[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

[ DOI: 10.47176/rjms.30.158 ]

m
aesee  https://doi.org/10.47176/rjms.30.158  VF+¥ (63 1Y (AOA w0 less ¥+ o555 1gjl) iSaijs ogle alan

e o oy 76y

s S e vy
£

b 3 Jlio J

iny i

JElino 3 O 31 CubtigSi 48 ity y Slast it

Sl e U e oSl ST ol%ezils  JgiS 3T e sy e ite 095 il ] L

shojaie@aliabadiau.ac.ir (Jgtuwe sdiw s %) ol pl (Jg8 sl e (oMl 31T oKl ¢ Jg8 sU e sl iy o 09,8 1 £ 10l 0 polw

Sl Js5 Ul e oMol o131 o123l  JsiS U s s iy pto 05,5 2 crmown il g,
O‘)ﬂ‘ ‘QLZM Ua)t»l J\ﬂ oKl gol;m» .\>\5 Wy ple ag)f 2;))’ SO0 S

LXNCS

Wojlganls’
sl 8395
(U oy,

i S
0351
Souls

VY 0N el gl
WYY ol &b

Syl cuslags > dliilyy bl (i e pols Gains | Ban s ylojls mlie ool ¢ Slusl glie 1842 5 Ao
g Jelie )

CS b b glas 5 Lo g) colinte ol 30 ol Pl sl b b )8 5 (Stusem 55 3l 5o b s 1) Wby
S8 QL] Wiged Glsie 4 i 3 3 Gygeay J5 T Sl o 3 )3 Spge g )50 Jir 4 x5 byl den (ol
ol yy 5 0k e LS g, dlal (bl glie Co e alas 3 hlaialo iy o)l e adllas 5 eslitl b yupes
Sl 2 xglann 5 @i Dged L3l o 295 oo (680503 S (sl 0 Lo ol |y o lges Y5 Sl 4l v
2 el ole Julow 51 oslits | e 1145 slad sl s el (SPSS) Lol ol sz ol 58l 5 ol 581 Lol Lo
b odlil LS| Jue a0l gl (Listel) J,5 jl58le

2 e (lislgy slal (o liergd g (Famald elainl Colos 03Kl stel 393 gy oD a8 3l L5 ol 1o Bl
sl Jelis 3 o3l cutligSs

o slal 4 Ll )18 losily (0 Yl g Gl (5958 Lo Car (e 3980 ey gl & g L 36 o5 4l
S g5 (BLS 5,

ol 05 S5 1 pdle 5 le5
28 Jlo ol 8285 Colos 2o

allilo oyl 4y olciw! oguls

Ehsani R, Shojaei S, Samiei R, Zargar SM. The Role of Psychological Dimensions in Retention Employers. Razi
J Med Sci. 2024(2 Jan);30.158.

Copyright: ©2024 The Author(s); Published by Iran University of Medical Sciences. This is an open-access article distributed under the terms
of the Creative Commons Attribution License (https://creativecommons.org/licenses/by/4.0), which permits unrestricted use, distribution, and
reproduction in any medium, provided the original work is properly cited.

wmawl 438 )5 o 940 CC BY-NC-SA 4.0 by Galkao ST aw yiand w3 39008y allite ¢yl pLisisl*


https://orcid.org/0000-0002-7605-318X
https://crossmark.crossref.org/dialog/?doi=10.47176/rjms.30.158
http://dx.doi.org/10.47176/rjms.30.158 
https://rjms.iums.ac.ir/article-1-6616-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-18 ]

[ DOI: 10.47176/rjms.30.158 ]

v

;.)
Razi Journal of Medical Sciences. 2024(2 Jan);30.158. https://doi.org/10.47176/rjms.30.158 ot

[ Original Article

]
*'Press

The Role of Psychological Dimensions in Retention Employers

Reza Ehsani: Department of Management, Aliabad Katoul Branch, Islamic Azad University, Aliabad Katoul, Iran
Samereh Shojaei: Department of Management, Aliabad Katoul Branch, Islamic Azad University, Aliabad Katoul, Iran

(*Corresponding Author) shojaie@aliabadiau.ac.ir

Roohallah Samiei: Department of Management, Aliabad Katoul Branch, Islamic Azad University, Aliabad Katoul, Iran
Seyed Mohammad Zargar: Department of Management, Semnan Branch, Islamic Azad University, Semnan, Iran

Abstract

Background & Aims: Today, maintaining human resources is the main problem of
organizations. In addition, the role and importance of human resources in the
development of the organization has led to intense competition to attract talented and
competent people between organizations (6). For an organization, hiring people for
the job is essential, but retaining employees is more important than hiring. Retaining
qualified employees leads to better services and higher productivity, which in turn
leads to customer satisfaction, facilitates management succession and improves
organizational learning (8).

It seems that except for external factors; Employees' psychological characteristics
also play a role in maintaining human capital. For example, research has shown that
employee involvement in decision making is one of the variables affecting job
satisfaction that will lead to employee retention in the organization. The effect that
competent employees can have on the performance of other employees is also one of
the points that have been considered in this study (9).

According to the above and the importance of psychological dimensions in
organizations on the one hand and the role of these dimensions to motivate and thus
optimally use all the potential of employees on the other hand, so unfortunately by
reviewing research conducted inside and outside the research country. It was not
found to study the role of psychological dimensions in keeping people in jobs. Also,
there is no general consensus on the role and influence of different psychological
factors and different researchers have stated different priorities. Therefore, the
researcher seeks to answer the question, what are the psychological dimensions in
maintaining manpower in jobs?

Methods: The present study is a correlational research (exploratory analysis) and
applied in terms of purpose. The statistical population of the present study consisted
of managers, heads and deputies of Alborz Insurance Company branches (210
people) who were selected as a sample based on Morgan table and available sampling
method of 130 people. Then, a researcher-made questionnaire on the psychological
dimensions of retention, which was compiled in 26 items and designed and compiled
with a 5-value Likert continuum, and formal validity and content were confirmed,
was distributed and collected among the sample. Finally, heuristic factor analysis in
SPSS software was used to identify the dimensions of maintenance. Confirmatory
factor analysis in LISREL software was used to confirm the exploratory model.
Results: Based on the exploratory factor analysis, the value of the camouflage
statistic is equal to 0.80, which is higher than the criterion of at least 0.5; Therefore,
the sample size is excellent for factor analysis. Also, Bartlett test showed that the
correlation between the variables is significantly different from zero.
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The results of exploratory analysis in Table 1 show that the factors are mental health,
self-efficacy, motivation, social support, competence and autonomy, respectively, as
psychological dimensions in keeping people in jobs. Finally, it was found that most
of the indicators are acceptable and therefore, confirmatory factor analysis supported
the optimal fit of the proposed model.

Conclusion: In the business world, human resource management is a very important
factor in the success of any organization. In addition, the challenge for many
organizations is to maintain their human resources, which can be a competitive
advantage for the organization (14). The results of the present study showed that
mental health, self-efficacy, motivation, social support, competence and autonomy
are important psychological dimensions in maintaining individuals. Motivation is the
heart of organizational behavior. Motivated employees are valuable drivers for the
success of organizations or businesses. The results of this study are consistent with
the results of Trimble et al. (2009) (15). Psychological health and well-being of
employees are very important for a positive work environment (16). When a person's
job creates pleasant feelings, positive attitudes and favorable mental states in him.
This increases a person's sense of job passion. Therefore, it will have desirable
personal, professional and organizational consequences, one of which is not wanting
to leave the job.

People with high self-efficacy tend to have challenging goals and look for ways to
engage in activities related to those goals. Cognitive-social theory is based on a three-
dimensional causal pattern of behavior, environment, and individual. According to
this view, psychological functions determine the performance, behavior and
environment of individuals (20). In fact, it can be said that self-efficacy is the main
basis of human motivation and personal success. It seems that one's beliefs about
one's abilities can help keep them in the workplace, as self-efficacy changes with new
learning and experiences (21).

Another important factor is social support. According to Blau's theory of social
exchange (1964), they have a perception of 30 percent of the weight, of which they
are at the same time.
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