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Abstract

Background & Aims:  Organizational health was used to adapt the organization to its Keywords
environment, create harmony among the members of the organization, and achieve the long- Organizational Health,
term goals of the organization. Organizational health is one of the signs of management

success in the implementation of tasks. The lack of a long-term strategic approach to human Human Resources,

resource management in the citizen company will leave negative effects on the correct
planning of the entry, maintenance, and exit processes of employees in the organization, which
will cause a decrease in productivity, effectiveness, and failure to fulfill the mission of the
organization. Also, human resources strategy is known as the main element of improving the
organization's performance and addressing it is necessary to increase the effectiveness and
efficiency of human resources management and development activities of organizations. On
the other hand, the planners of different societies have always sought to find out the effective

Attention to Employees

factors in moral growth and development in the work environment and its strengthening, or Received: 10/08/2022
the set of factors related to its decline. The human resource management system in any . )
organization cannot be a static and stable phenomenon due to the dynamism and continuous Published: 10/06/2023

environmental changes. Strategic management of human resources can help organizations in
the direction of competitive advantages. In the framework of strategic human resources
management, organizations can make optimal use of opportunities and situations. Human
resources strategy is an instruction for the human resources system that is specified in the
mission, vision, and priority of the human resources task unit. The purpose of developing and
implementing the human resources strategy is to link the policies and methods of human
resources with the strategic goals of human resources. The main goal of strategic human
resources management is a macro view that allows addressing the basic issues of managers
and employees. Human resource strategy is a young science, both in the theoretical and
practical fields, and the emergence of the first theory and related models for its formulation
goes back less than two decades ago. In our country, the application of alignment models of
organizational strategies is less common due to the novelty of the relevant knowledge, the lack
of development of strategic discourse and the lack of Persian resources in the field, as well as
the lack of attention to the localization of successful and new foreign models and patterns.
Attention has been paid. According to the mentioned problem, it should be mentioned that the
lack of a strategic and long-term approach to human resources management has also left
negative effects on the correct planning of processes, input, maintenance, and output of
employees in the organization, which may reduce productivity in the future. and failure to
fulfill the goals and mission of the organization. According to the presented materials, the
present study aims to review the factors affecting organizational health with the approach of
human resources.

Methods: The present study is a review study, in which a review of articles published in
domestic and foreign journals available in SID, PubMed, Google Scholar, Magiran, Springer,
Wiley, Web of Science (ISI), Scopus, Science direct, ProQuest was used in the range of years
2000 to 2022. Articles were searched using the keywords "organizational health, healthy ethics

180


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/search.php?slc_lang=en&sid=1&author=Musazadeh
https://orcid.org/0000-0001-9228-3527
https://rjms.iums.ac.ir/article-1-7644-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-07-08 ]

Hosseinpour J., et al.

in the organization, human resources strategy" and their English equivalents. The inclusion
criteria included descriptive and analytical studies or descriptive or systematic reviews that
had at least an abstract in Persian in the period from 2000 to 2022. The exclusion criteria were
the articles whose full text was not available in Farsi or English. The result of the initial search
of articles was 158 articles, after removing 84 duplicate articles in different databases, 74
articles remained; At the abstract reading stage, 43 were removed due to not meeting the entry
criteria, leaving only 31 articles. In the next step, 14 articles were removed from the search
circle due to the lack of access to the entire content of the article, and finally, 17 articles were
selected in line with the purpose of the study. These 17 articles have been included in the study
by having the criteria of word and intercourse with the goals of this article.

Results: This review study showed that one of the factors affecting organizational health with
the human resources approach is attention to employees from the lowest management levels
to the highest levels, as well as the optimal organizational health of employees' physical and
mental health.

Conclusion: Organizational health is the ability of the organization to maintain survival and
adapt to the environment and improve these abilities. Some consider organizational health to
be synonymous with mental health in the work environment and consider a healthy
administration or organization as an organization that minimizes the level of depression,
frustration, dissatisfaction, inactivity, and mental stress of employees. Organizational health is
not a new concept that only includes the organization's ability to perform tasks effectively, but
also improves the system's abilities for growth, prosperity, and development. In a healthy
organization, some managers are literate in every sense and committed and conscientious
employees with high morale who love their work and are effective and useful people who
become the dynamic of the organization. Some have also defined organizational health as the
organization's ability to make correct, proper, and appropriate decisions. In general, it can be
concluded that to improve organizational health, the role of human resource development and
attention to employees, which revives the process of organizational health, is important and
will lead to the empowerment of an organization's forces.
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