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Abstract

Background & Aims: Every person needs to be aware of his position to progress and Keywords
determine his career position. This information leads to the fact that the person makes basic Satisfaction,
planning for progress in the organization according to his strengths and weaknesses. On the

other hand, according to this information, the organization can choose practical and strategic Performance,

plans in its manpower planning and use them. May both be due to the efficiency and
competence of human resources in the organization. The level of society's attitude towards the
organization and organizational effectiveness depends on the efficiency of people in terms of
quality and quantity. On the other hand, today's turbulent environment has created a growing
trend in organizations to do things in a team and group manner. Today, organizations are
looking for people who can perform well in a group. Therefore, it is necessary to evaluate the
way of doing work people and their performance, and while comparing with acceptable
standards and criteria, appropriate feedback is given to the individual to improve the
individual's activity and efficiency and finally, to achieve the organizational goals. .
Performance evaluation includes collecting information related to the work and performance Received: 04/08/2022
of employees to improve work results as well as a regular process of measuring achievements, Published: 22/10/2022
identifying strengths and weaknesses related to work, determining the level of human
resources skills and training planning, facilitating the management of the career paths of
employees. It is a fair payment of reward and proportional to performance and is an effective
tool in human resource management. In addition, effective performance evaluation leads to
reduced employee turnover, higher productivity, and improved company financial
performance. Hasid claims that the performance evaluation system is the most essential
measure that can improve the knowledge, skills, and capabilities of the current and future
employees of the organization, increase the motivation of employees, reduce work evasion and
increase the longevity of the workforce. On the other hand, due to the importance of manpower
and the role, it plays in the organization; paying attention to the attitudes and behaviors of this
valuable factor is very important. Since the human resources inside and outside the
organization are dealing with many personal and professional problems, paying attention to
the motivational factors and increasing the level of satisfaction of people are essential things
that the managers of the organizations should take into consideration. In sports organizations,
like other organizations, the rules of management of organizational behavior prevail, and the
managers of these organizations must provide the reasons for creating motivation and
appropriate morale by increasing knowledge and acquiring skills so that through this way,
sports organizations can have more efficiency and effectiveness. Job satisfaction makes a
person's productivity growth, he is satisfied with life and learns new job skills quickly.
Research shows that when the members of the organization are satisfied with their work, the
rate of absenteeism or late work issues, even leaving the service, decreases. According to the
conducted research, it appears that unfortunately, in the field of evaluating the performance of
sports institutions and the role of the performance of the employees of these institutions in the
results of the evaluation system, due to its undeniable role, not much research has been done
in the country, and in general, the performance evaluation of this The departments are still in
the nursery. According to the mentioned materials, it is possible to understand the scope of the
evaluation issue. The proof of this claim is the various theories of management scientists in
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this field. One of the major problems of evaluation is the dispersion and great diversity of the
examined dimensions in the field of evaluation, which has made it difficult to conduct research
that examines all dimensions. According to the background of the researchers, it is clear that
most of the research regarding the evaluation of the performance of organizations and
individuals has been directed towards the formulation of evaluation criteria, that each of the
researchers, according to his cognitive level and philosophy, has characteristics to evaluate the
performance of the organization and employees. By reviewing the results of the research, it
can be seen that a small number of these researches are dedicated to sports organizations and
especially federations, and maybe conducting such research will cause more research to be
done in this field. In this regard, how can the managers of relevant organizations improve their
human resources, increase the quantity and quality of their performance and production, and
as a result, design better and more effective systems for evaluating their employees to provide
satisfaction to their employees?

Methods: The method of this research is practical in terms of purpose and descriptive in terms
of the method of data collection. The statistical population studied in this research is the
employees (excluding the president and vice president) of individual sports federations and
federations that have a historical aspect, whose number is 260 people. According to Morgan's
table, the number of samples is 152 people, and the sampling method is clustered among
employees. In this research, job satisfaction was measured in five dimensions: job satisfaction
(nature of work), supervisor, colleagues, promotion and advancement (promotions), and
satisfaction with salaries and benefits (pay) in the form of a 25-question questionnaire. Excel,
Spss22, and Lisrel 8/5 software were used to analyze and draw the data.

Results:  The results showed that there is a significant relationship between job satisfaction
and its components and performance improvement and its components .

Conclusion: In general, the results of this research will help the managers and sports officials
of our country in identifying the effective factors for improving the performance and
satisfaction of the employees of the country's sports federations and providing a performance
evaluation model. Knowing these factors can increase productivity, organizational
commitment, job satisfaction, and successful planning in creating a passionate and useful work
environment, not leaving the service and leaving the organization and issues related to lack of
motivation (which imposes huge losses on the organization)), employees' attachment to work
and raising their morale will help. The findings of the research showed that all the performance
components: ability, clarity, help, encouragement, evaluation, credibility, and environment are
average; Therefore, it is suggested that efforts be made to improve these components, and
managers are suggested to pay more attention to these factors when dealing with employees.
The results of prioritization and ranking of factors affecting performance improvement include
1- ability, 2- incentive, 3- clarity, 4- help, 5- evaluation, 6- credit, and 7- environment;
Therefore, it is suggested to the managers of federations to pay attention to this prioritization
and in dealing with employees to strengthen the empowerment factors (knowledge,
experience, talent and skills of subordinates) and internal or external rewards (opportunities to
improve cash rewards, appreciation and Welcoming the initiative, comforting in times of
trouble.

Conflicts of interest: None
Funding: None

Oy g 315 ool

Cite this article as:

Kolbadinejad M, Ashraf Ganjavi F, Haji Anzehaei Z. Examining the Role of Satisfaction on Employee

Performance. Razi J Med Sci. 2022;29(7): 278-286.

*This work is published under CC BY-NC-SA 3.0 licence.

YA

http://rjms.iums.ac.ir VP e Vsl Y4 oyss 15il) ipSaisjs oglealan



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7634-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

opls joaS el plo (F) o lidl ], 2SS
3 olee o byl cea poe ilsg g 0 Shee
CSapde (> 5 (g Capde pe ully g oo Sles
9 Sitelp Sloj g St g 009 rlae S
roio Olojlw iy 9550 55 00l gl la >k
odeziw o)l Pl S sl a5 05 Sl oS
2 e (xm 097g L (V) 955 88 o Bl 5 0as
OB 2Lyl slp Sge g dite lapions (b
P LRV WIPE SRETX PR SEA S S KU V- P
ooliinl 550 laptusm 5 b (35 5l plejle (Y gt
Ol skl s (M) s (L2, (LS bl sl
Sl (Sozmy alex 5l g Jalge (L2
ol 2l pimm 0 2laSlS 3929 5 (L)
etz 535250 g 4 boloslw Lol el
Sl Kl o))l sln sloacl siejls w52
P 0Sbes G 5 alosll s 555 (LSS
SHobeabl sln caslio (Gloj 093 S 51 . plansss
SIS 5 @lge 6 5 5 O y8S15 0 ,Shes
3‘1-% by 5l QLS 0 Ses (2Ll ol o508
Ysoro pBais )l s sl Gl IS e
Ol Sl 5l g o Ghs byl @l 53U & e
Sl ol re tilly (rass ool glacd iy 5
5 Elgil Dgzg i ISio dllucs g Sl 00,5 St |
S ol rge a5 ol (6,5l glaaliane oLl
ol alyd ol og aVole b ailaais o)by0 o g
g ollal 9 corge opl 3l Al BAT (ISl 4355y

2 A5 gl go (lwd ) g Gl p s G B85
SA) 0,8 saalgs g 1) Sl pg sl ,)lis ) ams
288 G2 g Sl 5550 ol Jodo 4 S5 G
ol b lid, 5 b 5,55 4y azgs S o Ll lesls
Slag s aS bl 5o ls ol coenl sa—i;,)l Jele
ogas ISt b plejlaw S35 g5 5o Sl
5 xSl Jelgs 4 azgi w50 (Jad s pak s
Sl a5 v 3,l50 510181 saieinls, e il
85 s 1y BTl leglejl—s l o as 89, o0
aolojlo plo wuile 53 (o355 Glaglejl ;o aims
ol Ol g cel (oS> glojlw L8 ) Cu o aclsd

VEoY e Vooyles (Y4 09 Ejljus.lj.lj.l?'ﬂsll:ﬂlﬂ..ﬂ

Oy g 315 ool

doddo

oole (s S8t 4 5 S 535 2

el g b 5l (2T el (s il
aazg Lo as oo oo onl d e Sl
Stz Fo—ol sryslin 353 Db g b blis
ol (Byb 51(V) was bl lejlw jo cd iy
oy yaalin o adsi oo SlMbl (pl s azg b 5
5 oS slagsb G Sl 98
51 alod ool sl (T 51 5 ooges wlsesl 1 69,2l
JU8 5o ol s slay 5 codlad aslol S0 8,k
O30 0 090 o a8 oSl oo 093 Blanl an Sl o
G losls o Sl milie Koyl 5 el S
3 Ay plejlw s dmale (555 Oliee ()
o5 5 S 51 33l sl 4 Ky o Slejl
) oy a9, W5, 590l pbodlie Jaee gaga 510l
235 5 oo Dyge @ )5 ploxl 6l baglesl o
@l 3l Jlas 4 b ylo sl 09 ol Lol 00,5 sl
tsllae 8 Slac 2,5 S50 Ay, o A
S plonil o5 el gy 1) (V) aiily sl
5005 )18 byl 990 DUl 0,Skes 5 S8 g
J5sd 1B (sl x5 (sl Jolil b amlio o
Selad Sgage e B 0gd 00ls 98 4y cslin 595 5L
Slojlw Blaal 4 olows Lolyd 5 69,8 sl ,5
$3515F ot o Shas Sl 55,1 (F) 055 gl b
st s LSS ,Skee 5 LS 4 gy oSl
S oo phaie Wl S5 5 5 6,1 mls st
O as bgs o e g g blis a5 oo ]
Sraeln 5 Sl S90Syl Gl e
QU (s s S e 55 it o550
Iplg o Slee bl g oy ai¥ole czloyy
wgdle 45 .(0) c—ul Sl mlie Co o ;o (5 g0
Sods S5 gralS 4 e il o Sles 2L
S b Jlo 3 Shos 9ne 9 SV 59000 O,
Sl (ol oy 5 g0lS 0 Shoe bl plls 05 o0
5 s SIS ol 5 &l il il e oS
GBI QLS 05l coneiid Seue | bl (S
S35 S Bke g osls ol 1) 155l (59 0 il wosl

http://rims.iums.ac.ir



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7634-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

A Gl b LS 5 plejl—w 5, Sas
S 8l lyiee Slidiod @l Heye boadazs S
5 2559 splele & Sl ul 5l (52l slass
Aol 0yl 5 0l Lplaazsl oy gl 08 _pyaas 4
aiey (pl p0 a5 05 b o Slids 4iS )l
Ol e il cpl o 040 plnil (6 i don Slisiog
Bl Cox—og aiilgs o aigSar abgy o loylojl—w
CahsS g CaeS p odn—idu dgue |) 095 Sl
S xS 50 g Al 095 Sladgs g 5 Slas
b s LS bl Gl i e 9 e
o2l 1y 0e (LSS guienl s, Olizge Lasles

£33,

JLET Y
bl 5l g 600,85 (Bae bl 5l sudos ol b,
el oo 6)9T o Sl g, @ QT Sled!
) LS, gt opl asdllas 040 Lg)LaT ol
=5359 S gesl j48 (s ol g uady Lzl
Ol 3l (gla—Bgs & js0 4 (5 S Aiged B9 9
‘UlfP ‘J.lf ‘6)15)‘9_.» quAs o.b)Le:.‘? ULS)IS
Slee 959 5 CaSwl (63l ol (BlsSl (s
ol o o bl cols, ragh pl jo ol
(CS1s ) Ll g 398> 5l Culo, g (Olad ) b iy
oolde 092 o oduztiaw (Jlouw VO duliiws n CJB o
sl 09y 4.;..“)5& 9 GAS 69.’ )‘ u,u.d&j).: 50 Lg),.fo)\..u
lp el ol Connd )3 (65 o3Il sl uliie

3l ped Caud [y g (las)) e dled asl
Bebz 50 )y sl ysie (6 pS el L S

http://rims.iums.ac.ir

YAY

Oy g 315 ool

Slrge &l e 5 21l b ool
Ol TE sl eal 8 1) clio a5 S5S] lmy]
Srter 23l s 2l 85 slagleile 1388,
S oo el L cols, (Ve) il ails
99—k (2l (Fady 5henly 88 5500
Slidog 0,5 18 Sy @ 1) (ol oz gl )l
by cals, )51 pleslw slaasl (285 was oo (L
RECCEE LSO OISR VEL g
G159 g dle s . (V)) a0 JralS Cwons S5
sk 5 o candls i e, 45 55 392
Wlgi oo o cals; pae 3 )8 oo S QLSS jee
S 8 e S5 S 5 o (e
o 4 5l 215 JLio & £33 3 Aadle sy
b lel 4 jomie Wlgi oo (Suls)b cnl Ssu
B g LS o holie o )58 (515 oliws o35
20,5 ool8 alam g (5500 SloaiSs ase Slge 5 JSUI
O, awg) hals ey (b cals) pue
sl Dgllasls Sl JIS )3 (rnly g 45 139000
poe g omby dumg,; pBdle 45w jls 4l oo
Ol 59 5 WS a8 5 petaene ek 1) (el culo
LAz L) s oo plsl ) p3Y Sloladl s 3
ailiwlie a5 Wloo 2 i 48,5 & j90 Sliios
G 5 S5 sleslys o0 Sdes bl dney o
L oo ol s 3 Loslgd al QLSS o Sk
535 Sligios 055 o] il 2 4 4
0l 553 Cllae 4y azgi b g oais plxil j505 )0
olsS 0p (o (Pt E5dge (SO5S 4 g o
Ol e Copae laieidls calisee slaay las Lol oy
(ol y,l O i oy yodes 51LOVY) Gl o)
5% 0d=b (o Sl 0yl g9 9 (SuSTn
) (iod ool i 5 (s &5 Sl bl die
03,5 axlge JSCie b ojls s ol plad cavyyy 4y oS
Sy o asiie L idghy iy 4 4298 Lo
bolele o, Ses 2Ll (ogas )0 oyl e
SNV TS TR NESSINPUN
9 g & az g b o Kdegh 5l G e a5 whad
byl sl ) @l Shy 095 Sl Al

VP e Vsl Y4 oyss 15il) ipSaisjs oglealan


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7634-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

OUSHE 5 Shee p (glhals) HEE (o)

ladlge oolod jo Ll plols olis 5o o ) Ke oy

w‘—*@) ‘;9 NP ‘009.3 )lo Sz é? o 3 @L"y Jen
Sadlse 5 5,Sos 3500 b e LL3 | (LSS S

sy ol

Losls bl  Gudod Ldow Joo pey 31 o
oaal Cany 655 03l Jaa Lyl 38l i b
oolail 9 B colys 5l eslaul b Jow cpl jo a5 el
La—s ol 428,85 18 g0l 0,90 Jowo b ous
ol 00l Al 35 Jow (Sl sl el
Szl sl o alaxde ¥ Jgao (0 a5 4eSilen
3 dee 3l Sk (3lp 2655 b gkl (e
T 5 sle Jow onims (LS Y 5 ) jloged 9
4S5 Sl Guii gloan—5,8 gl Jy5d )58 e
Joe o2 5 LS lw oo 0ninS )0 w2 plojen
Jow Gl T polie ) loges jo ail co (6,05 o5l
polae ¥ loges g awo o lid (6,5 o5lasl g 5 LSl
Ol x5 ol s g Sl Joe sl ) Slele L
as o il by ol o g s Jaw jo 020 0
095 Sl i (o (oot (e o L
OFSe Sl yiie &5 ol loged (59) 2 Sl (Glei)
Y Sloges (59, 5l oads jalls was o bayy po a4 |
e Joe g s ol b (ooled 45 090 oo >l
Do olgiee ¥ loged (59 5l Ceizes aBl el
Dged alaxde | b psie 51 S 2 bLS )

5 oyl yhg, 5l bools l;.:JL;’\ Cag O oola il
3 ey i 5o el sad solaul bl
5 Sl9ld 9o yd g Slgld (5155 g loged e 5,
Chog o SAS1n 9 65 e S sle el 5
(S (D s § 00D A0 5y B 0 a8 IS
ol oo (o) Stz 035, 009 Jbo b 24
Gl SYolas I e oolo & Jow (o3l g Bubod
38l ey 5l eols g i g 5 Ul Cgr 20u0 )5 oolasl

A0 5 oolawl )5 9 Spss22

)
sl bl )l solas aas oo lis V Jgoo 5l mls
adgo /40 glas mha w10 g 0Bl oo Cude S
5 2 2 0 Ses Soe sloadlge polad sl
g Las,l o bLI I o)l (gl cxe bLI | 59—ioe
Lyl Jgo0g o cxe o,Slos 35 b i 8, iy
s Sl 0395 I3 gre (U5 b 2ty 5 5
obes jo blayl cplole HLas 50 s gy yus (s LS |
Codlo Cuwl 009y Hlo Sxo Ggin g Sllss jou adlge
S s 5555 Shas gy sloadlge olas L S

JoL..a)‘ ) Sl oals UL.....J 6)‘.)‘5..:.‘0 .]aL..a)‘ L)‘

o loailge 5 3,Skos bl sladilgo 5 Colo) o oyl (Sisond gy =) Jgo

3,8os d9:4 bow  lael oLy Gdbe WS z529 Uy
AN JVEY LYY YVE Y. L /YS A -1-50 SIS iy
ees er feee afeeN W ASY efeeY . .J¥OY Jless e
AN AL IRV VY L CAARRYA £ SERVARVA NARE SARA JI SN . i
Jees oS fee) ) RV R een LIYEY Jlazs! o ey 9 )
-I¥Y0 JNVY O SIYSY e IYA- e[AY LYY SN 1YY e ety
oeey Jer Y ey WYAY NS [y NFY Jlazs) e
< I¥YA JYYS GNAA XYA -IA /YA XSY WA JESTNS Canle by s
een oS YN efeee Y feny ees R ICRII )5
-Ixys YL % Y VN Y  RTA - IYYA e JESTNS
Jees ¥ feee ol XY efees e Y00 Jlezs Jlxie ies
- /xvY JYAY RYY LYSe LYY e/¥ay -/¥sa it JESTNS L
Jees B 2 S U SO > S TR s RV Jlass] o e

VEoY e Vooyles (Y4 69 Ejljus.lj.lj.l?'ﬂsll:ﬂlﬂ..ﬂ

YAY

http://rims.iums.ac.ir



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7634-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

bLs)l (g 009 )lo (im0 Sos 09u0 b 55 ity
(V) el 05 )‘é o ‘5\1."9.» la ;,é)_mu.s 9 LS.a)l
Lol nl ols GLas 525 Sy (o BLS )| (o 2
039 4l e Go—ie 5 2Ulsi o dadlse seled o
ol sols lis gyl gme bLs | o] S > 55 g
5 bl plols lis 50 o) Se fym bLI )| o)y

Ol)lﬁ»xz 9 blj&d.)[,.lf

Ol alasly 5925 s0as i snel Cwar i

5 o 5kes o5 b ol sloadlge 5 s gaiecals,
25 L s ad il ol ol o o] glodilse
s (Vo) (V-TY) o, Kan  (Michel) J—io oliams
ailye 550 (0) (Y1) oL,LSan 5 (POND) Lasy
@Us 2 o Shos Sgnte sloadlys ooles Lzl
5 Wl o BLIIOV) 308 (5l gime b3l B9

Slsbs Vol Jao 3 (Sl gl padls (pwyp =T Jgaa

od5 Dyl polie Silaid] cudle Uhjlp pasls
oy DF &dljl a o
AV/EY Chi-Square JoSeul 8
vI¥Y Chi-Square/DF T a3 4 93 S s
Y RMSEA 5l sl Slasyo (Silio Aty
“IAY NFI odd Jlin bjly asls
“IAY NNFI ot Jlxin (j3jlp Lasls
A CFI el b (gl dulio (33l sasls
+[-¥v RMR oile (3l Slayye (pSils iy
A SRMR Sylstiel osile b laye pSibie s
IAY GFI Pl 95
Iy AGFI 0 Mol il asS
a2 Caly |y

e

974
6041 S8, ng g Ll
i 11.45
1147
602 At Jo et
563
10.46
707 ISC‘-E.L“’L.’.LJM/
6.69 Ol S

& olie bl e =) ylag0d

”'45M\
074

031 Sty o LSl
‘\083

033

031

Csna g o |

0.74

ﬁ?s
045-=plS Casla by Jo2s
038

ol

i

—4504.202
g2

5

1

92

D
bis

639

1038

)
5
a
2)

e 35kl Colyps b sl Jao =Y 15900

http://rims.iums.ac.ir

VF Y e Vooylad (Y4 oy Ejl]._.,El.'l‘.ljg,ngl:nl:p.n


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7634-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

OUSHE 5 Shee p (glhals) HEE (o)

| .Ja..wj.a..c a> 50 Ja.«?oo 9 )LV..C‘ ‘(S)L’))‘

Ol lpsdion
Lodadlso ol Loyl gz 00,5 oo olpi—iny
Sgdi oo Slpidin Glpde 4 90,5 O s o
Syt axg Jolge cpl 4 (LS, L 0,950 50
2 Fee Jelse gom a5 Cadl s Gk anles
T35 -V Bgie -V i @lly -) s el o Sas o5
Dl oo e -V g slael -F b5l -0« SeS -F
ol 4 09 oo Sl lagyganl 08 plne 4 ol ol
ar LS, Lojss 50 g odged dz gl (ab Caglyl
5 il w25 ald) gakallys Jelse s
Sore b $9,° sl g (Gliwon) slo &)l
P Gib)d_é (o sla u‘"‘)L‘ )l sle e )d)

ailge g 5,Skas Sgegp s GLS S IS culs, .(0Y)
oo, b be 5556 (F) oo e bl o] sle
Oezred Ols lawgie > j0 Cote adayl, Ja i
oo alaly gyl (dad cols, b gy b 535S
Codo abal ) glls (el 2ol g 0,Sdas 5 gl
Gl s J—al dele Jgy (V7)) il oo b
g olXzils 9> alex 515 ol i g s ol
el Solms) Jelse 5 o 5l QLS b bLS |
Joe bl p (g 3aiod 4 by e laasily b
5 o8 dkes 35 p oo Jeloe bl 2 o)
L gLkl (e load b (LS IS gurannl 5,
bwsio a5 Joe il Sl (B3l (0255
NS (S oo g e o (oled rizren 0Bl s
o Jae &S C8 5wzl Gl o cnlply g teos
RGN, VU S V] L IS0 S Y KW E) Ry 0 51

3510

References

1. Paliga M, Kozusznik B, Pollak A, Sanecka E. The
relationships of psychological capital and influence
regulation with job satisfaction and job performance.
PL0S One. 2022;17(8):e0272412.

2. An J, Liu Y, Sun Y, Liu C. Impact of Work-
Family Conflict, Job Stress and Job Satisfaction on
Seafarer Performance. Int J Environ Res Public
Health. 2020;17(7):2191.

3. Kuscu Karatepe H, Tiryaki Sen H, Tiirkmen E.
Predicting work performance and life satisfaction of
nurses and physicians: The mediating role of social
capital on self-efficacy and psychological resilience.
Perspect Psychiatr Care. 2022;58(4):2542-2551.

4. Birhanu Y, Gizaw T, Teshome D, Boche B,
Gudeta T. The mediating effect of information sharing
on pharmaceutical supply chain integration and
operational performance in Ethiopia: an analytical
cross-sectional study. J Pharm Policy Pract.
2022;15(1):44.

5. Pohl S, Galletta M. The role of supervisor
emotional support on individual job satisfaction: A
multilevel analysis. Appl Nurs Res. 2017;33:61-66.

6. Sahin S, Arici Ozcan N, Arslan Babal R. The
mediating role of thriving: Mindfulness and contextual
performance among Turkish nurses. J Nurs Manag.
2020;28(1):175-184.

7. Gatta FD, Fabrizi E, Giubilei F, Grau MD, Moret-
Tatay C. Caregivers' Profiles Based on the Canadian

VEoY e Vooyles (Y4 69 Ejljus.lj.lj.l?'ﬂsll:ﬂlﬂ..ﬂ

YAo

O S 5 Sude abaily LS Lele L ol
Joe il pad¥e g ol po 0,8les g cal s,
309 o 2Ulsi :iline oy ] jnds oo el
Fae Jolge s3> Jama g jliel (0Ll (i « SS
Wb, s g 5l g o b o Slae Sgupn
Olge a5l Ken 5,5 coale b Jad csj ,
By anli oyge (Ao sl o) 5 oo Julse
i 5 Slas g i ol e cymizan lodd

D,0 8529 A gungd alal,

S S Az
g 9 ()l G nl mlis IS 55k 4y
St 2 Fee Jelse olwlid o) ploysiS 55,9
=508 G el 08 LS (gaienls) 5 5,Slas
D9e dls> (g5l o Slee (ol oS &)l 9,08
M o850k GRIBN o Wl e Jalge cnl el
Sl yo 3890 (53, aeliy g ol Cols, ¢ Slojlw
S5 5L slze,S pas wibe 5 j5dpn IS lase
Gy o 48) (1555l pae b bl o Pl 5 Lol
S CERWI I (W Y BN N D] BN W SR 7L ST
0usS S5 Leﬂ gy oo Yh g 54 LSS
obed a5 ol s il Jeols slaadl ol

http://rims.iums.ac.ir



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7634-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

http://rims.iums.ac.ir

YA

Oy g 315 ool

Occupational Performance Measure for the Adoption
of Assistive Technologies. Sensors (Basel).
2022;22(19):7500.

8. Stamouli E, Gerbeth S. The moderating effect of
emotional competence on job satisfaction and
organisational commitment of healthcare
professionals. BMC Health Serv Res.
2021;21(1):1257.

9. Tsai JC, Chang WP. The mediating effect of job
satisfaction on the relationship between workplace
bullying and organizational citizenship behavior in
nurses. Work. 2022;72(3):1099-1108.

10. Michel JS, Rotch MA, O'Neill SK. The effects
of work and nonwork boundary fit on role satisfaction
and  subjective  well-being.  Stress  Health.
2022;38(1):163-170.

11. Etherton K, Steele-Johnson D, Salvano K,
Kovacs N. Resilience effects on student performance
and well-being: the role of self-efficacy, self-set goals,
and anxiety. J Gen Psychol. 2022;149(3):279-298.

12. Bugajski A, Buck H, Zeffiro V, Morgan H,
Szalacha L, Alvaro R, Vellone E. The influence of
dyadic congruence and satisfaction with dyadic type
on patient self-care in heart failure. Eur J Cardiovasc
Nurs. 2021;20(3):268-275.

13. Mcllroy TD, Parker SL, McKimmie BM. The
effects of unanswered supervisor support on
employees' well-being, performance, and relational
outcomes. J Occup Health Psychol. 2021;26(1):49-68.

VP e Vsl Y4 oyss 15il) ipSaisjs oglealan


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7634-fa.html
http://www.tcpdf.org

