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Abstract

Background & Aims: Educational organizations are one of the main pillars in human
society and the development and survival of societies depends on the good performance
of these organizations. Universities are among the social systems. In which real power
arises from recognizing patterns of change, measuring and seizing opportunities. In this
type of environment, human resources need many competencies for survival, because
they operate in an atmosphere of confusion, uncertainty and instability due to the
complexities of the environment. What is defined as situations of multiplicity and
contradiction is pressure, anxiety, unhappiness, or responding to difficult situations and
ultimately responding appropriately to difficult choices in order for the organization to
grow and prosper. In these circumstances, identifying cognitive strategies leads to
increased organizational performance. And while reducing the emotions caused by
dealing with paradoxical phenomena, tensions and ambiguities arising from thinking and
expressing organizational experiences, manpower agility by creating a balance between
influential factors such as Cognitive abilities, an emotion that reinforces a positive
attitude in employees to confront the organization with a turbulent environment to
increase productivity and consequently a competitive advantage. Therefore, the aim of
this study was to investigate the effect of paradoxical cognitive strategy on human
resource agility.

Methods: In this mixed research (qualitative-quantitative), in the qualitative section, the
statistical population was selected from among the professors of universities in
Mazandaran province in 2020 and the information was obtained through purposeful
sampling and interviews. Semi-structured items were collected considering the theoretical
saturation law. In a small part of the statistical population consisting of heads of units,
faculties, deputy heads of units, faculty members and all administrative, educational,
research, financial and student officials, 341 people using stratified random sampling
method and based on Cochran's formula 181 people were selected as a statistical sample.
Also, the validity of the researcher-made questionnaire in this section was confirmed by
the content and structure and the reliability of the questionnaires was estimated and
confirmed by Cronbach's alpha 0.91 and 0.94, respectively. Data were analyzed using
SPSS and lisrel 8.8 software.

Results: The results showed that paradoxical cognitive strategies have a positive and
significant effect on human resource agility. The results also showed that the elements
and components of the paradoxical cognitive strategy are effective in manpower agility
of 38% in the free universities of Mazandaran.

Conclusion: In general, it can be acknowledged that the human resources in the
university should accept the paradoxes, understand and avoid the potential for anxiety in
order to strengthen the defensive responses that prevent the rapid and adaptable agility of
the human resources. Slowly Educational organizations are one of the main pillars in
human society and the development and survival of societies depends on the good
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performance of these organizations. Universities are among the social systems. In which
real power arises from recognizing patterns of change, measuring and seizing
opportunities. In this type of environment, human resources need many competencies for
survival, because they operate in an atmosphere of confusion, uncertainty and instability
due to the complexities of the environment. Organizational complexity shows the degree
of differentiation within the different elements of the organization, and in the current
situation, unprecedented, dynamic and nonlinear changes in the environment of
organizations have increased. Changes that have led to unexpected, unforeseen and
surprising issues. Organizations have to increase their internal complexities to cope with
these complexities. Increasing internal complexities create the ground for the emergence
of puzzles, multiplicities and contradictions in the organization that can not be eliminated
due to external and internal dynamics of organizations. In addition, organizations pursue
contradictory results in order to survive and maintain themselves in the competitive arena.
What is defined as situations of multiplicity and contradiction is pressure, anxiety,
unhappiness, or responding to difficult situations and ultimately responding appropriately
to difficult choices in order for the organization to grow and prosper. Paradoxes are
paradoxical yet interconnected elements that exist simultaneously and persist over time;
These elements are logical when considered individually, but seem irrational,
inconsistent, and tolerable when put together. Theorists have turned their attention to how
to withstand the stresses hidden in paradoxes, because it is very difficult to constantly
balance or create the desired level that relieves stress. Practical perspectives on conflicting
stresses show that stresses are created at the micro level where individuals face stresses
over identity, conflicting roles, and performance expectations. What is defined as stressful
situations is the stress caused by physical, emotional, and psychological conditions
resulting from prolonged engagement with difficult emotional conditions that gradually
accumulate over time and, as a combination of unstable emotions, the inability to cope.
Relaxation, feelings of discomfort, loneliness, sleep problems, excessive smoking, high
blood pressure and gastrointestinal disorders are experienced. In these situations,
identifying cognitive strategies with the ability to understand and express emotions as
much as possible, self-regulation, self-awareness, spontaneity and social ability all lead
to increased organizational performance. And while reducing the emotions caused by
dealing with paradoxical phenomena, tensions and ambiguities created by thinking and
expressing organizational experiences, manpower agility by creating a balance between
influential factors such as capabilities Cognitive, the emotion that strengthens the positive
attitude of employees to confront the organization with the turbulent environment to
increase productivity and consequently provides a competitive advantage. In other words,
the role of psychological beliefs allows people with high levels of perception of emotional
abilities to be able to deal with paradoxical stress, report less perceived stress, and job
satisfaction, feelings. They should be more successful and motivated. So, the cognitive
strategy of paradox can be considered from social, psychological and medical
dimensions, because in recent years in the country, there are moves to pay attention to the
effect of psychological therapies in reducing stress. And a number of occupational
counselors, psychologists, psychotherapists and psychiatrists in counseling clinics use
coping techniques.

Conflicts of interest: None
Funding: None

Cite this article as:
Ghobadi Lamooki L, Salehi M, Saffariyan Hamedani S. Presenting a Paradoxical Cognitive Strategy Model on
Human Resource Agility. Razi J Med Sci. 2022;29(9):254-262.

*This work is published under CC BY-NC-SA 3.0 licence.

Yo1

http://rjms.iums.ac.ir VPO 53T A oyled Y8 6,5 5jl) 1eSabju oglealan


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7385-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-08-28 |

o 4 5 o 4y bl e 50 5 Blite o lie
il oo gl oy Jobo ,0 g 4Bl 0929 (o) o0
9,5 5,5 3,0 Sy o 4 oS oy, olic o
B e LS 0 a8 Sloy Lol s a dlaie cigd o
S ygo S 4 oo g 5Ll o ilaie il WS o
i 0goni a1y 093 a g (liloman das (F)
aS > oo )5 Ll ba WSgol)l o anays la s
o 3l ) G5 &S ogllae o sl b pglae Jolss
3,90 30 shes sBaus cul Jle b L 0y oo
Tobw o byt aS aes o ol s aslis sl s
B Cagp | Bl slo 5 L o3 oSl o5
Wgds oo Al aigzlae o ,Slae ol jUail 5 A8l
o il 00 iy 5 1505 slacabe 5l azsl (V)
=5t Sy 9 fble oo Ll 5 51 20
G | Coews bl byl i b o SYsb (6,05 0
O yg—ody g oad a3l ploj Job jo 05 4 oS
)l 55 @by pae Glabl olalaat sl oS 5
«Dlg> OIS io (ol (s lb ol (ol ]
425 5 095 JLad Rl el i gaenS B
Ll Gl 5o (M) 9550 a2 (3,l55 DY
Olulus! S SUlg b bl o5l !l olols
(Bl T55 «sanliss 055 Ll oy 5 oSl 0>
o e Se sl Uy (SsuSilogs
Gl peb 5 09O oe Slojlw 5 Shee Sl
4595 S 9ol sooasay b oje5 1 5l oL ol L]
Slesyzs ol 5 S8 L odel w0y laplesl 5 o i
Jobs S ol L) Slowil (55,08 (Sl ¢ gilojlw
(sFhs sla wly anibe 8 15U Jelse olis
Gly QLS 50 Cade 5,50 Co ol 4y oS Sl
5 @35k ORI ln bl bz b Lol (S
Sl () WS o ol f () Cage o] Jlis &
| o3 (BB Cind s b oSyl 5l
ORBL g S gl A glalad 13 55,9 4 jguoee
(& dyillasil  CoB sll fpes 03,8 ba s
S5 3 sl e 3 1,V o Slee 5 (Sl
5.0V ) wled olmy!l losle jo Jlauly ages SO lgicas
Slrge (ol 08 G b g Cu e pas Sjg0 50
o2l ,8 el Porasl 5 aie 4 1> ool 5925 4
ol b aig8 WSal)l bull 0. (V) ol cales

Yov

Ohen g (Sl (2l5 W

doddo

gob 5l &S ol gl g2ld ol sla gl i

O al i o a3y Sloeas glo co LB STl oY
9529) 85 Sl o 25 L sy &5 e s
g 0 o8 1) (6 S sa i STl s e
05655l 5 Cobge el o i cgl s, (pizman
Sl Olgiee (V) 2Bl i Bls ) (6 it
g by (eeloizl slal I, uSgoll (b
o sbdlw joaS [z ols 8 azgi 550« Siyy
gl ;b & ar g Cuz 5 S > S 5o
@i 5 a8 S s o s RalS e gl
5 LIS gleysglyy olo Ld olg) (s glpsla s |l
Gl ST 5l o0l —ine Gl SiidS jo I3 ol
55500 slaglojles (¥) 0iS o aslil ()T b ablis
Cd piiny g dlmd Sl axel> o ol (5151 (S5
el laplejlo (nl 053 0 Skes 5,5 )0 aals> sl
P A aiwe sl gbapllas dox 5l a8 _iils
3 i i SlogS| parts (el )8 lag |
s £95 (pl 0 (V) Wl o 0929 4 oo 13 B pas
S B sl gl sl Sl 4 Slail glag s
9 Cuorabad pae 5 (050w sLdd jo ) el
Jos bze )3 35290 o Sz Jo 4 SW
2° 99290 nled Glime (Slojle Sz (F) a8 (o0
oL:l;.s’ \) oLa)‘L.q ol J..S.M.: C)5L&.’;.A o Le 090
9 Loy il o Slets (Jad Ll 0 g s e
o a3l glEl o o5l Lo jo ot i
5 od— St e epd Pl a5 (Sl
Sldail gl b lesle sl asls Jlbsa 1) 4l o

397 (£9,° S Sz U )b bo Saems cnlb
Sl P9y b (Sawzs w8l aias ol |,
Slolw jo L—adls 5 b SBaix dolexs 50 51y
sl obg Jdoas Ll Bis ISl a8 aus o olx]
olejlo ogdleay 3l 0925 laplojles (S9,5 5 (S5
g ol mls (o8, i o 0 095 Lad> g Wy sl
sl Caxbgo 5l azil (0) S o Jliso |, Lasliie
Gl Glaieas oo oy i b a8l g o S ais


https://rjms.iums.ac.ir/article-1-7385-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-08-28 |

Gl 535 (Sl 3 Sl S8 ke 5 55 (sloslyid Joo )

bl (Yl ool : Jolds Lo o (glgiome (o)
4 b Cuz G FgelS Gz g Lg% g
a>loas by, 5 5925 5l )5 sladlw; 5 YL
Gize dalii o p g boaysS oo L Sy 554 >
= ool b 4y g8 O lacol oS ol eolawl ezl
OV Jlawifaas wof ohb oS glasy s
slaass 2lee 2ly) o sr sl il 6150 e
oolitto Iyioms sl oo oy oL 5] cdalidins
33510 b9y Slazel Sl b (bl (et S 0
S 4 85 1B ool | 590 FLIIS ST u o
Ml S5y Slmnp 5 2Ll alxe o g,
00 At il jolaie (nl 6l Sl (5 S0l
S 5o g ealp gl asb iy ¢l 2y,
loools § 28 5 5 Lol slaaigei 5l i Yo Jilas
O bl 5 (o5 PSSz 331 oyl eolinl b fol>
Jlgms YA (gl a5 s dms s 20,5 ST 5,1
ools Judzi g s pm (gl mizmed 0l oaalins +/1)
alox 5l oeeyl (el a5 an eolinw | ale o 5l Lo
Jits sl iie o o a8 ol 0 pitie aiz slab,
45 0gd oo o O ST L g G g ylae daesly g
ol Ao M adlie b Jole w0 ysie g0l slaws
o & Oy Ol R Sl it objlsl
9 3330 b puiio 5l ol olans (S9y0 (Sinon
sgama Jolse golans JB o1, s o1 wig s 4o
aS Sl Glojlaw (Jule (S o e g (gunaiwd
Ol o ge iy el (sl alwg 4 Slos
Fesoks pom b S (oo S5 (SlassT Lale Jlos
o2 5 Wb yuals b ole 51 gogaore slaxs 4y by o
IS sl 55k 41y ladele (o (—Sgi0n iz
REL
ol s Jlacl 5 (528 5 Al o ol Sl
2 sadlie e 6l (ooleidn adsl Joe s, 2
bl delidws 5y (2ib )3 baaysS g b psie 51 S5
sldslin v g ouds dsllas Oladss 5l gl Jow
ot 05,8 4l slinios ol olul a5 (g0, liliul
)] o oS i el oy ales )0 g 0 aid S
IRV

http://rims.iums.ac.ir

Sgutr JLio 4 sloix! slayloslu lgieay Wollisls
(g o 50l ol (alod 50 Gl ol CuiS
L b o by g)lol slaayg; (Slasiiy «s,5l3
Oloyed j9a > g 5l )0 e Lo (55150 | (6,255
9099 S oS i SO oo plojle o bp g0
(Sl mlie )0 (Sl 5l plap b g obg &,5 b
Slads) 5 g 9 Olpss jgel gole b > g oo LB
JLss 4 Baze 9,00l 510 Y) Wiyl oy 1) e )0

el el Joe aill a8 sl s a8 el ]

Sl3T laolKasls jo Slusl (59, (Sl 5 WS90l )L
fonl 465> olHaiske lawl oDl

SLETY

O LS e | 50,8 ham I 51 15 b gy

.S ,o IRIAU.SARI.REC.1400.091 M= |
20,5 Cogal (5 ke axly ol oljT oKl S
L oS Coslodgy (ol 98 5l (o g (g, 510 5l
Slel anelr o plol (oo 5 (25) el i,
gy daaxlg rigles g, 415 5l oyl
(e s,1o) szl Vgt dog,5 e dmoaSils
A N T O T e
sh—azs Jw o lhassle sl ol5] slaelS il
5005 5 TEY T olaws o5 o a3 1¥A]
313 liabl gl b 01,555 Syl aslizad
G5 digad 0guds 4y 25 VAY Slaay «/+ 0 gllas laae
&l s Bl el Blo o o b gl
ey ke il slmolSiiils lazl jglaze oy
L g o5 5 oS5 slews aele oRils O 4y o3ludl
a1y ¥ olaws byl o 5l g 00 puand S oS g
i O] i ol (g S wiges L alKiils
SUETINCRRIT SPCU SERIN e AP
Gozilo b 158s S hae sl a5 laasia 5 ol
Jlo 5 035 3 psle 5 (—jg0l Cu e IS
10 g dieda jebds W Co pde dile Jle & lyls
039 i Vo Ll ol a5 wai bl glil o>
ssbiie 4y baools (65510 5 Caz Gty (nl 5o
S Sl Sl o5l sloailpe olulis

VPO 53T A oyled Y8 6,5 5jl) 1eSabju oglealan


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7385-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-08-28 |

SeMbl yg05l cpl ol asls  esls ColaS cw )y
Al gl g Slo g Wools ol lole g5 550 0
obls lase fgesl (g S diges colaS ojlusl s o
5 09— o Jolge Ja gy wilgs oo a5 ol oolo
ColiS lade 39 (ol (Ul (1 (o Lo plgreas
BB T 51 o bl el can s + /8 L ol aosls
WL SSGP S 4 ke (pl 4z g cenl B pdy
Slr eS8 g0 oS (e ) Jooz el e
S | b pite G (S5 (S o (39 SsS
ol s 5eSgl g oo =505 canslis (3051

L »lr ologine gl Jlads Jouz 4 4> 5 L
ks (a5 ey o[ B 5] S e
o, A0 LI il oo AT p2 Sl 5 o -, S
Slos shls ools as™ o 57 gl _ad les o il
asols LYV Jgao b i o b Jle
PR (S5, 45 S oo adlie Ay ) 5l 55 Lt )
Sl 1 Lo Jale JS il 5 o FYIYY
S oo e ) S 5olk

S5 et 3 Lo a5 Sy m il ly ot
o VAV Slea (hge o LS ax j0 WSgolil
9900 Ple A (Sos s oV [P0 s cldlw
G5 g ¥ oo 4 axgi Lol csalics BIVYgo 8
32 ) e adS )0 00l dwlbre I lime &5 0yl
oo (plplo Wl Y5l 5855 (S5 lb adlhe SO
g A & loline g bl Ll 5l oo asl,l slayuoss
—lie 5o plsie oo B (ngad Joe 5l Olgi oo
Sz g Sl b sl bl
Al aazg b yuoran 0,5 colawl Sl (59,0
Gl 3t e 0ad wl) g ksl o
Sl 538 Sl 2 T3Sl e S
oS Sglald wuiled o J)le 4ol ools las /YA
Copie Sobid gl pul pasly S moldl b as
ol usls Slowsl 55,0 (Sl> 0 IVA LS9l )b

Ohle 5 (Soed ool3

390 2 Trie 4dlie oz b (GSLS an

e s VF Gl € glea (hee » adlhe -
o ld pas Gmlf]op Yool Sy
5995 Slwlaws! g Slles 51 LBT.Y (lulos!
B g3 Dy08 g cae o blas jl LB TF 50
Y sul.:l.?r....@ J)D CJ)LQ(A 9 G,l.,\j.? R ‘)L.S) QS’L’))‘
goli—i A bl Cglhe 6,555 4 JuS
VY- YO0 VG S5\ I I WV WIWE [, GRS PR K1
Logael LS WY ol b ag)bgy 4o (Slnen
Al oo b lalinl b el (L8 ol o

T 495w sl &« el cllag » adle -0
slo S5l alE T ((Fai ;) S jo s )
AOb oo Ceodl sogas gla oyl Y sblage

£guw A CJ,W.A 4.:954..» 6‘)‘0 ‘«k;"\'f«';'?» 4.9.]3.@ -z
Slojlw sl s ¥ glojlw Sauzen ¥ .Cu pos

Vot 4 68 A glile g 0, aalhe -0
Splesl Y . 29,5 5 60,8 Ol Sialesls
pleal ¥ (0,8 LSL“’L9°|}T 9 ol JyuS o
il (Frad S Sy g Jad SLOE

plastinl Cuxdg 5 b bogesl (i Cuans ciwaz
Jowe loay s g ladlie 51 S j0 Conog o

assy,
O ole Ll b Jgl dl> e jo iegh ol jo

oSl Bl il Age coliS b usd padls (e =) Jgis

il oyl e

Wgad CliS’ sl Sl 35 Wiges ColiS (a3l e

&, olixe @il as FoSwl 8 e

enn vy FYYY/VYS

< IAE-

V) 53T A ojles Y4 6,55 15jl) igSaisjs ogle alan

http://rims.iums.ac.ir



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7385-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-08-28 |

Sl 5928 (Sl g Sl S8 (it 5 (BUS slagslyil Jue

&)

8586 el ol oluss e cgr (SLasST Lole b gmls - T Jgas

wBl 132 sl jpiome ggemme

w2l gla)ly jgiome g0

el ey slois)l

> yuxi0

D SO S S 0 SA NN N S A S

w v s v R Fow v & E

VY- Va/v- YI¥A YA/S- YA/S- Vo/va YA/S- YA/S- Vo/va \
yv/av YIAY y/aa Ya/-4 Vo[58R ¥/-5 Ya/-4 Vo[58R ¥/-5 Y
Yo/vy Y/50 Y/ Y&IYY VIYY YIV¥ ¥&IYN VIVY Y/IV¥ \s
¥Y/IvY \7A% Y/VY OV/¥Y MY V/A¥ OV/¥Y OY V/A¥ ¥
¥Ya/+0 b2 Y/a¥ OF[-Y ¥/0A \IVY INZRAY ¥/0A \IVY A
HO/FA SI¥Y Y/¥¥ £ /yY A7AR) AV £.IvY A7AR) \V 5
£V 05 1A Y/Yy SY/IAY Y/5. \Yard SYIAY Y/5. \Yard \
SYIYY OV Y/\Y SYIYY Y/¥Y VY. SYIYY Y/¥Y VY- A

S sixe gdaws Jlude olol I ealitul b Jse )y p aoes Y Jgua

o t

o)Lo] i PU

398 (oo Al b adso (g)lolixe
39 (oo Al b adso (g lolixe

VS n b 4 4
VS a4l e

TS R SO
Sl e (SUl>

o Lo s sl da iy g o3 s Lasly, Jagan s
lales 5 550l o8 )tn 2B 53 5 5500 512
L5k gl aej laolign 9 lts b )55k
4 i Soled )0 9 Sem 9 P90 slo b
OF) 0,5 s pald |, elazzl olgs ol Glan|
S5 e b olk—mils (Veri s g Ol cnlnbe
5 D8 obml b S solly o pae BLS o5l |
QLS 2l (aalidl 4y od gl lean i
ot g bylid il bl ol Ulys ixy
9,59 Cwd s glp alad oy able 5 —wlws]
Ol ydd 4 ax lge 40 il oo LT o STyol g i
S 50 Gpdyllasil b g ( Snls (e b o
g o ol JosdllwSe gt (Sly S
b oo (1Y) siled S e g S35 1) plbogs
S8 Lles a5 endaiiogs &Oyad Gy gdi g il
S Sz jobds 2B oo Lo 093 Slu bl o
Sledn—b p aile 5 aome Dlsed (o0 o 3l
S5 2 plal sl ol,81(0) anled S8 Ll gy

Y.

http://rims.iums.ac.ir

A aplgs 039380 oyl aiske ol

b oSl (bis plinl all b yol> rags

9 S oD Cdlw w0 8 gleadlie (3 yme
Gilligan) KL o irgh mlo b S Jisa
oK ¢ (Cross) g, (V) (YY) ,Kan 4
a olEi il e 4z 1y Sle Sy mls OF) (Y+YY)
NSy R I PESNE A e
Sl sl (pgloe ol « Soumy cog—ol 5 glas
sl ll g il daony b (6,550 (KsSs g olais
5 okt 5 () (65l oo (slo i raile o
Slesbe g 25V 50 5 potane 5 loyed Dl ynts
[y (&l dniiony b 5| ISemnS g0l (sla s
(sloiz! Co yaele/ Jlo 91 g csflosxl ol 3gupn
el S T3 .V 8) Camg gy o s YU o Slhas /YU agas
Slp s ryae 4 T o e 5 oSl L
(ol SO lgie 4y ol —isls S ﬁL?t_w.;‘ Lo

VPO 53T A oyled Y8 6,5 5jl) 1eSabju oglealan


http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7385-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-08-28 |

O s se dwie ole 4y )] s g o JISsol L
Lo29) 20 9y Slp s ole Caxog plyie @ )
S Ll jo aniagd @08 5l eslat il g b S0l

D5

References

1. Heinonen E, Nissen-Lie HA. The professional and
personal characteristics of effective psychotherapists:
a systematic review. Psychother Res. 2020;30(4):417-
432.

2. Nissen-Lie HA, Rgnnestad MH, Hgglend PA,
Havik OE, Solbakken OA, Stiles TC, et al. Love
Yourself as a Person, Doubt Yourself as a Therapist?
Clin Psychol Psychother. 2017;24(1):48-60.

3. Heinonen E, Lindfors O, Harkdnen T, Virtala E,
Jéaskelainen T, Knekt P. Therapists' professional and
personal characteristics as predictors of working
alliance in short-term and long-term psychotherapies.
Clin Psychol Psychother. 2014;21(6):475-94.

4. Fletcher AC, Delgadillo J. Psychotherapists'
personality traits and their influence on treatment
processes and outcomes: A scoping review. J Clin
Psychol. 2022;78(7):1267-1287.

5. Nissen-Lie HA, Havik OE, Hgglend PA,
Rgnnestad MH, Monsen JT. Patient and therapist
perspectives on alliance development: therapists'
practice experiences as predictors. Clin Psychol
Psychother. 2015;22(4):317-27.

6. Lingiardi V, Muzi L, Tanzilli A, Carone N. Do
therapists'  subjective  variables impact on
psychodynamic  psychotherapy  outcomes? A
systematic literature review. Clin Psychol Psychother.
2018;25(1):85-101.

7. Georg AK, Hauschild S, Schroder-Pfeifer P,
Kasper LA, Taubner S. Improving working
relationships with families in German early childhood
interventions home visitors: a quasi-experimental
training study. BMC Psychol. 2022;10(1):302.

8. Stefana A, Fusar-Poli P, Gnisci C, Vieta E,
Youngstrom EA. Clinicians' Emotional Reactions
toward Patients with Depressive Symptoms in Mood
Disorders: A Narrative Scoping Review of Empirical
Research. Int J Environ Res Public Health.
2022;19(22):15403.

9. Plantade-Gipch A, Van Broeck N, Lowet K,
Karayianni E, Karekla M. Reflecting on
Psychotherapy Practice for Psychologists: Towards
Guidelines for Competencies and Practices. Clin
Psychol Eur. 2020;2(4):e2601.

10. Goldberg SB. A common factors perspective on
mindfulness-based interventions. Nat Rev Psychol.

V) 53T A ojles Y4 6,55 15jl) igSaisjs ogle alan

Ohle 5 (Soed ool3

A0 g s ol i ¢ 03Kl 095 Ol o
ol cao 3 el T sl i b gy g5 ol
g and,S cewo oy il e, b 005
Jes sy lases ase slo ool b g b b axlge
o Bools gudai 1) lings (Ol i b ollen g 00
slie (V) T J—ol> o8 _sils Slojlw Slaal 4
e 4 b oy YL Joes jlas Sl
i lgz b sl oaums ol as o b clai]
dacas> ol e oo (lid (i g Sl 1,500
ozl OMelas 5 1,50 b axlge jo ) ol LUl
b 3500 05SUsS 5 Esite slajld o5 adipe 0 L
FBs 09859) Slsi b axlge o (Sl 5o sl
LS'\Z_M) )_@L> wﬂbaf 6L®w09d.7bo di,o.} )‘
Gide oS oS Lie b bL3 ) 6yl 8, 5 (Scalea
P90 g ogame dlex log by as 0e &S
pll GG g Slojy adaie ] jo bl> Gudms 4SS
500 S g Sby ahate o STl culon i
2 oSeebl Bt sHliul &S ol axgi b
3 g oo Slpiis wls b Sl 69,8 (Sol>
@ ol iy o JwSgol b S b ol g ol o
S Sl & s 55 08 g3 e el
dLmolf)lf 6)‘;)'«' Oyeiedd ...so)f osla il (S:LMJ
55 e3¥ Goisel il 5 QLS 5 e sl (=59
GPigel 5 el i Cusl casse 9 095 ]S e
).L.M.Qs).} u_:‘bl.@‘..s_w.g ).iid )‘ 6‘41.31.5..@ LSLQQ)LQ,A
Aol oo

& S Al
NS Glaal las csls ledl g o S jeb 4
Sl 59, Gl Liali8l g (6 mdy Blasil oS _zils
5 et Jlo 50 sy e L gl ol
2dlosl—w 4y az gy 1) ool o o sla g5l
S s spdy Slhasl sla)Sglw 4 oliws
w4 g 5 S Sl a5 &b

http://rims.iums.ac.ir



http://rjms.iums.ac.ir/
https://rjms.iums.ac.ir/article-1-7385-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-08-28 |

2022;1(10):605-619.

11. @stergdrd OK, Nielsen J, Hjorthgj C, Nilsson
KK, Poulsen SB. Effect of deliberate practice training
of graduate students in general psychotherapeutic
skills compared with theoretical teaching: protocol for
the randomised controlled TRIPS trial. BMJ Open.
2022;12(9):e062506.

12. Brattland H, Holgersen KH, Vogel PA,
Anderson T, Ryum T. An apprenticeship model in the
training of psychotherapy students. Study protocol for
a randomized controlled trial and qualitative
investigation. PLoS One. 2022;17(8):e0272164.

13. Gilligan C, Powell M, Lynagh MC, Ward BM,
Lonsdale C, Harvey P, et al. Interventions for
improving medical students' interpersonal
communication in medical consultations. Cochrane
Database Syst Rev. 2021;2(2):CD012418.

14. Cross AJ, Elliott RA, Petrie K, Kuruvilla L,
George J. Interventions for improving medication-
taking ability and adherence in older adults prescribed
multiple medications. Cochrane Database Syst Rev.
2020;5(5):CD012419.

15. Bennett S, Pigott A, Beller EM, Haines T,
Meredith P, Delaney C. Educational interventions for
the management of cancer-related fatigue in adults.
Cochrane Database Syst Rev.
2016;11(11):CD008144.

16. Bertrams A, Englert C, Dickhduser O,
Baumeister RF. Role of self-control strength in the
relation between anxiety and cognitive performance.
Emotion. 2013;13(4):668-80.

17. Horvat L, Horey D, Romios P, Kis-Rigo J.
Cultural  competence  education  for  health
professionals. Cochrane Database Syst Rev.
2014;(5):CD009405.

ARA

Ohen g (Sl (2l5 W


https://rjms.iums.ac.ir/article-1-7385-fa.html
http://www.tcpdf.org

