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Abstract    

 

Background & Aims: Today, the health system is experiencing uncertain 

conditions in developed and developing countries. These conditions have been 

created in developing countries due to financial instability and lack of development 

and achievement of health standards, and in developed countries due to lack of 

achievement of the Millennium Development Goals. In the last three decades, 

health care organizations, especially hospitals, have been transitioning from 

traditional to new methods. In today's world, health perspectives have a broader 

perspective and special attention has necessarily been paid to non-medical 

determinants of health. Each of these determinants, by themselves or through their 

influence on each other, strongly affects the state of health and causes injustices in 

the state of health. Social capital is one of the social determinants of health that has 

attracted much attention. The concept of social capital has been introduced as a 

multidimensional concept in the social sciences and is influential in many areas of 

society and has found a special place in the foundations related to development, so 

that some consider it a missing link in development. Arguing that people with high 

social capital are more inclined to live healthier and happier lives and to participate 

in social activities in communities. Social capital is often described as an intangible 

asset that can be a source of competitive advantage, value creation, and employees' 

desire to prioritize organizational interests over individual interests. Instead of 

emphasizing formal oversight and providing economic incentives, social capital 

increases flexibility in the organization and improves performance by emphasizing 

identity, organizational trust, and teamwork. Social capital is not a single issue; 

Rather, there are various types of categories that have two features in common; One 

is that they all involve an aspect of social construction, and the other is that they 

facilitate certain actions of the people who put them within the structure. Social 

capital, neither in individuals nor in the physical means of production; Rather, it is 

formed and developed in social relations. Social capital in fact refers to common 

ideals, social harmony and cohesion, trust, honesty and mutual respect of 

individuals towards each other, observance of values and norms and ethical 

principles, avoidance of any pretense in behavior. Social capital is one of the 

characteristics of social organizations that has been introduced to facilitate 

coordination and cooperation for mutual benefit and can be effective in fostering 

society and increasing social participation. Social capital theory describes the social 

resources in the workplace that enable employees to be effective in addition to 

influencing the resources available in the workplace. Social capital is very 

important for the strength of communities. In the past, many communities accepted 

social capital as the foundation and principle in their organizations, and social 

Keywords 

Social Capital,  

Empathy, Social 

Cooperation, 

Mazandaran University 

of Medical Sciences 

 

 

 

 

  

  

Received:     11/06/2022 

Published:   13/08/2022 

  

 ID 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
87

04
3.

14
01

.2
9.

5.
5.

4 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 r

jm
s.

iu
m

s.
ac

.ir
 o

n 
20

25
-0

4-
21

 ]
 

                             2 / 11

https://orcid.org/0000-0003-3819-0316
https://dor.isc.ac/dor/20.1001.1.22287043.1401.29.5.5.4
http://rjms.iums.ac.ir/article-1-6938-en.html


 

 

 

٥٥ 

 
                    http://rjms.iums.ac.ir                                                                ���� ���	
 ��
� �
��   ����29 ���	
 �5 ��
��� 1140

                    Noori Sangdehi S, et al.        

capital acted not only as the only social security network, but also as social support, 

which was clearly present in communities with Economic adequacy has been 

shown. Social capital is one of the social determinants of health that has attracted 

much attention. Therefore, in the present study, it seeks to study the dimensions of 

social capital in Mazandaran University of Medical Sciences and thus helps to 

expand the boundaries of existing knowledge in this field. 

Methods: This research is mixed-survey in terms of method. The study population 

in the qualitative section included the president of the university, managers of the 

department, the  

director and managers of the eight vice-chancellors of the university and the dean 

of nine affiliated faculties of Mazandaran University of Medical Sciences, 

approximately 45 people, and in the quantitative part included the staff of the 

University of Medical Sciences. The number of health services in Mazandaran and 

its affiliated colleges was 2016. In the qualitative part, sampling was done by 

snowball sampling method and 20 people were selected and in the quantitative part, 

it was done by sampling multi-stage relative classes with Cochran's formula and 

323 people. In this study, due to the fact that the data collection method was a 

researcher-made questionnaire, which consisted of two parts, including general 

questions and specialized questions (including 30 items). Delphi technique was 

used to analyze the data in the qualitative part and the structural equation method 

(SEM) and AMOS software were used in the quantitative part. 

Results: The results showed that the standard factor coefficient dimension of 

participation in the organization in explaining social capital, equal to 0.46, sense of 

security and trust equal to 0.71, identity equal to 0.75, requirements and 

expectations equal to 0.65, Empathy with the work environment is equal to 0.70, 

social cooperation in the real and virtual world is equal to 0.75, and the P-value is 

less than 0.05, the result that, from the perspective of those present in the study, 

these variables in explaining capital Are socially effective. 

Conclusion: In general, it can be concluded that today social capital plays a much 

more important role than physical and human capital in organizations and 

communities and is cohesive between individuals and groups and organizations 

with social capital. Organizations with strong ties, shared norms and beliefs, trust 

and cooperation can be defined. 

 

Conflicts of interest: None 

Funding: None 

 

Cite this article as: 

Noori Sangdehi S, Saffarian Hamedani S, Taghvaeeyazdi M. Investigating the Dimensions of Social Capital in 

Medical Universities (Case Study: Mazandaran). Razi J Med Sci. 2022;29(5):53-63. 

*This work is published under CC BY-NC-SA 3.0 licence. 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
87

04
3.

14
01

.2
9.

5.
5.

4 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 r

jm
s.

iu
m

s.
ac

.ir
 o

n 
20

25
-0

4-
21

 ]
 

                             3 / 11

https://dor.isc.ac/dor/20.1001.1.22287043.1401.29.5.5.4
http://rjms.iums.ac.ir/article-1-6938-en.html


 

 

 

۵۶ 

 

��� &��(�� /�� �� ��*(/ ��� 

�����  

������� 	
�� 
��� ����� �����
� �� �� �
����� 

����  �!"
� � #
$ �� ����  �%�&  '�.)*� ��� ����� 

�� �
����� �� #
$ ����  +,-� �% ���)..�
/
� '-
..� � 
	)0 ���)  � '%
,!�� �..% �
����)�
!..�� � 
��..� �� 

�
����� �!"��,/ �% +,-� 	)..0 '%
,!..�� �..% 1�)..�� 

����  �
&�� ���2� �)..� 
..�� )1(. �� �..� �..��  �..,6�
7
��
��
� '!��)8% '�
��� � �% ��9 �:�� �
!��
�,%�
8 

�� #
$ � ��;< �,,=  
���)� ��6 �� ��,..� '!*..� �..% 

��,��
� )�)> .)*!?� �� �
..,�� ���..�� �
<)..���
..� 


��� @�AB,�� ���)���  �)..,/ ���..� � C
 ���..D �..% 

+���0 �)..**� �,,�  
��..� '..E9�,F �..>�  �:..���� 

1���� �!�<  
��)2(. ��  H� �� �)**� �,,�  ���
..� 

�% ���6 ��6 � 
� �� I��9 �,JK  �..% 
,�..D� �L�)..M� 

'!��� �� �% N)� 
O  �,JK  ���P '..�)..*�� QE..� � 

���% '%'!-�)0'�
� �� 
,�D� 
��� '..� )..���<)3( .
��
��� �'0
�!>� 'M� �� �,..,� �)..**��
..�  '0
..�!>�

��� 
�� �� �>�  ��
�� �� �% ��6 QS> �����  
��

)4(	�..8U� . V�
��..� '0
..�!>� �..% 7��..*0 '��..8U� 

�)�%)*A 	�S0 �� '0
�!>� � ��;..<�,JK  �� ��
,..?% �� 

���$�
� �)� W��� ���
> 
�� � �� '�
E� �E �� 
..% 

����  2,� �:�� '�
L�
> �..!"
� �
..�� �..% �..��<�� �..� 

'6�% 7X �� VYS$ ����  Z)� ��YU� '��)..*��� 
..% �..�� 

#[)!�� �� ����"� �� V�
��� [
% '0
�!>� �)..���� �..% 

'<)�� @-
� � � �
� � 
��� �� 
,-
�"'0
..�!>� �
� 

�� �B���> +�
�  ��!�,%   )����)5(��
��� . '0
�!>� �� 
QSF� 
% 7��*0 '������
� ��8��
� ],^�  '�)**� �..� 

'�)���  ���% '�E*� �'!%
P� 
�2� �
&�� _��� � +�
�  

7
*��
� �% `>�� �!?��� B"
*� '�
��
� �% B"
*�  ���.."
.)�
% ��
��� '0
�!>� �% �
> �M�X �% N�
�� '�..�� � 
�a��� b����
� ��
c!P� ),�K  �)*� ),�K  
% �% �
..��� 

�
�!0� '�
��
� � �
� '���< �% d��2"� 1
..�������;../ 

�� 7
��
� � ��MS�0 ��E8% �&*� '� ��..�)6(V�
��..� . 

'0
�!>� '0�D�� )$�� f
?,� �MS% '��<
..��< g���� �� 

�-�Y�
�
� �� �� '<:�� h�!�� 'M� f���� �M*�� V�� 

7X
� +�
� �E*>�� �� 
6
� 
..�� '0
..�!>� � �..L�� 

�M*�� d*��
� �,�� ����.."� �� �..� �� �
!6
..� 7��� 

���P �)���� +,8?  '�.)*� V�
��� �'0
�!>� �� ���"� �� 

� �� �� ��2%� 'M�2," f),-�  �MS% �� �%��� +M� '0
�!>� 

'���,< � ����  �)..,/ '..�.)..*� V�
��..� '0
..�!>�  ��

Y,Y$ �% 7
��X�
� �h�!�� b
"� � 	
&?��  �'0
�!>�
��
�!0� 
P�)^ � 	��!$� +%
Y!� ���"� 
E?� �%  ��L�)..��

�
0� _���
..� � 
..��
&*� � #�..^� �'..P�6� 2..,��/  ��

���<�� ��
�  �� �
!"� b�..9� '..� ���..<)7(V�
��..� . 

'0
�!>� �� '<:���
� 7
��
��
� '0
�!>� 
..��  �..�
���% +,8?  'L*�
�� � ��
..M�� ���..% ��..� +..%
Y!� 

�)� '"��� 
�� � �� _���/ ���
> � d��2"� 
��
�� 

'� '0
�!>�)���  �Jj� �..���� .)�
% ��
��..� '0
..�!>� 

B%
*� '0
�!>� ��>�� �� �,O� ��
� �� ],..^�  '..�-
)*� �� 7
*��
� �� ��
P '�)*� ���0 �% l�U� �..% B%
..*� 

�� ��>�� �
� dm%�..J�  )*..�
%)8('0
..�!>� ��
��..� . 

���% 	
MO!�� N
0
�!>� �
,?% @8� �� .
..�� ��!..�;< 

��
,..?% �� ��
��..� N
..0
�!>� '0
..�!>� �� �..% 7��..*0 

���-
� � +^� �� 7
��
..��
..� ��..6 �..!"��;/ )..���% � 
'0
�!>� ��
��� �� 
8*  �% 7��..*0 
..8*  �ME..� 
..,*�� 

�'0
�!>� �MS% �% 7��*0 
�
�$ 2,� '0
�!>� +�0 '�-
��� �� �..% N��..^ ��
M..�X �� N
..0
�!>� 
..% 
..�
U� 

��
c!P� 7
�� ����  
�� �)�)9(�!?� . 'S^� ��
��� 

'0
�!>� _��� �ME�'0
..�!>� �
..� ���..% � p
m..�� 

���
> '� )�
%)10(��
��� . '0
..�!>� '��..8U� �,..% 

�!���� 
�� �� �� ���
>�'�
*� ��
c!P� '�
*����� � 
��
� ���$'0
�!>� �
� ��%�
..� .���� ����..�� 
..,Y"�� 

7
��
�
� �� '��7��..  
..8*  �� 
..�
E�� N��..J ��
..� � 
2,8&  �% ���
*" ���6X
� '%
..���� ���..� ��..�� ��
��..� 

�'-
� 'M�2," � '�
..?�� 7�)..% ��
��..� '0
..�!>� )..P
" 

'�X�
� �Jj� 
��. ��
��� '0
�!>� '..�%��� 
..�� �..� 

7
?�� 
% '�
?� �� '�)..�
*� ���..P�% '..�.)..*� '..*�� 

����)�� 
,U,� � �ME..� '��<
..��<�
..� Q..?� � �
..� � 
�ME��
� '9
E �� 'cm� �� 7
?�� �� 
8�X d..Y�  ����

)11(��
��..� . '0
..�!>� '..��!�� �..% B%
..*� �� ���..% 

�
r0� �ME� �
&�� '�)*� �� '-
$ �� ���"� �..,F �..r0 

'��!�� �% ��� )*���m� B%
*� 
��� ��� B%
*� +�
..� 


^�"�
� �'S=� '�%
*� ���% '*��"X�
� � �
&�� Q?� 

� ��
� ��
M�� 
% 
���
� � �L�� N
?�j� � �,*s�� 

��,<�
..� '�
��
..� � 
���)..� d..��� ��
��..� .
..�� 

'0
�!>� '�)���  �� W��� ���" 
^�" fQ>���
..� 

'S=� N�)P ��!8% ��
A'�� ���% b�..Y$ t���..  �� [
..% 

� ��
M�� d��2"� 
,U,� '<)�� �� )�% '0
..�!>� '..�-

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
87

04
3.

14
01

.2
9.

5.
5.

4 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 r

jm
s.

iu
m

s.
ac

.ir
 o

n 
20

25
-0

4-
21

 ]
 

                             4 / 11

https://dor.isc.ac/dor/20.1001.1.22287043.1401.29.5.5.4
http://rjms.iums.ac.ir/article-1-6938-en.html


 

 

 

٥٧ 

 
                    http://rjms.iums.ac.ir                                                                ���� ���	
 ��
� �
��   ����29 ���	
 �5 ��
��� 1140

                    ��	0� �
	� ��-0��& '�(
)�� ������� ���/� *�>8 ?�3'�         

�� .��� `�� '�
��
� 2,� ��
��� '0
�!>� �..% Q..?� 

d��� � B%
*� ��L�� 
�2� �
&�� '!%
P� � �,*s�� )�� 

�,%'SS�-�  H�� '�.)..*� �� �..�-
�� 	
..&�� �..!"�< �� 

`�� 20 
��..� �)a�..� � �)..*-��,� ��
��..� d..Y� 

'0
�!>� 
8�X �� +�)..E  ��  H..� 
��..� �..Y�*��� �..% 


����
� �,%'SS�-� '���% �)� 
..�� � �� g�..�&� 

�� +�!O� dY� ���% ��
��� '0
�!>� u��m!�� �)..� 

 
��)12(�� . #�9 �� ��� ��!�;< 	�S0 'M�2/ 	�)P� 

'���% �%'�
� �� ���� �J� 'S���0 +v� �)..�X�� �..Y"  
..�
�ME��
� '0
�!>� �% 
,�D� 
��� ����� ���"� .
�� 

7
YYO� � 7
*��
� 
��� �..� ���..� �� �,..,�  N��..J� 

w�S��
� '�
,�,..� � _��..�X '..%��M,� �)..�� �)..���% 

)*!"
��� �� �
!6
� � '0
�!>� ��
..c!P� �..��
> �2..,� 

'�
�)..�
,/ �..% 
��..�  ��
��..� �..� '..S�0 ��� .����
'� #
�!$� '0
�!>� ���;..L% �,J
..  '!��� ��� �% ���

 d��2.."� #
..�!$� �'!..��)8% N
..0�9� �
..�!�� +�
..�
  �
��
!"� � 
��
&*� #�..!*� �'!��..� 
..% �)..� �
<�
�

 �
L,..� #�..!*� )*�
�) '!��� �r� �
��
!"� '0
�!>�
x���� � N�,8?  �% '��!�� d��2"� �(7),�� �
..�

7��� �
�)*�X�" � 'SO�
�
�$ +v� '!6
*� �J�� �
�
'�  )�
%)13(.   )..�)> �
..���M��� �� f�..L�� ' �
E0 �%

 �..� 
..�� �)� ��
�� ),�
  '0
�!>� +���0 �% 
���
'..� �,J
..  7X �� 2..,� '!��)8% �
�)�
,/  )..���;/)14( .

 
..% '0
..�!>� ��
��� ��%�� 7����,/ 2,� ��
�� N
�-
��
 
..Ev� �..�%�� �L�
..,% ��..v�� �..� )..*!"�< 	
..&�� 
���

  )*!?� 
��� 
% '0
�!>� ��
���)13(  . f�M*�� )*�
��
��
��� '0
�!>� �% 7��*0 '..M� �� �)..**� �,..,� �
..� 

'0
..�!>� 
��..� �..% d�
..� 1�..c� �'..���,� �+..M-� 

N[�!6� '���� � y�!�� �J�� 
�� ���% )11( .'� �;--
 ��
��� f
U< 7�� '0
�!>� � +a
?� '0
�!>� z
..E �� 

'L* 
L*  
% 
��� ����. 
��..� �..E*>�
..� ���.." � 
'0
�!>� ���� �..� '�
..�  7X'..� 
..�)..���  
..% ��
��..� 

'0
�!>� �� z
E �� )�
% .���
> 7
�
*� ��� �% )��
Y!0� 

�� ��
��� �'0
�!>� �� Q-
P �
�!0� '0
�!>� 'M�) �� 

�� ��
/�����  ��
��
� ��
��� '0
�!>� (
��  N
E>��
'�
"�M� 
��..� ���.." �� �,�K..  '..�)..*� � �
..�!0� 

'0
�!>� ��
��� � '0
�!>� '�)���  
-�)0 '����..  �� 

�� ���$ 
��..� B..���  � B%
..*� 
��..� �� �� `�..� 

�
,"��=> 'S� �% #
E�� )�
% �!��� .���
>�� �� �� 7X 

�
�!0� )�
% � `�� ��
���  '0
�!>�[
% �)..�
% C
 )..0
P 

'0�..� 'L!..?E�� � '-)..�� � b
.."� �� .
..?� 7X 

'L!?E�� � b
"� Q>�� '���..� @..� �..��
>  d..���X
�!��� )�
% � @� 
-�)0 �� B���  B%
*� 
��..� ��..>� 

)�
% �!���  )8(.  
 ��
��..� �
..�%� ���)..  p�..c6 �� �..� '�
..&�X ��

�..�-
�� � 'M..�2/ 	�..S0 �
..� �
L..���� �� '0
�!>� ��
 ��
��..� �
..�%� '..���% �I,YO  1)� �;- �
"�L� N��^

'� 7��)��
� 'M�2/ 	�S0 �
L���� �� '0
�!>�.)�
%  
  

��� ���  

  ���  ���%�
� 'Y,YO  �1)� ��� �� d��:/�   �..�� ��
  �_��'U,^�  N��^ �%-  '��
�,/   �..!,�� �� �..� ��%

 )� 
% ��
� )$�� '���� ���X �
L���� d��:/ � b�6�
 b�..6�IR.IAU.SARI.REC.1400.005  Q��..c  �..%

),��d��:../ ��
..�X ���
> .   +�
..� '..U,� d..m% ��
�
�� �
�
�� ���$ 7���)� ��
L���� 
�
�� 7���)� � 



��
�� �)M..���� �..� 
..�
�� � �
L..���� ��
L!..�� �
�
 ��)..�  �% 7��)��
� 7
!�� 'M�2/ 	�S0 �
L���� (�!?%��

  'E��Y 45   �% �>�  
% .)���% ��
�X ���
> 7��*0 �% �U�
 �� '..M� �� d..m% �..�� �� '..U,� ��..M��� 
..,��
$

_������� �
���..,< �..���� _�� 	
� �% 'U,� ��,<" 
�% �-�S<'""    .��� ��
U!����� �@..� 'U,� dm% �� ..��-

  _�� �% ��,<�����'"�% �-�S< ��,<   � �!"��;/ N��^
20 .)..�)���< w
..m!�� �..U� d��:../ ��
..�X �..��
>  ��

 � 'M�2/ 	�S0 �
L���� �
!� 7
*��
� +�
� '�� dm%
�)M..���� � 7��)..��
� '�
..��� '!..��)8% N
�)..6 �
..�

  ��)�  �% ��0��&����2016  .��% �U�   ��..,< ����� _��
 ��
..�X �..��
> �% �>�  
% �D
$ d��:/ '�� dm% ��
 � 'M..�2/ 	�..S0 �
L..���� �
!..� 7
..*��
�) �..�� ���..�

�)M..���� � 7��)..��
� '�
..��� '!..��)8% N
�)..6 �
..�
�..���� N��..^ �% �(�0��&�����..YE9 ��..,< 'E..?� ��

�S$��)*A  ��)�  �% � 7����� #���" 
% ��323   ���% �U�
� �M���9 �% �
..�
�� ���$ ��
L���� 
��
�� �� �� H� �

B�!&� � �)M���� ���..YE9 �..% 7X �% �!?%�� �
� �
..�
�0��&���� �)�% �S$�� �� ��)� @,?Y  'D�" BP�� �
�

�YE9 ��� �� H� �� �� �)� .��% �YE9 H� �L�
,% 2,� 
�  
 ���X��..< _�� �..� �..�� �..% �>�  
% d��:/ ��� ��

  '��),� N
0�9���%  �� �B..�> �..% 	�)..P� ���� B%
*� ���X

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
87

04
3.

14
01

.2
9.

5.
5.

4 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 r

jm
s.

iu
m

s.
ac

.ir
 o

n 
20

25
-0

4-
21

 ]
 

                             5 / 11

https://dor.isc.ac/dor/20.1001.1.22287043.1401.29.5.5.4
http://rjms.iums.ac.ir/article-1-6938-en.html


 

 

 

٥٨  

  

��� &��(�� /�� �� ��*(/ ��� 

�
�� ���� ���	
 ��
�     ����29 �  ���	
5 ��
��� 1140                              http://rjms.iums.ac.ir   

:)���< ��� ���� N
0�9�  
]-��E$
c� (   �� �!"
��
!6
..� ��,� ��
*���/ �S,��%

'U-� H,*M Q..�
*� �I,YO  	
&�� +$��� �% �>�  
% :-
 ���..% ��
..,� ���..� N
..0�9� ���X��..< ���% _�� ��� 

I..,YO  �..���
J #)..� �,..,�   �..,-�� #)..� W�..^�)
(��
8*..�,/ 
..% �E$
..c� �7
..<�E6 ) ��
L..���� 
..�
��


..��
�� 7���)..� � 
..�
�� �
�
�� ���$ 7���)� �
..�
 �
L..���� (�!..?%�� �)M..���� �� 
�
�� � �
L���� 
��

7��)��
� 7
!�� 'M�2/ 	�S0 w
..m!�� 
..S0 .
�� ���% (
 [
..% �N
0�9� ���X B�> _�� H� 7��*0 �% _�� ���

  I,YO  '�
8� #)� �� 7
*,�9� � 
O^ 7��%��% .  
w(   
..,�
� � d��:../ 1�)..�� �% �>�  
% :��
*���/

Q�
*� �7X ���..� N
..0�9� ���X��..< ���..% _�� ��� 
 +..,�M  �� ��
U!�� �I,YO  '�
8� #)� �,,�  ���% ��
,�

��
*���/����� �,% 
� �
..r0� �,% �� �)� w
m!�� �
�
 7��*0 �% _�� ��� w
m!�� 
S0 .
�� ���% 1)� ���
>

�9� ���X B�> _�� H� � d��:/ 1)� �
r!P� �N
0
 �� +�
� ��
*���/ ��� .��% �E!�� N
0�9� Q?� 	�2-

 d..m% +�
..�'��..�0 N[��..� ) N
..0�9� +�
..�
 �+..�
  
,�..D� �
,..?*> +�
..� '�����X H,"��<���

'���..��X 
�)..6 �Y%
..� � N�,cO  7�2,� ���
..� � (
'ccm  N[���  )+�
..�  30   d&*..� ���..� �� �..��<

�
�%� �� H� �� 
,�D�   U-�� � �,=!��I,YO  �
�( ��..% .
 )..��� �
..8A 	
&�� �� )�% 2,� '0
�!>� ��
��� ��
*���/

 ����� 'U-� 'U,� H,*M 30  
..% ���<6  +�
..� )..�%1 .
7
��
..� �� 
��
..�� )5  �(�..��<2 � 
..,*�� y
..?$� .

) �
..�!0�5  �(�..��<3) 
..��� .5  �(�..��<4 � N
..��2-� .
) N��
�!��5    �(���<5�,O� 
% '-)�� .  ) �
�5   � (�..��<

6) ��
..&� � '..�P�� �
..,�� �� '0
..�!>� ��
..M�� .5 
  � ��% (���<���� ��O����< �% '�� ���� ��
*���/ �
�

��
U!��   ]-
..m� C��
..� N��^ �% N�M,- ],9 y
�� �%
..)� ���;< ���� (t*/ �% H� ��) I"��� C��
� 
   

  _�� �� �..% �D
$ I,YO  ��
*���/ '���� �,,� 1 .
  ���^ �2
..�� ���% '���!O� . . ���..% I..,YO  �..�� ��

 7�..��X d,../ �..S$�� H..� ���
*..���/ '�
�
/ d&*�
  ��)�  �)!%� �� N��^ ��)% .
"�< 	
&��30   ��
*..���/

���
> ��B�> � B���  ��� ���� � �� x../ � )..� ���X
���� 7��� ����	�� �� ��
U!�� 
% �
�  ��2.."�SPSS   Q��..D

� (|
E���� �
U-X) '�
�
/)���< �E�
O   ��
��..� ���% ��

) '0
..�!>�82/0 Q���..D �..% �..>�  
..% � )..�X 
..�)% (
��
*..���/ �I..,YO  #)..� �
..�%� ���% �)�X 
�)% �
..�

.)���% �����6�% '%�S�� � Q�
*� '�
�
/ �� �)� ���)   
���� +,SO  � ��2&  ���% ���..% f'..U,� d..m% �� 
..�

 '$�..^� #)..� �..% ��
8*..�,/ �..,-�� #)..� �� 7),..��

J) ��,<�
..M% � 7
..<�E6 �� '&*..���� 
% �I,YO  (����

'U-� H,*M  )Delphi Method(  �� � )..���< ��
U!..��
 '�
..8� #)..� �% ����
J #)� �� 7),�� ���% f'�� dm%

����� �� '&*���� 
% �I,YO  ��,<�
..M% � ��
..�X �
..�
) ��
!6�
..� N[�
��SEM ��2.."� 	�..� ~..6� ��..�% � (

AMOS .)� ��
U!��  
  

����	��  

  
8>d��:../ #�j..� �..% '��Lm�
/  )  �
..�%� ��
��..�
7��)��
� 'M�2/ 	�S0 �
L���� �� '0
�!>��  �)..*��)�( �

 ���..% �)..� 7
..,% �..� ����
..���� '0
..�!>� ��
��..� 
��
*���/  �  �)� �,8   ��)� 30   �..!"�< �..�� �� �..��<
  
�� �)� ����� ���"� �,% �� � ��)..�  
%323 �..U�  ���..P

.
�� �!"�<   
 #�)>1 )�� '� 7
���  ��)Y� KMO �..���� 
�
U�)

  �%��% (�����%901/0   
..���� 7�..��X ����
*�� `�� �
  �%��% 
S �
%0009/0   
..�
U� �..% ���..0 �����%
..*% .
��
�����% ������   x�� 
..� �..�
/ �..% 'S�
..0 +..,SO  ���>�

 .��..% )..���6 �..,>�  +..%
P 2..,� ��-
�� ���� 'L!?E��
�cm��  +..,SO  ���..>� �� �..� �..,-�� ��
�X �
� �
..�%�

  ��
���'0
�!>� ��
�   �,�
../ #�)..> �� �)..�X 
�� �%
.
�� �)� ���� d�
��  

  #�)> �� �s�
*A2  _��� ��� '� ��$�� �:�� �
�
6    +�
0  fI,YO  ����  �� �..!<�2%4   
..E��Y  
..0��&� �..�

62/67  =  �� )^��, 7
..,� �� �)..���� �)..8�% �� +� N��,

  

  2"�31-    i1�� Y��
�KMO   &��
	7� ���7� ��	70 �3.��0 ��
�� �

�'�(
)� 

 ����    ��
�� � 	��
 �>��� 2�� . ��
�� ��'

 �3.��0  

  

 �'�(
)� &��
	�  

KMO 901/0 

Barttlett 913/6244  

Df 435  

P-Value 0009 /0  

 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
87

04
3.

14
01

.2
9.

5.
5.

4 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 r

jm
s.

iu
m

s.
ac

.ir
 o

n 
20

25
-0

4-
21

 ]
 

                             6 / 11

https://dor.isc.ac/dor/20.1001.1.22287043.1401.29.5.5.4
http://rjms.iums.ac.ir/article-1-6938-en.html


 

 

 

٥٩ 

 
                    http://rjms.iums.ac.ir                                                                ���� ���	
 ��
� �
��   ����29 ���	
 �5 ��
��� 1140

                    ��	0� �
	� ��-0��& '�(
)�� ������� ���/� *�>8 ?�3'�         

7X  #�� +�
0 �:�� _��� 
�  
..% �%��%95/34  � �:..�� _���
  
% �%��% 	�� +�
033/8  
% �%��% 	�� +�
0 �38/7�   +..�
0

  	�
8A62/6  @&*/ +�
0 �37/5  @�� +�
0 �97/4   ���%

��. 

����� ��f   7�2,� �,,�  � '"
�!�� 'S�
0 +,SO  t�
!�
  �� H..� �..� 'S�
0�
%�
..�%�  '0
..�!>� ��
��..�   _�� 
..%

�U-��'� �!6���/ x�
����� 7���� 
% � 'S^� �
� .��..�
 
E?� �� ' [�j� ��
�%� �� H��� �%  z�%�� N[�j� ��

 2"�32-  ��-0�  ��� +,,@. k������ �S�� � ��� l�	F
����-0�  �'�(
)� &��
	�  

 ��-0�   &,:�� �6�� 	���D
  ��� l�	F
�� �3
�' ��/��0 ?�� ���. m�(�
   51	U �� �-0 �3
�' ��/��0 ?�� ���. m�(�


k��(���� 

  H�  �S �� ��

 k������ 

 �� �S��

  k������

 �-(�. 

H�  �� �S ��

 k������ 

 �� �S��

  k������

 �-(�. 

H�  �� �S ��

 k������ 

 �� �S��

  k������

 �-(�. 

1 48/10 95/34  95/34  48/10  95/34  95/34  80/3  67/12  67/12  

2  50/2  33/8  27/43  50/2  33/8  27/43  73/3  45/12  11/25  

3  21/2  38/7  66/50  21/2  38/7  66/50  67/3  24/12  35/37  

4  99/1  62/6  28/57  99/1  62/6  28/57  61/3  03/12  38/49  

5  61/1  37/5  65/62  61/1  37/5  65/62  87/2  57/9  95/58  

6  49/1  97/4  62/67  49/1  97/4  62/67  60/2  66/8  62/67  

  

 2"�33-  &
R�� 51	U k�	.�
�'�(
)� &��
	� ��-0�  k��(���� ��,� &0  
 

1 2  3  4  5  6  

SOCIAL.C1  
         

71/0  

SOCIAL.C2  
         

84/0  

SOCIAL.C3  
         

78/0  

SOCIAL.C4  
         

69/0  

SOCIAL.C5  
           

SOCIAL.C6  
     

74/0  
    

SOCIAL.C7  
     

82/0  
    

SOCIAL.C8  
     

77/0  
    

SOCIAL.C9  
     

80/0  
    

SOCIAL.C10  
     

70/0  
    

SOCIAL.C11  
       

78/0  
  

SOCIAL.C12  
       

77/0  
  

SOCIAL.C13  
           

SOCIAL.C14  
       

76/0  
  

SOCIAL.C15  
       

79/0  
  

SOCIAL.C16  80/0 
          

SOCIAL.C17  77/0 
          

SOCIAL.C18  78/0 
          

SOCIAL.C19  78/0 
          

SOCIAL.C20  82/0 
          

SOCIAL.C21  
   

83/0  
      

SOCIAL.C22  
   

75/0  
      

SOCIAL.C23  
   

72/0  
      

SOCIAL.C24  
   

79/0  
      

SOCIAL.C25  
   

81/0  
      

SOCIAL.C26  
 

80/0  
        

SOCIAL.C27  
 

78/0  
        

SOCIAL.C28  
 

80/0  
        

SOCIAL.C29  
 

77/0  
        

SOCIAL.C30  
 

78/0  
        

 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
87

04
3.

14
01

.2
9.

5.
5.

4 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 r

jm
s.

iu
m

s.
ac

.ir
 o

n 
20

25
-0

4-
21

 ]
 

                             7 / 11

https://dor.isc.ac/dor/20.1001.1.22287043.1401.29.5.5.4
http://rjms.iums.ac.ir/article-1-6938-en.html


 

 

 

٦٠  

  

��� &��(�� /�� �� ��*(/ ��� 

�
�� ���� ���	
 ��
�     ����29 �  ���	
5 ��
��� 1140                              http://rjms.iums.ac.ir   

  �� 
8�X h��!��50/0  '� �!�� )*!..?� ��� �L�
,% �)�
%
  �% N[�j� ��� ���)..�� IE�*� N[�j� �,Y% 
% '%�6-

 �..S$�� )..�
% �
� ��� �!E-� �)��� 1;$ �
�� �!8% � )��
  #�)..> �� �)..�X 
�� �% t�
!� .��� 	
&�� �S$�� �%3 

.
�� �)� �a���  
#�)> �� �)�X 
�� �% t�
!� IE9  3   '>��m!�� �
�%�

x�
���� 7���� y
���% '� ~m�� �..� ��..�6  +..�
0
W��% �)� �,,�   :1  .7
��
� �� 
��
��  )4    �(���<2 .

*�� y
?$�,
  �
�!0� �  )5    �(���<3  .���
  )4   �(�..��<
4  .N��
�!�� � N
��2-�  )5    �(���<5  .-)��'  O� 
%,�  �
� 
)5  �(�..��<6 .�
..M��� 0
..�!>�' �� �� ..,
�  ..�P��'  �

�
&�) �5   '..S� ��..�% .
..�� �)� �!"�< ��� �� (���<
  N[���5  �13 .
�� �)� 1;$ +,SO  ��  

 �������
 �	�� �� �!�� "��	�# �$��� %�$&#: 

  +M�1  ���)..�� #)..���
..� ��..,<   Q���..D 
..-
$ �� ��
'..� 7
..�� �� ���)�
!..�� ���
..Y� �..� �)..��CFI �GFI 

  Q, �!%962/0    �896/0    ��)Y� ����%RMSEA   �%��% 2,�
  
%050/0   ��)..0 2..,� ����X �..>�� �% �� �
� 
E?� �

  �� �!��3  ) 
..��690/1  �� .(��
..� �..&,!� '..$��9 �
  d&*� 
8> �)�'0
�!>� ��
���  '� ��*% Q�
*�-

.)��  
(�!��) )� � �	�	�*:    #�)>4    ���
Y�AVE    �CR 

  
 8�91-  ������ #�
 ���� �	,% �'�(
)� &��
	� ������
�� 2��	A �:�� �� 

 2"�34-  ���� �����8 H,3E. �  �'�(
)� &��
	�  

 ��-0�  o�@��	� ��I:�  ) 2�	
 �����8 2�	ACR (   ��� l�	F
�� k������ +,���,
 2�	A

)AVE( 

 ��(
'� � �, 
� [�!�� 839/0  921/0 701/0  

 M���C
�� � M�
�>:�  898/0  893/0 677/0  

 ��
��� �� �����
  856/0  923/0  751/0  

 ��� ],E
 �0 �:�(/  843/0  895/0  630/0  

����
 � �-^�� ��,�� �� �'�(
)� ���*(/  865/0  905/0  760/0  

 ���/  896/0  903/0  650/0  

 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
87

04
3.

14
01

.2
9.

5.
5.

4 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 r

jm
s.

iu
m

s.
ac

.ir
 o

n 
20

25
-0

4-
21

 ]
 

                             8 / 11

https://dor.isc.ac/dor/20.1001.1.22287043.1401.29.5.5.4
http://rjms.iums.ac.ir/article-1-6938-en.html


 

 

 

٦١ 

 
                    http://rjms.iums.ac.ir                                                                ���� ���	
 ��
� �
��   ����29 ���	
 �5 ��
��� 1140

                    ��	0� �
	� ��-0��& '�(
)�� ������� ���/� *�>8 ?�3'�         

��
� |
E���� �
U-X �'..� 7
�� �� '0
�!>� ��
��� �-
.)��  

'..� �..�$�� �..� ����
..����
..� ����..< � ��
��..�
'0
�!>�   ����� �
..,�� �..� �� �� Q��� '�
�
/ �
O- ��

.
�� ���% '-�EP +%
P � Q�
*� 
,�D�  
  

 +&�  

�..� ��� 7
..�� t�
..!�  )..�% ���)�
!..�� 'S�
..0 Q��..D
'0
�!>� ��
��� �,,E  �� 7
��
� �� 
��
���  
..% �%��%

46/0  
..% �..%��% �
..�!0� � 
,*�� y
?$� �71/0 
..��� �
  
% �%��%75/0  
% �%��% N��
�!�� � N
��2-� �65/0 '-)..�� �

  
% �%��% �
� �,O� 
%70/0 �
..,�� �� '0
�!>� ��
M�� �
  
..% �%��% ��
&� � '�P��75/0  ��)..Y� � ���..% �P-Value 

  �� �!��05/0  
��
$ �
<)�� �� ��M*�� �&,!� � �� ���D
 �J�..� '0
..�!>� ��
��..� �,,E  �� 
��,=!� ��� �I,YO 

)*!?�. ������ V�
��� �'0
�!>� �
,?% '�Y� �..!�8� �� 

V�
��� 'M�2," � '�
?�� �� 7
��
�
� B���> � 
U�� '�-
)*� � 	
&?�� d..m% 7
..,� ���.."� � ���..<
..�� 
..� )5( .

7
��
��
� ����� ��
��� '0
�!>� �� '�7��  7
��
..�-
'�
� �
�)��,/ 
% �@MO� 
��
&*� � �
���
% �h�!..�� 

�
�!0� � ��
M�� ]���  ��..� )9( ..���� .) �Huang � (
7��
..M�� )2021( �..% �..�� ��
..�� Q..S�� ���� �..� �� 

g�..�&� ��
��..� '0
..�!>� '�
��
..� +M..�!� �� �
..�%� 

��
!6
� N
9
E ��) 7
,� ���"�(� ��%���
�!0�) �� 7
..,� 

���"�(� � '!6
*� 1�)��) � _����
..� h�!..�� 7
..,� 

���"�(� �� 7
,� �
r0� 7
��
� .
�� �� 	�)��� ��� �
�%� 

�,JK  +%
P ��$���� ��� �
�)�
,/ '�
��
� �� I..��9 

+,8?  N[�
E  �
�!�� d��� � +�0 .���� '��> ��)..�  

h)�� '-� �� �% )..�� �� N
..�-
�� �..% '..���% ��
��..� 

'0
�!>� '�
��
� � ��MS�0 �!6���/)�� �..!"
� �..��
..� 

+^
$ �� ��� N
Y,YO  7
�� '�)�� �� W��..� � [
..% 

��
��� '0
�!>� 
% �
�)�
,/ '�
��
� 'L!..?E�� �!8% 

����  )14(  . 7��..*0 �..% �
��..� ���..% '0
..�!>� ��
���
'..� w�?O� _���� 
% h�O� BE*� #
..v� ���..% . ��..�

'� 
��� H� 7
*��
�
��..� 7
..*��
� 
% )*���  �
..�
�)*..�
% z
..E �� �� �..L��  
��..� '..����� z
..E �� �..��

'� w�?O����  )8(  . ���..% '0
..�!>� ��
��..� 	�..8U�
'�
��/ h�� ����..D _
��� IS6 ���X�� �'�
��
� �
�

.
�� 7
��
� '0
..�!>� ��
��..� 7X �
..r0� �..� '�
..�

  �� 7��..% ��..� 
..8> Q�
*� '!,�P�� �� �)���� '�[
%

^�"'� 
�)*�
% )10( .�� 
..&�X �..� 7
��
..� ���
..� 

�),s,/��  #
�!$� 
^�"�'ES9 ��
..� 7��..� '-
..6 �� 

�
���� � 2,� QSY  �!..�,% �
..�� �..% 7�2..,� V�
��..� �� 

'0
..�!>� ���..% ��,L..�,/ �� �..�� 
..��
!"� 	�[ 
..��. 
��
��� '0
�!>� �)�)/�� 
���)���;/ �
..�� �..% �..�� 

�..� 
*�� '..�7��..  7X �� y
..���% ���;L!..�
,�
..� �� 

���$'cm�� �
� �� 7
��
..� ��
..��
% 
..� �..% )..*���" 

+M���,<  H�� 7X .���� ��� @8� �� ' ��..^ I..YO� 

'����< 7���)� �� � 7���;L!�
,� 7
��
� �% 
..,��� 

V�
��� '/ '0
�!>� ���% )*..�
% � �� 'L��..LA )..�� � 
_�!?< 7X )*�
% �
<X )11( .��..E8% ��!..?� ��..MS�0 

7
��
�
� �� ��
� �>�  �..% ��
��..� �'0
..�!>� ���..,� 

@� @,�0'��2"� �
&�� '�)*� �� ��� 
..���,� '..�)..���  

7
E,!�/ ��
��% )�� � ����  � 
^�" �
&���
� '-
..�  

'�
��
� .��� 
-��7
��
..� �
�
..� � N
..?�j� _�..  

��
,?% �� �� ���� ��� #
�0� '�)**� )3( . @0� �% ����
)Wang7��
..M�� � ( )2021 7
��
..� ��..MS�0( �� 
..�

'� ��E8%) 7��
M�� � +��" �!"
� I%
�� � )�m%2006 
'� '!%
P� 
�2� IS6 QE�(���<  )7(.  ���� 7
�� t�
!� 

_���  �:�� �
�6    �� �..!<�2% fI..,YO  ���� +�
04   �..�
  
E��Y  
0��&�62/67   �)..8�% �� +..� N��..,,=  �� )^��

7X 7
..,� �� �)..���� 
..% �..%��% #�� +..�
0 �:..�� _��� 
..�
95/34  	�� +�
0 �:�� _��� �  
% �%��%33/8 	�..� +�
0 �

  
% �%��%38/7  	�
..8A +..�
0 �62/6 @&*../ +..�
0 �37/5 �
  @�� +�
097/4 .
�� ���%  

�� �
,�� ���..�� �
<)..���
..� 
��..� @..�A ���)..��
B,���  �),/ ���� � C
 ���..D �..% +..���0 �)..**� �,..,�  


��� 'E9�,F �>�  �:���� 1���� �!�< .
�� �..� 

 H� ��  �,,�  ����)**�
� �% ���6 ��6 � 
� �� I..��9 

�,JK  �% 
,�D� �L�)M� '!��� �� �% N)� 
O  �,JK  

���P '�)*�� QE� � ���% '%'!-�)..0'�
..� �� 
,�..D� 


��� '�)���< )5( .��
��� �'0
�!>� 'M� �� �,,� -
�)**��
� 
��� '0
�!>� 
�� �� �>�  ��
�� �� �..% 

��6 QS> ����� 
�� )1(. �� #�..9 �� �..�� ��!..�;< 

	�S0 'M�2/ 	�)P� '���% �%'�
� �� ���� �..J� 'S���..0 

+v� �)�X�� �Y" �ME..� 
..��
..� '0
..�!>� �..% 
,�..D� 


��� ����� ���"� .
�� 7
YYO� � 7
*��
� 
��� �� 

���� �� �,..,�  N��..J� w�S��
..� '�
,�,..� �  '..%��M,�

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
87

04
3.

14
01

.2
9.

5.
5.

4 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 r

jm
s.

iu
m

s.
ac

.ir
 o

n 
20

25
-0

4-
21

 ]
 

                             9 / 11

https://dor.isc.ac/dor/20.1001.1.22287043.1401.29.5.5.4
http://rjms.iums.ac.ir/article-1-6938-en.html


 

 

 

٦٢  

  

��� &��(�� /�� �� ��*(/ ��� 

�
�� ���� ���	
 ��
�     ����29 �  ���	
5 ��
��� 1140                              http://rjms.iums.ac.ir   

_���X �)�� �)���% )..*!"
��� �..� �
!6
..� � '0
..�!>� 

��
c!P� ���
> �2,� '�
�)..�
,/ �..% 
��..� �..�� .���� 

�]�� �&*� �% ��M��� �)..�)> )..� �..� @��..%d*..� 


��� � ���
> �� �E�
O� '�
Y,Y$ �� .��� 
��� 

�	��� 'S,6 d,% �� �M�X 
EP��� �%�
� 'M�2/ '..M!� 

�)�
% �% +���0 �)�)/ ��
� '0
..�!>� z
..E �� ���� )8(. 
'..� #
�!$� '0
�!>� ��
��� �� 'S�0 ��� ��� �..% ���

 �'!..��)8% N
..0�9� �
..�!�� +�
� ���;L% �,J
  '!���
 
..% �)..� �
<�
..� �
..��
!"� � 
..��
&*� d��2"� #
�!$�
 '!��..� �..r� �
..��
!"� '0
..�!>� #�..!*� �'!��..�
 �..% '..��!�� d��2.."� �(7),..�� �
L,..� #�!*� )*�
�)

x���..� � N�,8..? 7��� �
�)..*�X�" � '..SO� �
..�-

�
�$ +v� '!6
*�  �
�'� �J��)�
%  )3(  . ' �
..E0 �%

L�� '0
..�!>� +���0 �% 
��� )�)> �
���M��� �� f�
 �� 2..,� '!..��)8% �
�)..�
,/ �� 
�� �)� ��
�� ),�
 

'� �,J
  7X)���;/  )12(  . 7�..���,/ 2..,� ��
�� N
�-
��
 ��v�� �� )*!"�< 	
&�� 
��� 
% '0
�!>� ��
��� ��%��
)*!..?� 
��..� 
% '0
�!>� ��
��� 
Ev� ��%�� �L�
,% 

)11( .��
��� f�M*�� )*�
�� '0
�!>� �% 7��*0 '..M� �� 

�)**� �,,� �
� '0
�!>� 
��� �..% d�
..�  �'..���,�
1�c� �+M-� N[�!6� '���� � y�!�� �J�� 
..�� ���..% 

)9( .'..� �;-'0
..�!>� ��
��..� f
..U< 7��..  � +a
..?� 

'0
�!>� z
..E �� 'L* 
..L*  
..% 
��..� ����. 
��..� 

�..E*>�
..� ���.." � '0
..�!>� ���� �..� '�
..�  7X 
..�
'�)���  
% ��
��..� '0
..�!>� �� z
..E �� )..�
% .�..��
> 

7
�
*� ��� �% )��
Y!0� �� ��
��� �'0
..�!>� �� Q..-
P 

�
�!0� '0
�!>� '..M�) �..� �� �..�
/�����..  ��
..��
..� 

��
��� '0
�!>� (
�� '�
"�M� N
E>�� 
��� ���" 

�� �,�K  '�)*� � �
�!0� '0
�!>� ��
��..� � '0
..�!>� 

'�)���  
-�)0 '����  �� �� ���$ 
��� B���  � B%
*� 


��� �� �� `�� �
,"��=> 'S� �% #
E�� )�
% �!��� . 
�..��
>�� �..� �� 7X �
..�!0� )..�
% � `�..� ��
��..� 

[
% '0
�!>� �)�
% C
 )0
P '0�� 'L!?E�� � '-)..�� � 
b
"� �� .
?� 7X 'L!?E�� � b
"� Q>�� '���� @� 

���
> �!��� d���X )�
% � @� 
-�)0 �� B���  B%
..*� 


��� ��>� )�
% �!���  )6(.  
 	�..S0 N
0�..D�� 7�..���,/ d��:../ '..S� ��..9 �..%
 � ���..% �����..6�% p
6 '<),s,/ �� '�
?�� � '0
�!>�


���)O� �d��:../ 	
&�� �� �,YYO� �% �� ��
,?% �
�

'..� +..,�O 
���)..O� �..�� .)..**� �� )..* �
E0 
..�

���)O�  �'�
�� �
� �..� ��
..c!P� � '0
�!>� �'�
?��

'..� ��..>� �% �� ' �M�� d��:/ 	
&�� �� .)..���X �..��
d��:../ ��
..� )..*�
� �% 2,� d��:/ 
..% �N
..�-
�� � 
..�


���)..O� �..�� �..S�> �� .
..�� ���..% �..>��� '�
..�

���)O�'� 
�:��� ��
�� ����� ��� �% 7��   

1�..���� �� 'r�% �)*�P�0 	)0 . �� 
��..� �..% 
..�
)���  ��
*..���/ +..,�M  � I..,YO  '..�� �..S$�� �
..�

.d��:/  

2
���)O� �S�> �� .7��..% ��)O� fI,YO  ��� �
� 

 �..% ��)..O� I,YO  �M����% .
�� I,YO  ��
�X ���
>
 '!��)8% N
�)6 � 'M�2/ 	�S0 �
L���� �
!� 7
*��
�

�)M..���� � 7��)..��
� '�
���  �..0��&���� �
..� � ���..%
  7��� @,��  
,S%
P �v��)$�,..O� �% � 
..��)8% �
..�

.���� �� 7
���  
3  .��
*..���/ dm/ '<��!?<  �� 
..� 	�..S0 �
L..����

 � 7��)...��
� '�
..��� '!...��)8% N
�)..6 � 'M..�2/
�)M..�����..0��&���� �
..�
���)..O� �..S�> �� � �
..�

.��% �D
$ I,YO   
  ��..E8% �..% '*!E� �
��
8*�,/  '0
..�!>� ��
��..� ��

�
L����   �..� ��..� '..� �
8*..�,/ 7��)��
� 'M�2/ 	�S0
  :�� )* �
E0 7
��
..� �� '!��
..�� 
���)� 	
�� ���Y!��

 �]..S!m� �
�)..$�� 7
*��
� 7
,� z
E �� � 'M��2� 
% 
 
 ��
��..� ��L�)..M� 
..% 7
..*��
� ��
..M�� � 
6
*..� 
..%

.)..%
� �
..Y �� '!6
*..�  p�..c6 �� 7
..*��
�  �..,>� 
_����
� ��)�� @�A � 1�)�� �
� '�
��
..� )..�� 
..  7
�

 7
..*��
� �,..% �� 7
��
..� 
6
*..� 
8> �� '��!��
.���< �
&��  +..^� H..� 7��..*0 �..% 7
��
..� �� ��
M��

 ��..6 �� �..,$�� �..�� � ���..< w�..?O� 	�2..!-� � @..8�
 ��
��� 
��Y  �% �&*� 
  )�
% �!��� ��>� @� 7���)�

.���< 7
*��
� '!6
*�   
% 	��  � ��
!��� �> H� �
&��
	��..!$�  � 7
..*��
� � 7���)..� �,..% 
P�)..^ � +..%
Y!�

 �J�..� �� �..�%�� ��
��..� 
..��Y  �� f�L�)M� 
% 7
*��
�
.��% )���6  

 

�-��./� "   

S� ��9 �%'  �'7��   !�,�&   V�
��..� ����..�� �� 
"�<
 � '..M�2," V�
��..� �� �..!�8� �
,..?% '..�Y� �'0
..�!>�

7
��
..� �� '�
?��
�  �  B..���>  
..U��  '�)..*�  �  	
&..?�� 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
87

04
3.

14
01

.2
9.

5.
5.

4 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 r

jm
s.

iu
m

s.
ac

.ir
 o

n 
20

25
-0

4-
21

 ]
 

                            10 / 11

https://dor.isc.ac/dor/20.1001.1.22287043.1401.29.5.5.4
http://rjms.iums.ac.ir/article-1-6938-en.html


 

 

 

٦٣ 

 
                    http://rjms.iums.ac.ir                                                                ���� ���	
 ��
� �
��   ����29 ���	
 �5 ��
��� 1140

                    ��	0� �
	� ��-0��& '�(
)�� ������� ���/� *�>8 ?�3'�         

dm%  7
,�  ���"�  �  ���<
..�  
..��  �  7
��
..�
��  ����� 

�����  0
�!>�'  � ��'7��   7
��
..�
�'�  / 
..%,
�)..��� 


���
% � 
��
&*� �@MO��  � � �
..�!0� �h�!���
..M�� 
�� �] ���.  

 

 

References 
1. Webel AR, Smith C, Perazzo J, Phillips JC, Al 

Battashi H, Dawson-Rose C. The Relationships 

Among Social Capital, HIV Self-Management, and 

Substance Use in Women. West J Nurs Res. 2020 

Jan;42(1):4-13. 

2. Hou Y, Li L, Zhou Q, Wang G, Li R. 

Relationships between social capital, patient 

empowerment, and self-management of patients 

undergoing hemodialysis: a cross-sectional study. 

BMC Nephrol. 2022 Feb 21;23(1):71. 

3. Parker WM, Ferreira K, Vernon L, Cardone KE. 

The delicate balance of keeping it all together: Using 

social capital to manage multiple medications for 

patients on dialysis. Res Social Adm Pharm. 2017 

Jul-Aug;13(4):738-745. 

4. Cardone KE, Parker WM. Medication 

management in dialysis: Barriers and strategies. 

Semin Dial. 2020 Nov;33(6):449-456. 

5. Tan ST, Low PTA, Howard N, Yi H. Social 

capital in the prevention and management of non-

communicable diseases among migrants and 

refugees: a systematic review and meta-

ethnography. BMJ Glob Health. 2021 

Dec;6(12):e006828. 

6. Hammer A, Arah OA, Mannion R, Groene O, 

Sunol R, Pfaff H, Choi KE. Measuring social capital 

of hospital management boards in European 

hospitals: A validation study on psychometric 

properties of a questionnaire for Chief Executive 

Officers. BMC Health Serv Res. 2021 Oct 

1;21(1):1036. 

7. Wang C, Zhang T, Xu W, Ruan H, Tang J. 

Social Capital, Technological Empowerment, and 

Resilience in Rural China. Int J Environ Res Public 

Health. 2021 Nov 12;18(22):11883. 

8. Yagi J, Fujiwara T, Yambe T, Okuyama M, 

Kawachi I, Sakai A. Does social capital reduce child 

behavior problems? Results from the Great East 

Japan Earthquake follow-up for Children Study. Soc 

Psychiatry Psychiatr Epidemiol. 2016 

Aug;51(8):1117-23. 

9. Spence Laschinger HK, Read E, Wilk P, 

Finegan J. The influence of nursing unit 

empowerment and social capital on unit 

effectiveness and nurse perceptions of patient care 

quality. J Nurs Adm. 2014 Jun;44(6):347-52. 

10. Xu JM, Kunaviktikul W, Akkadechanunt T, 

Nantsupawat A, Turale S. Factors influencing 

workplace social capital among registered nurses in 

China. Int Nurs Rev. 2021 Sep;68(3):372-379. 

11. Collischon M, Eberl A. Social capital as a 

partial explanation for gender wage gaps. Br J 

Sociol. 2021 Jun;72(3):757-773. 

12. Reyes S, Giovannoni G, Thomson A. Social 

capital: Implications for neurology. Brain Behav. 

2019 Jan;9(1):e01169. 

13. He Y, Zhou L, Li J, Wu J. An empirical 

analysis of the impact of income inequality and 

social capital on physical and mental health - take 

China's micro-database analysis as an example. Int J 

Equity Health. 2021 Nov 6;20(1):241. 

14. Huang J, Fang Y. Income Inequality, 

Neighbourhood Social Capital and Subjective Well-

Being in China: Exploration of a Moderating Effect. 

Int J Environ Res Public Health. 2021 Jun 

24;18(13):6799. 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
87

04
3.

14
01

.2
9.

5.
5.

4 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 r

jm
s.

iu
m

s.
ac

.ir
 o

n 
20

25
-0

4-
21

 ]
 

Powered by TCPDF (www.tcpdf.org)

                            11 / 11

https://dor.isc.ac/dor/20.1001.1.22287043.1401.29.5.5.4
http://rjms.iums.ac.ir/article-1-6938-en.html
http://www.tcpdf.org

