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Abstract

Background & Aims: Quality of working life is a multidimensional structure containing
concepts such as welfare measures and medical services, incentive schemes, job suitability,
job security, job design, importance to the role and position of the individual in the
organization, providing the basis for growth and development, participation in Decision-
making, reduction of job conflicts and ambiguities, training and reward systems. It is
impossible for universities to provide effective education and research without having faculty
members equipped with knowledge and sufficient motivation. Therefore, as the quality of
working life of the academic staff members of the university is strengthened, the functions of
the university will be developed, and on the contrary, as their life goes down, the university
will be exposed to decline. Therefore, paying attention to the quality of working life of
academic staff should be among the highest goals of the university. On the other hand,
nowadays, programs for the growth and development of academic members are among the
new strategies to maintain and improve the knowledge and performance of lecturers, which
have been used by most of the countries during the last few decades in order to improve the
scientific ability of the members. To perform their job duties in various fields of education,
research and executive-management activities, the academic staff should create a suitable
platform for transformation in the educational system. Factors such as the introduction of
advanced information and communication technologies, the rapid growth of knowledge and
the resulting changes, the need for universities to be accountable to society, the financial
constraints of higher education systems, universalization and globalization of higher
education, the competition of higher education institutions, etc. All of them have caused
universities and higher education systems to think about the continuous growth of their faculty
members. The growth of faculty members is an essential and vital part of the success of faculty
members as well as the university. Because faculty members are considered as the basic pillar
of universities and higher education centers and as the executive arm of universities' triple
mission (teaching, research and providing services) and paying attention to them means paying
attention to human capital in higher education and in line with It is the fulfillment of this
mission. In order to keep faculty members, especially in Farhangian University, who are
responsible for training student teachers, considering the growth program as one of the most
important university programs. According to the introduction, following the tradition of
pedagogy and especially the approach of evaluating professional competence, it has been tried
to align with global perspectives, a local model for monitoring, evaluating, issuing certificates
and verifying the professional competence of professors (across the field) education) should
be presented at the level of the system of the Islamic Republic of Iran, and on the other hand,
the basis for measuring the validity of the supervisory tests should be provided. Since there is
little information about the role of professional qualifications on the quality of work life and
growth of employees, the purpose of this study is to investigate the role of professional
qualifications on the quality of work life and mental growth of university faculty members.
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Methods: The purpose of this research is practical, which was carried out with a mixed
approach (qualitative and quantitative) with an exploratory design. In the qualitative section,
the statistical population included managers and academic staff members of Farhangian
University in the 9th region of the country, who had a doctorate degree and more than 10 years
of teaching experience, and 20 people were identified and their opinions were used in the
qualitative section. In the quantitative section, the statistical population included 263 faculty
members of Farhangian University in 9 regions of the country (Semnan, Mazandaran, and
Golestan), and according to the Cochran formula, 156 people were selected as a statistical
sample. The researcher-made questionnaire of professional qualifications, quality of work life
by Walton (1973) and Balandagi Koroneh et al. (2013) was used to collect the required data.

Results: The results showed that the effect of professional qualifications on the quality of
work life and mental development of faculty members of Farhangian University of Region 9
is significant at the level of 0.99.

Conclusion: In general, it can be concluded that the quality of working life and mental
development of faculty members refers to a wide range of activities, on which the role of
professional qualifications was confirmed. Academic faculty members, as one of the biggest
assets of any society and also one of the most important elements of the educational system,
play a very sensitive and decisive role in the training of expert human resources, and the result
of their efforts is ultimately growth. And it follows the development of every society. They
form the main body of any university and are certainly more important than programs,
activities and equipment in this system. Therefore, universities need professors who have
competence and professional qualifications. Professional competence is actually part and
parcel of the performance of university professors and actually reflects the areas of knowledge,
attitude and skills of a person and allows him to act more effectively in his profession. The
importance of professors' professional qualifications and their tremendous impact on
organizational effectiveness has caused universities to try in various ways to improve and
provide the necessary conditions for their maximum emergence. In fact, professional
competence shows an image of a developed person who has complete preparations in every
way to do the job. In this way, competence can be considered as a behavioral dimension that
has an effect on the job performance and growth of a person. Based on this, it seems that
professional competence is like an umbrella that includes everything that directly or indirectly
affects job performance. Researches have shown that professional competence It has a
significant impact on the quality of work life of research experts. If the university authorities
are not able to attract and maintain competent and motivated human resources, the university
will face problems in carrying out serious responsibilities and duties. Since the academic
faculty members of the universities play an essential role in the production of science and the
expansion of the boundaries of knowledge, therefore, the universities should satisfy their
material and spiritual needs and create a suitable working environment for them for
educational and research activities.

Conflicts of interest: None
Funding: None

Cite this article as:
Javadi Rajah A, Salehi M, Saffariyan Hamedani S. The Role of Professional Qualifications on the Quality of
Work Life and Mental Growth of University Faculty Members. Razi J Med Sci. 2023;30(6): 257-264.

*This work is published under CC BY-NC-SA 3.0 licence.

Yod

VB S eh @ oled 4 oy gjl) 1pSisjs ogle alan http:/rjms.iums.ac.ir



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7816-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-11-27 ]

SIS b 51 (P) ailge on Blitils 5 oniSoly
S (S kS (Jid (S5 e sloga s
a0l e ax B ol 8l aes o lis a5 ol
) os (Pl & 5Ls Joo) e (o—aid slajls
28lg o (V) wjl—w oo”]ﬁ Olojlaw jo )5 s
Gl gomaizr gl 5 (Sad) coas
(Slays sleaas 5 b, claladl b _awslis
b (i coel (i ol ((gis sbag b
o2l Lol )3 08 ol 5 i 4y Coeal (Jas
P CS e (BB, day g 0 Al (05
(i Slolgal 5 Sls )l rals da s 1S5 po—as
aix Job jo (M)l (ilol lapis g (b)9e]
ol 5 bowe ol o slad s laasl 5 ! Lo
S yeie (soges (Lo jgel Lo g eS0Ty
Qg Wloaii @dly Sgo laix acl p (pl Lol cslosy

O yllol_id (poye asle S g Gladeigad las
3o old pogae el @il yioli8l o 5l i ol ]
Shsele 5 lolas Slaladl 5l e ul &yle (g )lof pllas
OIS 5l 4 eme pele Dlio Lael 3l (510555 5
G (S St az e alply oaled Al s
‘;AJ) QMT u.ul.: La ‘Q,,S.c).' 9 -.\JLO‘SA 4.:.....»3,' olKisls
axg5 1 (F) 0,5 oo 18 Jgdl o yme y0 olXiils Lyl
oy 4o Bl Galc Sle glacl 6,8 L;“')") oS @
oj9 0l Bk 3108 13 ol _iils Glaal o YL
adlos )‘ 601.&‘- sl—acl ‘;..\_JL;B b, (_gLQad_aLlﬁ
95 o i)l 5 Lad jolate 4y cngs slos3l
as wix b at og; o0 jled ar lwjos o Slas
sl sl oole wlin oLl ole g slis)|
(woygel il gladlas o 095 i i calby
S g e — @2l Sleidled plsil 5 5 g
Sles ol bjgel pllas jo Jgos ol gl (ommlio
9 Sledlbl 48,2y slags)sld 9955 (9 helos (M)
ol 5 ol Ol g il w0l wlbls )
SLlSS s> ol o el usls 5985wl pg3)

PRV
Sl gulin 3 503,lb 51 (SO lgre 4y olBils
L o)ls JLas] o dnwgd g <8 iy glp ansl> a5
o Uy S o Ol Bosb 5l Gl oS
Flwe Jo sl il collE o5l 5 <o
3l seo e g (ool 5 (S22 eleix ] soladl
5 ol (Suiy lli b gy (b5 sk v s
oaind JSid yuolie yo )0 .0l dzel> 0l,8] sgime
e lsie ay (ol ale ol slasl WS ls
@95 9 Ghan &S 1z (V) W35 o0 ame g5
Sl g ilo 4 (o o (Siwnld g il

Sy Olieiiadil (V) ol atly aKsls oLl

2 bae b, aslul glad > oMo g
(Y silauils  —ijgel sladilelw CudS e
Sl 5l Cal ghog 5 oS S Glasgeme CoxMo
plee (shsp Sleiin o Lile dbgataily «lao
g Copadye L oje>il o 5 Shjeel Wiy, yo a8
&l dnelz 5 LISl () S (Ll gel il

S Sy 5 LU el Sl et S5
Ol (s dw ez 5o (O WSk (e
ol ol (B el jgmazme wens g 1S
o5 st 4 olKim b olSiils ale cla oLl
couils Jil jo ol 15 el ol ol
slesyaly 5 sy slapsle 5 clholinel Sijsel
Cars S5 sk a5 plelae gmsils a4y o dsal
5 alol 14 008 o sl o5550] pllas sl lalse
lad > gloiamdo jl il pole Sl slael
ol glacl glad > oo () wsil Jls,55 5
o, 5 o8 tils 4y polr 5,55 ol cale
(5ol - ool wbaily, b sbosl (o] sole
slogsb Capde 5 Shagh slegts, b alisl
(9,8 0y5li Slo g Jy—ol b alidl ( —tagh
Glgd g alioml b bl (Slojlw 5 (255
6oyl gladasly g Blaal b SLal ( Jle 5e0]
5 Slaal 5l Blyoul e ad jo 8 5 oS —iils
G alS ixg ool o e b s daasl
FSlas g (lad g bas i )l « Sludl) Ol o
sl lastewl b olosl ol SUisl 5l solaul
ool Glaie ar o8 __iils Sy (glad > DI


https://rjms.iums.ac.ir/article-1-7816-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-11-27 ]

elolis Ve olaws 4y wisg Jlw Ve (YL Ly ,5
bl as o solawl BT ol las 5 aS 5w 10 g
s Gan by S gy o (IS oS L
Pl ()2 8590 0y 990 ;0 DML 1 s &
58 6 ,lel dmel> o solawl oyl ol ks 5l g o
B _iily sole wlin l_ael Jul i o5 iso
QbS5 Ghwssle plioss) 55257 4 ddlaie (Lo 2
bl ol ks ) S OiSu jo aS A YRV olaws 4
gy 5l el wl b a8 jidu jo o b eola
Ll ol (58,5 a5 )3 5 siabin (5 S g
ada—d ol g Ll adges laae an jai Ve olos
W axlge Wools gluil b ppd alae 3l awy Kings,
b aslas auld doools colas 31 (lawbl oz Js
Vo idu opl 5o solel adges 1AL il aslsl pao i
slawi 565" Jgo B bl p (o057 i )3 090 i
ey Slail (Bolal g S aiged g, b 851 0F
o ol g bl diges Glore 4 8 _sils o>l
5 obmesy (nl kS iy osls (5] ez
b B o all LSl ded sleaslas
loylore (bl (o5 (A5 50 9 0B oolix ]
aob iy b 4 a8 als o 5l oa szl Ze ]
Aol iy (glad > e o sl §ixe
sty 5 VAVY) gilly ()5 (S coleS
Sl ez S (WTAY) () Sen 5 g3 (Saslly
A oolawl 5L 0,90 glaools

sl > oMo sl game aoli iy
CemMo g (oges oMo s ¥ g Jlgs Ve gLyl
S Shg (bl sloc ke adlge A g € paiass
(o (Semad (Shg (G g Cugine g0l
(390l Co e paass b b e (IS (5,40l
OS] lan 50 b jo AT oy «lad > ae g
5 b (b (bt g 3k chwgte (o5 oS (L)
BUN Sl ) )80 05 090 g 00 odats
D¢

32 ol b 45 (615 S oS adl iy
aw A g Jlomw YV (gl)ls 090 00l cpgas VAVY Jlow
el g Croul HIS aore ¢ AU g dilbuais o p»

\FoY )}‘."J@":’ 4 O)Ls..ir Al 092 lsjljus.lj.lj-l?'ﬂdﬂﬂlﬂ.-ﬂ

YU

BB e ala slacl Sy (Sudl g )8 (S8 cutS p sl slaceeMo b

o= Gz 5 s (e el slaplls Jle
ot g o pisel Slanngo il (Jlo 50!
Sopllss g LaolS_tils 45 Eul 00l Crge Kot
lasl jeins (Sl 5o, S8 a Jlo (o]
e clael Sudl () aiil 055 ale oloa
Sin bl Cuddse (Sl g 6592 <52 oole
cipn glacl aS x> conl oBiils puoren g ol
el 31y 5 elStils (sl (55 (s & ol
laolSiils alfaw el oo sl olsie 4 g e
5 Wg—ib oo g—mimo (Slons &il)l 5 B (3594])
2 Sl e, v s az g alpio 4y Glil aazgs
Censl 2y ol s Gms sl 5o 5 Jle Gija]
5 Logas ole ola gliel cilogSs oly (1 +)
1y Olabee gomiils (3,95 adely oS (LS 8 oISl
Olgreds (Fadly anliy (28,5 i o d)ls sage
Al Sl 4 Rl slaasli G St 5 (S
3,549) 039 4 9 @S eelss St 9, daddo @ Ll
b (pommed 5l G odd (a4 > Coxdlo 3]
D sl e s Sl sleslle i
Sl glad > Comdo anli 9 S yae js0u0 (25
Sosteez pllai 515 50 (i sbaeje> s152)
Slr ae; R o 3l 5 990 al)) ol pl (D!
Shanl el Gyl slagsesl el o
2 Sl gllerNo S pg—ad ;5 Al
Sl Sledbl LS5 Sadll g 5,15 Soiy cuasS
O ey do asdllas cpl Boas 10T o jls 04>
5 G S5 ChS p slad e glacd o

il e ol ale ola slael g, Sadl

SLEEIY
Laf el gop)lf Bue a5l bl ngh
pll (SLt25T 25l L (o5 5 (585) el 3,50,
ool 5T ol zsls BB A5 (ygumceS ;0 45 0
4 IR.IAU.SARI.REC.1401.074 o5’ L 5, a>lg
aghio (LX»,8 il sole Sl slacl ¢ )l now
Al g (6550 hmazy S a0 glylo aS 459

http://rims.iums.ac.ir



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7816-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-11-27 ]

asgormo 5 " Slusl slo Sl anwg adlge 4 3laie
Sl YEIFTY Jlaie b 6,5 S5 coaS sl addse
SMie b s, ael " adlge 4 55 Jlade 0 5 03l
Lyl a5 crulools s e cpl jo ool Jlow
S kS p gl ade gle comNo L5l G
q aglaiso uL.i.co)s oB_iilo GA-LC Sl Ll Lg)lf
ot Lo piie 4SSl sas
D518 0929 (5,0 o

s )‘)éj.g N LSLALC )Lg ¢ i w‘}..a L)»Lw‘).:
5 (AYD0) tvalue Jlode aSol Jds 4 pizen
ol Sl 1AL oyl (1,8 CY/OA 5 YIOA) o5l >
el S5t 515 9,S09, b sl @8> slo oMo
obXiw 8 iy ele il glacl Sl ol
azl lei o I sl ouls jlo pxe (505 adlais
IS, bglad s gl codo licd s
Solins g caie joiS A adlats (LSn 8 oS __isls
Al o

S B I S R G

iCeenln 1Sy g analr e slodile,
Sy 5 ol Sl (25 (D550l ol yuolis
5 S oo iyl masile SLudl (59,08 Can i o 5l
larelz 2 anigi 5 a0y ol jo QBT O 6503
b 1y pRuils o Jol oy oyl ol o o,
ewdled doasl 5l piaas ol jo [N 9 B3 0
olSilo 1) .(V+) Wylo (6 s Camenl Ol g
CoMs g (Siwold 5l a8 awn Slobiw! auels
32 &8l sl oMo il loye5 o slad >
&8lg 4o 5 ol ol8iils aslul o Slae 3l SanY
ST, 5 slodlen 5 5,5 ol sloe
OS¢ a8 ,> 0 AS aad o LGl (55 4 g WS oo
EICCIE EYVES EINLIVON-Y B VE S DY e |
(Slojlw (=asu il o ol 858 56 5wl
o 2B ol 4 eollisls a8 cel ool o

http://rims.iums.ac.ir

2 @2l 0Pl pglae coal gLy o o) u-‘-"L*
B ldd ()5 Sy eloizl (Sonily (loslw
Olojlmw yo (sloix pl—il g (S )LSe o S
$lan 33 0 a0 aS og € gl sl LB ax g
Gl kB g ok dawgio o8 o5 L) &S
35 0§50, OB Sl i 4y g oad (b

Jbw 5o OlySes 5 aig)8 lawgs (Fadl acl sy
e B g Jlous AT (gl aF 341 00 puliss VYA
Clos Fally o tingsy Sail (el Suily
oS 0o « Slojlw (Sl 5 (69,8 (Sl o aass
dawgie (o5 (o5 (L) O S lan S0 b o
Ol 651380 pe 05 s 5 0ads (>l (b (L5 5 0L;
IRYAT P I VC SV IS

ad> o g0 5l hagh (S slaesls s (ol
30— eolaiwl (695 (65,1058 5 5L (g JASAS
—on S dwosls Julod g 5o (6l (o5 i
— 39,5 50 lsS gesl 5l Loesls ajst (oss Jlayd
hoesn sladlys (o—yp lr g Sime—ul
gl lole Jlow ( BlassT ol Judo slagygas]
9 4320 9 Sl 00l ool wl (g Ll SYoles g
25 SPSS (gl 1531 o3 51 eolitl L lnosls Julow
285 ool ¥ a5 PLS 5 YY

Lasl
N Jgaz 0 gyoie e Ll mli waxg b
Ll ad> slo comdo) s n S jeiie G
oS it by (ol ol (850 515 2,50,
(oode Ol sl_acl 6,57 Suij caas) 1509,
5 (Y.YYQ) tvalue Jlaie aSiol Jdo an pimen
SN ,3U 1) wlo )13 CYIOA § YIOA) oL z,1>
Sl glacl 8 L;"L") CaaS gl ad > sle
/A9 a0 A adhte LKin 3 oK _iils sl
adlgo t olel polie 4 &G L .ol oo o e
e adlao e yo Cal o Line alasly ol 55 o o

ool Glime (YL (61 4y (slo Do piio

VEOY e ,es P oslad Fhooygs E]l]hsﬁ.lﬂpg.l.:nln.n


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7816-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-11-27 ]

umli.ﬂjb L{ol; u_.»L:a L;La’.cl @19) uf.be 9 d)lf Lsf,\})' CudsS 2 d]“é)’ d[tach,;%o uﬁ...m

s Jelos gloaidly J) Jobs gl ) Jgaa

D)lAJlle o po t o)‘.ni d)b (=0 C.law

SD o i

[ovyY v/vya efees

SV cudS gl s gla coo Mo

R

olRusl> u.o.ls Sla glacl d)lf

e oo goadly | Jobs gl -V Jgae

D)lAJlle o po t o)‘.ni d)b (=0 C.law

SD o o

.[5e0 AY00 foee

Sy s b condo il

RS

Bl Lcale il (gliael

L;La’u""ﬂ) )‘ oolai_wl l) ..\JL: uy}i—uﬁﬁ (KU @‘5‘)3
S5 S gl angi g (Sadl alex I alise
ol glacl Sadl (V) awes ol 1) aslul 6,15
as oyl o bl laccdled 51 g adals au ole
4SS 5 93l oz o Gl Do
S a olale i sl o ode olis gLl
=i 3l Gl ) g Sguge cge e dled pl 05
OF) wloas ‘5‘>|)Ja ‘5‘4)3,4;‘ C}la_m 'nl.o.':' JLIpT s
Sodl g os, mhow ) e ol glael S
5l aS csls HWal g oo il 1,53 5 ssllas
Syl g 0-d eolawl pg> 4 o iils mle plw
Glisee lacy gele 5 Lol jo CoiS et
Oy ohbiceals 5l (S oldicl 4y ams &, JSisls
odly Blaas ole la slasl s 5 ols el
@ Eadge (pl Caedl aul B iily CuaS i3l
Ol Capae g 2aibel giST as col sloslal
Gl bl & ol ) ale @l slacl Sull
b onl 51 Vsl aS L coul oot has beolszsls
AW fa s 5 Jge sole Slp slasl (glad > o)
b 4 sale Sla slael Sodl Lk 5 wibl o
g g dge Slp 0T 5w 4 938l
3 Jdo e @ Lall .(VO) S5 g0 Jaad olSiils
ol S LB e sode Sla slacl Saill 4
Sz oole Sln slael 4 S8 T s (2 ietee
RUIIW) I IR | RS0 RPN W S WP R
s el dasl> po o il o sole ole
B B T T e

\FoY Jﬁj@’:" 4 O)Ls..ir Al 092 lsjljus.lj.lj-l?'ﬂdﬂﬂlﬂ.-ﬂ

Yy

s sl oY slmaie; (050 pald 5 5 5o
sl > codM o cdds o S Lmo] Jragaes
aoly cgz o 5l el sla Solel (o plol
&L, olul (g o 1) ComMo i 5 (pl 4y il
B0 (Sall gl o Slae (g5, 45 25 b
CoMao a5 d oo Sl 4 (ell pl p (VY) ols
@S sy p 8 cnl Gy sl lad >
50 i o Shoe ;8 puitas o b ruiians (5365
aS adlosls i Olasod.s ;.5 o )0 )05 o
Ol )5 )5 Sai) coaS p s > coxdls
OYgie STY) 5 s sl)ls (g loline 25U imgh
Sl (G5, 6, g iz dn jold B _isls
ploul gz jo o8l il 051G g ausll
ool 25 aolBizils ole wla slacl a5 il
Wls oage p s sy e BnS g e wdg o
Syas g oolo slajls 0,91 b lmelXils wub 13
AOY) 0SS pome g% g 6_;5)'9.0’\ sleddls
SN et lils (LSS as ools lis lalllas
5 Cols) pmmnin Sbjlow Coga YL )8
@ hled yieS g wjlo,e5 65V el o Sles
Sl 053 65 Cudee olmlr g 5 S S
g iz Glp Yl )5 Su; caasS Sl 2 0
&1l as olSiils jo (A) cal (59,0 LSS Laas>
= el el Sl g ()50 Sl (5950
Coonl glls Go.l.c ole glacl g8 L;“‘\") oS

http://rims.iums.ac.ir



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7816-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-11-27 ]

10. Shinohara E, Ohashi Y, Hada A, Usui Y. Effects
of 1-day e-learning education on perinatal
psychological support skills among midwives and
perinatal healthcare workers in Japan: a randomised
controlled study. BMC Psychol. 2022;10(1):133.

11. Sharma P, Rani MU. Effect of Digital Nutrition
Education Intervention on the Nutritional Knowledge
Levels of Information Technology Professionals. Ecol
Food Nutr. 2016;55(5):442-55.

12. Hicks SA, Siedlecki KL. Leisure Activity
Engagement and Positive Affect Partially Mediate the
Relationship Between Positive Views on Aging and
Physical Health. J Gerontol B Psychol Sci Soc Sci.
2017;72(2):259-267.

13. Prizer LP, Gay JL, Gerst-Emerson K, Froehlich-
Grobe K. The Role of Age in Moderating the
Association Between Disability and Light-Intensity
Physical  Activity. Am J Health Promot.
2016;30(3):101-9.

14. 1saacs AN, Nisly S, Walton A. Student-generated
e-learning for clinical education. Clin Teach.
2017;14(2):129-133.

15. Salter SM, Karia A, Sanfilippo FM, Clifford RM.
Effectiveness of E-learning in pharmacy education.
Am J Pharm Educ. 2014;78(4):83.

http://rims.iums.ac.ir

Al s ol 5l 0,90 Oleas g ains o asldl
Uil G 1y sele Olo glael Soddl aS s
O asS o ol

S S5 45 S8 aml Gl e S ok 4
anals a3 ool Slin sl Jly, Sadll g o 8

D &dly anb g8 o1 (glad >

References

1. Mihaila I, Hartley SL, Handen BL, Bulova PD,
Tumuluru RV, Devenny DA, et al. Leisure Activity
and Caregiver Involvement in Middle-Aged and Older
Adults With Down Syndrome. Intellect Dev Disabil.
2017;55(2):97-1009.

2. Mihaila I, Handen BL, Christian BT, Hartley SL.
Leisure activity in middle-aged adults with Down
syndrome: Initiators, social partners, settings and
barriers. J Appl Res Intellect Disabil. 2020;33(5):865-
875.

3. Haibach PS, Wagner MO, Lieberman LJ.
Determinants of gross motor skill performance in
children with visual impairments. Res Dev Disabil.
2014;35(10):2577-84.

4. Mudrsepp I, Aibast H, Gapeyeva H, Paasuke M.
Sensorimotor function in preschool-aged children
with expressive language disorder. Res Dev Disabil.
2014;35(6):1237-43.

5. Page ZE, Barrington S, Edwards J, Barnett LM.
Do active video games benefit the motor skill
development of non-typically developing children and
adolescents: A systematic review. J Sci Med Sport.
2017;20(12):1087-1100.

6. Piek JP, Hands B, Licari MK. Assessment of
motor functioning in the preschool period.
Neuropsychol Rev. 2012;22(4):402-13.

7. Kim J, Yamada N, Heo J, Han A. Health benefits
of serious involvement in leisure activities among
older Korean adults. Int J Qual Stud Health Well-
being. 2014;9:24616.

8. Bell BS, Federman JE. E-Learning in
postsecondary education. Future Child.
2013;23(1):165-85.

9. Fitzgerald DA, Scott KM, Ryan MS. Blended and
e-learning in pediatric education: harnessing lessons
learned from the COVID-19 pandemic. Eur J Pediatr.
2022;181(2):447-452.

VEOY s ,es 8 osled O oy 15jl) ySibjs mglealan


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7816-fa.html
http://www.tcpdf.org

