7 0Coqe i€

http://rjms.iums.ac.ir VY 5 F oyled Y4 0y9s 15l) iy j ogle alan

ws™ € vy vy

&

gy dlo J

*3

[ Downloaded from rjms.iums.ac.ir on 2025-12-05 ]

[ DOR: 20.1001.1.22287043.1401.29.4.9.6 ]

Lty Bl g Slojly Cabes 1 LS, ol S
Ol @255 (oMol 3T olSls 02,2951 51y Sy Sy 09)F oy o (55 sl 10,5 (uaea

Yosefi B@yahoo.com ( Jsius sxiw g #) ol oliile)S o gl olfuisls ¢ b9 o yoo 09,5 Ll 1 gy ol o
Ol (lsn)S ey lwd,S oAl (559 e 09)5 wliwl 163 299 (Sdlo srw

EER €2

Lo jlgaals’
‘OL'S)K pr.w dLEJ)I
i slojlo coles

By aleyw

VEANLYNY iedl ) fols

VEAENA ol )l

el 2,55 (g MG Cmnl 51 GUSHI 20M ) 2 ol 5T 5 (BBl slaaslep (Slojle Coles aalie 1B § dise
e GUle 5 (g Sl 3 LS aedow ) (B LBlsy slatilopw 5 (Slojlu coles Sy Singl plosl Sl Ban 13
S92 598

238 0yt slaglind e S GLSIS IS 1) 5ios (o)l dnsle 2 (Stusen — o 55l 38 ol 1415 (g
el 3590 dslisiuny YO dndolitiny (6yglaaz 5 i Jl om o 10 pglaen Jlad JS 55 iges 1 laodls (15 YR4) oo o St
9 55y 015 STl Slojluw coles daliiuny (VAV) Jld 5 S palS Logers oD dolitinyy 3l lmodls (g yglaer can 85 )13
sls 5:55s8) AVE 31 03l b lntolisiasyy oy, o5 353,5 eslitl (V- +V) 536g) 551l dploges asliinyy 5 (VAAF) o Sam
285 )18 486 5)50 PLS b (05 5 090 42 ol bl 5 (o] il

s (5Ll Ly 0183 Slejls e 5 o slad 5 5l gy (slodolopor (slndilha 55 olins g o peitans 1 Lol slaaiily
e Obae P a3 STl Slejle Colas o (BLigly) laarleyw a5 ol LS (9,5 ) Jlod @l pizmen b LS |y LS
Al e oS plodl s

Slosl colon (a5l wsel cuss 4 gl (il g 30 I lojl (gl (63L5 Casanl LSS oM (gli5)) LIS yobo & 26 S Aol

e ol 3 Cumalioe lesls lsins 5 e 15 2,91 oal)d QLSS 3 1) (2o s ol ) ahpe W5 (o S, aployes g
Ales g5 aobiy

ool o G355 g8l Lyl
28 Jlo pols 005 Cylos 2o

i ol 4 slciwl oguid

Karami M, Yosefi B, Sadeghi Boroujerdi S. Promoting Employee Health Through Organizational Support and
Psychological Capital. Razi J Med Sci. 2022;29(4):67-75.

il 43 )5 o3 y9u0 CC BY-NC-SA 3.0 s Galloo SIHT (ow piand s y90043 allie ¢yal pLiuisl™

v


https://orcid.org/0000-0002-2922-6412
https://dor.isc.ac/dor/20.1001.1.22287043.1401.29.4.9.6
https://rjms.iums.ac.ir/article-1-7090-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-12-05 ]

[ DOR: 20.1001.1.22287043.1401.29.4.9.6 ]

Razi Journal of Medical Sciences. 2022;29(4):67-75. http.//rjms.iums.ac.ir

t Original Article

Promoting Employee Health Through Organizational Support and Psychological

Capital

Mohsen Karami: PhD Student in Sports Management, Department of physical education,Borujerd Branch, Islamic Azad

University, Borujerd, Iran

Bahram Yosefi: Associate Professor, Department of Sports Management, Razi University, Kermanshah, Iran

(*Corresponding author) Yosefi B@yahoo.com

Saeid Sadeghi Boroujerdi: Professor, Department of Sports Management, Kurdistan University, Kurdistan, Iran

Abstract

Background & Aims: The World Health Organization defines health as complete
physical, mental, and social health, and not merely the absence of disease. The
organization also defines mental health as a state of well-being in which the individual
recognizes his or her abilities, can cope with the normal stresses of life, works
productively, and is beneficial to his or her community. Paying attention to the concept
of health and well-being as an influential aspect on the individual and social
performance of individuals is an approach that is considered by many researchers today.
Today, paying attention to the signs of emotional well-being such as happiness and
well-being, life satisfaction and lack of negative factors such as anxiety and frustration
are factors that should be considered in people's lives. Communication between
employees and managers does not only come from money, services and information,
but also from personal and emotional resources such as approval, respect and support.
The amount of support that the organization shows over time and creates a sense of
obligation and compensation in employees, which can increase and increase the
efficiency and effectiveness and, in fact, the productivity of the organization. Lack of
organizational support for individuals leads to lack of emotional growth and adaptation
and objectivity of individuals and as a result, dependence on the organization and
proper performance is presented at an undesirable level, which ultimately leads to
ineffectiveness and efficiency and development of the organization in today's
competitive world. It seems that the study of the variables of employee health
promotion, perceived organizational support and attention to psychological capital,
while clarifying the situation in the study community, can create valuable information
about the ability of employees in the study community to create a Provide us with new
insights into the physical education officials and administrators of the country and
strategies to increase emotional cohesion and engage more of them with the goals of the
organization. Another reason for the importance of this research is that it seems that by
conducting such research and obtaining more information, sports managers, like
managers of other organizations, by correctly and timely identification of how
employees are able to work and organizational support and effective consequences on
employee productivity. And be aware of the psychological capital of their employees to
take significant steps to achieve organizational goals and increase effectiveness.
Employees of sports and youth departments due to their important role in increasing the
health and well-being of young people in society. They should always have mental
health as well as positive behavior that can inject positive spirit into young people and
adolescents, encourage them to engage in sports activities and strive to maintain
physical and mental health. Therefore, having a positive social capital in this group of
employees is necessary and important. Given this, the need for such research is felt
more than ever. On the other hand, many researches related to psychological capital,
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organizational support and health promotion of employees have been done in different
organizations, but no research has been found to investigate the effect of perceived
organizational support and psychological capital on health promotion in sports and
youth employees. Therefore, the concepts of organizational support, psychological
capital and its impact on improving the health of employees are of considerable
importance, so that increasing attention to these issues increases the commitment and
efficiency of the organization; Therefore, considering the importance of the issue and
the necessity of doing it, this study intends to investigate the effect of organizational
support and psychological capital on improving the health of employees among
employees of sports and youth departments in Kurdistan, Kermanshah, Hamedan and
Ilam provinces.

Methods: This research was descriptive-correlational and applied in terms of purpose.
The statistical population of the study consisted of all employees of physical education
departments in the western provinces of the country (390 people), data were collected
from total sampling; After distributing and collecting the questionnaires, 350
questionnaires were analyzed. Goldberg and Hiller (1970) General Health
Questionnaire, Eisenberger et al's (1986) Perceived Organizational Support
Questionnaire (Lutanz's Psychological Capital Questionnaire) (2007) were used to
collect data. The combined method with PLS was approved. To determine the normality
of the variables, Kolmogorov-Smirnov and to analyze the data, Pearson correlation
matrix test and to test the research hypotheses, the technique of partial least squares and
factor load were used. GOF, Tenenhaus et al. (2004) were used to examine the fit of the
overall model, which controls both parts of the measurement and structural model.
Results: Demographic results show that out of a total of 350 statistical samples
included in this study, 208 (59.52%) were male and another 142 (40.48%) were female
respondents. Also, 51 people have diplomas (14.62%), 54 people have master's degrees
(15.38%), 170 people have bachelors (48.71%), 45 people have master's degrees
(12.90%), 30 people have doctorates (8.39%). Findings showed a positive and
significant direct effect on the components of psychological capital and its dimensions
and perceived organizational support by promoting employee health. The results of
regression analysis also showed that psychological capital and perceived organizational
support are able to predict the ability to do work.

Conclusion: Perceived organizational support as one of the job resources has a positive
relationship with health promotion and can as a positive source improve the ability to do
work (health promotion) in employees of sports and youth departments because
perceived organizational support, wide changes in employees' attitudes toward their
jobs. It plays and as a result has positive organizational behavior consequences.
Employees will show more enthusiasm for their job if they feel that their commitment
and perseverance towards their job is being taken into account and supported. Finally,
from the results of this study, it can be concluded that in the employee community, the
use of programs to increase the psychological capital of employees can lead to
promoting job motivation and improving their health. It also increases the supportive
attitude within organizations and, consequently, the employees' perception of being
supported, their ability to do work and their enthusiasmlIn general, improving the health
of employees is very important for organizations and based on the results, increasing
organizational support and psychological capital can provide the basis for improving the
level of health in employees, and therefore managers and officials of organizations
should plan in this regard.
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