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Abstract

Background & Aims: Mental health is one of the key issues in the international
arena that has been able to play an important role in the formation and emergence of
functional issues (1). Improving mental health indicators has been considered as one
of the key indicators in country evaluations and extensive efforts have been made in
this regard (3). From the past to the present, human beings have attached great
importance to their physical and mental health and are always striving to employ a
healthy body and a great soul and spirit in order to establish a successful and
refreshing life for themselves (4). Mental health promotion can play an important and
decisive role in various areas, including organizational issues. Improving mental
health status as a serious concern can overshadow the process of organizational
activities (10). Various variables can be effective in improving mental health (11).
Managers are currently facing various challenges. Environmental changes, including
increasing efforts to compete for market share by competing organizations and
increasing sustainability, the emergence of interest in the environment and the
formation of various groups in this field, accelerating the process of environmental
instability, the effects of information technology and The movement of
environmental forces in different and unfamiliar directions, including political,
economic, social, cultural, legal, etc., causes pressures that, while affecting managers
as stress, etc., can have major effects on success and It also has the failure of
organizations. Apart from the role of managers in the success and failure of
organizations, manpower is also a central element in the success and failure of
organizations. At the same time, researches and studies show that the policies
adopted by human resource planning also affect organizational performance (17).
Lack of attention to the issue of organizational sustainability has led to the lack of
sufficient use of this variable to improve the organizational situation. So that today
there is no necessary concern to use the capacities of this variable, especially in
Islamic Azad universities in northern Iran. The research gap in this field as well as
the inefficiency of the organizational system to improve the organizational
sustainability has caused the research gap to improve the organizational sustainability
in Islamic Azad universities in the north of the country has not been created. This
issue has caused the present study to be designed and implemented with the aim of
investigating the effect of organizational sustainability on mental health in Islamic
Azad universities in the north of the country.

Methods: For the present descriptive, survey and applied research, which was
conducted in the field, among the staff of the Islamic Azad University in the north of
the country (13255 people) using Morgan table, 374 were selected by cluster random
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sampling as a sample. Were. Then, a 16-item questionnaire of organizational
sustainability with two mental dimensions (questions 1-8) and behavioral (9-16)
based on a 5-point Likert scale and a 28-item mental health questionnaire with a
subscale of physical symptoms (1-7), anxiety and Insomnia (8-14), social
dysfunction (15-21) and depression (28-22) were distributed among them based on a
5-point Likert scale, and finally 361 questionnaires were analyzed using the structural
equation analysis method. And analyzed. The whole process of research data analysis
was performed in SPSS software version 20 and PLs version 2.

Results: The results of the present study showed that organizational sustainability
has a significant effect on mental health in Islamic Azad universities in the north of
the country. In other words, improving the organizational sustainability can provide
the basis for mental health.

Conclusion: Promoting mental health can create desirable capacities in
organizational areas. Mental health as one of the key issues in the individual sphere
plays an important role in mental and behavioral functioning of individuals. The
World Health Organization defines mental health as: the ability to communicate
harmoniously and harmoniously with others, to change and modify the individual
and social environment, and to resolve personal conflicts and inclinations in a just,
rational, and appropriate manner. Knowing the characteristics of healthy people and
people with mental disorders is helpful for diagnosis. The importance of mental
health has led to its importance in improving various policies. Improving and
promoting mental health causes the mental and behavioral condition of people to be
constantly overshadowed; In other words, investing in improving mental health can
lead to improving the mental and behavioral status of individuals (27).

Attention to health as an important and key issue has always been considered by
advanced societies. Improving the level of health as one of the indicators of the
development of countries has an important role in the process of improving the
health, cultural and social status of individuals. This issue has led to the attention to
various aspects of health and efforts to improve it as important and key goals.
Improving health can have positive effects in other areas of humanity and affect all
levels of society. Among the broad field of health, mental health has always been
discussed as one of the most important and key pillars of health. Organizational
sustainability by improving the mental system of employees can lead to the creation
of an ideal organizational environment for them, which in turn provides the basis for
improving their mental health. In other words, organizational sustainability can
improve mental health among individuals by improving mental conditions (25).

Conflicts of interest: None
Funding: None

Cite this article as:
Rafiee Jazi A, Amirkhani A, Taleghani G. Investigating the Effect of Organizational Sustainability on Mental
Health in Universities in the North of the Country. Razi J Med Sci. 2022;29(7):97-106.

*This work is published under CC BY-NC-SA 3.0 licence.

19

VY e Vol Y4 o5 15jl) 1y Siisjs ogle alan http://rjms.iums.ac.ir



https://rjms.iums.ac.ir/article-1-7082-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-11-04 ]

Sl sl 55 galS glacdled 51 (S5 lsie
&S oo Lnl w8 S 18 azgi o 00 Ml
S olgre 4 Sy, cedlw a4 bogy e Blaal o iy
sl an e badgo U cwl osd 5 o IS SIS
() i plxl 1 o Cuz 4o o0k

3l oojs 1o wilgh oo (g, Ceed—w 5|
| S0 et 5 e G5 ol s alar
Seolsie 4 oly) Sedle Cond g g wB L Al
cod |y Slojle slacdlad wis) wilgs o (guz acacs
Olgy Ceods 39 yus j3 (N 0) 00 I8 el
OV) ool 85,50 Wil oo AlSw o s
AS aoged yase—in (YeoV) ol )lSen § g8
Sgrter e o ) e Sy (o (Slejle (5 5wk
Olge 4 GiLc)‘Lu 6)@&3[.0 W bGA 6,0 s A
Sgadr K9y y0 (s G G IS o i (S
Slesle 6Bl (V)b baplejle sluil Cans g
5 Slojle paw ;o glail mlo 6 )l a4 o)L |
Orzen g obl Sals) Gl oz 50 (6 olx
3, sl bl codlad oo 5551 gla s olx!
Wl oo a5 (25 55 Jalge cnl (n yetes 5 (S2-O0T)
gl il atsls glyas il Slojle 6 Bwls o
Ot it 3l (Ko 059 el Al dzg bl Gloslw
ale i baoylesl o e slaadads ¢ il
95 Sl e G plgie 4 Glojlw sl (S
@B 3le &dls )3 5 Cond S5 5l (6T sl 5 e
OF) calgs! Sbesle

L a5 095 Gusiod ;0 (WWAY) aily> 9 oowlB
G Wk o glojl—w cdlae i danlllas Bon
lom 88 plnl il (GLLe jgal loslw LS5
clae ladilge o 51 45 S0 (0 395 o) 2
i e 3 6 it ks s g
anal> 5 QLS G F %l 9, 2 ) b p S
AOYAY) Slogw . (V0) el a_ils axdllas 550
a8 > 0 )5 aslol 4y bles" lgre con 093 allie o
amnizngS 28l 50 "1 b e e Jalge g 55l
a8, 50,8 4 bl b b pand ) 4 aBle (o
P Olpae G555 ey 50 (V) 05 lad e g5l
e Olpess W 13 Gl sl > om0
e S Sl S8 jslate 4 I il 51 e

O g 5 () ole

doddo

2 e Bl (nisads 5l (S Sy, cedl—
G s | i g5 a8 0 G e Ml glodo 5o
SNl o Shos Bl o Solin 5 6T ISE )3 (oot
IS olee 4 Slgy Ceodu (V) ol a_ls
Hellom sla IS cwls )5 golS sl Jled
Sy &5 (S yg—o & Ll 43,5 18 azgi 0 g0
SRS Gl 4 Sy cdl a4 b o Slaal
b skasie lbbadge b o wl onss S cuw
sl a5 54 (V) axas plxil o] dgup Cp >
sbasld 5l (S plgrs 4 Sly; cdlw 4 by e
9 Saw L 039y 4255 8550 o j9l S sla 2l )l )3 oS
Cowloas plxil ogaz (pl j0 glos S gla D
9 o> ooy jeyel 4 Ul 35 5l e Ll (Y)
G )3 Al ed g 035y S obj Cuerl 055 (>,
@l e gl sze Sy el o S b aia
Slply loli g 3350 SN SO L aid S 095 Cwon>
B 5l coodlws iy yo ] 5 (Flasp o3, 09>
VAFA L o 45 WHO lgz cilags 5 olojlus
30 oDl DS dro wi Oladsd g o diie
i Sy g etz (Sl (e wn ez
Ceds Dl 4y Wilg o gy Cedlws 00 5 o
il 5 5 318 3 soine 5 olaizl oo
(0) 8 iy 3L

Olsy Seodlws o539l (sLad )5 e Plons 51 (S
3 a5 51 S o 2 oy, cadlr ) 4 e
Az g ol ool asine )l 039l (slracacs
33 Hles 0 e e G lgie 4yl ) S
sl g3 sojsr 1o amwlin slacod b Wlg o
Sguts 5 Wilgi co lgy Ceodws 4 Az g5 (V) W las
A o b 5,5l dis sladame ;o ol 31 5 Sloe
Ol Hhaide sloojo> 5l (S plgre 4 ol Codls
Db (Jid (il g LI dgnpe Sz 5
cblage g olojlw oBFuus 5l cedlw iy i ulowl
Slido g ol yiiie VAFA Jlo jo &S WHO Sl
(Slg) (oo A lez 0 Cedlu Al A5 ans Wi
Oloy St 33,5 (o0 B pnS oo 9 (Sloix]
Gy g Sloizl (o Cdles ol 4 Wl o
a5 gy ceds (0) 5y b LT 5l g ailis 3l


https://rjms.iums.ac.ir/article-1-7082-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-11-04 ]

58 ot (glmolKatly 15 gy ceoMs p (Slojlor (6B wlo 3 s

Olee 4 Sbosle 5B xleasS o lojle g5l
pas 05 o0 S50 35,0l slaglejle slasls 5l (S
(LR Oddé)f [EPPW) LS’LQ)LM’ G)L?JJLQ aluo 4 4?9)
St e > 50 pite opl 5l (S 5500 059l
0)’9)-0‘ as e & .oo)i; 'AL';U‘ LS’L")L"“ u.a..:_.as
i ol lacad )bl eolaiwl Cya jo p3Y acads
Olpl Sl s T3] sla-olBisls jo oga > 4
Oezed 5 058> (pl jo Slaass M o e vexg
Cordg Sgue Sz 50 Slojlw piww sl ST
30 Slojle 6 B xle Consg Sgupn Tz o Sladow
ol 00,55 ol i Jleds ool ol3T sl olKislo
Gaa b ol aion b o wl oo b el dll s
2 Olsy S Sl T ile Sl
>l g b jea S Jods oo Tol3] slaolKa sl

0,8

ST

)‘ 45 Mle(sg ." 9:’, Q ‘." . . &9.; ),‘ )@l} ..N . .
G a bl e o5 Clidsd > Bon e
Al o b G gy 00,5 bl Slawe &g
‘_g)LJ ol bl o slew Wosls 6)5To)§ 99,
s ol)'—l oBiils LSS als’ Jols pol> suiss
T W) u_.....s ULC)LL" u»Lw‘)J as .)9.3 )5_“5 JLQ—A-A-’
,a?:.;..u.. W 9,».9.?:.) 5 449@ u‘s.»..c 4 ).Q) YVYY slows 6QL?)9A
el 5 03Y (S5m0 S Sl gy &S Wy T
5 Judo 0550 debiis p V7Y Slow dadeli iy
23518 (o
U"‘ Ay eolaiw | sl d’“’“’ :Lal.,\.m.u).: )‘ Lg)lf.)JLa
OS] Glaz 0 0 cad bl g Jlgw VE 0 delican
ol ) Y Ol y—ol> Gudod jo e (3-1F)
A0 5 aseiie /AT deliics

VY e Vol Y4 o5 15jl) 1y Siisjs ogle alan

o —o Sl g cud) sle lesl—w i wg ik
JS 5 g ) baze 4 aBle iolag 5 Baike
S e Mgy 50 @y e (pl Ho @l glaog )T
(Slog 5 S > gy 5 DDl (53915 Sl das
(oo b 5l pel i TU 5 alisee slacgs jo o
w90 opd g (Soi> ((Sip )b (laia (ol alil
@ olpde 2l ed &S Wgd oo (pla)lad iy
5° odes SIS Gl ge 0 f g il 9 Olgie
s s b ais 1o 5o laglojls Cam S 5 Canibya
o ylo b Coddge (A8 g (095 50 Glpae S
yaie laplejle Cansl 5 Soddee ;0 5 Sl (59,0
J& e )3 35S0 g—ze (sl 5 (5 97
a5 o oo Hlds sas plowl sla gy g b gubios

ol ol g yasli s L g5 o 336 glacslons
o Sl mlio o losl—w wilaiine 55 3l
(':gl.i..o aQ 4.7-5; u—")JLA.J (\/\) b)‘..\.': 099 9 S
a5l S S (6l balojlns 2l
39y Sl (V) cl a8l (g iy Coenl Sl
Spyaalip Jod g odmline Sl b 2S5
2 se ol s 1) Sl plie Syl
sl gzl ALk sl bl (23Sl 5o ol 3
ol 2 51 Y )l 00,5 Gy a5 lojles Sl o]
Syl p parass 68l 5l cosjle s lale S
L;‘)" )Ja; Sy90 LgLQ)u.JLx_‘) r:l.?ul 9 LS:L..M.:‘ (::L..n 00—
Ol Raes% (V) (idhal 4y Jsos 50 (lejle 4 S
axg Sl bl 4 plaie &g 4 a5 g5l ol
b alie o il blize alag, o1 L 5 02iS o
B 3y liwl paas aislyd as Slaoylojl—w
A5l e 0 Sles il o 1) el ul LB,
aS Cwl ol Qg loaisld job 4 o gl (YY)
rs il 180 1) Sl mlis axly daplesls

http://rjms.iums.ac.ir



https://rjms.iums.ac.ir/article-1-7082-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-11-04 ]

SYolas g,y 5l ol gudow slaools |l
el 5 a5 iy, 415 s S woli g L
PLs 5 SPSS (sla ,l33ls 5 jo ,—bl> 5ado slvosls

20,5 alxl

assly

TOAIN a5 sl lis (BauS S b Sz @ bgsye
oy 1) Bui sl asged LYY g floe |y ol 3l
L yomb g ol IS daas 09,5 a5 ols oyl
Getod gl aiog Lo 1) Slel )3 o s as 0 0F/Q
00, 4 Jayfo Gb_»ay LSLQML) P g—a> 4 )_,.oL>
Jlo ¥ebe pn (G 09,5 Lol )8l as ols las o
yokie 4y g Llo 1, Jlglyd oy i ae 0 OF/A L
Ssz (o | Gizd sloodls @ je5 Comdy (o)

() Jguz) 2o )8 oolatwl Sais

Pl iz lov g ol Babid gl 4 ax g3 b

O g 5 () ole

Al eolaiw | ((segee) Gl Coodl anliinw 5 5l g,
(Goldberg) S puls lawgi sgee Coodhoo doliiow
F ook YA lilo g cenl oo asl VAVY Jlo o
Sl Glaalis (ulde 00,5 il (Whide
5 (Anxiety) ol,las | ((V-Y)(Somatic symptoms)
Social) sloiz! 5,508 L )bV F-A) ole> o
(Depression)  So,—w8l 9 (V0-Y)) (withdrawal

= or < QY 2 9 o3 (om0 5o (TT-TA)
Cwd ¢ /OF M w)_.a A g Jdges oola_ul
SIS PR Sl sen sy a2 g Woged |2
(Y24A) JALLB 9 s_?).’d.lf )y O (Y9 A D00
S5 A0 1 ety S (ol hea el
2 Flig,S Gl og, b1y (g0 Ol (YO) ws S
ui':)bf </AY ((VAAY) o= ‘_,; 5 (VAAD) (> dax)las
o2l @bl Ol ol Badd (o (YF)owl oo
g 420 yelaie 400508 s b o JAY deli iy

SwiS g (g @l -) Jgi

S Se b 05,5
YIVE v/ova gy codhus
o/oay —Y/VA Sl B8k
alssa Y/oy-. 2 6,58k
¥/FVWY Y/oVY 8y 5,80k
ulphal
.965
; 045 0.000 i3
33 il 0651 it
0.629
o [ : 55y
g ik
Sy S

Shole b s 3 v Jue ) JSUS

A

http://rjms.iums.ac.ir

V) eV ooylad (Y4 oy Ejl]uﬁl'iljg:'ngl:n]:.l.n


https://rjms.iums.ac.ir/article-1-7082-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-11-04 ]

58 ot (glmolKatly 15 gy ceoMs p (Slojlor (6B wlo 3 s

¥ dsaz e S eolitnl covie il lopasls
Ded e plis 1) b el cpl mls

4 00,5 e e ¥ ojled Jouz mli b Gillae
15055 15 gllae iy 15 55 cslamils
Syl ) e Joe ol el i s e
Db oo 10595 5 (slie

Slosle B xke oS ols fylis o b Bauass ol

Sl POV e 4 (g)lolixe (_g)“l., Olay cods p
GBSk a5 c il pdlel iz Wlgi oo ol by
2 Olsy ced—w e Gl e Sle sl
Sz O .00,5 so Jlots oD [ ols] slaollissls
Olgie 4 o)lgen LSl )0 g, Cdlw 350

slaals 4 az g b o I> i glbrosls a5 el o
o3l I il od ornde 395 lylo coa i S8
5 3,0 929 j57e (wil)lgsS sl l33le 5 5l eslan
Sg0s oolaiwl SmartPLS jgoee il g 15800 5 51 auls
009, 3l 3825 o ysie Gloe alaily (o j5late &
Yoo Gl Si 0,8 colai il g ksl OYoles
o= 1y &5 e 955 Olee Sl 50 Bz Joke
.\.\JJbéLsA

Lol 00wl GuBizd Jow aodE Y o)lels Jga 4o

656 oy, codlw p sl o B uile gl
Oz Nlg ool by o)l < /FOY e 4 (5 ol
(il o Slojle 6, B aike a5 clils )l
yeinS Jlods oMol ol3T slaslKasls yo lg, cwodles
G Joe 3lp Cund g (o s 2 polaie 4035 o0

ulhual
78
53 i 478 10.396 s
6.9
ilants 8.30 _ ) lis,
g e
gy S
5 s 3 Gais Jae =Y JSS
3850 o doMs -y Jg-\e
b T b ailge
/50N A4 Q‘9) L:AﬁM“J)J‘jlﬁ)LM) d)lf.\iln ).Sl.: =
oS Joe (5l glapasls =Y Jga
slze il Bk Olgy caodes
Y5 Y <IAY NS lig)S sl
R <IN aS =S¥ bl
¥ 5 YL [y <%y 1 Sen 2ls)
LSan 2l 5 oS <IYo e MSV
e olg) 5l S AN -IY¥ ASV
ANl S of-xY of+¥- SRMR

VY e Vol Y4 o5 15jl) 1y Siisjs ogle alan

http://rjms.iums.ac.ir



https://rjms.iums.ac.ir/article-1-7082-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-11-04 ]

b A8 4 ar g b Sl gop g F b
YR) el o555 sl 5l 5| plajles (6531
oy w2 b OV (K e g 00ly Jlo >
Sl g Bailk as cuslsola !l Sbjle s,k
(V) 3,13 9929 (o555 5 5)L8, 5o o35> 50

Gl g ot Alie S lgie @) Dl @y 4z g5
L)l 009y atd,fon palgz 4z g5 550 0)l5an
gy sl arl il S olgie 4 cedw ma
Sardg Sgnte Mg 53 (eodes i 1y p—iST (Sl
Al ol oyl olydl closxl g Koo ,8 o adloge
Ceodhs alisrs sladis @ dz g bl 00s0 )5 s
Gl g pae Blasl plyie 4 ol Sgugr gz 2O
50 St BT Wlgs co Gl Dgugo 0,5 1,8 laiae
gobw (ooled 5 0il al il (5, slooje> Ll
08 S 039> ol joame 18 el cod 1) danel>
5 e OB 51 S plgre 4 gl cedl— il
G aile T o0gr Eou 0550 0,lg00 Cdw (oS
OLSLI (583 s Cundg )] alanls 4y Slojlus
JFess! Slejl—w lame SO olml a0 yzeie $lg5 oo
e 85 ) Cgr dine 055 ol 45 05 T el
SF Wl Slea wlaioe maldly (LT g,
el Wl oo (G0d Lanl 5 5l alaly 4y lojlw
J& el L(YD) 00,5 ol 3l fles jo olgy Cadls sl
poe 9 9w Sl amal o3l ples 4y (s pae
a el PR il Gy, 5 gy dul—s JpS
el S &S 395 e S o lnaaliiins
Coedl 4y axgi b coled jo aab a il SU mls
b ol dsl LSS 6,15 005h 2 ol oD
e 53 (b gy o plg Gudiod ol jl eolits |
2 OB oy, cedl—w p Slojlow 5 B wle 30
o 5l oslizal L b ols )3 peaaiiie 5 ydgue s
3,5 S8 QLS 6, en3k 90 2 YL 4 wly

b oo S oo oloiiin 5> Gl mlli @ 29 b
9 608 sla byl olmal g (i b slaoygs )15
2 Sl @) Sl o5 Sz dire) (295

http://rjms.iums.ac.ir

O g 5 () ole

sy oM 5] ol 00y0,8 o LS K
Slesb glaa—o,e )3 (oslhae slaced )b Wl o
Ble 51 S Ol 4 gy oD oy Lad olry]
9 03 9, 8as )0 soge B (63,8 039> O LS
Sy, Ceodl cublage slez Glesle ol ol 81 g ,ls,
5 09390 bli,l calbl iaeul ooges iy a5 45501
PRUESCIRAVE v, B P UES N I VIO RS SO YN
Job & et o3l 5 ol > 5 claza]
o o3l ela Fizg il colio 5 cilaioai¥ole
S > A i—wd Sl OS] glls a5 gl 3l
o Oy, Cedle Gl o | 00iiS SaST aiseis
Sl s I35 el dgupp ;0 o] ol b el 00,5
ey oo 5l 5 Sgegs 0 b ik ol Cilisre
o)lgom o181 (5,L8, 5 (3 Cond 9 B33 5 oo
P G, Sle a5 el b cou
Cod 9 S9ne 4 Wl o0 o) Sl g sl |,
(YY) 00,5 yomio ol 3l 5,L8, 5 2d
2 OYA2) als ol iz il | gon
s, o ddasly ) Baa LA 0> Gudod
a4zl Sl o BNk 5 Slojlw alSais
el Slelss 53 ol 331l (oo i
Sy p 5l o 285 plnil Glo St eleix]
5 Sl Al uiz Glalis) &5 3 (g 29>
ovgdae abaly dgo ol ol yo gludil 69,8 5 B aile
—adsle Sl (rizred 018 3525 (5 )lolias
Gy8 obuls Jlisl g Copae (28 pd Cawlw
aayly g Il s Sl gy B Wl
93 (232 S bew 9000 5925 (5 loline 5 usSae
S0 O plejle (Slal glie JLS 50 cu s
oo bl ol co Sl—wil 59,05 5,5k oaisS
O Akl 5o plejlw ol ul ol lis Gdes
Sl B9 G E ke 5 Sl alfuir sla b3,
53 Oboils SFl il izes w3)ls (Zilee R 5
9 Capde (285 (232 Cewlw cprdslSle ( alal,

u“_g_, ‘s;l.m_;‘ S99 (_g)lf..\JLa 9 C;:)-\é 6’1-7”[’ JL‘“}‘

EYolao b o 5l J—ols gl Gub g 80 vl
5 Slojlw alfaiz slo s,y alaly 6,5l

V) eV ooylad (Y4 oy Ejl]uﬁl'iljg:'ngl:n]:.l.n


https://rjms.iums.ac.ir/article-1-7082-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-11-04 ]

58 ot (glmolKatly 15 gy ceoMs p (Slojlor (6B wlo 3 s

Leadership, followers' mental health and job
performance in organizations: A comprehensive meta-
analysis from an occupational health perspective. J
Organ Beh. 2017;38(3):327-50.

8. Rosales R, Calvo R. The Affordable Care Act:
policy predictors of integrated care between Hispanic-
serving and mainstream mental health organizations.
BMC Health Serv Res. 2021;21(1):1-9.

9. Mendoza MD, Nasution H, Matondang N.
Influence of Compensation, Job Characteristics and
Leadership Style Through Motivation to Employee
Performance. KnE Social Sci. 2018.

10. Rice SM, Purcell R, De Silva S, Mawren D,
McGorry PD, Parker AG. The mental health of elite
athletes: a narrative systematic review. Sports Med.
2016;46(9):1333-53.

11. Lee SA, Jobe MC, Mathis AA. Mental health
characteristics  associated ~ with  dysfunctional
coronavirus anxiety. Psychol Med. 2020:1-2.

12. Twenge JM, Baumeister RF, DeWall CN,
Ciarocco NJ, Bartels JM. Social exclusion decreases
prosocial behavior. J Pers Soc Psychol. 2007;92(1):56.

13. Sinha S, Ghosh K. Organizational sustainability
and performance improvement in microfinance
institutions (MFIs): managerial insights of what, why
and how. Soc Respons J. 2021.

14. Sadri A, Akhavan A, Movahedi M. Investigating
the Effect of Service Space and Psychological Capital
on Personnel Retention Intention Considering Job
Commitment and Work Culture at Different
Organizational Levels (Case Study: Islamic Azad
University of Yazd). The Second International
Conference on Industrial Management and
Engineering in the New era; Tehran. 2019.[In persian]

15. Qasemi M, Jahantegh L. Study of the role of
organizational justice in the retention of employees of
Zabol Tax Affairs Organization. The Second
International Conference on Management,
Accounting and Economics in  Sustainable
Development; Tehran. 2018.[In persian]

16. Sodaghar S, Rambod M, Beheshtipour N.
Willingness to continue working in the nursing
profession and related factors. Sadra. 2014;2(2):185-
94.[In persian]

17. Allen RS, Dawson G, Wheatley K, White CS.
Perceived diversity and organizational performance.
Employee Relat. 2008.

18. Zamanan M, Alkhaldi M, Almajroub A, Alajmi
A, Alshammari J, Aburumman O. The influence of
HRM practices and employees’ satisfaction on
intention to leave. Manag Sci Lett. 2020;10(8):1887-
94.

19. Alvani SM, Jandaghi G, Zarei Matin H, Irani H.
Typology of generosity in the organization. J Organiz
Culture Manag. 2014;12(4):594. [In Persian]

VY e Vol Y4 o5 15jl) 1y Siisjs ogle alan

Yo

Dged ool 3 1) jei S i ol ol3] sleelKi sl

iy )2l G @l 4 4z 55 b (eipe
(9,8 IM—ie 5 IS (3503 lea b B 035 o
Sges o2l 8 1 013l Slesle Cadls g > s
5 50,8 o sl 3l i s & 45
Lol )l 5l eaniSSG o0 sl g 5l colai
b slaoje y0 (Slail wlie (il siaily 5 (Jrd
2 Sl 6,58k Sgate S dey Jad s 5
Sged mol,8 1y jei S Jled oo | ol] slaolSi ilo
piiiy 2l G @bl @ 4z o8 Liioen
sl g losl—w jo Sledbl SSL sl L L 0o 5
Lyl & LS5 aod Cun sy pamas o Sledlbl
Olyy ol loojo> 5o olacwlw dgnpe S
o238 1) 5508 Jled oMl ol glaolKisls LS IS

.OBN

References

1. Howard LM, Khalifeh H. Perinatal mental health:
a review of progress and challenges. World
Psychiatry. 2020;19(3):313-27.

2. Emmer C, Bosnjak M, Mata J. The association
between weight stigma and mental health: A meta-
analysis. Obes Rev. 2020;21(1):¢12935.

3. Auerbach RP, Alonso J, Axinn WG, Cuijpers P,
Ebert DD, Green JG, et al. Mental disorders among
college students in the World Health Organization
world mental health surveys. Psychol Med.
2016;46(14):2955-70.

4. EghtesadiFard S, Rahrawan A. Mental health and
the factors affecting it. 2nd International Conference
on New Research in Management, Economics and
Humanities; Tehran.2015.[In persian]

5. Salami M. Mental health. Fifth National
Conference on Recent Innovations in Psychology,
Applications and Empowerment Focusing on
Psychotherapy; Tehran. 2019.[In persian]

6. Powell BJ, Haley AD, Patel SV, Amaya-Jackson
L, Glienke B, Blythe M, et al. Improving the
implementation and sustainment of evidence-based
practices in community mental health organizations: a
study protocol for a matched-pair cluster randomized
pilot study of the Collaborative Organizational
Approach to Selecting and Tailoring Implementation
Strategies (COAST-IS). Implement Sci Commun.
2020;1(1):1-13.

7. Montano D, Reeske A, Franke F, Hiiffmeier J.

http://rjms.iums.ac.ir



https://rjms.iums.ac.ir/article-1-7082-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-11-04 ]

20. Gholipour R, Amiri AN, Reza MFM, Zamanifar
M. Identifying the factors affecting the retention of
knowledge workers in the company of refining and
distribution of petroleum products. J Organiz Culture
Manag. 2013;11(2):146. [In Persian]

21. Arabi SM. Strategic Management of Human
Resources. Cultural Research Office. 2006:16-50. [In
Persian]

22. Abbaspour A. Comparison of human resource
management functions of Tehran University with the
latest functions of strategic human resource
management and designing and explaining the optimal
process model for it: University of Tehran; 2002. [In
Persian]

23. Chan DW, Chan TS. Reliability, validity and the
structure of the General Health Questionnaire in a
Chinese context. Psychol Med. 1983;13(2):363-71.

24. Kalman TP, Wilson PG, Kalman CM.
Psychiatric morbidity in long-term renal transplant
recipients and patients undergoing hemodialysis: A
comparative study. Jama. 1983;250(1):55-8.

25. Goldberg DP. User's guide to the General Health
Questionnaire. Windsor. 1988.

26. Chan DW. The Chinese version of the General
Health Questionnaire: does language make a
difference? Psychol Med. 1985;15(1):147-55.

27. Abuse S. Mental Health Services
Administration. Results from the. 2013;2:013.

28. Ghasemi K. Investigating the Relationship
between Multiple Organizational Behaviors and
Manpower Retention Considering the Mediating Role
of Organizational Strategy in Kerman Social Security
Organization, Sixth International Conference on
Management and Accounting Sciences, Tehran. 2020.

29. Jamalizadeh A, Heidaripour Z, Nasirzadeh M,
Talebizadeh N, Rezaei M, Ahmadi A, et al. A study of
individual, organizational and Environment on the
survival of family physicians in Rafsanjan University
of Medical Sciences. Rafsanjan Univ Med Sci. 2020.

O g 5 () ole


https://rjms.iums.ac.ir/article-1-7082-fa.html
http://www.tcpdf.org

