http://rjms.iums.ac.ir WA LT A o)l TV o555 15jl) 1sSaisjs ogle alan

£ers) € SeNe e oCope 0

;
v

e

&
.~/
£

[ Downloaded from rjms.iums.ac.ir on 2025-07-19 ]

OLS 515 036591 g Flojlo Kb 9 3 0 (S35 038 038R0 Joo 1 b

Oyl eleyS eilayS ool Al3T o8zl ¢S anly ¢ 555 s pde (55> (gl 16y UiSe oy Al g,
shariflan@uk.ac.ir (Jsius odiu 5 #) ol (ylo)S co)lo)S yily dund oSl ¢ b9 S o il 103y 1 Jus Low]
Ol coleS oy il daged oKl (ob5)9 S pte Sl 1532 305 o R (9,55

bl ol ¢ Jloss ol8tily ¢ obsy9 o ppdo 09,8« obyg Carppe (5552 IF (6 R G0 (o

EXR €3

o jlgals’
el S
ST

LS S 035l

Oblg g (B9 Syl

A/-0/%D cdly gyl

WAYE ol b

5 D9 IS Sl (LS 053l g lojls Simd (e syg 0y 55N 0295 4 Gimgy nl 53 BB g Ao
ol 045 4;'5\3){')9:5 Js OU?

99k Ulex 5 359 cljll LS8 als 1y iagd opl d)ln-l dnoly b ookl (oS gy 3l Budss pl :,lS ‘,:39)
503) 1B YEUL ply (890 (S g 4 s L (imgly (5)lol Wigad sl 0392 55 A0 gl slass oS sl JSlis
o 43Dy Lo gdgejl (63,8 sl Sho 4 a5 BUd Cunes doliduwyy Joli leMbl (6)915,5 5l w5as Gl (550
(X" ub)l)_f <[AA u_g.lg) 9 <A AALM)) L)" dL\Lﬁ 909 4:; g JAL»; (Y"')};ﬁl) ‘jlﬁ)l&) &Ih)ﬁ d..ow)J 9 d9ab
el da Jlaw Vo gl 48 Canl onds aslo (WAR) Jlo jd (Blagl ¢ (LS 05:85) dolidin s Baios (03 150 .l
Cowlodds b lael 9.>T g (69080 Aol sl 08 5135 < IAS gy 9 ZAD dalidusys cpl (bl g conl 039
ol ui‘;)])'_? /AN ‘_5_;.\9) 9 “JAY duoL\_AM.v)ﬁ w] @lib oS ..\M)l.:‘_;o 4?.; \rd L;l)b dnw).: "),.l“ (\\"ﬁ~ ‘(_?)“943 dw)
4.41)] dl).: 9 yumno J.:.bd 00 paxlo N> 09""“’;) ;LAALC J...bu Oy M oo L;Lmu’c)i )l aosls Jﬁ.bu LS‘)’ Lol
ol o o3l (g kil SYsle Jio gy 5l Jdo

as u_s)f A4S C)l?—ywﬁ 9 .))Ib (5904 ¥ th)lf o};il A G €y ))l o dl)b Lf‘ln)'l.» &Ja)& L‘EMLL
1 x9S ) S Pnke O Slejle S

asad il il 1) LSS 65501 Ailes o o &5 glojlr i yd (605 SIS L blex 5 (5550 Sl )l 16 S A
Lo b3l el FSae 05551 )3 258 a5 1y LS, (59 0,40 lg3 oo aSy

ol 0t 3 )55 18l 5,15
ol 4zl Jlo ol 255 Colos 2o

:lio (ol s olciuwl o g

Arab Mokhtari R, Sharifian E, Ghahraman Tabrizi K, Manochehri Nezhad M. Conceptual model of productivity

based on organizational culture and employees’ motivationcts. Razi J Med Sci. 2020;27(8):150-157.

wawl 43 )5 o y9u0 CCBY-NC-SA 3.0 b galloo SIHT w piand s yg004y allite ¢yl plituisl™

Yo


https://orcid.org/0000-0002-7921-7610
https://rjms.iums.ac.ir/article-1-6384-fa.html

[ Downloaded from rjms.iums.ac.ir on 2025-07-19 ]

Razi Journal of Medical Sciences. 2020;27(8):150-157.

\eoIPalN J0 Asianiun uel)

http://rjms.iums.ac.ir

[ Original Article

Conceptual model of productivity based on organizational culture and

employees’ motivation

Rohollah Arab Mokhtari: PhD Student of Sport Management, Islamic Azad University, Kerman Branch , Keraman Iran
Esmeail Sharifian: Associate Professor, Sport Management Department, Shahid Bahonar University of Kerman, Kerman,

Iran (*Corresponding author) sharifian@uk.ac.ir

Kourosh Ghahraman Tabrizi: Associate Professor of Sport Management Department, Shahid Bahonar University

Kerman, Kerman, Iran
Mohsen Manochehri Nezhad: PhD of Sport Management, Shomal University, Amol, Iran

Abstract

Background: Organizational culture gives a sense of identity to members of the
organization. Organizational culture is a set of basic assumptions that people in the
organization, in dealing with problems, adapting to the environment and achieving
internal unity and coherence, have created, discovered and developed and proved to
be useful and valuable and therefore as a correct method of perception. , Thinking
and feeling are transmitted to new members. In other words, a set of values, guiding
beliefs, understandings, and ways of thinking that are shared among members of an
organization and sought by new members as the right way to do things and think is
called organizational culture. this research has developed to preparation a
productivity model based on organizational culture and employees’ motivation in
the department of youth and sport organization in Iran.

Methods: This research is applied in terms of purpose. Also, considering that in
this study, the researcher sought to investigate the relationship between
organizational culture and employee motivation and productivity, therefore, the
research method was descriptive in terms of data collection. The statistical
population of the study was the general managers, deputies, heads of groups and
responsible experts and experts of the General Departments of Sports and Youth of
31 provinces, which numbered more than 9000 people. Statistical sample 26Study
Based on the table -Kersey and Morgan, 269 people were considered and the same
number of questionnaires were distributed among the statistical sample. Also, the
research sampling method was selected as a cluster. Robbins (2000) organizational
culture questionnaire consists of 56 items and the reliability of this questionnaire is
0.98 and validity is 0.88. Another research tool of the Employee Motivation
Questionnaire, Ojaghi, was developed in 2010 with 30 closed-ended questions and
its reliability was reported to be 85% and its validity was 0.86. Productivity
questionnaire has been validated by AGIO (Jamshidi Ghahfarkhi, 2011). This
questionnaire has 26 items that the reliability of this questionnaire is 0.87 and the
validity is 0.88. In this research, descriptive and inferential statistics have been
used. Considering that the purpose of this study is to determine the correlation
between variables and to estimate the criterion variable from predictor variables;
Therefore, according to the results of Pearson correlation coefficient, factor analysis
and path analysis, and finally to provide a suitable model, the structural equation
modeling (SEM) method using SPSS 21 and LISRL software. Results and findings:
The results showed that among 269 statistical samples, 160 (57.6%) were male and
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114 (42.7%) were female. People with a bachelor's degree with 47.6% are the most
people in the statistical population. On the other hand, people with a doctoral
degree with 5.2 percent have the lowest number of the statistical population, as well
as the employment status of officials with 44.8% have the highest number of the
statistical population. The results of inferential statistics of multiple correlation
coefficient in Table 1 show that there is a direct and significant relationship
between the criterion variable (productivity) and predictor variables (organizational
culture and employee motivation) (p<0.001 and rp = 0.80). This indicates that 20%
of productivity changes are related to the above factors and 80% are related to other
factors outside the model. Organizational culture has a more effect coefficient than
employees’ motivation on productivity and can be concluded that organizational
culture has a more important role in explaining productivity.

Results: When Zone seeks organizational culture and moves toward it,
management and employees must play a dynamic role in the implementation of
human resource activities. According to research results, one of the key
preconditions of productivity is employee motivation, which is largely under the
control of organizational managers. This result was obtained in previous research
which shows that today the organizational culture has penetrated into all parts of
the organization and even the most important human resource has not been
deprived of this effect. Organizational culture has enabled organizations to have a
comprehensive and complete view of their resources, especially human resources.
Using this system, it is possible to increase the level of employees' authority and
give them complete and necessary information so that they can perform the task or
work of the organization in the best way. Organizational culture, as a kind of
identity, gives members of the organization. Culture creates in individuals
obligations beyond personal interests and plays a major role in human resources.
Today, creating and expanding changes in human resources through organizational
culture is easily done and motivates the employees of an organization.

Conclusion: Organizational culture has an effective role in institutionalizing
employee motivation, increasing commitment, increasing competence and
capability, cost efficiency and cohesion, and can lead to maximum organizational
productivity. It should be noted that organizations and companies must move
forward step by step, that is, they must go through the practical and communication
stages that are part of the organizational culture and consider it according to the
type of approach, their point of view and localize it. Proper and accurate
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