[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

[ DOI: 10.47176/rjms.31.38 ]

L))

Check for
updates

https://doi.org/10.47176/rjms.31.38 VF+¥ sls 5V OFA sy o5led Y 0555 15jl) oSz j3 gle alan

g Ao ]

SO g y (ot 33 33 S0 S gk (30390 T g (S g0 g (OO () 90T (s 1 Ao

J oS s )&

O‘)‘il )8y ¢ go Mol Jl)'] olKuisly 2,8 ol dslg ‘swl;.«i;d\” 09,5 (Suiy (55 d,zuz}}b 2‘5)‘.»&5‘ 4:")"

maryam.chorami@Ccfu.ac.ir (Jstue sxiw g #) olpl (ol ()bin b o8l gl 5 (asliiilyy (53900 09,5 1 o0l s w po

Ol 58y oMol Bl5T oKl 0,8 e oy o guolidiily,y 09,3 yLutils 16 pMAE Soa|
Sl 055 s ool 31 oSl 0,8 o 5 ¢ kil 095 ol 3 sk o s

o5

Wojlganls’

WS3gd Coddd yuss

BBy st st

AR 7ARVAL
VEeY/Y Y

1l yd guyl

ol )b

2 Sfgd Cuidd pui G0l 9 (S pmogad (SIS hjgal (S Bl dlio Bun b Sl g 1B g dlue
A plodl )l 5 Jloweyla il S 88 (LS, SRSl e

Jols Gmggy ()lel dmelr 292 J S 09,5 b 665 5 c9oilim 0seilom oo b stalesl e 55 51 gl 1) Sy
A oy D 53 (£ S Uiged Cygo &S 39 WAL Jlo 3 (5kin g Jlwsylos ol |58 €8 0d pudins 21,8 LS
(585 W 09,5 y2) I8 5 Glalesl 09,5 dw ) (Ioloai @90y g Ol i Bl |y (imgs 4 399 bl &5 55 0)
el Aol (V) talol 09,8 42 izman 08" iS5 1) (VAR ey ) (LS g (st 40l oy 9 9045 (30l
1) Sd9> Ctdd s (bjgel (SlaaE> e il Aol (V) Gtalesl 09,5 a5 (S pogad (LS ool gladido A
A5 o YF asens SPSSl5dla 5 5l osliul b sy (sloosly .3

P399l 5 S ppagd (B0LE gy a8 ol LS gy (e 90]] 9 55 6503l b il ly Jelow gl saaidly
lealy 3 alofl slaag,S SIS By st Sy Sibe Gl Comad K 4 Kg3 utnd it
(P<erey)

5 Sz PELS Shjsal Sy 93y Sl 4 S (S aom (Simgy Sl edel Cd 4 gl (slise 1 38 5 A
iloge wal3 1) 58 eS8 QST (BB gy asre Bl sy Y ) g e SS90 Cuind s

Gl 05 iyl58 é.%'wc ué)w
2y Jlo o> S o los 2o

:lio oyl @ ol gt

Ansari M, Chorami M, Ghazanfari A, Sharifi T. Comparing the Effectiveness of Libomirski's Happiness Training
and Dweck's Mindset Change Training on the Psychological Well-Being of Gas Company Employees. Razi J
Med Sci. 2024(27 May);31.38.

Copyright: ©2024 The Author(s); Published by Iran University of Medical Sciences. This is an open-access article distributed under the terms
of the Creative Commons Attribution License (https://creativecommons.org/licenses/by-nc-sa/4.0/deed.en), which permits unrestricted use,
distribution, and reproduction in any medium, provided the original work is properly cited.

wawl 45835 < ygu0 CC BY-NC-SA 4.0 bt Galloo SHT (aw yiand o 90083 allie ¢yl pliiisl™


http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
mailto:maryam.chorami@cfu.ac.ir
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://dx.doi.org/10.47176/rjms.31.38
https://rjms.iums.ac.ir/article-1-7906-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

[ DOI: 10.47176/rjms.31.38 ]

v

/'«)

Razi Journal of Medical Sciences. 2024(27 May);31.38. https://doi.org/10.47176/rjms.31.38 Chack i

[ Original Article

Comparing the Effectiveness of Libomirski's Happiness Training and Dweck's
Mindset Change Training on the Psychological Well-Being of Gas Company

Employees

Marziyeh Ansari: PhD Student in Educational Psychology, Department of Psychology, Shahrekord Branch, Islamic Azad

University, Shahrekord, Iran

Maryam Chorami: Department of Psychology and Counselling, Farhangian University, Tehran, Iran (* Corresponding

Author) maryam.chorami@cfu.ac.ir

Ahmad Ghazanfari: Associate Professor, Department of Psychology, Shahrekord Branch, Islamic Azad University,

Shahrekord, Iran

Tayebeh Sharifi: Associate Professor, Department of Psychology, Shahrekord Branch, Islamic Azad University,

Shahrekord, Iran

Abstract

Background & Aims: In the last two decades, organizational psychologists have
found that paying attention to positive psychotherapy and, by nature, paying attention
to positive psychological constructs such as happiness and the use of mental
capacities can be effective in improving psychological well-being. Also, paying
special attention to increasing happiness in the work environment and having healthy
mental health, as well as using potential and actual capacities, can greatly improve
the psychological well-being of employees. Libomirski's happiness model and
Dweck's mindset change model have the necessary power to improve psychological
well-being according to their structure and content. In previous studies, it has been
determined that Libomirski's happiness model has increased resilience, quality of
life, optimism, hope, job enthusiasm and also increased positive emotions. Dweck's
mentality change model also uses Bandura's social-cognitive learning theory to
consider the study of motivation and believes that each human interacts with the
world in different ways and based on that, the events and events of the physical
environment and they give meaning to the society around them. The present study
was conducted with the aim of comparing the effectiveness of Libomirski's happiness
training and Dweik's mindset change training on the psychological well-being of the
employees of Chaharmahal and Bakhtiari Gas Company.

Methods: The research was a semi-experimental type with a post-test, post-test and
follow-up design with a control group. The statistical population of the research
included the direct contract employees of Chaharmahal and Bakhtiari Gas Company
in 2019, who were randomly selected into three experimental and control groups (17
people in each group) based on available sampling were replaced and completed the
psychological well-being questionnaire (Reif, 1989). Also, experimental group (1)
was given eath 90-minute sessions of Libomirski's happiness training and
experimental group (2) was given eath 90-minute sessions of Dewick's mindset
change training. Research data was analyzed using SPSS version 24 software.
Results: The results of analysis of variance with repeated measurements and
Bonferroni's post hoc test showed that Libomirski's happiness method and Deweyk's
mindset change training had a proportional effect on increasing the average
psychological well-being scores of the experimental group's employees (P > 0.001).
Conclusion: It seems that due to the psychological problems of the work
environment as well as the ability to use the mental and psychological capacities of
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employees, it is necessary for organizations to give more value and importance to
this category. The results of the research showed that the happiness training, based
on positive thinking methods and the provision of support programs that are able to
strengthen adaptive abilities and resilience, self-efficacy, acceptance and hope in
employees, was able to improve the psychological well-being of employees. In fact,
Libomirsky's happiness training method, using cognitive, emotional and behavioral
processes and contents, as well as positive psychology, helped not only employees
to be happier than before, but also to make them more aware of their own thoughts,
feelings and reactions, and thus the field They provide acceptance of their own and
others' feelings and can easily deal with issues and colleagues and other members of
the organization and find better conditions in their work environment. Also, Dweik's
mindset change training method, emphasizing the social-cognitive aspects of life and
the work environment, taught the employees that fixed and specific mindsets are
among the factors that lead to growth and learning and thus personal growth and
autonomy and ultimately well-being. They face psychological problems. Therefore,
he taught the employees to provide the foundations for personal growth, autonomy,
mastery of the environment, and purposefulness in life by changing their mentality,
thus improving the psychological well-being of the employees of the gas company.
In sum, it was concluded that the two methods of Libomirski's happiness training and
Dweck's mindset change training, with two effect mechanisms that seem different,
were able to improve the psychological well-being of gas company employees, and
thus as two necessary and useful training methods available to managers and
employees of the gas company.
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