http://rjms.iums.ac.ir Ve wanl Y olas YA 003 15jl) g Saisjs ogle alan

B ki ) ‘f'vw"""efm" (LI

&

£
f
il

gy Al ] ‘

[ Downloaded from rjms.iums.ac.ir on 2025-08-02 ]

[ DOR: 20.1001.1.22287043.1400.28.12.6.2 ]

b ylow S )5 (g 5 St (il s b (Sloi! (5 piucad g g (o jlw Coodw (s alil

Oyl JgiS obT e e JgiS ol e sl oSl 31T olKiils ¢ lusl pgle 51505l (bl 09,8 wyl ol S 16 L gn (g0 o
(Usiamo 03imm 5 ) ool ccymdgy ccymdgy dovly ooVl 31T ol&utils sl pole 51Kl ( oliily) 09,8 b)) (ol S 2ot 95! (o dind 3
moghbelifereshteh@yahoo.com

Ol 0yt < yo s 2ty ool 3151 olSKeiils ¢ Slas! pole 5150y ¢ gunlinilyy 09,8 b)) gunlih S 2 o oS! a0 o

oS>
o jlgals’ . ; 5
gy Cedls (mile 285 b eloir] (g pdsul gt o Slojlo codls () Ly sy Ban b Sl hmgd 18D g Ak
(Hlojl oMo ol 3,5 ploni] oy S8
sslein! 6 plyculgiue S Jols 3ios ol ()lel Aol g 0391 (Sitman £5 31 9 wos gy i jl g )8 Ban s | pole gl )8 g,
iy e oo 350 515 WAe byl sslel anole shios gy Clled 4y gt VAV=AA Lo 55 & 55k o (o) (sizad plol ybiglass SIS
CooMww dolidiun gy duw Jolis a0 I3l .0ud Gl ool (ol (S g5 hg) Bayb 5 8 WY 590 9 (aux)S Jodo Gubo digas
Olalest GBS a5 55 (WYY 58 s (g bl sl 5 (1901) gl (sl (g pivcdsion (1995) ol 5 G590 (S
9 SPSS Jl531 p s 5l 3o (oLt 4d b )y (sl g imogs ol 5l (GBS Comer (slapiite Lo (gl idgs 3,5lwl daliiins
b o3lisl Y asens PIS 1331 p 5
by glalon QS il candls ol 85 U slozal (6 pscdgiane 5 Jlejlo andls i 85 o ol 3uiod ol Hlaaidly
9 (Slgy Sl 55 5 (Slgy cedw b Slojlw caodlow (3 9 (elainl i Clgiune 9 Slojls codlo (o (wizmen 3,0 3929
.b)b d9>9 sthgl) Qtw)lo.:.g Qkf)lf Ur—la.ol dﬁ.\)ww
VELVIVE  nedlys gt gy el (lia 1B L elat (o piyCalgiue g Slojlu Cudls o 25 65 oS BF ol Llfen S oo 42 38 S Al

Loyl ylows 50 GUSHT Slgy oM ¢ sloinl (il ginms ¢ Slojl codus oy dlagly 4 dagi by g 5)b 3539 dlaly oyl jlog LS

VA0 ol )b , © e . .
T D98 (yp O Soadlze (pl jiie 4 2 S @ es gl ol

el osiis 5155 @8l 5,5
28 Jlo pols oS Colos anio

lio oyl 4 ol gl
Nazari Jooybari H, Moghbeli Oskoyi F, Moghbeli Oskoyi M. Structural Relationships between Organizational
Health and Social Responsibility with the Mediating Role of Mental Health of Hospital Staff. Razi J Med Sci.
2021;28(12):54-64.

sl 4383 < 3940 CCBY-NC-SA 3.0 by Gallao ST aw yiand s yg0043 allite oyl plidisl™

o¢


http://orcid.org/0000-0001-9662-8561
http://rjms.iums.ac.ir/
http://rjms.iums.ac.ir/
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
https://dor.isc.ac/dor/20.1001.1.22287043.1400.28.12.6.2
https://rjms.iums.ac.ir/article-1-6441-en.html

[ Downloaded from rjms.iums.ac.ir on 2025-08-02 ]

[ DOR: 20.1001.1.22287043.1400.28.12.6.2 ]

Razi Journal of Medical Sciences. 2022;28(12):54-64. http://rjms.iums.ac.ir

\e2IPaIAl JO Asianiun ued)

05
R

Original Article

Structural Relationships between Organizational Health and Social
Responsibility with the Mediating Role of Mental Health of Hospital Staff

Hoda Nazari Jooybari: Master's degree, Department of Psychology, Faculty of Humanities, Islamic Azad University of

Aliabad-e-Katul, Aliabad-e-Katul, Iran

Fereshteh Moghbeli Oskoyi: Master's degree, Department of Psychology, Faculty of Humanities, Islamic Azad University

of Rudehen, Rudehen, Iran (* Corresponding author) moghbelifereshteh@yahoo.com

Maryam Moghbeli Oskoyi: Assistant Professor, Department of Management, Islamic Azad University of Central Tehran,

Tehran, Iran

Abstract

Background & Aims: Hospitals have a major impact on the health of people in society;
therefore, their activities should be such that they maximize the positive effects of their
activities and minimize the negative effects. As the most influential member of the
community, they are concerned about the treatment of patients and people in the
community and to solve patients' problems in Hospitals try. This means that hospital
officials must recognize and accept the social responsibility of their staff. In this regard,
it can be said that social responsibility is recognized as one of the most important
elements of the philosophy of the existence of organizations so that paying attention to
its observance not only has the potential to enhance organizational commitment but also
strengthens the satisfaction of stakeholders outside the organization to legitimize the
organization. Organizational social responsibility is a sensitive issue and a key factor in
the survival of any organization. Organizational health is the permanence and survival
of the organization in its environment and adaptation to it and its expansion and
promotion and ability to adapt more or organizational health for its survival and an
organization that is healthy with destructive external forces to some kind of success.
They are empathetic and direct their strength in an effective way towards the main goals
of the organization and the long run, show the signs of a healthy organization.
Organizational health is affected by many factors that can be effective in achieving the
goals of the organization and lead to effectiveness in the organization and ultimately, be
effective in the profitability and efficiency of the organization. What is certain is that
mental health includes emotions, psychological conditions, and social well-being.
Mental health affects a person's way of thinking, emotions, and other aspects of life.
This determines how a person can control their stress, manage the issues of others, and
choose from a variety of options. Mental health is an important part of all stages of life.
There are many factors involved in causing mental health problems, including
biological factors such as genetics and brain chemistry, life experiences such as sexual
abuse and trauma, and family history. Considering the importance of social
responsibility and organizational health and mental health among hospital staff and the
lack of research on the study of structural relationships between organizational health
and social responsibility of teachers with the mediating role of mental health of hospital
staff, the present study to this end, and by answering the question "Is there a relationship
between organizational health and social responsibility with the mediating role of
mental health of hospital staff?" done.

Methods: The present study is applied in terms of purpose and descriptive-correlational
research in terms of method. The statistical population of the study included all
employees of Imam Khomeini Hospital in Sari who were active in 1397-1397. The
number of statistical population according to the inquiry from the recruitment unit of
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Imam Khomeini Hospital in Sari was equal to 180 people. The sample size was selected
through 123 people through Krejcie Morgan table by simple random sampling method.
Hui and Feldman (1996) Organizational Health Questionnaire was used to assess
organizational health. In this study, the Carroll (1991) Social Responsibility
Questionnaire was used to assess social responsibility. The General Health
Questionnaire (GHQ) was developed in 1972 by David Goldberg to identify mental
disorders in various centers and settings. Descriptive statistics (frequency, frequency
percentage, graph) and inferential statistics (Kolmogorov-Smirnov test, Pearson
correlation test and structural equation modeling) were used to analyze the data. SPSS
and Smart PLS software were also used for data analysis.

Results: According to the results, there is a direct and significant relationship between
organizational health and social responsibility of hospital staff; That is, with increasing
organizational health, social responsibility increases, and vice versa. There is also a
direct and significant relationship between organizational health and mental health of
hospital staff; That is, with increasing organizational health, academic optimism
increases, and vice versa. There is also a direct and significant relationship between
mental health and social responsibility of hospital staff; That is, with increasing mental
health, social responsibility increases, and vice versa. Also, the coefficient of the effect
of total organizational health on social responsibility is 0.660, which shows that the
mediating role of mental health in the relationship between organizational health and
social responsibility is significant, so it can be concluded that the variable mental health
has a mediating effect on the relationship between organizational health and social
responsibility.

Conclusion: The results showed that there is a relationship between organizational
health and social responsibility with the mediating role of the mental health of hospital
staff. This finding is consistent with the results of Hosseini et al. (2014), Moradi et al.
(2012), and Dollars (2018). Examination of the results of research on social
responsibility shows that organizations and companies in the country have not yet
adequately acted in the field of responsibility and scattered work in this regard. It has
been done that social responsibility in different dimensions is affected by factors such as
management style, cultural values, organizational commitment, and organizational
culture. The concept of mental health is one of the central and important issues of
positive psychology, which has emerged in recent decades in the field of psychology as
a result of changing values in beliefs and tries to present the presence of the component
with scientific methods and perspectives. Make positive aspects more colorful and
impressive in various aspects of human life. Organizational social responsibility is a
sensitive issue and a key factor in the survival of any organization. Leading
organizations, as accountable organizations, to be transparent and accountable to their
stakeholders for their performance must express their commitments to social
responsibility through their values and ensure that these commitments are met
throughout. The organization will be run and thus social responsibility will have mutual
benefits for them so that both the organization benefits from its more ethical and
coherent approach and the society and the parties. Stakeholders will also have a better
view of the organization's performance and strengths. In general, it can be concluded
that there is a relationship between organizational health and social responsibility with
the mediating role of mental health of hospital staff and according to the relationship
between organizational health, social responsibility, the mental health of hospital staff
Practical ways to use these components as much as possible should be examined.
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