http://rjms.iums.ac.ir VEY 3558 ) )bt O o5 15l 1 Saisjs pgle alan

B ki ) ‘f'vw"""efm" (LI

g 3 o ] %,

Y

2

oy

[ Downloaded from rjms.iums.ac.ir on 2026-06-26 ]

S gl G158 b s Sl @ilio 0 pist0 (5 jlawosly slavolyy g B3 i il sy W14 5 g (ALl
(650 T — o g3 addllan) o 2 (S 1 ke olRNS LS 41 Slo sl sty
Ol (ol e eodlasl Sl3T o8zl ¢yl s alg o cbype] iy prike 05,5 ¢ oibjgal o pae 515 Gezmiily ooyl 3 phnis

kamali_naghi@yah00.Com(Jsuws st #) « ol pl cylo; qoadusl ol3T olKitils ¢yloniy ozl o g0l o ke 05,5 ¢ 90l o pde ol 1 JloS
bl eyl e sadll 8131 oKl ylms; 9y aolio awdige 09 ) olio cwiige HLuiils 1 850 el

oS
Lo jlgaals’ ‘
baoee j cblax )5 (a8 05k wb g Cunj lae (5l dawgs (sl (Lol sladag I (S baglejlo 18uR g dhwe
il 900l D1 Oyl (S pale oSl (LS oo polte dngi (5,55 b e (sl lie
e Sl @olie o o S pole o8l sl 059> 5 3 Jols S (isu ) (g lel drels gy (oSS del adlllae 34, 1,15 g,
il ol oy daoly 05005 48 a5 1> snigdanlae e 4 glodl Jrol jl oslaiwl b )& V¥ Liso ol (gylel diged dlass 45 g0 ol
Sl dmgs 5 o Gl galio oo slooj 53 olul (S pole oKl bt ojen GUSH el (o i o (5 L]
Oty 31 i VEV b il o yisd )3 (665 Digad Ghe 9 50 (S g o3lisa s (5lol diges ol oS 05y
Lgspe Sllas s odlatl odly (5915,5 (cly (Slojlo Jlul dxasgs g s Slusl wlio Copte (claplas assl ioe 4ol
23 pll SPSS-21 Jl3dle 5 5l ool b iy Lol &
VAMNNY el oyl Aadyaly cbadlse o 1 (+/AFY) C6,5 3 Jsl 45) 3 (ool Jolse oy sbadlie o jl gls olly tlaazdly
VLAY ol b (+108) €85 51,8 gl coglgl )3 (slail slasaly dasaly (s Jl g (+/AY+) €8)5 )18 Jgl a5 )3 (Kim b (slad el

iz 2gab e P g (i slaylSgils sl (slaylSTg3ls dlnl 4 i S Sl bl e 5§ S A
Slossly 5 (o5d lasoly colol (slassly ¢ Jarmo o glaaly Jolid 457 Jao glasoly sl gl g5le (0l
85,38 155 ol (ol

ol onits 3135 @8l 5, la5
285 Jlo pols 05 Colos 2ako

adlio ol a olciw! oguls
Saremi S, Kamali N, Najafi A. Identification and Ranking of Platforms, Strategies and Consequences of
Implementing Green Human Resources Management with the Attitude of Persistent Organizational Development
of Employees of Iran University of Medical Sciences. Razi J Med Sci. 2023;30(1): 305-314.

sl 438 5 =y ygu0 CC BY-NC-SA 3.0 by (gslowo SI3T s d o guods allio ¢yl i *
90 9? (€ aad el b o2


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/search.php?slc_lang=fa&sid=1&author=%D9%86%D8%AE%D8%B3%D8%AA%DB%8C%D9%86
mailto:kamali_naghi@yahoo.com
https://orcid.org/0000-0002-9076-9715
https://rjms.iums.ac.ir/article-1-7757-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-06-26 ]

Razi Journal of Medical Sciences. 2023;30(1):305-314. http://rjms.iums.ac.ir

\e2IPaIAl JO Asianiun ued)

22
QO

Original Article

Identification and Ranking of Platforms, Strategies and Consequences of
Implementing Green Human Resources Management with the Attitude of
Persistent Organizational Development of Employees of Iran University of

Medical Sciences

Shahrzad Saremi: PhD student in educational management, Department of Educational Management, Zanjan Branch,

Islamic Azad University, Zanjan, Iran.

Naghi Kamali: Assistant Professor of Educational Management, Department of Educational Management, Zanjan Branch,

Islamic Azad University, Zanjan, Iran. (* Corresponding author) kamali_naghi@yahoo.com

Amir Najafi: Associate Professor of Industrial Engineering, Department of Industrial Engineering, Zanjan Branch, Islamic

Azad University, Zanjan, Iran.

Abstract

Background & Aims: The continuous erosion of the environment, which originates from
human exploitation, has more or less faced all the countries of the world with this serious
demand to put sustainable development methods compatible with the environment on the
agenda. Organizations are one of the main threats to the development of environmental
sustainability and are also considered key players in environmental protection. Therefore, the
purpose of this study was to identify and rank the bases, strategies, and consequences of
implementing green human resources management with the attitude of continuous
organizational development of employees of Iran University of Medical Sciences.

Methods: The study method was mixed (qualitative-quantitative). The statistical population
in the qualitative section included experts from the headquarters of Iran University of Medical
Sciences, and the statistical sample of this section was 14 people, who were considered as
interviewees using the principle of saturation. In this project, the researcher first qualitatively
examines the research topic with limited participants, and then based on the qualitative
findings, he takes action to build the desired tool. A mixed methods study requires the
collection and analysis of quantitative and qualitative data in which the data are collected
simultaneously or sequentially. The statistical community in the qualitative section includes
experts from the headquarters of the Iran University of Medical Sciences who have the
following characteristics: familiarity with the concept of human resource management and
sustainable development, with a management experience of at least 7 years and a doctorate or
master's degree in the relevant field. In this research, 14 people were considered as
interviewees using the principle of saturation. The statistical population of the research in the
quantitative part included the employees of the headquarters of the Iran University of Medical
Sciences in the fields of green human resource management and sustainable development, and
the number of the statistical sample according to the available sampling method is 341 people.
In this research, the purposeful sampling method was used to determine the samples. In the
qualitative part, theme analysis (open, central, and selective coding) was used. Theoretical
coding is the process during which the data are analyzed, conceptualized, and placed next to
each other in a new way, and it is the main process during which the theory is compiled based
on the data. In this method, there are three main pillars "concepts”, "categories" and theorems.
In this method, theories are formed based on "raw data". After a semi-structured interview, a
researcher-made questionnaire was obtained, which includes platforms, strategies and The
platforms in this research include the components of political factors (2 items) and economic
factors (4 items) as well as strategies including the components of educational strategies (2
items), cultural strategies (3 items) and legal strategies (3 items). ) and also the consequences
included the components of environmental consequences (6 items), social consequences (7
items), physical consequences (5 items), and economic consequences (7 items) which were

Keywords

Background,

Strategy and
Consequences,

Green Human Resources
Management,

Sustainable
Organizational

Development

Received: 06/02/2023
Published: 09/04/2023

306



http://rjms.iums.ac.ir/
mailto:%20snhrm3000@yahoo.com
https://orcid.org/0000-0002-9076-9715
https://rjms.iums.ac.ir/article-1-7757-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-06-26 ]

Saremi S., et al.

created by using a researcher's questionnaire and a 5-point Likert scale. It was measured from
very high to very low. The reliability of the dimensions was confirmed because Cronbach's
alpha and the combined reliability coefficient were higher than 0.7. It was considered from
0.05.

Results: In the quantitative part of this study, the opinions of 341 people were used to collect
data, of which 219 respondents were men and 122 were women. According to the results, 55
respondents are in the age range of 30 to 40 years, 198 people are in the age range of 40 to 50
years, and 88 people are over 50 years old. According to the results, 59 of the respondents
have a bachelor's education, 111 have a master's degree, and 171 have a doctorate and above.
The statistical characteristics of the research model to identify and rank the platforms,
strategies, and consequences of implementing green human resources management with the
perspective of sustainable organizational development of employees of Iran University of
Medical Sciences are given in Table 1. According to the results, political factors ranked first
among the bed components (0.943). Among the components of the strategies, cultural
strategies were ranked first (0.890) and among the consequences, social consequences were
ranked first (0.919). The output related to the platforms is shown. The model fit index of the
examined sample is 0.671, which is except for large sizes. According to these findings, it can
be concluded that the tested model is a good fit for the examined sample. Also, considering
that the factor loadings of all obvious variables of the model are more than 0.5 and the
significance is more than 2.58, it can be said that the present structure has good validity.
Conclusion: The purpose of this study was to identify and rank the bases, obstacles, and
strategies of implementing green human resources management with the approach of
sustainable organizational development of the employees of Iran University of Medical
Sciences. The platforms for implementing green human resources management have 2
components as follows: Political factors: supporting laws and regulations and the supervision
of law-making organizations. This research showed that in order to initiate a change or its
successful implementation, we need supportive laws and regulations. When government
agencies and legislators consider supporting laws for the implementation of green human
resource management elements, these laws are implemented as guidelines in the organization,
which facilitates an important part of the implementation process. Economic factors: available
organizational resources, the organization's budget for advertising, modification of spending
patterns, and financial support from other institutions. In line with laws and regulations, the
support of organizations and legislative institutions can bring important economic
consequences for the organization. Green human resources management leads to the creation
of educational mechanisms, and cultural and legal mechanisms. Also, these mechanisms on
the creation of fashion consequences which include environmental consequences, social
consequences, physical consequences, and economic consequences.
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