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Abstract

Keywords

Background & Aims: In the current situation of organizations, empowerment of human
capital of organizations is a key and important element that can help the dynamism and Empowerment,
prosperity of organizations and create a suitable organizational environment to increase

productivity. One of the central aspects of paying attention to human resources of the Physical Education,
organization is the concept of empowerment, which is introduced as a category that fits
people, tasks, technology, information processes, rewards and organizational structure and
ultimately guides the organization to achieve efficiency and effectiveness. Some researchers
in this field believe that the presence of capable and committed human resources in any
organization while reducing absenteeism, latency, relocation, will significantly increase the
performance of the organization, employee vitality, and better manifestation of the
organization's lofty goals and achieve individual goals. To achieve its goals, the organization
must have capable, creative, knowledgeable, satisfied and motivated employees (3). Due to
the importance of empowerment in improving the professional manpower field, .
organizations strive to empower their employees in order to provide better services and Received: 06/07/2020
improve the level of co.mpgtel?ce of their professio.nal.s in practice. In fapt, F:fﬁcient human Published: 06/03/2021
resources are the main indicator of the superiority of one organization over other

organizations. Organizational effectiveness is a necessary and fundamental issue for all

organizations and institutions (15), which, along with the process of science advancement,

empowerment, especially in sports federations; sport activities; Sports coaches and teachers

play an important role. Although several studies have been conducted in recent years in the

field of evaluation of staff empowerment indicators, but the registered research work on the

status of empowerment indicators among physical education teachers in Iran has not been

done. And the researches in the field of management indicators of improving the quality of

services provided in organizations, show that it is important for them to provide the

necessary facilities and equipment in this regard. Environmental change and increasing

global competition have placed the issue of employee empowerment in the focus of

managers, as it creates the potential capacity to exploit human capabilities. Employees today,

on the other hand, have different needs. Salaries, benefits, and safety requirements are no

longer the only motivating factors, but the needs of human beings today go beyond that. One

of the basic needs of today's employees of organizations is their like-mindedness,

participation and consultation in affairs. On the other hand, the increasing growth of change

causes the manager to no longer be able to answer all the issues alone. Rather, the entire

organization will be responsible in some way, and the pressure will be on all members of the

organization, because decisions will be made with the participation of individuals. Therefore,

the present study has been designed and implemented to answer the question "What is the

status of" personality, psychological and cultural "indicators affecting the empowerment of

physical education teachers in Iran?"

Methods: The present study was conducted in terms of data collection, survey and

fieldwork. The statistical population includes all teachers and physical education teachers of

Education
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the Ministry of Education of Iran, who were working in the 97-96 academic year. In the
structural equation modeling methodology, the sample size can be determined between 5 and
15 observations for each measured variable: 5Q <n <15Q where Q is the number of observed
variables or the number of items (questions) of the questionnaire and n is the sample size
(Habibi and Et al., 1396). As a result, taking into account the identification of 44 sub-indices,
the sample size can be calculated between 220 and 660. In this study, the selected sample
size of 600, which is in the desired range, has been calculated and this volume has been used
in the steps related to model explanation. But the next question is how this selected sample
size is allocated to the provinces. To answer this question, based on the total volume of the
society of education teachers, which is 33201 people, based on the proportion of the
percentage of each province, the sample size is selected and the questionnaires are random.
And according to the percentage of teachers in each province has been done by
classification. The data acquisition tool included a researcher-made questionnaire that using
an open questionnaire and referring to 30 experts and experts in this field, important
indicators and factors affecting Employee empowerment was evaluated and after editing it
became a closed questionnaire with 6 parts: organizational, personal, motivational, cultural-
social, educational-specialized and equipment. Structural validity through factor analysis
(67/20) and reliability through alpha Cronbach (0.955) was calculated. Data analysis was
performed using descriptive statistics and inferential statistics (data frequency and one-group
t-test to examine the indicators) (a = 0.05).

Results: The study population was 600 people who were selected from 33201 general
education teachers in the provinces of the country, 366 (about 61.0%) were men and 234
(about 39.0%) were women. Their mean age was 43.7. 10.8 years and their mean work
experience was 39.8. 28.8 years.

The findings showed that six organizational, personal, motivational, socio-cultural,
educational-professional and equipment indicators play an important role in explaining the
empowerment of physical education teachers.

Conclusion: Among the six indicators studied, the personality trait index was in the first
place and was of great importance. This can be a basis for developing appropriate human
resource strategies to achieve human resource empowerment. Finally, it is suggested that the
directors of the Ministry of Education try to assign responsibilities in the organization
according to the spirits and knowledge of individual characteristics of individuals and also
according to the individual experience of each person. And also to provide conditions for
physical education teachers to perform their assigned tasks in attractive and satisfying
environments in order to have the necessary efficiency and effectiveness in carrying out this
important matter. Also, by creating the infrastructure of participatory management and
delegating authority at the level of management of sports delegations, the process of
transforming the current pyramidal and traditional management into participatory and
network management should be accelerated and the macro policies of the organization
should be clearly provided to coaches. Appropriate reward systems based on human resource
productivity in the organization are designed and implemented to improve the recognition
and appreciation index. Also, the reasons for the decrease in the sub-indicators of
empowerment by increasing the level of education should be evaluated during analytical
research.

Conflicts of interest: None
Funding: None

Cite this article as:

Zarbakhsh A, Alam Sh, Zarghami M. Investigating the indices of personality, psychological and cultural

indicators on teacher empowerment (Indices of teacher empowerment). Razi J Med Sci. 2020;27(Special Issue-

Psychology):151-161.

*This work is published under CC BY-NC-SA 3.0 licence.

Yoy

AR (wliiOlgy asbio s ooledi YV o555 15l Sz ja ogle alan

http://rjms.iums.ac.ir



https://rjms.iums.ac.ir/article-1-6468-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-01-31 ]

olr G958y oy el Sl B g (ks
0,5 adlsl 598 ol 4 |y slecel vl pis 3usios
AT lane 4y LS, (liply, (gslwanalys
ol 8 Geizmed g ol 3l (g0 DpaS g 0,5
@l Lo cosp (091 052y ay g b i (0,5
sl Siauls g La oUlg s olaxiol Ly
G 0,8 S0l Jolis 2dly jo g ol oo LS,
5 LS 0ed (o plosl g Jid 50 lags B @
oBays ) (silwaiailyy a wisg SLuS (sl oSSLIS
Slwaiallys 5 asls H38 ()2 3 90 (SSLEGs,
ol Gl b Uy lye 1) (3Lt oy,
o=l 39,0l (B) ails o s g alxl jo (60,3
ay 2lgs e (SLB0ly,) (giluaiallys LT 4 59
s ey kellys Ol Bl (Sad sla (S alews
el o9 an ) QLB colo Sl g ke Az gl 0gd
L g0l 8l iz sl s jlmsiiodlys Sl g sl 00,5
Sl i i) Frad la (Shy 4 il
Hiae e Sy ol colis clls walgs el
alei co 3w 0 Ayl (G il oo Comnl Pl
ay 4SSl R0 g wams (g 095 0 15 b (Shs ol
St o3 Bl 5 S e S anal i
5 Mo sl @l 1) Sl 5558 (sluaallys
ilaiailyt 36" plsie cod 09> addllae ;o g
g = )L g sl > agad ( Sloslw s
aagte oylie phes AAT "o las lales olojle
Golwaiailyy a S a8l o g wols 1,8 axdllas 5,90 1,
5 by Sloslw g L (5 loline 9 ce alal
& Olebee 3lwanalss 9 0)ls Glalae (gaig0ed JL3,
) (Glojlo wa 0aiiS S i 2 e Wl
L (F) 098 a8 )5 5as 50 Glolae (g39 00,18 5
&slmaiallg” plgse Ly og s adlis o 5 glov s
Sl e Bl (il plge 4 (2Ll
oS aadly o " Ge gla)ld 5 Jeol e 5l lolas
oleadlie 5l S5 e g (SSLbply) (g5lwaiellys
S8, 9 el 6y e labanly il S il
SRy et Wl oo 5 WSk (oo (Slajle G950
S 8 k], plalee Soe gla 5, o ol
)
Sibwarlly oje> (ol Glaietonil (S yob 4

http://rjms.iums.ac.ir

OWSen g Gisu); Lo jle

dodlo

anelr Cdlw (3 gt B (Guedlad 9 855
S han 9 Ghigel Ly cnl o a5 (1) 0 (o L
ol SRy (5))9 oaiasgmy i slaglelo (2 5 pees |
o=l paiie b3 3 (455 ledae g aBb oo dnala o
A g ol eage |y s ol Cpl Cldgtise lojle
2 $=lS g (bl B om0l I (S Dlgae
ol g Hhas (Y (V) 00 ls e el sl a o
2 e (pl 0l S0 Gy Can g )9 b,
HBae g a3 S ool Sas ca s S8l JJB
LI P T (VT VI R URIVERN S PUSU LI B W
Sl eage arly ol G
yae daglesle Slul slaale s (Empowerment)
@B 5 2lig 4 Wy o &5 Conl (poten 5 (Sl
Iy ewlio Slojl 9> 5 Jaie 5 oS SIS o ylojles
3 =SS amled sloml 5590yt iali8l gy
olesbw Sll slaaslejw 4 425 (5,970 sboave
Om S Slagie flgie 4y oS Cunl gilhasailss pagae
Sl jo g S e olom) ol Sl sl
O3y iyl s TS s e |y plejls
d_o e U_" u.:.u.’;m L.?)'f ] 00 ‘;):m ‘Q}LMJQSA
B 40 Al g iilyy (Resource Empowerment
el i ols als b e Jols es olojle
>3 bl (plojlw o, Sloe pSoi> il 4l
= 9 olojlaw Jlaie Blaal gy Ao LSS
ool Gaed ol daleS (60,8 Blawl 4 Slaws
S gl 0gm Slaal 4y osw; 6l ool
ol 05l b g vgis s Colo (> cwislys
(F) sl

S8 axgi 050 ke sl sBwss 3l (g5lwasasles
S slwaaily LaolSans cpl o 5 i 3l ol a8 )3
e Jolis 5 il Slih g o G35 olyie
s slaiel) Siasle (6,08 15U (g )ls e aad

ALY ‘g‘t‘i‘o‘ﬁj A.AUa}i) v 69> |5j|] l_.'s.l.ilj.l.: .ﬂg.l:ﬂl:.l.ll


https://rjms.iums.ac.ir/article-1-6468-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-01-31 ]

O‘).:J..) djL.:.x;‘g'I?: JLQ.»L.:

S50 deon)l el (Snan S IS oyl Blaye (e o
Las ol olas Loyl ragh gols asols J18 _w)p
5 it A ol 5 el 15
gy Sz 5 B e Cdle 5 g Slo,08
‘_g‘ﬁ ‘_g).lv s.i’) as b)L) Lg)‘osl.sm Mls ‘LS'L551““
& oaipd flid aS >l glole 18 a0l caws
Sl o3l slaablys Julod 9 )5 5055l 2als
Sloaine; S 55 Silwaially Coonl 4 az g L

AS oS o o layle sl Sl (65,00 (glad >
5 S L Sleas all)l g daie as 1) 0g5 LSS
ol Ul Glasd > Swols maw g 055l axeilys
el Wl Sl g g, &dly 4o auisu sl )| Jee
78 slagleil 4 cuns lojles S5 (6555 o0as
g laloslw daan ol Slojlaw i .ol
& lmdiailys e s 0l ,8 L plBan a5 (VF)
Lol 1)y (omoter G5 0359 Omolre 5 Sl e €085 )9
Gl gload s g baas o ole SUlss ol
anolr S8 iay g pole dnwgd S 3 g ligel Al
G0 Ol 3l LS g lwaiailes s o g 09
2ol gaell5 5 (550 slosiisel cisu il nsz
2% s g @ 09l Sl b )5
sbatigel (oidu il Galydl el o 9 (h))9 e se
WD (GGl Geed e sla il b adlse
L S e LT3 C LU DY L
3,85 » o6 Yo il pae ol BT g s
pas oyl 09 >g pae ol 8l aaki b iy )F
o ol 5l —an @ axg LS, slals cals
Flows o (4295 2 S RS el 0 3579 (oAS
3y Slos bl 3 LS8 oMbl pae LS ,IS° 218,
dacsls o cdlae lagd (LS )5 K 5Sl o 0g>
Sl el )5 e BT S Sl

AR (wliiOlgy asbio s ooledi YV o555 15l Sz ja ogle alan

Yoo

3, Sloe 4y A8 Sl ol ) SO laie a0 |y Sl aslio
45 0 oRae 9 035 Lre).’.m Lo uLe)Lw Lg)w 9
tee SLa 3,5 5 (S Gl (59505 (55liialy
as,8 LS 4 blele lawgs 0g 50l a5 sl 2o
gt A Jmed T8 (il wialy dly o 095 o0
dga5 by ol 3,k 5l lejle o Slas 10 oo
9 Lbo)ﬁ_‘> ‘QLAJ )é LQOjjfﬁ D‘)S‘ w)La » GM
Sl ot JS0] S gleaaily L5 s b oas
Ceml ()l Ol s b ldal g aylesle o 5
90,.._o.a o)ly0 Lo gt 5l (o s s (A A)
Loz g baylojls dzwgs g o, 4o Sladl (5,0 ool
gd 45 Wl oSTT aSS ol e ia molsz A, 5o
ol drwgs 4 aG1 Ko G 4l drwg (laxsl>
m=ls 2l sla Jlw basl asle,y 0gs Sl
o slews Glp aS veo o lis goaxe Sladxd
AYL sk 4 48 me Jolse il (giluaiallss
(V) 00,5 Slulls wgd o yomie (g)lwaiailys
09— I e e Sl Al (] o0l e
90 a5 LS Conl g LS Cogn Ll 5l g5lwaiadlys
S laes e plas | sl [ mlie 5l v 2Ll
31y 095 lei e Wilgh oo die IS S e oy
LS i 4l 5 a8 Lules Jis wiy, JS
30 5 (ool g Lo .(VY) 0,05 )...,L_, > QT
Slo s widd oo lid Co pae oo )lee Oldlas
aS oyl ol Vo flojlaw jo 0,5 JuSid
Sloul jo sege i (LSS (gilwaiaily slas pal)
202505 5 gl e L(VY) 900 05,5 5l
e Oyeo Slalllae (o) 2 b 590 (iS5
OSLIY LY el i sl wl co o 3,k
Sl ams e s aalalllan 2l 55 s (S
b Syt GabousS e (LSS ple yo sialys
slodin) 5 (paied [l 5l oe3 (09 e S ) sy
KQhD) “\—;5(_5—" sl @Lﬂu.)‘ 89— 3O 6‘4—.9)"
58 Jelse b T bl 5 g5lonsallss glaasls

http://rjms.iums.ac.ir



https://rjms.iums.ac.ir/article-1-6468-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-01-31 ]

Gosb 4wl caaS ol Cps 0 Cu e Lol
5 DLl 05008 sl 1) (285 (2 e LSS &S
9 ez Sl s a0l 5B 5,90 ol jo Sl
L LS ilwassily 9050 Sler <o,y (a8
ol 45 | il 08ls 18 e dzgi oy5ilS o
3ol o e sl 1) Slogdlln o)l ali e
S50 (Ggmw 3l S e ol Sl sla S Ulgs
00 tasiws Solate slajls slyls 595l LSS
Jole Les (! slojls s § Lile 9 35—
90l Ol slasls asly gy oo Lo a4y 00l Sl
3yl LSS sl sl 51 (o5 canlel 5 13
Lo o 51 (ool i 5 o5 e (5,55 o o lojle
plie 51z, (LS, G ojle 4wl (o0 590l 5o
Co o d by Ol 4 wilys o Glosle a3 4
Sz pogie ml gt ol (i alioge oy
o Dl pedS oanlid wl ) Bk 5l ogd Sl
dod 5l (2l ;K0S poe &S 290 (e
Joimme (295 4o plojlw plod aSd wils Pl
= Ol slacl asn g0 5 Lid g 0g dinlys
5l o5l oo 42,5 ol 31 8 Lt b Slaaas 1y sl
Coprmdy Yy il @ sl gl pol> Bei 5,00
€S8 g (SHliily) ( patiy sloaasls
PRE-STRINER RN R JVRRPS IR EON VIS g
ol 0 Ll g b " S Wik ol s

FLIETY
5 alany IOl (5,505 I 5l pol> i
s ol g bl anals o Lzl Jlowe IS5 4y
5 Dol Ol39 (o S LS5l 5 Ol
A5V L s o aSeailco oyl U39
S¥oleo (ob e (owlid g, 50 o )15 4 Josius
VO 5O s 0Slgh o dges pox> el (5, 5L
109yt 00 (6 S 05l s o Glil 4 cnaline
sanlin sla paie slows Q ] ;o a55Q <n < 15Q
= Mg ol i (SY150) ey o3 olaws b onls
FY el Ol b asas o (Fae) Cunl diges
FE LYY slacel o |y dged o (@ lli g
digel x> RBgT (nl 50 45 dgad dlne (8 (o0
5 dwlone el Jlai 050 03L j0 a5 £ v dae bl

http://rjms.iums.ac.ir

OWSen g Gisu); Lo jle

SIS S i pae il b LSS (6, Ken S 5
Le e ool (S jab 4 (VA VYY) s axlgo
Sl «(590eiSS swlal and oz )0 ks 5 00
ol 5 S0 o S el Slejls S g lags 3l il
9 3 ohis=l oyl po s sl s
YL 5 00,15 o i) s alauls 4y Lo slojlow
3 1y Cedgine AL 5l oo o5le jUaml ol i
J> ol Glojls e 5 Jiluwe 3550 ) 5 035 555
g o] LS, U cul p3Y «elate oy s &)
Slasgp ol )| sliwly o) 095 (5 ouijluw ol las
3929 b oo o ) o az STauS oo olele
SIS IS 45 aias o Lt b iyl Lol s L]
aiiS ol |, 0y b aulyts IS Lame 4o 5]
5y e 955 ol i gl 4 s yiies bl
oyt GRal 8l sl a8 el gar ST LSS
Oloslw & o QSIS s 09,90 &oyb 5l 559
&slwllys ccwlazs 5 18 solaswl 0y50 (WSl 4
9 Oles gm0 1) Slosle 5 602 Slaal (LS8
15 SIS dmolaxinl 5 bag o o33l o sliwl) o
La o] adlio ol lojlos Cdpin g o, a5 oS o
Sondy (2by)l ol gl Sl Bawslon s s,
S Sy S om0 Sileaiedly e el
oSSl of; 4 allinlie allee oLl Ghion 9 G2ise!
ot €Sl (55 olrlis olo ity slisel o
35y = sled & Glosle S 65 0502 5o Jele 5
g = el ol Cad b Glesle 5l g5l Ll
Sma 53k w4 pliws 5 L ) 955 Sl g 009
& lwainaily 0 US o g i Jb b b
ans 5)los LaliSis b juel culibge ablia ol L
AOY-Y2) cwnl Y o g 4
sloarls b))l 859> jo alds Gllle 4z 51
W85 O ao (oo Olallas (LS5 g5lwaieslys
Sordg oy A 50 00D Sud Shagh ) (g
S Sy S om0 Sileaiedly la Ll
sbogiogi 5 @3S &0 Glpl (o9 9 (590!
L&) o pae sloasll & jo 418 5 50
ps3) 3 Sl daleslos o odd @l Sloss ek

ALY ‘g‘t‘i‘o‘ﬁj A.AUa}i) v 69> |5j|] l_.'s.l.ilj.l.: .ﬂg.l:ﬂl:.l.ll


https://rjms.iums.ac.ir/article-1-6468-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-01-31 ]

ﬁﬂxﬁjcﬁjL”J;“ﬂ95L5ur45L3

sty
IR S5 e
slogbosl Goysr 5 Giisel Gles JS 51,8 YYY )
Sya (duo 0 FV/e dga) ,a5 YFF sul bl [giS
eSle a0y ) (Do, YA/ dg0>) a5 YYF 4
SLS dalw (nSle g JLo FYIY £V /A LT
ol aieh pizen g Jlo YAAE YA/A U]
2 ONax mhaw bl o (o2 950 Corex
Sl ool oolo ylas (V) S

ol 50 el 5l el ya 3B s (sl
tog3l 5l st 9590 Camez > giluaially JS
A Jgaz jo ol mls a5 ol colau] 29,5 S
el &85 158 gy 2 090
L Sl asld sl ) Jouor @b 4 4295 L
maw 0 aS (FIV ) oosel cews art oljee 5 oS
3,5 Glgie iz Gle oo el o g o100 gl
o 3 5 Sle () (FNVF) (28ly (nleo o oS
odel s SYlga Slaws SVl &l yed IS &>
o 5l Sl () (1) il (550 oSSk 5 (Condl
el (V V7 D) b gloany 5 glaas, S
& loliae glas (Conl ol Caws 4 () Loyl slows
o0l Cawd 4y (BBly 1 Silo a5 Syl 510l 39
Olbobl L (g5 oo Sl il (5185 (5SSl 1 S

e 5 4 asogy i $ -

o3l x> (ml 5l e (e 2 g Jolye 0o
aiged pz> (pl a5 el (pl (gomy Jlow Lol .ol ouls
@yt A5 il oo olans] b bl 4y aigSe sl
Oled sl S o elalyy o ool by
ool i S E XYY N A4S (o955 el
arass g Sl dged pa> il o doys clis
4 ez by (Bolal Ojgo 4 bacl iy o5 Wb o
oad ploxil gaaad b sliwl (o ol 08 axel> as o
R

w3l gimo el iy Jols Laools S I3
Vedu aszlobg 3l acl iwy sl oolaiul b aS og
9290 ol 0 )5 g (rraasie ) i
Sl ;o 55,8 Jalge 5 g slogasls
ol 3l 9 285 L8 b)) 9yse OLSLE
(Sl Cwand & gllo aiy anl iy 4 b
ST PP ICR R PO < PN
J=bos sk sl osle aly) al Sl 5 aass
(+1300) #Lis,s Wl 5,k 5l bl s GVIY ) Ll
ool wl U 3d bools Jdo 5 4y 300 .0l dloxs
t o305l 5 bools lgh,d) bzl LT 5 aros L]
a plodl (Lopasld (o) 2 sl (o295 S
(0=+/+0)

B gy
H

Sal

(X2

XIS
LIRS,
SRR

o

>
%
R
etetotetotelel
eteteetesore:
e teatete]
LRI

T

<

oS
oS

o
o

XSS
o

oS tetetetele!
ORRRRRXKXKR
e tetetetetetete!

ogoseetess

SO
o
o
%

%

XK
25
SR

o,
SRS
25

O
o
Q8L
Q8L

RHLRHL
RHRHRHL
IR
SRR
SRR
ERRRRLRRE

C;)Lya}d LVL“Iﬁ )P D90 Curex> uﬂ5b§ Cﬁjjﬁ‘*\ ‘}Saé

Y44 cwub‘)) MUG}‘} e)‘».:z NV 09> lsjlj us.l.:l'.lj.‘l: 'ﬂgj.l: lllﬂ_.ll

YoV

http://rjms.iums.ac.ir



https://rjms.iums.ac.ir/article-1-6468-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-01-31 ]

OWSen g Gisu); Lo jle

e o503 5l ol oy 5 G959el s o ilesially JS Gasls )3 aasli s ey sl (295 ST g0il ) Jgan

o9ojl doms s praw haw T R S R W [ ol Sle sl
o blise ) sk
0 o[-0 ofee IV s A8 N 7N v Slojls
2)
0 o[-0 ofee YY/AY s A8 -I8Y /a8 v natd
2)
H, N o[-0 ofs e AAVARE®Y A8 -V e’ v IRy
H, N o[-0 ofs e YIVE s 644 -Iva AN v elensl - Kb
0 of-0 of+N \EIYY s 234 -1V ¥I¥Y v waass g pbjal
2)
H, Joid o/+0 Iy VN 034 R4 /¥ v Slimes

51 i sasel s 4y Bl Sl S Sl
4 120 Gleebl b ol oo ol il (65105 2SSl
Olrl Sy Gl By jlaS sy azis ()l
e Ol Glosiadlyi )0 (055 el
Sl 25l (5oL A6 olRl Ghan 5 Ghise]
t oo aSE L eloinl - oo 8 a3l (ol
o0 s s s aS (YVE) sassl Coss 4y
O 45 35S plge ez BleS o el s pre
o e 5l eSile () (V) (8ly (2 lee
oae] Cwo an SVl oloas p SV lgw Sl s JS
oz 3l Sl ) () b 6l oSSk g (Sl
el (V OV 7 D) il loasy 57 sloas, JS
& obine &glas (Sl sdwl Caws 4 () L“’Q" olass
sdel Cews 4y Bly 1 SKile a5 Sly] 510 ,ls g2
b b s ol il (5,85 eiln 51 it
Ol oBas jla S oy a s ol as 720
» eleinl = (S el Gl (Gaaen
Ol Ghasn 5 Bhsel (St ol S 3loatailys
el @l oLy ,3U
Olyme 2 0ST L paass 5 (9l a5l sl
[0 sl mdaw 0 a5 (VEIYY) ooel Caws st
O 4S5 0,5 lyie iz lyiee el s S
oz el 5l 2 Sls (2 (YIFY) (ely (2 Slee
odre] s d SYlgw slacas p SYlgw el JS
oz 5l oeSbe () (1) ok 6,k (2 Sks 5 (o
s (VX D) b sloas, 5 sloas, S
& lolise glas (cul odal Cewsd 4 (O) L(adl slows p

VoA

http://rjms.iums.ac.ir

[0 paw > gyblize % /0w  (gholixe

Olyd olF oo sl a s s, 4o ol as 720
6ol ;30 lpl Ghygn g Gsel (Sucan Gl s
ol @il

Csd b e 05T b ceass a3l sl
So=xe /00 gllad mla s o a5 (YV/AY) 0d—o!
Sy 5l G &5 0,5 lgie Gz (g e ool
SYlg Blped I oz e 5 52k 02D (V137)
Lg)_,aa u.‘.i:L_.‘.‘e ) (M_.w‘ ool Cewdy UY‘}»A Sl »
sloas S slaas, J5 aex 5l (Sl () (V) b
)‘ .O)L) S99 Lg)‘bl_;y.n s.:sLD.» (M‘ OA_AT S
5 s sacal s 4y wdly (Sl &S Sl
au 190 Glwebl b ¢l oo conl i (6 ka5 (1 SSbe
Olpl Gty lms dBao 5l as sy 4
Sl (59— (g ilamaiailyy o matd el
a by ool 80 Gl Ghyen 5 Ghigel (Saiw s

At e o oSBT L 5 (80S Lasls sy
msxo [0 glat maw o aS (YY) odw! Cewd
sCM.J‘ )‘é

8y Nle (rm 45 0,5 Gl iz (g e
Y3 Sl pad 5 paz s 5l ke o)) (F/PV)
slan ;S slaas, I pex 5l Sk () (F) b
4 (0) Loyl olass s s (VoY (Y F )l
)‘ ..s)lo Sg—>9 d)loLm usu (M‘ ov\_nT [GPEIWA)

ALY ‘g‘t‘i‘o‘ﬁj A.AUa}i) v 69> |5j|] l_.'s.l.ilj.l.: .ﬂg.l:ﬂl:.l.ll


https://rjms.iums.ac.ir/article-1-6468-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-01-31 ]

O‘).:J..) djL.:.x;‘g'I?: JLQ.»L.:

Sors Silwsinily slagasli cly ey ganas, =T Jous
Ol 003 51 oll (90 9 (hjgel (Shcw s Sl

SHuca gyl a3y ke

AARY Slojlw adlis
A7ARY s yadl
Y/aa 55 jaslis
¥/+0 el — S Lasls
s e g Sigel pasls
YIVY Slises pasls

vy 1t &t — %

b S 39 cpl 5l Sl G ool 5l Jeol> gl
(2SS (matt ( Gloslw) (o) p 3550 AP
2 (S pamasi- el elaizh (Son )b
5 Uhisel Gim S ol e ilwarally e
G255y ol 5o S e Ll i BB 5555
= ooyl el Slils e a8 0 et
= Sl AY lie 4 Sladl (69,8 (o 5luasailys
Silwaiailyy Ol s 3l acs 00 03Kl el
Olyms oS Gl sl yy S oo e |y SLl (558
Olosls Q)51 S Olsie @ 5528 95 5 GRise]
5 M (ogee G syl (Jle o Gijsal ol o
sz sl Hllss sl b o] 4 dgore by ploxil
s 1 oy ;500 a5 cails ax g5 b g ol o
5l a3Y sla (St 5 b & lge 59 4 a5
4S5 asss les .l Jsax JB Joe g 428 &b
e
oS jo sidu il sl sols lis |y 05 alaxde
b wales gams ol 8l 0SSl (pi5e Sl &5k ) 5
aS cnl ole suaily Couenl o 4 v il g
syl s gl 45 il Lls ayly sl
Sy Silwasailys o (L85 GaSll oS ol (Lis
plosl ) je-is a9 9 3T P PR OOV Sy W
Syl gyl e HU LT le codled 5 dgoe gl
god gag 9 S 9 Slalllas @l b adl (pl &S
725 095 Lt L 5 (Slojlw Jalge (7)) 0l oo
i o Slojls 3l (Dlbls )| yzmen oo el
o dolp g Slaal yog
Sl a5 Lo (LS 5 o S
L, g Jads (g3l (8 ()L gy g bal)

AR (wliiOlgy asbio s ooledi YV o555 15l Sz ja ogle alan

Yod

ool Cawd a4 ABly (1Silo a5 Sl>y] 510l 5eg
Obieebl b (g5 oo Cenl il (6515 (5 Slee 3l i
Ol oFaso jla S oy A ol ay 740
2 ez g Bisel parld (ol G
Olnl G595 5 el Sty ol Sloiallys
Sl ails g0l 43U

ot Gl o wST L 5 Sl a3l sl
omme /00 sllas mlaw 13 a5 (V+)) sl s
B R e UL R
Sl yed 5 oz e 5l (xRl () (V10 F) (A8
g (Sl 0aal s 4 Yl Sloss o SV Igu
J5 ez 5l Sl (0 (V) e (5 5k8 (1.Sls
e (VYD) b sbhan 5 sleas,
& llime Sglr (Cul odal Cews 4 (B) LQQT Slaxs
Cwd dy 2Bly W Slo a5 Sl 510,lad 0g2g
Ly olssi e el i (6,155 0y Siloo a4 o0el
Oy sB o 5las sy azs pl a4 720 lesbl
Sibwarailys )3 (Slimad pasld lpl Gucw s
U ol Goisn g Ghisel (s Gl 355
ool atils dawgio

moe s 4y 5SSk (e e jslaie @y aslol o
D9l Sy Sledl G glessally glo
o B G531 3l Gl oFans 5l 1l Giyg s s
Jeoz 5l ol Gledbl 4 4z g5l .l 00l solazl
J%b@b.uﬁ&o..\ﬂ@.sgxzﬁ%ftlgaép
ams ol 4 70 (lisebl b g oo a3l o jloline
sloar b glea s, (5 Nlae o 45 S,
5 Shis—l Gy 5 Ghadl 5y ileasallys
S92 §lline Sglds (s o 5l Glpl en
o Jsloe ol Cmglel g fidan (wyp Cuz a5 0l
S (o0 axxlye (V Jg92) (e B g Jour

ok 33 oaalin ¥ i 55 45 5,5k olea

Sy Olms oBws e B (ge3l G,
Sl by (et (23 Ls lnl 9 5 G2
e5n Ly (ol ol 5 ¥ (FIVR) a3,
S5 Siloniadss 581, 556 n el (YNY) as,
£als Glml (s 5 Gois—el (St o S

http://rjms.iums.ac.ir



https://rjms.iums.ac.ir/article-1-6468-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-01-31 ]

g e o Slas (ol Glaal o, o ledll
Gloaiaily b QLS 50 s 5 ail5le slo s,
LYY 0o Jolins 5 e dlal, b o] 5l s,
S lgimal 3 095 45k 50 gy 5 5g) mizren
i o a5l ol Ll 1) LS a4
5, Shat 5 SLSIS (6 lgomal o 45 siols i 59>
3,08 0525 (sardiiane L3, o3l (555105m 5 (53,8
s> Slalllae (b oy 9 ologs eizren (YY)
5505 5l 65Vl ol wiilys (LSS A aundl o
A Lime (90 0l oo 1o |, s iy illanil 5 IS
3 ol G (6 iy SBldasil 5 )LSCl S pes
Foleen 1y (s3lwsiallys joe 5 0l (5 5luazalys

(V) oS o

O9—olym a8 sl Con g Lo a8l 4y axgi b

9 9 sl GYgkene g (lpae 4 pol> leg
g Slylas 5l Jliiwl 5 655 0y b 45 05 0 dloiiny
o oleiel walitne Jiluw g j50l 0 lodre Sl
2ol b casms Lol ) ladae gow] JS0g5 g uis
ax o) Gledee il sloacbadse 5l Jdow g
L aisS s | 5T g lgommel ol (S sS
5wl )5 sla by 5l eolaul 4 pledre 35985
~Gillansl i ol 5o e 08 @l ks 5l Ll
Slooil puw s L g asms (iulidl ) flodes g0y
odre s e glaas acs gl g e
O 3ham g ot Cagli [ plalae (g Gog5 ol
iy o bl ol S SileiS s @l 5o s
o azg b anil gledee oL, (o 5lwasallys
SRy 0Ll (o 2 0550 Slaatls sl 4
Iy Olaye g lwaiailyy Ol 5l do )0 A0 Swases
Solig Olpoe 8,3 1,8 Jol cnglgl 1o 9 us
doazg b plojl ;0 a5 0lS cxw ()9 9 Dj9e]
oot g ol 8l 608 sl Sy el g oy,
Segae ol a2l p o (69,8 s 4 Az L
Oy b assle el 31, ol 50 9 aims olais
5 S U ails e agme cinlisy aloul agy LolS
Sl 25l mge al cl syl o 1) a3y (ot il

http://rjms.iums.ac.ir

OWSen g Gisu); Lo jle

il e e gl g (6 Yo aialis o i
el sl Jod B 5 Gl e ik ek
o Slojlw el sjle e @l G, 6 e
Lo Gigy 5 o9 5 s Jymax 8 Sl
l9) 9.—ol8 ;0 (oele Als jo el 0l (atuie
0,75 5 (omlidps e g (eloirl (bl Blg; ¢ plits
sk am szl s (o2s S bl L )0 (55,0, 5
b Sl sleogazls 4 (oliws ate) pofins
WS ol s 5yl Gakos gl il oo ol
Sy Sl 9,8 silmaradlys p Glosle Jale
ol 9518 g ls sine 13l 5988 s 5 Aisel S
Al s gmmad )L g 005 s Slalllae gl
Dz 4 Olgise |y (paass - chisel a3ls (Ye)
GrSoly o Jad b Shoe bLs ) g g9 ejlem 5 il
9 &9l slo g0 (bl )l slac lgo cjoi e
4 joSde sla (aSldgn 0,5 anaib Sy
Sl g 9, 8lee j3 a5 azd ()9 n JB gl blys
3 et cpl pl 0)lo o )Lol gl co WSaie Sl
a7 g S e 00 S A QU (aasy
g5 e g (gl 3] 51 olitnl 4 el s
3 90 w0 gjlwaiaily ;o paadd Jele aS ol
o Lasl ol o)l gyl e 35 adlas
(YV) 0l o et 855 5 JLb ol lalllas
L e o Sy sl o 5 el
(=39 Gl la sl Jold oS Slygens
4 Gl 5l abbioe Jlo @lie (o559 it
B s 53 elazzl sl sl 51 LS, calie
Slejlw i i alas 00 deilyy glw 09,5
Dl 50355 sbolad 50,5 bges B2y 5l Wlgs o
Olesbws o 1) oz colom g (Jlo mibs o 28555
wloe aS o sly (LS5 4SS S0 0 a0 aclil
g Smlige Glojlw jo Lo ol (g0, wd iy (ol
)3 052y i e ol 3 p3Y Sla le>
Sy on ol ¥y Qi g ey s lasiallys
S5 el Gleaisl b ol g mls
090l 995 (e 2 58 s sl bl oo Ll
Sy 4 (pl 4 QLS (2L ly, (siluaselys
A (o yid ((§Aal ) 50453) i 4 oloiel a S

ALY ‘g‘t‘i‘o‘ﬁj A.AUa}i) v 69> |5j|] l_.'s.l.ilj.l.: .ﬂg.l:ﬂl:.l.ll


https://rjms.iums.ac.ir/article-1-6468-en.html

[ Downloaded from rjms.iums.ac.ir on 2026-01-31 ]

O‘).:J..) d)‘l.w.&;‘u'l}? JLQ.»L.:

10. Baird K, Wang H. Employee empowerment:
Extent of adoption and influential factors. Person
Rev. 2010.

11. Menon S. Employee empowerment: An
integrative psychological approach. Appl Psychol.
2001;50(1):153-80.

12. Jena LK, Pradhan S. Joy at work: Initial
measurement and validation in Indian context.
Psychol Manag J. 2017;20(2):106.

13. Cascio WF, Boudreau JW. The search for
global competence: From international HR to talent
management. J] World Bus. 2016;51(1):103-14.

14. Lalatendu KAI. empowered Meaningful Work.
The moderating role of Perceived Flexibility
connecting. Meaning Work Psychol Empower. 2019.

15.  SeyedAmeri M, Muharramzadeh M,
MohammadGholizad L. Position of empowerment
and its relationship with individual factors among
physical education teachers Physical Education
Department of Urmia Urmia. sports management and
development. 2009(2):21-34.

16. Rojas RR. A review of models for measuring
organizational effectiveness among for-profit and
nonprofit organizations. Nonprofit Manag Lead.
2000;11(1):97-104.

17. Lahijani PF, Nojedehi P, Haghanipour A.
Human resources empowerment strategies in
development projects. 2012.

18. Al-Omari Z, Alomari K, Aljawarnch N. The
role of empowerment in improving internal process,
customer satisfaction, learning and growth. Manag
Sci Lett. 2020;10(4):841-8.

19. Soleimani N, Motahari  A. The
relationshipbetween secondary school principals
empowerment and job comminity in Semnan
province. Curriculum Plann Knowl Res Educ Sci.
2009;23(23):101-22.

20. Hassanzadeh R, SeyedAbbaszadeh M,
Ghalavandi H. The relationship between knowledge
management and human resource development from
the viewpoint of staff Urmia University. Acad Lib
Inform Res. 2015;48(4):605-21.

21. RezghiShirsavar H, Hashemishal M. Identifying
and Ranking the Effective Factors on Staff
Improvement (Case Study: Khaje Nasir Din Tusi
University of Technology). Q J Career Organiz
Counsel. 2018;10(35):113-30.

22. Spreitzer GM. Psychological empowerment in
the workplace: Dimensions, measurement, and
validation. Acad Manag J. 1995;38(5):1442-65.

23. Luthans F, Youssef CM. Human, social, and
now positive psychological capital management:
Investing in people for competitive advantage. 2004.

24. Thomas KW, Velthouse BA. Cognitive
elements of empowerment: An “interpretive” model
of intrinsic task motivation. Acad Manag Rev.
1990;15(4):666-81.

AR (wliiOlgy asbio s ooledi YV o555 15l Sz ja ogle alan

AR R

9 Sl o pae glo -l obwl b (uizees
239 sle ‘—’L'-‘b Copie mhaw )0 LSl a8
Copde do (b (s g (oo pp S pae Lo X,
OS5 sl Gl 9 990 & pud (gl Al g (25 )Lie
D5 8 Gl Jlasl o dlas S w0 bl
619 0t = (e (PO iloly el sl i
S, gz o goad (b plejle o Sluil il
ol ol aS iz el x>l Sloja8 5 aseis el
Bl cslio sloopaly (ngas sl Sl Wlg oo
20l Sl (5955 (silwaiallys 4 pliws ;o Sl

References

1. Habibi A, Maleki F, Rami M, Ghalavand A,
Jahanbakhsh H, Dehghan M, et al. The Relationship
between Physical Activities with Some of Physical
and Physiologic Indexes of the Citizens of Khuzestan
Province. Sport Physiol. 2018;10(38):215-34.

2. Heydarinejad S, Bahrami M, Azmasha T. The
effect of in-service training courses on empowerment
of physical education teachers. Appl Res Manag Life
Sci Sports. 2012;2(1):88-1.

3. Gholami AN, Zare A, Ghalavand A, ShirAli R.
The Study of Factors Affecting the Formation of
Small and Medium-Sized Institution in Iranian Sport
Industry. Appl Res Sport Manag. 2017;6(2):57-66.

4. Ergeneli A, Ar1 GSI, Metin S. Psychological
empowerment and its relationship to trust in
immediate managers. J Bus Res. 2007;60(1):41-9.

5. Rezaei M, Hoveida R, Samavatian H. Concept of
psychological empowerment and its relationship with
psychological capital among teachers. J New Educ
Appr. 2015;10(21):67-82.

6. Bogler R, Somech A. Influence of teacher
empowerment  on  teachers’ organizational
commitment, professional = commitment and
organizational citizenship behavior in schools. Teach
Teach Educ. 2004;20(3):277-89.

7. Shapira-Lishchinsky O, Tsemach S.
Psychological empowerment as a mediator between
teachers’ perceptions of authentic leadership and
their withdrawal and citizenship behaviors. Educ
Administ Q. 2014;50(4):675-712.

8. Abualoush SH, Obeidat AM, Tarhini A, Al-Badi
A. The role of employees’ empowerment as an
intermediary ~ variable = between knowledge
management and information systems on employees’
performance. VINE J Inform Knowl Manag Syst.
2018.

9. Kundu SC, Kumar S, Gahlawat N. Empowering
leadership and job performance: mediating role of
psychological empowerment. Manag Res Rev. 2019.

http://rjms.iums.ac.ir



https://rjms.iums.ac.ir/article-1-6468-en.html
http://www.tcpdf.org

