase oSl Lods «
p ool plaz 56 1 wyls 18 <Y/OA 4 YIOA)
Lol ool o cae 0 mhas j0 (6,58 alo
o 0 o 98,0 sl adlge to,lol polie 4 IS
by ol 58 b jsie o ddlge dn (&S ol
Sdls lez i psie glaadie Lo jo .l Jlolixe
Ul @3l dilge 4y glate tolal lie cn VL
b Slojls Sam b aay (slaailse acgaze 5 " (50
adlgo 4 55 jlade o 5l g W VPONIA lade
w355 oo bgyye YOINYY e " tils adys”
ol (s cpl o Wmosls Julowi g 425 5l J—ol>
wlop p Gl plez 5 78U G Lally) o5 CesTosls
(K o b iiie S g s oty i (6,58

3,18 3525 (54l sixe

25.221
& 34.287 \
73,819\
—
Bas N
saigyp 28916

 slgine 28.638
Jiboly

35478 Gidl>

a0
buxo

i gl o:
/

165.118

. 147,143/de[“
" dragy
&lie

111.097

bl

R|B|1R] 2|3 (& |8
< ”

il

s 000 {‘,ﬁm ., s
s A N
] e s

@ || =

N R

6.123 —

Qlo
Y

5 obasl s 5 el il ez 5 slo el
b cays oYl it 30 il Slaasls 5 aailie
ans sla ditie 5l y9me Ul il 4d Jge
o3 ol il gl e b e aaline b alagl, ol LT a8
M3ges gV ojled Jour 10 a5 09 (o) puiie

2 o,lal T Yoo leis
Ol ) Biogr 09 siie () Jooz 50 @y
bl 6558 le ) 0098 90 meitio b (1
et e | )3 TPY Lo by o )y

/ i

26.898

s 6 (33 sn0 o )3 (685 o i ez 5 58 )l Jao =Y g0

e Jolos slavaidly I Jols s - Jgas

35kl gy t o, I xe e SD Lo ysto
Niral FIVYY ofees R & P COV ISWRE N PO 1
Y

VT Cigu )10 OF a gy o)les ) 055 1§jl) 1o Saisja ogle alan

http://rjms.iums.ac.ir



http://dx.doi.org/10.47176/rjms.31.16
https://rjms.iums.ac.ir/article-1-8067-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.16 ]

@ pglie Shigel 5 Ghigel a3 Jagend 5 55 lis
oo 5o Olejles U5 5 (6,58 ale s o5
Wbl 4 s & iils laz 5 0aS oo S Lidls
S8 lojlow jo Luils ISl 4y g o pase
Glo o da gl g ol o guldS i ash WS o
e 3o DMalss Jgnn 3 b oS o Wyl Slojles (6,58
o S5 ) lie Kim b ol g pglae (5 S0l 4 Grgi
WS g0 SS lajlw jlaly angi 5 Slejlw Jl

AY)

&S o9l grhae 4 50l Gl IS Gl S o
Sip,d b 2l glo d sie jo il la >y
é.gli.o Arwgd (g Jaore (il ol ‘GsLa)'LM,

wloyw 2 86 )0 (oote A8 55570 (210 5 Sl
oloul ¢ ymils an g 4 g 0S oo Wyl Lol (5,58

Ele gy cdn gl g Bub gy g S0l Sin b
Olosle o oolatw | LB g e uils olas )l 4 LgSL.M_‘»l

A5 o Sl olojl

References

1. Vainauskiené V, Vaitkiené R. Enablers of
Patient Knowledge Empowerment for Self-
Management of Chronic Disease: An Integrative
Review. Int J Environ Res Public Health.
2021;18(5):2247.

2. Karamitri I, Talias MA, Bellali T. Knowledge
management practices in healthcare settings: a
systematic review. Int J Health Plann Manage.
2017;32(1):4-18.

3. Karsikas E, Merildinen M, Tuomikoski AM,
Koivunen K, Jarva E, Mikkonen K, Oikarinen A, et
al. Health care managers' competence in
knowledge management: A scoping review. J Nurs
Manag. 2022 Jul;30(5):1168-1187.

4. Shahmoradi L, Safadari R, Jimma W.
Knowledge Management Implementation and the
Tools Utilized in Healthcare for Evidence-Based
Decision Making: A Systematic Review. Ethiop J
Health Sci. 2017;27(5):541-558.

5. Yazdani S, Bayazidi S, Mafi AA. The current

http://rjms.iums.ac.ir

Ohen g agS Jl5 |y

wlo o 5 Ll Hloz 5 ,3b oS ols s beazsly

b ol wmls ool oo Holins g Cuie (5,58
ol (V) (VYY) o)L g (Kordova) lgls ,68
(Galgotia) 5 (\Y) (Y- YY) o, Ken g (Arias)
Ol e &5 0w L T (VE) (VYY) o)) e
ot o il plaz 5 aS oS lgie Wb doras
250! GBS 5 plojle 6585 alopm » 3l 5
6,88 Gl S o iyl Sl Kin 8 £g0mme
Ll g o loe ol o5 ol dcgarae
ooyl aas o ls o Lol loslu yo gludl slaguiailes
(\Y) 09_....:‘5& Pt @LQ)L“: L;LQLQM‘}’ 9 009}:9‘
(Sloslw Gls 4 63,8 (ils Joas b il plex 5
Iy assls losle slaclas” gSledol ¢ ¢ yiils by 20
S9—bon Sl (nl 9 005 o STl 4y S5e b 4
Iy Sloslew o, Slos 5 (5550 o Caled 4 [isls oplas
Ayl jo pizmen iy lez 5 (VF) a2 o ol
WS o w2l 1) dases (Uil Hlaz i ogls bl
Oiils g &0 40 St Sl 2 3l lejle glacl aS
sl Jols g o Jolses cpl .(VO) 05,105 ST sl |,
WS o0 SIS glojles (6,58 ylop gy 4 Jils
sl 4 (1S Jas Jotae (30 Gloz 5 ¢ (izmen
9 AS.»).,l).._u‘ LgL:bng..fp.,.A_@ 6‘)‘.’ oola__ul J.;L‘)
L sl lez 5 ecules 50 (1) &S oo S Lol
daloyos Za sl o33l 4 G2alS o w13 eges
SaS O i) 5 9,Shos d5n 5 plesles (5,58
9w§b¢m)o ras‘..\.n u‘).....ul.:c\.e(}‘j.o)o JJ‘SA
Sl bl (K4 oSSk, w8
Dot 3L ls ez i e Toas bows baylojlw
S s 3 zils Dl g ilesle canezs sl
Sl Gl 30 (6,58 ol 03] ]33l ol
Sz 3 olonl jo sege i il a3 .(VY)
633 Glo s gyl asas ol leslw jo S0k

VE Y g3 )0 OF wn sy o )led ) oy 15l iy Tuja ogle alan


http://dx.doi.org/10.47176/rjms.31.16
https://rjms.iums.ac.ir/article-1-8067-fa.html

[ Downloaded from rjms.iums.ac.ir on 2026-05-26 ]

[ DOI: 10.47176/rjms.31.16 ]

understanding of knowledge  management
concepts: A critical review. Med J Islam Repub
Iran. 2020;34:127.

6. Qin Y, Rocha CM, Morrow S. Knowledge
management in sport mega-events: A systematic
literature review. Front Sports Act Living.
2022;4:1056390.

7. Kordova S, Or O, Benis A. Intergenerational
knowledge management in a cutting-edge Israeli
industry: Visions and challenges. PLoS One.
2022;17(7):€0269945.

8. Sethi A, Tangri T, Puri D, Singh A, Agrawal
K. Knowledge management and ethical
vulnerability in Al. Al Ethics. 2022:1-8.

9. Rathore AS, Garcia-Aponte OF, Golabgir A,
Vallejo-Diaz BM, Herwig C. Role of Knowledge
Management in Development and Lifecycle
Management of Biopharmaceuticals. Pharm Res.
2017;34(2):243-256.

10. Hopkins E. Knowledge Management in
healthcare libraries: the current picture. Health Info
Libr J. 2017;34(2):103-105.

11. Rehman FU, Ismail H, Al Ghazali BM, Asad
MM, Shahbaz MS, Zeb A. Knowledge
management process, knowledge based innovation:
Does academic researcher's productivity mediate
during the pandemic of covid-19? PLoS One.
2021;16(12):€0261573.

12. Arias Velasquez RM, Mejia Lara JV.
Knowledge management in two universities before
and during the COVID-19 effect in Peru. Technol
Soc. 2021;64:101479.

13. Dhombres F, Charlet J. Knowledge
Representation and Management, It's Time to
Integrate! Yearb Med Inform. 2017;26(1):148-151.

14. Galgotia D, Lakshmi N. Implementation of
Knowledge Management in Higher Education: A
Comparative Study of Private and Government
Universities in India and Abroad. Front Psychol.
2022;13:944153.

15. Jahn R, Miller O, Bozorgmehr K.
Characteristics and determinants of knowledge
transfer policies at universities and public
institutions in medical research--protocol for a
systematic review of the qualitative research
literature. Syst Rev. 2015;4:110.

Ohen g agS Jl5 |y


http://dx.doi.org/10.47176/rjms.31.16
https://rjms.iums.ac.ir/article-1-8067-fa.html
http://www.tcpdf.org

