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Abstract

Background & Aims: Today, organizations are facing a competitive environment that is Keywords
accompanied by amazing developments in which changes are constantly taking place, and Empowerment,
markets do not have a fixed situation, and the political and legal frameworks often change and

go along with these management developments. Organizations are faced with complexity, the Cultural,

speed of communication has increased, and organizations are required to examine and respond Psychological,

to customer requirements. In the meantime, large organizations with traditional structures do
not have the necessary strength and flexibility to align with these changes, and for their Teachers

survival, they are forced to change their structure or equip themselves with tools that can face

and align with global developments. To obtain in this framework, education is one of the most

basic necessities of a society in order to harmonize with these changes. Because education is

an important part of individual and social activities. As UNESCO has announced in its global

report, almost one out of every five people living today is a teacher or serves as a teacher in

the formal education system and is in charge of educating the new generation. In this

connection, many thinkers have identified a solution to this problem in the preparation of

human resources. Therefore, efficient human resources can be considered the most important

capital of an organization. Therefore, any process that improves the capability of human

resources according to the type of work and activity is a capital-increasing process, the result Received: 07/01/2023
of which is directly reflected in the quality and quantity of the system, which with the help of .

empowering huma)rll resources it is ol?taine}(]i. It caqn be s;}i,d that ch main capital in the educa{)ion Published: 04/03/2023
system of any country is its human resources, which become effective in the development of
the society through knowledge, restraints and specialized motivations of their jobs. Teachers
play an important role. Therefore, today, schools that equip their educational system with such
precious capital, show more competitive advantage among their peers, because the excellence
of schools in a close competition depends on skill, creativity, and independence. Knowledge
and ability of teachers are dependent. In this connection, the present research was conducted
with the aim of explaining the cultural and psychological empowerment of the first year
secondary school teachers in Tehran.

Methods: The research method was part of mixed research in terms of data collection. In the
qualitative part, the statistical population included university experts, including managers and
senior experts in education, and in the quantitative part, it included all the teachers of the first
year of high school in Tehran in the academic year 2021-2022. The sample size in the
qualitative part with theoretical saturation (10 people) and in the quantitative part is estimated
to be 300 people based on Morgan's table, and for the selection of the sample in the qualitative
part, purposive sampling was used and in the quantitative part, stratified random sampling was
used. The data collection tool was an interview in the qualitative part and a researcher-made
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questionnaire with 144 questions and 17 components based on a 5-option scale in the
quantitative part. The reliability of the questionnaire was obtained through Cronbach's alpha
for the whole questionnaire at 0.86. Confirmatory factor analysis using smartpls3 software was
used to analyze the data.

Results: The results showed that psychological cultural empowerment included organizational
culture, organizational structure, organizational monitoring system, organizational reward
system, organizational management systems, and its consequences include improving
interpersonal ability, management and leadership ability, and the ability to create events.

Conclusion: In the current research, two dimensions of psychological and -cultural
empowerment of secondary school teachers were pointed out and it was stated that today's
teachers need more cultural and psychological empowerment because they are responsible for
educating a generation that is supposed to be the future builder of the country. For this purpose,
they must first have such ability so that they can transfer it to the students. In this research, it
was found that when it comes to the psychological and cultural empowerment of teachers. It
means mental and emotional empowerment, knowledge, and overall empowerment. Ensuring
the health and mental health of teachers through the implementation of personality, mental and
emotional tests and planning to prevent them from developing mental disorders are ways to
ensure their mental health. Also, special attention should be paid to the intrinsic and
psychological characteristics of teachers and their behavior, sense of acceptance of
responsibility, appropriate social behavior and ability to adapt to the educational environment
should be evaluated. It is in this way that one can have confidence in the ability of teachers
and know that they are suitable options for educating students. In addition, teachers should be
empowered in terms of knowledge and have an understanding of the logical relationships of
phenomena and the interpretation of information, and be familiar with philosophical and
scientific schools and their views, as well as a detailed understanding of tasks, tasks and
educational phenomena of the school or the educational system of the society to better
understand the work environment. Perceptual ability is also one of the other factors of
psychological and cultural ability. It is imperative for teachers to have the power of analysis
to diagnose problems correctly and to have the ability to make correct judgments about
behaviors and the cause of those behaviors, as well as the ability to integrate different ideas
and methods to achieve goals. In the current research, various factors affecting the
psychological and cultural ability of teachers were also pointed out and it was determined that
the organizational culture governing the education system and schools determines the degree
of flexibility, adaptability, participation, and independence of teachers. A favorable
organizational culture based on participation guarantees the psychological and cultural ability
of teachers. In addition, the flexible organizational structure, decentralization, and the degree
of risk-taking of the educational institution affect the ability of teachers. Of course, one should
not neglect the rules and regulations, supervision and control of communication skills and
mutual relations, value creation and wealth creation, welfare facilities, the number of salaries
and wages, rewards and appreciation, and attention to satisfaction and respect. These cases
determine the cultural and psychological ability of teachers. In general, it can be said that the
practical components of cultural-psychological empowerment among teachers include the
promotion of interpersonal competence, management, and leadership competence, and the
ability to create events.

Conflicts of interest: None
Funding: None

Cite this article as:
Shokrale Babaei E, Abtahi A, Ahghar G, Qayyomi A, Rezaei AA. Explaining Cultural and Psychological
Empowerment of First Year High School Teachers in Tehran. Razi J Med Sci. 2023;29(12): 188-197.

*This work is published under CC BY-NC-SA 3.0 licence.

4.

http://rjms.iums.ac.ir VEOY il OY oyl Y oy9s 5jl) pSaisjs ogle alan



https://rjms.iums.ac.ir/article-1-7693-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-12-05 ]

it 53 sl ey o 25 gt (e
At ] (Glsdl (G975 «55585 1 2395 9 Sise]
b paas oSl g bolee (2l 32k 5l a5
dgd oo Lall (Ao Sl aselr b g, 0Ly )3 355
Aasled oo Lyl 1y oy 285 ol o ol jo oS
Iy, 09> (5.13)’9.01 s g 45 o Sl 039,60 I L(VY)
Gy enabedgo Lesl,S Glasle o iz aoe
adye 4 055 udyed o)lde G o | 6t (1)
SO 50 e ol &S e WIS e ulas
3 oole izl (B g & ot Se55
e 50 (V) Caw | bgine g diiasly ladse (gosallys
Gol—wdiaily e B b ol s bl
A dhas gie Jsl 0)98 (lpms (GSLily; 9 (Sam

s plomil 5

SIS

Joe ey p o ol Gados aSl 4 ax g5 b

by, (Sae 8 g5l aneily g Ll SYolae
clﬁMLm.«.» u‘).e‘J ).Q‘_..u 4.}4_.»9...4 LJ9‘ 0,99 u‘;uo
WBar > p Gegh by, )by e b ae Ly
(oS — 25 dideal 03ld £55 o 553 S
09y 9 Canle bog laools 5ygle 5 gy o
5 Gobel aral> 0 (o A o9 (gl
5 olpde Jolis uils 8 5 Jols a8 o
oS U 5 9 shy9 9 phigel byl pLlo,l
2 Ol s alawgie Joloyg0 (s 4 Jold
ORS00 diges x> Og (AEEEAR SN 61;.,47:.: Jls
RS G 9 GE ) ok gl b as
Sl gl ol 0y90 0 A Ve 8 j90 Jga el
ORZ 50 g dedad (S diges 3l AS S )0 diges
5 b ooliwl glaads Bolay g pSdigal 6:5
e 5l Jloiml e s pSasses by, (AaS i
(R 50z 9 99,5 sl Gk udua
3 Ve g olRails aslol 5l s Ve A Y. ol
b AslS (S5 L a5 wings (g0l ojem yluslis, IS
S Higed by, 5l (oS i )0 . dah (g o)l
:J9| 4.l.>-).n 10y eolar o lJ;o C)—‘i"\-.’d“"l")‘“-?
el 059> iy 4y (oLl am bl 51 lye5 5l ol
ipgd al>pe (08 9 B0 —35 e mogix ~Jled) 0b

Y4

e 5 (bl 41,55 4]

dodio

L oo a5 (055 Jama ;o 1o e s 09,0l

Oy plie Sl poss ] j0 a8 LK1 clS b SY 9o
9 85l (b Candg a1l g Sl 509, 0025 (o0
9 Wy oo Ll LIE (gl § (ol (sl i
Sz 4 pg) gleile Copae SV (nl Sleon
Loy loslns g 4zl 53l bl | e yas 5138
dload (5 it slaggarosls 4 gl g (o) 4 p3ke
(g LSl LS slapleile ol cal o ()
b St I b So—pd sl oY Slasil s Ol
apd [l posi Uil o slay gl g aiis o
5 295k9) OlF &5 WIS eme 2lojlpla ]y 05 b
2 AY) X9l cws a1y Slam Ve b ogwpn
Al Gan s Gl wazils ren
Sl il Sabon cyz anl> S Gloc g5
adled 5l coge Jidu a5 > (V) cul Ol s
(F) w20 oo JSaT Sun i g alai 1) (eloizl 5 (693
03,5 el 095 Sl (2155 )3 oSmnigy &5 jshailon
WS (oo (S5 05950l 45 (Sladl i o 5l Lo & ]
4 oy yeel pllas po b g cnl 0 SLG 15 S,
) doe e S5 5 (0) 085 (o0 Cos hao Glgie
Sl bLSS an 33 (F) 010 cages
Sl oolal o lyals e ol (o ol lace—igudl
Oelpls (V) wilesls e is Sl Slowsl gg,.
S ale s iegn s |y 9T, Gl (g5
wge oS gl B 5o g, cnl 1A cdls el
908 55 b cnline Gl (5955 (suiallys (5|
Ol Az a8 Wil o 138145 le ps (s )8 00,8 cdled
A o CoeS g oS )0 el e j3b
ol Sl $9508 siloaieils SeSTL oS 09d o0
(YY) o, s2 5 (Shaffer) 3L () 005
5 M $0) e abal) (o ) Oy Cod oS
Lty gile il (xmile G185 L pledee L3,
as ols Lid Bados ol gl g wols plodl iy
Sib—waailys p s)loline p5LS agete o2
ol=id gl uizmen () 2) o)l ladae oSL_iily,
Slojlw L, ( cliiily, o5lwaesly a5 wisls
e B)S5  pindlbanl (9w 4 lolas

Ol pler L(VV) 05500 Gl (2] ,S B g (55l il


https://rjms.iums.ac.ir/article-1-7693-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-12-05 ]

OIS e dawgio gl 0)9d olymd (Blutily) (Kb (gilosiailys cpend

A oolawl smartpls3 l53ls 5 51 eolaiul

lpassly
08 5 oo oddlicn ) o)l IS5y j0 a5 (5 hilen
0¥ 51 Y0 ele b sl Greghy dele sla )b ples
e ol o 5 el J3iB 1B JBlas 1 WL 5 00y
b @ 09 s pSoslal gl Joe sla,Silis a5 e
Oered i & d b 390 5 load Ol cow Lie
ol o2 p Lo e Sl (39 s gime SLa t (55)
SSolo b VAF 5l n ot Jlade ST aS g sba
WSL-V A8 B VRS e ST 5 el e (6,35
VRE S S SrsS S5 2 852y (s foisias i
eor @l el G Gogr )b gme Sl bl
Sl VAP Gl iy polie Sy Goiios sl jesite
Y vy baslin Jow .cwl oog b ysis den
2 sbele Jelos oyge5l dazl 05 oo (5 pS03lasl 4,58
Aol le ayglyy a i plnil 38 1 Jelse 55,
dod a5 aBd oo lid g ISE jo sad o lastiul
sla b g o e g loline gkl Ll 5l la asl &
@ ey 50 1 YL mla s o T ke

e, LA
575

S pg—o 4 90l aibaie Sy oldliz oj5> 4o
5l dilaie ol e dl et sl ol
Ao o s il _Bolat &g 4 ol e ez
Syge d ko )0 WSS Gl s 2 5lie e
0 gy oIS 5 3l ey Al e ol QL] Solas
5 dmosls (5910 3 ol s Cbsl olal &yg0 4
Aol o oS (i3 50 5 drlce (S i
s ) ol lanS j ab 8 sl giome
Uy VEE Lol 4l 3w anlidins A aulais
I PIESRET SER XIE AN
L a5 a2lbioe Jhogh laiie slopasli g 4dlse
o) Sl ool oSS calan gie (s 5l (i )l
S8 s Gk ol s 5 590 5 5l aeliion
Siln e Gl ) Sen (sl ool
d—loe sk 51181y (2l g 0ot glimeiul (bl
Gk sl asliiwy oLl o, 0ol 4 AVE i
ol Caws &y [P aoliions yy JS (6l #Lis,S il
lisyS Wl slapygesl sl aosls Jolows 5 a2 (sl
332 i yle (AVE) oads glysl (uil)ly (5:Klee
b ol hele Jolod 5 i pra—nldg S'5edoS AVE

q19 | I q20 |

ag30 04959

a
o
oo

I

=

0.850

L8678

0.5
0.57 \
0.650 oae 0.000.
0515
0743 . ~— 0,909 0.8
Loy Fnlas

0.378

643
0755

0.765

S 5 5

a21 || q22

a23 || a24 |

http://rjms.iums.ac.ir

Y4y

VO bl Y olad Yoy 15jly ySiidjs ogle alan


https://rjms.iums.ac.ir/article-1-7693-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-12-05 ]

ohSen 5 (bl 1S5 4l

"
b
N oo
si 0.883 0940 0.000 078 0.77 m
o7 i B
8 oise e i s oeba 97
L A s m
/
[ 2 | Tt o
55 0851 6
0.818 0.829 0.88 0.701 742 0.640
as | [ e [ s [ e [[ a J[ e [ e [ w0 [[ et [[ w2 J[ e J[ e [ e
Slslinl colps el o lasaly Y S50
o yicte Ciogs 5 diges (51 Cunen SleMbl =Y Jois
e Sl e Bl S S iS K-8 (9051
Slojls Kin vIYY -/523 .[5-Y — /Y0 .Ivas
Slojlu ksl AR -IVSY -IS¥Y —./Y¥s Yy
Slejlo il pls \7Ats R -Iv0S8 — WYY .JaA
Slojlu bl pllas ¥/\s -/AAY ¥ —.Javs WYY
Sloile e sl pllas v/sy -ISA- SJEY- BN Yo WY
db)é o L;..\la.ﬂ}‘:' dliib')l Y/o¥ a4 YN — /085 JAYYE
Gy § Cuppte (sl YA -IA-5 .05y — AT s
Sy, s Ul v/aq - IADE e —. 05~ <\AY

O Co gl il 4y dleel Ll B 0o 5 oo
ool plxil gl g 003 anle Sl yo o (ul—us!
aS johailen el 00ld il 903Xl g 4 ldled
5 ool w08 o et in ji ol asod s
Goadlgs j0 A5 31 ,gS 1 e lgie 4 Sl 08
u,u‘bl.) w.».m....m .ELJ)‘UM)O o | o0 ua.?u.u..o
S 90 3> 5l YL o Slae )l (sl diepllas g,
Sl pSow a5 el SLlye @] 55l 51 ol s Ua]
$9,° (Bl ;0 45 g0k 4 W Bb SS9 b (J9y0
ol ajm 5995 o0 Jolo 55l Jol> oo ol
6'5[“’)-‘-‘: g A L: Sl o}%l.? 9 O yos—wd g d?‘“’
aS 0 5 (6,Solail S VY b wgr oy Jowe

S CE RPN IARVE BRVINK gL IV S S DRI S L
ooygly o plril 8y 31 Jelse g9, 2 ol

V) il Y o,les Y4 oy9 15l i Suj ogle alan

4y

oo clis S5l 5l (S B3l slo ol
5ol ansl by Bl ees 4o o il
4 Sjelw 3 g 358> liee g plyiml g Culs ) i Gls 08
it 9oy AN /AN /AT ol b o 3
CIOY poline by Cpeiman g a3l |, Lole ool
@ |y e ph (it oS 4 YR Y
ol gloazil s losls Lol _azsl sgs
as e lo glaie lg gV ojled IS o ool
REOUOCh PP AN JETPR P IWNEO
Iy ot 3 a5 |35 ,50 5 o Lo Sloonas
ool 0g5 Gl glooay | 51,1 g ol 3l (gl
aS Co—ul Gy LB L) en 0 05— 0
Cedyb 5l sl e e g ol o e g3l
o5yl Sbml & ol L Ll b oo (Sl 55 3Y
5 2hUL plys a¥siue 285 slaal 5 lejlo )3 03933
S S—dy (i 50 plplis S A

http://rjms.iums.ac.ir



https://rjms.iums.ac.ir/article-1-7693-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-12-05 ]

OIS e dawgio gl 0)9d olymd (Blutily) (Kb (gilosiailys cpend

S sillwnily p aleailie g Lol ax
56 Ol e aawgie ol )90 s (3Ll
wazg byl linl ez ol Glasaly g o)l
alizes slal (5 55 bl ae g 655 Sles 5550
@bl ol (Gliadly; (Sae b jlwaieilys
48,5 )18 o s 3550 O 2 NS slaadlse 5 0n
Sl ot 3)l90 51 (SO ledre (g3lwanailss ol
ST Sl b (SHED 5 pedi o bl oS
b ihiseo (sloygtS 55 (o5 50] slapllis 09l 5 5,15
393 548,510 ladso o3l yo Ll Wl axlge oyl
035 J 350 095 ey 5 (el o Wb b asellys
S oo Lige 1) 1S3 in 6250k Slzge
eliaily, Ko 8 g5le anailss aS ols L ol
il pll el sl o Slejle Kinjs Lol
e o plas s glesls 2ol plas o Slosls
Ot giadlys )| ol ()T glaaaly 5 95 (lojl
S 25 5 s, 9 Cpie ol (03
Gleadl b gon dalllas ol ol ool oo olayg,
S (OVF) (VYY) o LSen 5 (Lin) o2 iwgh
bbb o OV0) (VYY) o, Kwan g (Peng)
as ol las (Y- VY) o) Ken 5 (Peng) Sy asllas
O IS sl dalge dlaz 3l 6l Culgi e
oo ¢ (Liu) ¢ asllac ;0 .(V0) wit & Sbojle
b s sl (35, 4 0 s ek e (YY)
P LoV UPSCHUUPRRPI L RN s
9 it wlby A plnil 0 28 )Lde 9 &j5 e
555 2 S atien olojle DI cloailse olojles
Obolae (148> (65l (V) ainn J50 (LS5

ol Spursb laedld g laas! 8" 5l e I o)le
s, sl 1,50 5 bl iy Sl jshate «
G50l dgupy cezge gl 4 S pl U leles
Goiedlyi g il & (glodisS yad d> j0 o Sjsal
pllas o Sosls by ol Jlas o o)l Sy oles
U‘yLSA 9) U"‘ )‘ o L)‘ uLo.Lr.n u;i..w..:l.w o)‘..\.:‘ L)
Sl 8 (—Bjgel pllas g de 0 Fretes polae S5
Gl gl plls Jol jlers ¢ S0k — 230k

http://rjms.iums.ac.ir

Ao oo Ll ¥ oojlads IS j0 oals o laslin! il
5 A (5 ol g bl Ll 5l o asl i den a5
b 4 yls 518 Vb mhw o o] Jlole ol
SNV AN Jlade Lcus 5 V0 o F OV F c¥lgw oS
Y ¥l Jilie o cilaals |, Lole b oy oo
NPT UNRYL 4 JYL CIRY) L WNTIN RS SRV
Tl oy losls plaizlsgs 4l gyl Jaxw
e cslis (8510 5l (S G5l slo 2l
b o

Ao 3,lailin | Bl il g (1Kl V 0,lels Jguz o
Jsoz 5l o > slaasdly (rizpan sl 001 Laadlse
loadlge coled jo (Sowi S o,lol wlo jlas ) o les
aviz ool sl beosls je8 s Bl g0 -0 Dy
e il b 5 L i S 5 a3 o
5 Y Y L badlse (olad o (Soz o)l jsbirean
ol I ool e g oyl I3 -V Y o o
shls g JS—b af plgee g 0og Jbo 5 iz
Jguz b @lhae Geizmesd Cand (ibo b Sote (Sox
120 31 g lolioe s ol iy Jdo 4o o les
PR S il 0l A0 ekl mhaw o Glg e
b oy —b o aldpdy bosls og Jbo j p s
PYEVE Vg W E g IRV S KO B I R PN PRES
b wadlys NS 3 sloadlge ;015 55 b amla
absogio Jol )99 (lrms omyd (S Liily - Sin b
Tl ol Ko 5 (sloailye ool ol e
rososlm ol pllas s losls (il pllas s losls
235 513 lo bd 890 plojle (o pe sla plls
Ol 3l aS s oo plins Jule Jdow 5l o b ol
BB Lol adie ¥ oyze (4 59) sl o5l
5 b sbadie (wlwl cnl 5 coul ool
0,99 Olmed Cmye (Bl - (Kom 8 g5l il
et gally S o Jolss (s 4t a5 ol
BB 2Uls 5 60 5 S pae il (g0 3
Aidgs dlagg,

£ = )

aS Cewl ouls aiSlo y Allue (ol 4 pol> gy 4o

VO bl Y olad Yoy 15jly ySiidjs ogle alan


https://rjms.iums.ac.ir/article-1-7693-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-12-05 ]

bl Jelge 5 1381y S5 2y a5 el ol ¢l o
olnls 5 @5l o 4 | Lol iyl &
g a9 W83 (o8 o (ool 395 5 (S
Do s ams e ialidl 1) oUT JLeS ma
s o (sl 5o ool ol Gl sl
30 lwaiallyy sl ol jo a8l i j0 0g5
(=izel i 50 S0y 4 (05 slazel o e &l
5 iiailg (V) el S0 s ol zol 2T Jols
Gy 9 ad 5 50 g il Ll wnl B S Wb,
Olee 3o 1 03B el g 05l wal B cnl o IS
2390 Ol (§5lusiailys Cuomy 35l oo 929 e
9 oyl &5 Izl 48 5 )18 A g 090 )l
035l 5 yale cgaie il Slmd RBIL B9 0
Culd, gools 385 Ll L) 095 ey aales g0
0995 et P9 (Pl (s jlwaiadlys oS
Sl oleiel gy ool b cwl &yad s olhus
S i g 95 oo bl )]0 jg,¢ el _as
39935 (o0 Cugl il e 5 s pdy gt s
G ly Ghan s ooisel (Soddl g glad e ane g ol
Ar g0 4 ol regh 0 (F) cbls walgs Jlis
chie lyms (K28 5 SSb—udly) 5lwaialy
@ Ol 0390l 45 0B Glate 5 a0 Ll alagie
Gt 1y s (il 5 (Sa 8 (3liadly
Qyls oage oy s Con 5 asdsg aST > wsaiels
Wb shie paoy aldl yeaS sl ean] cusl 8 a5
15T ailys b ars b 4l | (stalys cpuiz 995l
et g el 0 aies S g6l ils &
5 L=l gilwandly jl Cams By a5 0
5 79y Gally jslite g bise Oy (Sim
el il g 5lwaiaslys IS 50 5 iy iy,
Sl olms Sloy 5 9y oMl § Soo I il
5 tble 5 Sy wumard slocus szl )b
3 Sloy oS slml 5l T sl ez sl
1S Jol pliaebl sl cl plagbs, dag]
S8 sla Ty 4wl peizen bap] (s o e
Doy e ol g Sbls g ax g s Sl
L 65w g g clin elotzl )13, e ghne

V) il Y o,les Y4 oy9 15l i Suj ogle alan

V4o

e 5 (bl 41,55 4]

el HESL ohb glias 450 5 sluaialles ((VF)
Solel gz JuS cpas ol3l ] j0 a5 g9 4
il A nls 5 ) i slecadsie D
Iy ol s ol e 5o il jlwanailys a5 Slejlaw
Ol $p yo 1) 095 58 SN oLl as QS o ol
slacudsiue Jipd Glp (S ad; 45 aS JyuS
o b eS|y becaw wlg oo a5l g Lzl
waalye olul calbib 5 cuw Giogh Jsl Jls—o
Gl g Lol 809 (g lmaiailss o —isls (guiailes
sl dailyy sl Solis g o adlge 4y xSlo 5l L8
sl agae play olyme Sl il 5 Ko,
ol oo azil 05 5 ateie Slidss S B ogd
plxil sl o3l el 0B a ) gslwassilys (&
S Glere 4 gilmwasaslyy (VA) 0isS o iy ya5 IS
Coodl 31 59 30l (00 sLis o S WS S |, oblgs
sl (s gilwasailss aul o935 0 Sl
Lo Fans o8 i ple gilwaasly 5l aglase
Cudlad (90l i 5l ) o (Slmo b (Bl
P obT by Gl a ax g b gl xS
S50k 4 by o (6,05 el sloai] )8 o oS jLis
sbew! 50 (V) 098 (oo iy o3 duo jo [ 51,8 s 05
ool 00 0T s s lwanailys gl o swaVl
sliiily,y 5 (K58 (giluaiaily Couenl g0 )
- ,8 gslwaiailyy 3l Bas aes co lis |y 00
ok |y ol it by a5 )5 a4 bt 5 agate
ploul & oo DA o1 51 o2 g 0510 susde oo aS e
Ol il il 5l Buae pumen Al 20
dzw ¢ jekate 4 laylucsl 05l slacas b 5l oolan |
ol a5 G955 Gl 5 e 035331 35 )]

http://rjms.iums.ac.ir



https://rjms.iums.ac.ir/article-1-7693-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-12-05 ]

OIS e dawgio gl 0)9d olymd (Blutily) (Kb (gilosiailys cpend

References

1. Obegi JH. Disciplinary Responsibility in Prison.
J Am Acad Psychiatry Law. 2021;49(3):316-322.

2. Houser K, Belenko S. Disciplinary responses to
misconduct among female prison inmates with mental
illness, substance use disorders, and co-occurring
disorders. Psychiatr Rehabil J. 2015;38(1):24-34.

3. Maschi T, Marmo S, Han J. Palliative and end-of-
life care in prisons: a content analysis of the literature.
Int J Prison Health. 2014;10(3):172-97.

4. Reidy TJ, Sorensen JR, Bonner HS. Prison
Homicide: An Extension of Violent Criminal Careers?
J Interpers Violence. 2020;35(23-24):5676-5690.

5. Krelstein MS. The role of mental health in the
inmate disciplinary process: a national survey. J] Am
Acad Psychiatry Law. 2002;30(4):488-96.

6. Semenza DC, Grosholz JM. Mental and physical
health in prison: how co-occurring conditions
influence inmate misconduct. Health Justice.
2019;7(1):1.

7. Janeway M, Wilson S, Sanchez SE, Arora TK,
Dechert T. Citizenship and Social Responsibility in
Surgery: A Review. JAMA Surg. 2022;157(6):532-
539.

8. Pouls C, Jeandarme I, Al-Taiar H, Bradford J,
Canton W, Kiristiansson M, et al. Criminal
responsibility evaluations: Benchmarking in different
countries. Int J Law Psychiatry. 2022;81:101775

9. Bigenwald A, Chambon V. Criminal
Responsibility and Neuroscience: No Revolution Yet.
Front Psychol. 2019;10:1406.

10. Shaffer HJ, Ladouceur R. Moving Away from
Individual Responsibility: A Comment. J Gambl Stud.
2021;37(3):1071-1078.

11. Chang CD. Social Determinants of Health and
Health Disparities Among Immigrants and their
Children. Curr Probl Pediatr Adolesc Health Care.
2019;49(1):23-30.

12. Shao J, Zhang T, Wang H, Tian Y. Corporate
Social Responsibility and Consumer Emotional
Marketing in Big Data Era: A Mini Literature Review.
Front Psychol. 2022;13:919601.

13. Macassa G, McGrath C, Tomaselli G, Buttigieg
SC. Corporate social responsibility and internal
stakeholders' health and well-being in Europe: a
systematic descriptive review. Health Promot Int.
2021;36(3):866-883.

14. Liu Y, Xi B, Wang G. The impact of corporate
environmental responsibility on financial
performance-based on Chinese listed companies.
Environ Sci Pollut Res Int. 2021;28(7):7840-7853.

15. Peng B, Chen S, Elahi E, Wan A. Can corporate
environmental responsibility improve environmental
performance? An inter-temporal analysis of Chinese

http://rjms.iums.ac.ir

OF) 0,5 13 b)) 0550 Glil 5o (o jgal Lama
Ol soiadlys 4 plg oo &5 Cl jg 0 Gl o
s e (gloay 35 Lyl a5 Cenils 5 ced s e
Ol ey ogdle i pligel ils i sl
Lajly, Sy 9wl dailyy i —idls bl 5wl
ol |y Sledbl joed g i g onyay  alais
o] cloolfays 5 cols 5 chds Ko b 5 sy
5 Lol wiylly 5do Clid peizeed g ord b Lt |
anslr (g0l piamaw b g 4w jie (3590l Sloosusy
(V) s ol a iy 6,5 e i in Sy sl p
G Ly o s oo 5l 5 STl sus Lilgs
a5 O,a8 lhus aSl ] S8 g aslnily,
as b asls |y Plus caw o ol Sz Juloo g
ol e s a)ld,) pgas o cus ys Salad Ul
g ol (95 pr—uite 2Ly (izmen g o )13,
S asb Lo 1y Glaal 3o gl p it sloogads
alize Jolse 4y pol> imgh ;0 (M) Canl Sl b
0 ol (K2 g (SSliily, suialy p g
ol oS lojls Kim 3 a5 0 cprme g o o L
(i Sllasil plie (olame 5 s 9 Soise]
aeien | Glpms Pl (b &8 lis (5 )5 5L
SHlte ol p g oslhae Sloslw Sin b0 o
WS oo re—d 1) Glms (Sae B g Sy guraly
doy 35 pad alanin Slojl [LSLe ol 1 egdle (V)
Ol gasadlyy (o5 Seel Sled oy Sy Gl
5 Sylas (Dl e g ilsd 51wl Al )38 e 5L
ol @ (blie Lalg, 9 (bl sloolee S
5 Gsh> Ol o2l SMeg—ad (S8 D95 s
plimls cold ) @ azgi g Jlojud o (Boh wjpein s
Ol Slsy 9 (K28 goallys 050 (nl s Jile

(V) iy o) )

sl ailie a5 o ils ley plgioe S5 b 4

om0 FFldily i (Kaw 8 (o5l waalles Sl g 55

(s2ailys o838 G sillyy Sl e ol oo
Wil oo sl 3 llg 5 5y 9 S e

VO bl Y olad Yoy 15jly ySiidjs ogle alan


https://rjms.iums.ac.ir/article-1-7693-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-12-05 ]

chemical companies. Environ Sci Pollut Res Int.
2021;28(10):12190-12201.

16. Xin D, YiY, Du J. Does digital finance promote
corporate social responsibility of pollution-intensive
industry? Evidence from Chinese listed companies.
Environ Sci Pollut Res Int. 2022;29(56):85143-85159.

17. Meloni M, Miiller R. Transgenerational
epigenetic inheritance and social responsibility:
perspectives from the social sciences. Environ
Epigenet. 2018;4(2):dvy019.

18. Miiller R. A task that remains before us:
Reconsidering inheritance as a biosocial phenomenon.
Semin Cell Dev Biol. 2020;97:189-194.

19. Rothstein MA, Harrell HL, Marchant GE.
Transgenerational epigenetics and environmental
justice. Environ Epigenet. 2017;3(3):dvx011.

ohSen 5 (bl 1S5 4l


https://rjms.iums.ac.ir/article-1-7693-fa.html
http://www.tcpdf.org

