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Abstract
Background & Aims: The health excellence program of education management tries to Keywords
provide conditions for all the effective factors in school management while identifying internal Management Health

and external capacities and abilities, by adopting a program-oriented approach to determine

the goals and design of the operational plan of the school, and with a sharp and critical eye,
continuously evaluate the performance of the school in relation to the roadmap or program
Measure operations and intended goals. In addition, the education management excellence
program gives the management the opportunity to identify and optimally use the available

resources and capacities by using an intelligent and efficient system, making possible the

continuous improvement and excellence of the educational process. In this way, all

management processes are on the path of transformation, and continuous improvement
thinking is institutionalized as a principle and value in education. On the other hand, education
and training need continuous improvement of their performance in order to progress, and
human resources are considered basic capital and the origin of any transformation and
innovation in them. The job performance of education managers is one of the important

variables in productivity and efficiency, and it is the most essential factor for creating a Received:
favorable position in the realization of educational goals. Therefore, the project of excellence
in management will lead education towards an educational system based on the program and Published:

the practice of more accountability and attention to the needs of society. The accurate
implementation of self-evaluation and external evaluation based on the defined definitions and
indicators gives an opportunity to education management by using a smart and efficient system
to identify and optimally use existing resources and capacities, continuous improvement and
It makes possible the excellence of the educational process. Therefore, one of the variables
that can affect the excellence of education management is the job performance of the
managers, job performance is one of the basic and important issues that the managers and those
involved in the organizations seek to increase. Job performance is actually a set of activities
that are carried out by employees in order to achieve the predetermined goals of the
organization, and it consists of several indicators such as job satisfaction, skills, abilities, etc.
Some belief that meaning of the word performance; is the result of the work and efficiency of
the organization, and some people also use performance to mean the process of doing work
and how to perform tasks (without considering the result). In evaluating the performance of
human resources, both the obtained results and the work process can be emphasized. In other
words, performance means the result of human resource activities in terms of the
implementation of assigned tasks after a certain time, which can have the aspect of productivity
and efficiency. The education management excellence program can theoretically include many
effects and benefits, the result of which can be counted as improving the existing conditions
of schools and education as a whole. But a look at the research shows that in recent years,
despite the implementation of this program at the school level, little research has been done in
the field of the effects of the implementation of these programs on schools, teachers, and
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administrators. In this regard, this research evaluates the role and impact of the health
excellence program of education management on the job performance of managers by looking
at the previous research and the lack of research that has been done.

Methods: The research method was a combination of exploratory mixed research design
(qualitative-quantitative). The research participants in the qualitative part, including the
selected experts of Mazandaran Education Organization with management and policy-making
experience, were determined to be 20 people taking into account the saturation law. In the
quantitative part, the statistical population included employees of education departments of 32
regions and cities of Mazandaran province. In the quantitative section, the sample size was
determined to be 320 people using the Karjesi and Morgan table. The measurement tool in the
qualitative part was a semi-structured interview and in the quantitative part it included a
researcher-made questionnaire. In order to analyze the data, the structural equation modeling
method of SPSS and LISREL software was used.

Results: The findings of the research according to results of the qualitative and quantitative
part of the research showed that 82% of job performance is related to the dimensions of the
education management excellence plan, which includes (1. care and attention, 2. rules and
regulations, 3. criteria, 4. instrumental, 5. efficiency, 6. independent) is dependent.
Conclusion: The results of this research showed that the dimensions of the education
management excellence plan have a positive and significant effect on the job performance of
education workers in Mazandaran province. Therefore, some suggestions are given in this
regard: 1- Holding in-service training in the form of various workshops in order to train the
job performance of the employees. 2- Managers, and assistants should be fully informed about
management excellence and its impact on the job performance of employees, and most of them
should be given attention. 3- Paying attention to the mechanisms of management excellence
and job performance by providing continuous evaluation research workshops. Based on the
statement of the problem as well as the analysis presented in this research, the following can
be presented as recommendations for conducting future research related to the subject of the
current research: Similar research should be conducted in other organizations and the results
Ready to compare. Research is conducted with the aim of determining the infrastructure
needed to implement the proposed model of the dimensions of the teacher management
excellence plan on the academic performance of students with the role of mediator of
educational justice. A research with the aim of investigating the effectiveness of the
dimensions of the management excellence plan on the job performance of employees, in the
assistants and principals of schools.
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