http://rjms.iums.ac.ir VP dinl Y oles Y4 oy 55 15l ieSisju ogle alan

£ers) € erNe e oCope )0

;
g‘x.

&

g
e/
£

[ Downloaded from rjms.iums.ac.ir on 2024-09-18 ]

Ol ! slarwel (saoli g 30 ()19 30 g oy ) Jaii! AL » Awdad axfliae

")l)il ‘uL.....ui ‘@M...:] .\l)j oKy ‘uL:..fj .,\>|5 ‘L;.;L'...f} dzol> 09)5 ‘d).'.f) L59>'n.1'._'vlb @'M 9 UA.C aobld

Assadi2001ir@yah00.com (Jytue odiw g #) ol bl o oMol oljT oSl bzl sy ¢ olis asols 09,5 ¢ baliul 163013515 (guw] Cypms Sozxo

Ol ezl e oMol ST olKtily (linisl anly o uolih doly 09,8 ¢jbaliusl 1 gon ] e ol
Ol ekl e oMol Sl ol&utily ¢LinsT sty owlis dnol 09,5 ()bl 1 Ly, e

LXN €3

Lo jlgals’
ulw,: dlbduobx

llas]

ol 9 U

VAN sl gl

WANYAY ol b

5 JSize 5 dxals o g Canl dmely )] Slansl polio dmely (e3La Bl dx 65 g 1 ) sy Jole 055 aeo 180D g dino
o 9 b 0 Ol) Jldl dsw i sloasliyy 2 oS (i Glacasliw (g dlio ol Ban W sl Jlb sy 9 06
el M) )

JsrSope 1St g st Jilow g5 51 4y S 3o gy b oo (glailoeliS g (oolias | aalllas (398 lis 215" 109
Gy b pbol b OleMbl g (Sius g ool o50s slas)lodd jo g ol 1 g)ly 00 g (lalulS” glaodly
il e (Mot g uog daw 40 dsdllas aodly g4

5o s g oM g 5 dilisie laJlo Job )3 45 amd oo i (b Jlini | cuxs g 5l osel vty gl a8l
odidd (L 0 (e g ()b Jbis] dunlie ;0 .Cusl 03,5 dyyo5 1) elrio (Jo35 b (edgme Mgy U5 Jldl Ol s M)
3 dm 95 LS o N9y mian Caw | odg (Vo o= VYD) Jlo 1 gylol (o 50 Jsbo )3 558 5150 53 (I ye (Kb o (65
S9 5l &) odes ] «s3laidl ]a:l).w el ul)ﬂu d)&ﬁ L &S col OT [RVEN) OL.i} Obj 039 & AOI.})A 9 OU} Jl’.u:)‘

g1 gdbaidl 15)..0 ooy | 410 093 08 ¢ oMol MBI 51 i dmwgs (gla aoliy jd 3yl
9 Ml 1 iy il slale Jgb o a8 amd o L )b Jlis | cans g 3l odal o 2 golis 5§ S denn
ol 03,55 4355 1y eliio (J935 b (g0gme Mgy (U5 Jbdl Ol poss MBI 1 ey

sl os G55 @il L5
28 Jlo ol 20 Sy los 2o

allilo oyl 4y olciw! oguls

Ghanipour khondabi F, Asadi Davodabadi M, Aliahmadi O, Roshanaei A. A Comparative Study of Women's and

Men's Employment Programs in Iran's Development Programs. Razi J Med Sci. 2023;29(12): 497-509.

wawl 438 )5 o y9u0 CC BY-NC-SA 3.0 by Gallao SIHT aw yiansd w3 ygu04y allite ¢yl HLisisl®


https://orcid.org/0000-0001-8297-9360
http://rjms.iums.ac.ir/article-1-8074-en.html

[ Downloaded from rjms.iums.ac.ir on 2024-09-18 ]

Razi Journal of Medical Sciences. 2023;29(12):497-509. http://rjms.iums.ac.ir

t Original Article

A Comparative Study of Women's and Men's Employment Programs in Iran's

Development Programs

Fatemeh Ghanipour khondabi: PhD Student, Department of Sociology, Ashtian Branch, Islamic Azad University, Ashtian,

Iran

Mohammadhossein Asadi Davodabadi: Assistant Professor, Department of Sociology, Ashtian Branch, Islamic Azad

University, Ashtian, Iran (* Corresponding Author) Assadi2001ir@yahoo.com

Omid Aliahmadi: Assistant Professor, Department of Sociology, Ashtian Branch, Islamic Azad University, Ashtian, Iran
Ali Roshanaei: Assistant Professor, Department of Sociology, Ashtian Branch, Islamic Azad University, Ashtian, Iran

Abstract

Background & Aims: It was associated with the policy maker's attitude based on the belief
of greater participation of women in the social, economic and cultural scenes, therefore,
compared to the previous two programs, attention to the situation of women was planned in a
clearer way. One of the basic points in the third development plan was to align it with the
establishment of an institution as "Women's Participation Affairs Center". In the important
parts of the program, such as education and employment policies, no interesting needs are
observed between the two sexes. The fourth program is interesting both in terms of the amount
of materials of the program that are dedicated to women and also in terms of a different
approach regarding the topic of gender. In the fourth development plan, it is emphasized to
eliminate violence against women. The most important concern in the fourth development plan
is the issue of women's employment and the improvement of the economic status of women in
the society, and if we are talking about reforming public attitudes towards women, this reform
of attitudes is related to holding economic positions and employment opportunities. In the third
program, special educational and cultural-sports needs are emphasized by using Islamic
principles and foundations. In the fifth development plan, which is considered to be the most
important article of this plan about women and family. In the 6th Development Plan, it is very
important to improve the status of women and a suitable position for women and family was
considered in this program. Creating suitable job opportunities to attract unemployed
graduates, which has increased as a result of the increase in the number of girls entering
universities, paying attention to female heads of the household, self-headed and abusive
women, reducing divorce, increasing the facilitation of marriage, the possibility of facilitating
the entry of women into higher academic degrees such as Ph.D. Specialization and serious
attention to improving the quality of women's health is one of the issues that should be given
serious attention in the future. As a result, it is in accordance with the theories of gender justice,
which is often equated with the concept of gender equality. But in reality, they are two separate
concepts. Gender equality refers to equal life opportunities for women and men, which
includes the ability to participate in the public sphere. Gender equality focuses on fair
participation in education, the labor market, health services and politics. Legal reform is one
of the key and important tools in the fight for equality. Gender equality does not necessarily
ensure equality of outcomes; because it assumes that when barriers to participation are
removed, there will be a level playing field for both sexes, and it does not consider that men
and women may have different realities and experiences. Therefore, the concept of gender
justice is raised. Gender justice refers to justice in life outcomes for women and men. As a
result, it thinks beyond equal opportunities, reminds the need to change attitudes, emphasizes
the different interests, preferences and needs of men and women, and emphasizes the need to
redistribute power and resources. This paper examines the gender policies governing Iran's
employment development programs before and after the revolution. Which is using qualitative
content analysis. The purpose of this study shows that there are several elements and
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propositions of gender discourses in the set of employee development programs of Iran before
and after the revolution.

Methods: The above paper is a documentary and library study. The research method used is
of the secondary analysis type and is mostly done by using library data and using sites and the
general population and housing censuses and registration information. The data used are
second-hand data and partly third-hand data. According to the type of data, the study is
descriptive and analytical. In this paper, due to the limitation of census information, that part
of the gender analysis of employment based on Iran's development programs before and after
the revolution and population and housing statistics has been used to some extent from
registration data.

Results: The results obtained from the employment status of women show that during different
years before the revolution and even after the revolution, the changes in women's employment
did not experience a regular upward or downward trend. Comparing the employment of
women and men also shows superiority the regularity of men in the labor market during the
statistical survey was from (1956-2020). Also, the unstable trend of development in the
employment of women and men, especially women, shows that with the smallest changes in
economic conditions, a large part of the female labor force has left the market. This issue is
not only from an economic point of view but also from a social point of view. It also has
adverse consequences for society. The current state of Iran's labor market, including its high
unemployment rate, and low participation rate, shows limited employment generation. That
the set of policies, laws, and regulations in the field of employment did not have the necessary
efficiency. A review of each of the development programs in Iran shows that the issue of
"gender justice" has been neglected and has faced shortcomings in its application and
implementation. In the development programs before the Islamic revolution, the statesmen's
view of development was purely economic. It was believed that the movement towards
development begins with the growing trend of the growth of the national gross product. By
dividing the population into two semi-urban and rural, the semi-urban brought new values
following the increasing contact with the outside world.

Conclusion: In terms of the period, the approval authorities in the fields of employment,
diversity, transformation, decline, and rise. In other words, while in the development
programs, there have been things such as equal pay, insurance, equal working hours, and
expertise for the employment of women and men. In some cases, policymakers have paid
attention to things such as wage equality, skill-oriented, empowerment and structural changes
in women's employment, and in general, by using the theory of Giddens, Barry, Tocqueville,
Bloomberg, it can be seen that there are approaches to create jobs for women and men, change
the structure, identified equality, development, dignity, economic power in the documents of
Iran's employment development programs. That a diverse set of macroeconomic policies and
active and inactive labor market policies have been implemented with the purpose and
motivation of creating employment. Which have different and diverse positive and negative,
strong and weak consequences and functions. The results of women's employment status show
that during different years before the revolution and even after the revolution, the changes in
women's employment did not experience a regular upward or downward trend.
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