[ Downloaded from rjms.iums.ac.ir on 2024-09-18 ]

[ DOI: 10.47176/rjms.31.3]

Check for
updates

L) https://doi.org/10.47176/rjms.31.3  VF+¥ 5,55 A F i 5y 05l ¥V o555 15y Saisj3 ogle alan

b 3 Jlio J

ol s o oSl 39 pole oS soke Sl (slast ilo sl Slois! sUi 41 48 Lidks plell 5 pab y i

Oyl eyl (oMl 3\)'1 oKl gl Slg ‘L;;‘;)',J Ca ypdo 09,5 ‘U.Z)'}oi Cappde (6535 goomiily .élmé L;o.db’).l‘ 0

Kiu.Pasha@gmail.com (Jstus ediu s #) o))yl ¢s )l ¢ oDl 3151 oKl ¢ ylos anly o Slusl pole 0aSiily ¢ i3 pole 09,5 il yulad & poguS

Sl eyl epodsl 31T olEily e oo 5y ¢ Lol pole 03Kl ¢ i pole 09,5 1 210 o3 50

LXN €3

Lo jlganls’
Wiz Pl s )
lejls slael 115

wole ol glsel

VY AS el gyl
WY ANA ol )l

S 95 4 Aty Slojlo dlazel aw (8)b 51 g Aibgo Cuedl pls Slojlo o 13 lojle dlazel )] 18ud § i
el ala Ll Slojlu slazel sLis)l 3 iy pledl sy il cpsls Limoh IS an plpli cldl o (s b,
e hsile (Sisg pale oKl

ol slacl S Jols o)lal dnals 45 39 olow — Liwogs £95 51 9 3,8 ccdam Hhai 5] Limgh opl 1,5 g,
aSged bey Loy VIY dlass ()l )90 — (w3 Jgir (bl 2 2390 8 AT L ol o olp55le (S pole oSty (ols
3,ylkwl sladol iy 3l Wodls 6)91 Fox S Wl bl dgad lgis 4 i sy (gl b — Bolas (6,5
clagygejl 5l bodls oo g o0 caae b okl (Yo +F) b bawgs  Slojlu slazel cgllgl o wb &S Liso plel (s o)
o3lizl PLS 5 SPSS21 (cla 153l o5 51 oolizsl b oosls (o )kislos c¥las g el lole oo ¢ dlissT bole ubows
U bl (Siaj pale oSl Lale i slas] lojlu slazel i isuplell gy 168 ol ol gl tlaazdly
wlliel Jod 0B g el Lale clacl Sla lojlu slazel <)) 3 a5y pldl (6 pmmy 53 )b e o I3 sie
Lol 005

L)) g Gal38l sl slio J> o) Wilgise i plal ey (5550 dnsgs oS s o S5y (IS jobo s 26 i A
23,5 Cguine (Bj90l (slalojl ;5  lojlus slasel paws

ool 00 155 @8l (42 ylaT
28 Jlo ol 8885 Co los 2o

o oyl 4y olciw! oguls

Ebrahimi Jamnai M, Khatir Pasha K, Taghvai M. The Effect of Inspirational Leadership in Improving the
Organizational Trust of Mazandaran University of Medical Sciences Members. Razi J Med Sci. 2024(6

Apr);31.3.

Copyright: ©2024 The Author(s); Published by Iran University of Medical Sciences. This is an open-access article distributed under the
terms of the Creative Commons Attribution License (https://creativecommons.org/licenses/by/4.0), which permits unrestricted use,
distribution, and reproduction in any medium, provided the original work is properly cited.

sl 438 )5 < y9u0 CC BY-NC-SA 4.0 by Galkao ST (awo yiansd w3 90083 allito ¢yl Hlisisl*


https://orcid.org/orcid-search/search?searchQuery=0000-0003-7168-7401
https://crossmark.crossref.org/dialog/?doi=10.47176/rjms.31.3
http://dx.doi.org/10.47176/rjms.31.3
http://rjms.iums.ac.ir/article-1-8062-fa.html

[ Downloaded from rjms.iums.ac.ir on 2024-09-18 ]

[ DOI: 10.47176/rjms.31.3]

2\ 4

()]

Razi Journal of Medical Sciences. 2024(6 Apr);31.3. https://doi.org/10.47176/rjms.31.3 Checicfor

[ Original Article

The Effect of Inspirational Leadership in Improving the Organizational Trust of

Mazandaran University of Medical Sciences Members

Maryam Ebrahimi Jamnai: PhD student in Educational Management, Department of Educational Management, Sari

Branch, Islamic Azad University, Sari, Iran

Kiomarth Khatir Pasha: Assistant Professor Department of Educational Sciences, Faculty of Humanities, Sari Branch,

Islamic Azad University, Sari, Iran (* Corresponding Author) Kiu.Pasha@gmail.com

Maryam Taghvai: Assistant Professor Department of Educational Sciences, Faculty of Humanities, Sari Branch, Islamic

Azad University, Sari, [ran

Abstract

Background & Aims: Trust means having confidence in the intentions and actions
of others and is considered a key factor in the new mutual relations between leaders
and employees. Trust in the organization plays an important role in achieving its
goals. Under the conditions of complexity and uncertainty, it will be possible to
maintain effective cooperation only when the communication is clear and this
happens when there is mutual trust and confidence. Trust in itself will bring loyalty,
and a loyal workforce is willing to work beyond the prescribed duties in their job
description. Management is one of the most important human endeavors in human
social life. Human societies consist of a set of organizations with different goals,
each of which performs a task. When the society reaches the desired goals, when all
the organizations achieve the organizational goals by carrying out tasks and plans.
In all organizations, the most important pillar that is effective in achieving the goals
is management. Undoubtedly, at the dawn of the new century, when organizations,
especially educational institutions, face the environment of global competition, the
need for radical changes is always felt; The global competitive force has forced
today's organizations to adopt new working methods after decades of continuing
their fixed work methods and procedures, so that the organizations do not have
work stability and a kind of stability. Also, in the last two decades, new approaches
in the field of leadership have emerged in organizations, which researchers call
neo-charismatic theories of leadership and also inspirational approaches in the field
of leadership. These types of leaders are people who create motivation and energy
in their followers and inspire them through their speech, thoughts, and behaviors.
The main emphasis of inspirational leadership is on creating a vision,
communicating and transferring it to the followers, and empowering them by the
leader in order to realize and implement this vision. At the level of higher
education, it is clear that for survival and sustainability, it must explore the future
and future opportunities and determine its place in the future by designing a
coherent program that takes place through vision. Certainly, this is done through
inspiration, which by creating these visions encourages its followers to achieve
them. At the national level, it is also obvious that every country that intends to build
a guaranteed future with prosperity and progress for its nation needs leaders who,
with high insight, create a vision to improve organizational trust, and both
government officials and Empower citizens to achieve this vision. Therefore, the
current research seeks to answer the question that does inspirational leadership have
an effect on improving the organizational trust of the academic staff of Mazandaran
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University of Medical Sciences.

Methods: In terms of the purpose, this research was a descriptive-survey type of
application, and the statistical population included all academic members of
Mazandaran University of Medical Sciences, which was equal to 484 people. Based
on the Krejci-Morgan table, 214 people were selected as a sample by stratified
random sampling method according to gender. In order to collect data, standard
questionnaires of inspirational leadership that Bass and Avalio, and organizational
trust by Payne (2003) were used. In order to analyze the data, exploratory factor
analysis, confirmatory factor analysis, and structural equations of data were used
using SPSS21 and PLS software.

Results: The results showed that; Inspirational leadership has a significant and
positive effect on the organizational trust of the faculty members of Mazandaran
University of Medical Sciences. The influence of inspirational leadership in
promoting the organizational trust of the academic staff has been validated.
Conclusion: In general, it seems that the development of an inspirational leadership
model can be considered a suitable solution to increase and improve the level of
organizational trust in educational organizations. In general, the research on social
sciences and humanities has a special complexity and imposes many limitations on
researchers in conducting research. These limitations include time, human, social
and economic limitations that cause problems in conducting research. This
research, like other research and studies, has faced limitations. Among these
limitations, we can mention the following: The variables of the research have a
qualitative state, which is considered a limitation. The intelligence, interest,
scientific, and specialized ability of the subjects also had an effect on their
answering process. The economic, social, and cultural characteristics have had an
effect on the response process of the research subjects.
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